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Emplovment Agreement

North West Hendricks School Corporation, herein referred to as employer, located in Lizton,
Indiana and Dr. Scott Syverson, herein referred to as employee, agree to the following:

Section One — Employment

Employer herby employs, engages, and hires employee to serve the employer as Interim
Superintendent, and employee hereby accepts and agrees to such hiring, engagement, and
employment, subject to the general supervision and pursuant to the orders, advice, and direction

of employer.

Employee shall perform such other duties as are customarily performed by an Interim

- Superintendent and shall also additionally render such other and unrelated services and duties as
may be assigned to him from time to time by employer. The employee shall hold and maintain
such licenses and certifications as may be applicable or required.

Section Two — Terms of Employment

This agreement shall be in effect beginning Wednesday, October 23, 2019 through Tuesday,
June 30, 2020.

The agreement may be terminated by the NWHSC board of trustees or Dr. Scott Syverson at any
time for any reason with compensation to the employee only to the date of such termination.

Section Three — Compensation of Employee

Employer shall pay employee, and employee shall accept from employer in full payment for
employee’s service under this agreement, compensation at the rate of 550 dollars ($550.00) per
day, payable per the regular payrolls of the employer while this agreement shall be in force.
Employee shall not be entitled to any additional compensation by reason of any service that he
may perform as Interim Superintendent for the employer.
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Section Four — Other Employment

Employee shall devote all of his time, attention, knowledge, and skills solely to the duties of
Interim Superintendent and the best interest of the employer, and employer shall be entitled to all
of the benefits, or other issues arising from or incident to all work, services, and advise of
employee.

Section Five — Paid Leave Time

Employee shall be entitled to 10 days of paid vacation leave during the term of this agreement,
the time for such vacation to be determined by mutual agreement between employer and
employee.

Section Six — Choice of Law

It is the intention of the parties to this agreement that this agreement and the performance under
this agreement, and all suits and special proceedings under this agreement, be construed in
accordance with and under and pursuant to the laws of the State of Indiana and that, in any
action, special proceeding or other proceeding that may be brought arising out of in connection
with, or by reason of this agreement, the laws of the State of Indiana shall be applicable and shall
govern to the exclusion of the law of any other forum, without regard to the jurisdiction in which

any action or special proceeding may be instituted. -

te October 22?6;19

Dr, Sgott yveré'én, Employee NWHSC, Employer
Interim Superintendent Schogl/Board President




