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ALTOONA BOARD OF EDUCATION
Special Meeting/Work Session
District Board Room
1903 Bartlett Avenue
June 15, 2017
8:30 a.m.
Agenda

1. Call to Order
2. Roll Call
3. Reading of Public Notice
4. Women’s Giving Circle Grant Application
5. Policy Discussion: 690 – Disposal of School Property
6. Board Action after Consideration and Discussion
a. Consider Retirement of Gifted and Talented Program Coordinator
b. Consider Resignation of a Teacher
c. Consider Staffing Changes for Summer Programs
d. Consider Recommendation for Additional Limited Term .50 Special Education Paraprofessional
Position
e. Consider Recommendation for Additional Limited Term Kindergarten Teacher Position
f. Consider Memorandum of Understanding with the CESA 10 Foster Grandparent Program
g. Consider Authorization to Submit a Women’s Giving Circle Grant
h. Consider WASB Membership Renewal for July 1, 2017 through June 30, 2018
7. Adjourn

The vision of the Altoona School District, in partnership with our students, their families, and our
community, is to build a foundation for life-long learning and the emotional well-being of our students.
We are dedicated to offering large school opportunities with a small school approach.

Women's Giving Circle
What is the Women's Giving Circle?

The Women’s Giving Circle is a diverse, dynamic and generous group of women engaged in an exciting
venture of strategic philanthropy. It leverages the resources of individuals for greater impact by pooling
members’ dollars and using the money to award grants to local non-profit organizations.
The Women’s Giving Circle, abbreviated WGC, is a fund of the Eau Claire Community Foundation. The
power of collective giving allows us to amplify the impact, uniting a diverse group of effective women
who are in their own right philanthropists. 50% of our annual membership donation goes to our WGC
Endowment Fund to ensure the future of the organization.
Collaboration, empowerment, and learning set the tone for the Women’s Giving Circle. Women have
more impact as a group than as individuals when giving and collaborating to bring about their vision for a
better world. A giving circle is a great way for you and your friends to make a difference in the world –
together! As a member of the Women’s Giving Circle, you will have an opportunity to:
•
•
•
•
•
•
•
•

Collaborate with women to make a difference
Create a living legacy
Celebrate with others the impact of your participation and support
Support and promote women in leadership positions
Become a leader—join a Team or lead a Team
Have a deeper and better giving experience
Achieve more meaningful giving
Meet new friends and socialize

WGC Timeline:
April 1: Applications for the current year become available.
July 1: Deadline to submit WGC grant applications
Early to Mid November: Grant awards are announced.
WGC grants will be awarded ONLY for requests of up to $6000.

Overview of our Grant Application
Name of Program

Altoona K-3 STEM coding and robotics curriculum based program
Amount Requested
$5,966
Total Program Budget
$24,329
Date Program Will Begin
01/15/2018
Date Program Will End
12/31/2018
Description of Program
The new Altoona K-3 STEM coding and robotics curriculum based program will create an innovative early
education program designed to address gender bias in STEM (science, technology, engineering, and math)
fields. Research indicates that both girls and boys view girls as less STEM capable by the age of six. Research
also shows that early and successful STEM experiences in gender mixed settings reduce biases of both girls and
boys. Foundation funds for a K-3 coding and robotic program designed specifically to address this bias will create
a model for other area districts, non-profits and libraries. This new program would complete our effort to create
one of the first K-12 STEM curriculums designed to offer all students innovative STEM experiences and increase
female participation in STEM. The District is known for excellent academics and innovative STEM curriculum. Our
K-12 focus on project based learning, interdisciplinary/multi-age curricula, maker spaces, coding, fabrication and
dual credit high school academies put us at the forefront of 21st Century Learning. Our partnerships with The
Children's Museum, UW-Stout, CVTC and UW-EC ensure success and replication of the model.

Authorized Signatures:

_______________________________
Robin Elvig, Board President

_______________________________
Dr. Connie Biedron, Superintendent

DISPOSAL OF SCHOOL PROPERTY

Policy 690
(formerly DNA)

The School Board is responsible for assuring the optimal use of all school property, including
District-owned equipment, materials, supplies and other items. However, the Board recognizes
that sometimes school property outlasts its usefulness, becomes outdated, or may simply no
longer be needed by the District. In such cases, the school property may be disposed of as
outlined in this policy and as authorized by the electors at the District’s annual meeting or a
special school district meeting, in the case of the sale of property belonging to and no longer
needed by the District.
After student and community needs have been met, and after building principal approval,
the first course of action will be an attempt to sell surplus items no longer needed in the District.
Unused library and/or textbooks may be sold to a company that specializes in the purchase of
used books.
A school may hold a public sale for the purpose of disposing of surplus items, with the approval
of the building principal. Any sale authorized by this policy will be publicized by the respective
school during an open house or other time designated by the principal, or offered for sale on
the District online auction site or on a classified advertisements website such as Craigslist.
Online auctions shall be conducted in accordance with established procedures.
All proceeds from the sale of surplus items will be deposited in the General Fund.
Any surplus items not sold may be given away. If an attempt to give the items away is
unsuccessful, they will be recycled or destroyed.
LEGAL REF.:

Sections 120.10(12) 120.12(1)(b) and (21), 120.13 (19m) Wisc. Statutes

CROSS REF.:

690-Rule, Online Auction Procedures for the Sale of Surplus School Property
362.1-Rule, Library Media Center Materials Selection and Reconsideration
Procedures
655, Leasing of District-Owned Sites, Buildings and Equipment
672, Purchasing
683, Asset Management (Inventories)

ADOPTED:
AMENDED:

11/7/83
12/5/11
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June 13, 2017

Dear Board Members,
I am writing to request your approval for a 0.5 FTE High School Special Education paraprofessional for the
2017-18 school year. This position would be reassessed at the end of the school year, and would be
dependent upon the special education program needs and structure of the special education services. This
position is requested in response to an increase in the number of students with IEPs requiring direct adult
supervision, support, and services within employment and community settings. This additional part-time
paraprofessional position will enable our high school special education program for students with
significant intellectual, developmental, and physical needs have access to quality and effective employment
and community-based learning activities. These activities are directly linked to the goals in student’s IEPs.
This position will work in close collaboration with the high school special education teacher, specialists,
and other paraprofessionals, in order to maximize support to students in their jobs and community
experiences. This position also enables the team to match experiences more closely to the unique needs of
the student, and access more employment locations throughout the year.
This position is respectfully submitted to you for your approval. I appreciate your consideration of this
request, and welcome any questions or further information you may need in reaching your decision.
This recommendation is related to the following Strategic Goals:
Strategic Goal 1: Address the learning needs of the whole student
Objective 1: Address the emotional well-being of each student
Strategic Goal 2: Graduate students who are college- and career- ready to compete in the global
marketplace

Sincerely,

D. Alan McCutcheon, Director of Pupil Services

To: Altoona School Board
From: Joann Walker, Altoona Elementary Principal
Date: June 13th, 2017
RE:

Additional Kindergarten position for the 2017-18 school year

I am asking for an additional Kindergarten position for the 2017-18 school year due to
additional enrollments at the kindergarten level. This position would be a limited position for
the 2017-18 school year only.

Thank you for your consideration
Joann Walker

Memorandum of Understanding
CESA 10 Foster Grandparent Program
725 W. Park Ave.
Chippewa Falls, WI 54729
This Memorandum of Understanding (MOU) contains basic provisions, which will guide the working
relationship between both parties. It is entered into by and between CESA 10 Foster Grandparent
Program, sponsored by CESA 10 and the following agency and/or entity (the “Station”):
Station: Altoona School District
Site Address: 1903 Bartlett Avenue
City: Altoona
State: WI Zip: 54720
Phone: 715-839-6032
The CESA 10 FGP and the Station may be referred to herein as the “Parties;”
This MOU is effective from July 1, 2017 – December 31, 2019. This MOU may be amended in writing at
any time with the concurrence of both parties and must be renegotiated at least every three
years.
CESA 10 FGP’s Responsibilities:

Basic Provisions

1. Recruit, interview, select, and enroll volunteers in the program. The volunteers will meet the
criteria in the Foster Grandparent Program (FGP) Federal Regulations for enrollment.
2. Unless otherwise specified herein, conduct and document a criminal history check for all FGP
volunteers in accordance with the requirements established for a National Service Criminal
History Check by the Corporation for National and Community Service.
3. Arrange for pre-service physical examinations for new FGP volunteers.
4. Conduct pre-service orientation and ongoing in-service instruction for volunteers.
5. Instruct FGP volunteers in proper use of volunteer timesheets, reimbursement guidance, and
the FGP procedures.
6. Provide FGP volunteers orientation to the Station staff prior to placement of volunteers and at
other times as needed.
7. Furnish accident and liability insurance for enrolled volunteers as required by FGP policies. The
insurance provided by the sponsor is secondary coverage and is not primary insurance.
8. Staff an Advisory Council to FGP. Along with the Advisory Council, arrange for appeals
procedure to address problems arising between the volunteer, the Station and/or FGP.
9. Arrange for appropriate FGP recognition.
10. Coordinate with other volunteer and aging programs in the area to foster effective
communication and avoid duplication.
11. Reimburse FGP volunteers for transportation costs between their home and volunteer station in
accordance with FGP policies and availability of funds.
12. Arrange with the Station for meals, when possible, for volunteers on assignment.
13. Provide photo identification for volunteers if not provided by the station.
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The Station’s Responsibilities
1. In partnership with the project staff, the station staff will develop an assignment plan for each
Foster Grandparent and for each child served. The sponsor's representative and the volunteer
must sign the written assignment plan that: identifies the children to be served; the role and
activities of the volunteer; the expected outcomes for each child; and addresses the period of
time each child should receive such services. Volunteer station staff, FGP project staff, and the
volunteer will review the Foster Grandparent's assignment as well as the impact of the
assignment on the child's development.
2. Assign children with designated special or exceptional needs to each volunteer.
3. Exclude Foster Grandparents as supervising adults when calculating state-mandated adult-tochild ratios.
4. Supervise Foster Grandparents at all times while they are performing as volunteers and not
leave the Foster Grandparent alone with children.
5. Assure adequate health and safety provisions for volunteers.
6. Investigate and report any accidents and injuries involving FGP volunteers immediately to CESA
10 FGP. All reports shall be submitted in writing.
7. Specify, either by written information or verbally, that FGP volunteers are participants in the
Station’s programming in publicity featuring such volunteers; Display a FGP placard where it
may be viewed by the public.
8. Station Representatives shall verify and sign timesheets reporting volunteer hours, complete
Progress Reports as requested and complete an annual performance evaluation using the
template provided by the sponsor for each FG volunteer.
9. Provide meals for FGP volunteers each day and provide a regular accounting (on FG’s
timesheets) of the number/value of meals provided. Since the value of these meals will be
counted as part of the non-federal contribution to the CNCS grant, the Volunteer Station will
ensure that the meals provided and reported to the FGP are not funded with other federal
resources, unless those federal resources are authorized by federal law or regulation to be
applied as part of the non-federal share of a federal grant.
Other Provisions
1. Separation from Volunteer Service: The Station may request the removal of an FGP volunteer at
any time. An FGP volunteer may withdraw from service at the Station or from the FGP at any
time. The FGP staff, the Station staff, and volunteers are encouraged to communicate to resolve
concerns or conflicts, or take remedial action, including, but not limited to, placement with
another station.
2. Religious/Political Activities: The Station will not request or assign FGP volunteers to conduct or
engage in religious, sectarian, or political activities.
3. Displacement of Employees: Ensure that FGP volunteers serve in a volunteer capacity. FGP
volunteers will not displace nor replace paid or contracted employees, relieve staff of their
routine duties or infringe upon the site supervisor's supervisory role with the children.
4. Compensation: Neither the station nor FGP will request or receive compensation from the
beneficiaries of FGP volunteers. FGP volunteers will not receive a fee for service from
beneficiaries.
5. Donations to help offset costs for volunteers and volunteers support are appreciated. Making a
donation is not a requirement or precondition to participate in the Foster Grandparent Program
as a Volunteer Station. If you are able to make a donation, it can be included on your district’s
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Service Contract from CESA 10. Are you able to make a donation to the FG program? $300 per
FG per school year is suggested.

X
_____yes

______no

6. Accessibility and Reasonable Accommodation: The Station will maintain the programs and
activities to which FGP volunteers are assigned accessible to persons with disabilities (including
mobility, hearing, vision, mental, and cognitive impairments or addictions and diseases) and/or
limited English language proficiency and provide reasonable accommodation to allow persons
with disabilities to participate in programs and activities.
7. Prohibition of Discrimination: The Station will not discriminate against FGP volunteers or in the
operation of FGP on the basis of race; color; national origin, gender; sexual orientation; religion;
age; disability; political affiliation; marital or parental status; or military service.
8. Termination of MOU: This MOU may be terminated at any time by either party by sending
written notice of termination of the MOU to the other party. This MOU shall be reviewed at
least every three years by the Parties.
9. Signatures. By signing this MOU, the Station, through its authorized representative, self-certifies
that it meets the requirements necessary to become a FGP Station.
Volunteer Supervisor Name:
Volunteer Supervisor Name:
Volunteer Supervisor Name:
Volunteer Supervisor Name:
Volunteer Supervisor Name:

Joann Walker
Andrea Steffen
Dan Peggs
Jason LeMay
Joyce Orth

Title:
Title:
Title:
Title:
Title:

Principal, AES
Principal, AIS
Principal, AMS
Principal, AHS
Executive Asst

Volunteer Station Primary Type: To qualify as a FGP Station, an agency/office/department must selfcertify that it is one of the following:

X
____Public
Non-Profit

____Private Non-Profit

____Governmental Agency

Authorized Signatures

______________________________________________
Authorized Station Representative Dr. Connie Biedron

__________________
Date

6/6/2017
FGP Project Director

Date
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