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Review and Advisement: Revisions to LCTC System Policy #1.044 - Rank, 
Promotion, Duties and Responsibilities of Faculty and Staff 

FOR REVIEW AND ADVISEMENT 

Recommendation: Staff recommends that the LCTC System Board of Supervisors accept for review 
and advisement the attached revisions to LCTC System Policy #1.044, Rank, Promotion, Duties, and 
Responsibilities of Faculty and Staff. 

Background: LCTC System Policy #1.044 establishes the framework for rank and promotion of faculty 
across LCTC System colleges. As currently written, the framework applies to permanent full-time 
faculty who teach credit-bearing courses, which leaves non-credit instructional faculty, including 

workforce and adult education faculty, outside of it. 

The proposed revisions extend the framework to non-credit instructional faculty, including workforce 
and adult education faculty. Grant-funded positions, such as those funded under the Adult Education and 
Family Literacy Act (AEFLA), are also eligible when the appointment is permanent and full-time. The 
revisions are intentionally general so that colleges can apply the framework through their own 
institutional policies. Supporting procedures and guidelines will be developed following Board action. 

Fiscal Impact: NI A 

History of Prior Actions: LCTC System Policy #1.044 was adopted by the Board on May 9, 2007, and 
was last revised on December 9, 2020. 



Benefits to the System: The proposed revisions will: 

• Extend the rank and promotion framework to non-credit instructional faculty, including
workforce and adult education faculty.

• Recognize grant-funded positions, including AEFLA-funded positions, as eligible when the

appointment is permanent and full-time.
• Give colleges flexibility to apply the framework to their own programs through institutional

policy, with procedures and guidelines to follow.
• Provide a clear path to recognize the achievement and contribution of adult education and

workforce instructors across the LCTC System.
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