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Board of Supervisors
Venetian Community
Development District
AGENDA
Dear Board Members:
The regular meeting of the Board of Supervisors of Venetian Community Development
District will be held on Monday, March 8, 2021 at 9:30 a.m. at the Venetian River Club located
at 502 Veneto Boulevard, North Venice, Florida 34275. The following is the agenda for this
meeting:
1.
2.
3.
4.

5.

6.

7.

8.
9.

CALL TO ORDER/ROLL CALL
PUBLIC COMMENT
DISTRICT ENGINEER STAFF REPORT
BUSINESS ITEMS
A.
Discussion Regarding Tiki Bar
B.
Discussion Regarding Geothermal Pool Heating
C.
Discussion Regarding Adding a Storage Shed for the
River Club
D.
Discussion Regarding Landscaping, Cul-de-sacs and
Veneto
E.
Consideration of Memorandum of Understanding Related
to the E-Verify Program ..........................................................
F.
Review and Consideration of Reserve Advisory Committee
Charter
1.
Reserve Advisory Committee Update
BUSINESS ADMINISTRATION
A.
Consideration of the Minutes of the Board of Supervisors’
Meeting held on February 8, 2021 ..........................................
B.
Consideration of the Operations and Maintenance
Expenditures for the Month of February 2021 ........................
CONSENT ITEMS
A.
Acceptance of Advisory Committee Meeting Minutes.............
1.
Landscaping Advisory Committee Meeting
Minutes of February 02, 2021
STAFF REPORTS
A.
District Counsel
B.
River Club
C.
Field Manager
D.
District Manager
SUPERVISOR REQUESTS AND COMMENTS
ADJOURNMENT

Tab 1

Tab 2
Tab 3
Tab 4
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We look forward to seeing you at the meeting. In the meantime, if you have any questions,
please do not hesitate to contact me at (239) 936-0913.
Very truly yours,

Belinda Blandon
Belinda Blandon
District Manager
cc:

Andrew Cohen: Persson, Cohen & Mooney, P.A.

Tab 1

Company ID Number: __________________

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS
ARTICLE I
PURPOSE AND AUTHORITY
The parties to this agreement are the Department of Homeland Security (DHS) and the
Venetian Community Development District (Employer). The purpose of this agreement is
to set forth terms and conditions which the Employer will follow while participating in EVerify.
E-Verify is a program that electronically confirms an employee’s eligibility to work in the
United States after completion of Form I-9, Employment Eligibility Verification (Form I-9).
This Memorandum of Understanding (MOU) explains certain features of the E-Verify
program and describes specific responsibilities of the Employer, the Social Security
Administration (SSA), and DHS.
Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat.
3009, as amended (8 U.S.C. § 1324a note). The Federal Acquisition Regulation (FAR)
Subpart 22.18, “Employment Eligibility Verification” and Executive Order 12989, as
amended, provide authority for Federal contractors and subcontractors (Federal
contractor) to use E-Verify to verify the employment eligibility of certain employees
working on Federal contracts.
ARTICLE II
RESPONSIBILITIES
A. RESPONSIBILITIES OF THE EMPLOYER
1. The Employer agrees to display the following notices supplied by DHS in a prominent
place that is clearly visible to prospective employees and all employees who are to be
verified through the system:
a. Notice of E-Verify Participation
b. Notice of Right to Work
2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses,
and telephone numbers of the Employer representatives to be contacted about E-Verify.
The Employer also agrees to keep such information current by providing updated
information to SSA and DHS whenever the representatives’ contact information changes.
3. The Employer agrees to grant E-Verify access only to current employees who need EVerify access. Employers must promptly terminate an employee’s E-Verify access if the
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employee is separated from the company or no longer needs access to E-Verify.
4. The Employer agrees to become familiar with and comply with the most recent version
of the E-Verify User Manual.
5. The Employer agrees that any Employer Representative who will create E-Verify
cases will complete the E-Verify Tutorial before that individual creates any cases.
a. The Employer agrees that all Employer representatives will take the refresher
tutorials when prompted by E-Verify in order to continue using E-Verify. Failure to
complete a refresher tutorial will prevent the Employer Representative from
continued use of E-Verify.
6. The Employer agrees to comply with current Form I-9 procedures, with two
exceptions:
a. If an employee presents a "List B" identity document, the Employer agrees to
only accept "List B" documents that contain a photo. (List B documents identified
in 8 C.F.R. § 274a.2(b)(1)(B)) can be presented during the Form I-9 process to
establish identity.) If an employee objects to the photo requirement for religious
reasons, the Employer should contact E-Verify at 888-464-4218.
b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form
I-766 (Employment Authorization Document), or U.S. Passport or Passport Card
to complete Form I-9, the Employer agrees to make a photocopy of the document
and to retain the photocopy with the employee’s Form I-9. The Employer will use
the photocopy to verify the photo and to assist DHS with its review of photo
mismatches that employees contest. DHS may in the future designate other
documents that activate the photo screening tool.
Note: Subject only to the exceptions noted previously in this paragraph, employees still
retain the right to present any List A, or List B and List C, document(s) to complete the
Form I-9.
7. The Employer agrees to record the case verification number on the employee's Form
I-9 or to print the screen containing the case verification number and attach it to the
employee's Form I-9.
8. The Employer agrees that, although it participates in E-Verify, the Employer has a
responsibility to complete, retain, and make available for inspection Forms I-9 that relate
to its employees, or from other requirements of applicable regulations or laws, including
the obligation to comply with the antidiscrimination requirements of section 274B of the
INA with respect to Form I-9 procedures.
a. The following modified requirements are the only exceptions to an Employer’s
obligation to not employ unauthorized workers and comply with the antidiscrimination provision of the INA: (1) List B identity documents must have
photos, as described in paragraph 6 above; (2) When an Employer confirms the
identity and employment eligibility of newly hired employee using E-Verify
procedures, the Employer establishes a rebuttable presumption that it has not
violated section 274A(a)(1)(A) of the Immigration and Nationality Act (INA) with
respect to the hiring of that employee; (3) If the Employer receives a final
nonconfirmation for an employee, but continues to employ that person, the
Employer must notify DHS and the Employer is subject to a civil money penalty
between $550 and $1,100 for each failure to notify DHS of continued employment
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following a final nonconfirmation; (4) If the Employer continues to employ an
employee after receiving a final nonconfirmation, then the Employer is subject to a
rebuttable presumption that it has knowingly employed an unauthorized alien in
violation of section 274A(a)(1)(A); and (5) no E-Verify participant is civilly or
criminally liable under any law for any action taken in good faith based on
information provided through the E-Verify.
b. DHS reserves the right to conduct Form I-9 compliance inspections, as well as
any other enforcement or compliance activity authorized by law, including site
visits, to ensure proper use of E-Verify.
9. The Employer is strictly prohibited from creating an E-Verify case before the employee
has been hired, meaning that a firm offer of employment was extended and accepted
and Form I-9 was completed. The Employer agrees to create an E-Verify case for new
employees within three Employer business days after each employee has been hired
(after both Sections 1 and 2 of Form I-9 have been completed), and to complete as many
steps of the E-Verify process as are necessary according to the E-Verify User Manual. If
E-Verify is temporarily unavailable, the three-day time period will be extended until it is
again operational in order to accommodate the Employer's attempting, in good faith, to
make inquiries during the period of unavailability.
10. The Employer agrees not to use E-Verify for pre-employment screening of job
applicants, in support of any unlawful employment practice, or for any other use that this
MOU or the E-Verify User Manual does not authorize.
11. The Employer must use E-Verify for all new employees. The Employer will not verify
selectively and will not verify employees hired before the effective date of this MOU.
Employers who are Federal contractors may qualify for exceptions to this requirement as
described in Article II.B of this MOU.
12. The Employer agrees to follow appropriate procedures (see Article III below)
regarding tentative nonconfirmations. The Employer must promptly notify employees in
private of the finding and provide them with the notice and letter containing information
specific to the employee’s E-Verify case. The Employer agrees to provide both the
English and the translated notice and letter for employees with limited English proficiency
to employees. The Employer agrees to provide written referral instructions to employees
and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.
Further, when employees contest a tentative nonconfirmation based upon a photo
mismatch, the Employer must take additional steps (see Article III.B. below) to contact
DHS with information necessary to resolve the challenge.
13. The Employer agrees not to take any adverse action against an employee based
upon the employee's perceived employment eligibility status while SSA or DHS is
processing the verification request unless the Employer obtains knowledge (as defined in
8 C.F.R. § 274a.1(l)) that the employee is not work authorized. The Employer
understands that an initial inability of the SSA or DHS automated verification system to
verify work authorization, a tentative nonconfirmation, a case in continuance (indicating
the need for additional time for the government to resolve a case), or the finding of a
photo mismatch, does not establish, and should not be interpreted as, evidence that the
employee is not work authorized. In any of such cases, the employee must be provided a
full and fair opportunity to contest the finding, and if he or she does so, the employee
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may not be terminated or suffer any adverse employment consequences based upon the
employee’s perceived employment eligibility status (including denying, reducing, or
extending work hours, delaying or preventing training, requiring an employee to work in
poorer conditions, withholding pay, refusing to assign the employee to a Federal contract
or other assignment, or otherwise assuming that he or she is unauthorized to work) until
and unless secondary verification by SSA or DHS has been completed and a final
nonconfirmation has been issued. If the employee does not choose to contest a tentative
nonconfirmation or a photo mismatch or if a secondary verification is completed and a
final nonconfirmation is issued, then the Employer can find the employee is not work
authorized and terminate the employee’s employment. Employers or employees with
questions about a final nonconfirmation may call E-Verify at 1-888-464-4218 (customer
service) or 1-888-897-7781 (worker hotline).
14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and
section 274B of the INA as applicable by not discriminating unlawfully against any
individual in hiring, firing, employment eligibility verification, or recruitment or referral
practices because of his or her national origin or citizenship status, or by committing
discriminatory documentary practices. The Employer understands that such illegal
practices can include selective verification or use of E-Verify except as provided in part D
below, or discharging or refusing to hire employees because they appear or sound
“foreign” or have received tentative nonconfirmations. The Employer further understands
that any violation of the immigration-related unfair employment practices provisions in
section 274B of the INA could subject the Employer to civil penalties, back pay awards,
and other sanctions, and violations of Title VII could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the
INA or Title VII may also lead to the termination of its participation in E-Verify. If the
Employer has any questions relating to the anti-discrimination provision, it should contact
the Immigrant and Employee Rights Section, Civil Rights Division, U.S. Department of
Justice at 1-800-255-8155 or 1-800-237-2515 (TTY) or go to https://www.justice.gov/ier.
15. The Employer agrees that it will use the information it receives from E-Verify only to
confirm the employment eligibility of employees as authorized by this MOU. The
Employer agrees that it will safeguard this information, and means of access to it (such
as PINS and passwords), to ensure that it is not used for any other purpose and as
necessary to protect its confidentiality, including ensuring that it is not disseminated to
any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.
16. The Employer agrees to notify DHS immediately in the event of a breach of personal
information. Breaches are defined as loss of control or unauthorized access to E-Verify
personal data. All suspected or confirmed breaches should be reported by calling 1-888464-4218 or via email at E-Verify@dhs.gov. Please use “Privacy Incident – Password” in
the subject line of your email when sending a breach report to E-Verify.
17. The Employer acknowledges that the information it receives from SSA is governed
by the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C.
1306(a)). Any person who obtains this information under false pretenses or uses it for
any purpose other than as provided for in this MOU may be subject to criminal penalties.
18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring
and evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and
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other agents, upon reasonable notice, to review Forms I-9 and other employment
records and to interview it and its employees regarding the Employer’s use of E-Verify,
and to respond in a prompt and accurate manner to DHS requests for information
relating to their participation in E-Verify.
19. The Employer shall not make any false or unauthorized claims or references about
its participation in E-Verify on its website, in advertising materials, or other media. The
Employer shall not describe its services as federally-approved, federally-certified, or
federally-recognized, or use language with a similar intent on its website or other
materials provided to the public. Entering into this MOU does not mean that E-Verify
endorses or authorizes your E-Verify services and any claim to that effect is false.
20. The Employer shall not state in its website or other public documents that any
language used therein has been provided or approved by DHS, USCIS or the Verification
Division, without first obtaining the prior written consent of DHS.
21. The Employer agrees that E-Verify trademarks and logos may be used only under
license by DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms
of such license, may not be used in any manner that might imply that the Employer’s
services, products, websites, or publications are sponsored by, endorsed by, licensed by,
or affiliated with DHS, USCIS, or E-Verify.
22. The Employer understands that if it uses E-Verify procedures for any purpose other
than as authorized by this MOU, the Employer may be subject to appropriate legal action
and termination of its participation in E-Verify according to this MOU.
B. RESPONSIBILITIES OF FEDERAL CONTRACTORS
1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the
employment verification terms in Subpart 22.18 of the FAR, it will become familiar with
and comply with the most current version of the E-Verify User Manual for Federal
Contractors as well as the E-Verify Supplemental Guide for Federal Contractors.
2. In addition to the responsibilities of every employer outlined in this MOU, the Employer
understands that if it is a Federal contractor subject to the employment verification terms
in Subpart 22.18 of the FAR it must verify the employment eligibility of any “employee
assigned to the contract” (as defined in FAR 22.1801). Once an employee has been
verified through E-Verify by the Employer, the Employer may not create a second case
for the employee through E-Verify.
a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time
of a contract award must enroll as a Federal contractor in the E-Verify program
within 30 calendar days of contract award and, within 90 days of enrollment, begin
to verify employment eligibility of new hires using E-Verify. The Employer must
verify those employees who are working in the United States, whether or not they
are assigned to the contract. Once the Employer begins verifying new hires, such
verification of new hires must be initiated within three business days after the hire
date. Once enrolled in E-Verify as a Federal contractor, the Employer must begin
verification of employees assigned to the contract within 90 calendar days after
the date of enrollment or within 30 days of an employee’s assignment to the
contract, whichever date is later.
b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at
the time of a contract award must use E-Verify to begin verification of employment
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eligibility for new hires of the Employer who are working in the United States,
whether or not assigned to the contract, within three business days after the date
of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90
calendar days or less at the time of contract award, the Employer must, within 90
days of enrollment, begin to use E-Verify to initiate verification of new hires of the
contractor who are working in the United States, whether or not assigned to the
contract. Such verification of new hires must be initiated within three business
days after the date of hire. An Employer enrolled as a Federal contractor in EVerify must begin verification of each employee assigned to the contract within 90
calendar days after date of contract award or within 30 days after assignment to
the contract, whichever is later.
c. Federal contractors that are institutions of higher education (as defined at 20
U.S.C. 1001(a)), state or local governments, governments of Federally recognized
Indian tribes, or sureties performing under a takeover agreement entered into with
a Federal agency under a performance bond may choose to only verify new and
existing employees assigned to the Federal contract. Such Federal contractors
may, however, elect to verify all new hires, and/or all existing employees hired
after November 6, 1986. Employers in this category must begin verification of
employees assigned to the contract within 90 calendar days after the date of
enrollment or within 30 days of an employee’s assignment to the contract,
whichever date is later.
d. Upon enrollment, Employers who are Federal contractors may elect to verify
employment eligibility of all existing employees working in the United States who
were hired after November 6, 1986, instead of verifying only those employees
assigned to a covered Federal contract. After enrollment, Employers must elect to
verify existing staff following DHS procedures and begin E-Verify verification of all
existing employees within 180 days after the election.
e. The Employer may use a previously completed Form I-9 as the basis for
creating an E-Verify case for an employee assigned to a contract as long as:
i. That Form I-9 is complete (including the SSN) and complies with Article
II.A.6,
ii. The employee’s work authorization has not expired, and
iii. The Employer has reviewed the Form I-9 information either in person or
in communications with the employee to ensure that the employee’s
Section 1, Form I-9 attestation has not changed (including, but not limited
to, a lawful permanent resident alien having become a naturalized U.S.
citizen).
f. The Employer shall complete a new Form I-9 consistent with Article II.A.6 or
update the previous Form I-9 to provide the necessary information if:
i. The Employer cannot determine that Form I-9 complies with Article II.A.6,
ii. The employee’s basis for work authorization as attested in Section 1 has
expired or changed, or
iii. The Form I-9 contains no SSN or is otherwise incomplete.
Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form
otherwise complies with Article II.C.5, but reflects documentation (such as a U.S.
passport or Form I-551) that expired after completing Form I-9, the Employer shall
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not require the production of additional documentation, or use the photo screening
tool described in Article II.A.5, subject to any additional or superseding
instructions that may be provided on this subject in the E-Verify User Manual.
g. The Employer agrees not to require a second verification using E-Verify of any
assigned employee who has previously been verified as a newly hired employee
under this MOU or to authorize verification of any existing employee by any
Employer that is not a Federal contractor based on this Article.
3. The Employer understands that if it is a Federal contractor, its compliance with this
MOU is a performance requirement under the terms of the Federal contract or
subcontract, and the Employer consents to the release of information relating to
compliance with its verification responsibilities under this MOU to contracting officers or
other officials authorized to review the Employer’s compliance with Federal contracting
requirements.
C. RESPONSIBILITIES OF SSA
1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s
database. SSA sends DHS confirmation that the data sent either matches or does not
match the information in SSA’s database.
2. SSA agrees to safeguard the information the Employer provides through E-Verify
procedures. SSA also agrees to limit access to such information, as is appropriate by
law, to individuals responsible for the verification of Social Security numbers or
responsible for evaluation of E-Verify or such other persons or entities who may be
authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a), the Social Security
Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).
3. SSA agrees to provide case results from its database within three Federal
Government work days of the initial inquiry. E-Verify provides the information to the
Employer.
4. SSA agrees to update SSA records as necessary if the employee who contests the
SSA tentative nonconfirmation visits an SSA field office and provides the required
evidence. If the employee visits an SSA field office within the eight Federal Government
work days from the date of referral to SSA, SSA agrees to update SSA records, if
appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. In such cases, SSA will provide additional instructions to the
employee. If the employee does not visit SSA in the time allowed, E-Verify may provide a
final nonconfirmation to the employer.
Note: If an Employer experiences technical problems, or has a policy question, the
employer should contact E-Verify at 1-888-464-4218.
D. RESPONSIBILITIES OF DHS
1. DHS agrees to provide the Employer with selected data from DHS databases to
enable the Employer to conduct, to the extent authorized by this MOU:
a. Automated verification checks on alien employees by electronic means, and
b. Photo verification checks (when available) on employees.
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2. DHS agrees to assist the Employer with operational problems associated with the
Employer's participation in E-Verify. DHS agrees to provide the Employer names, titles,
addresses, and telephone numbers of DHS representatives to be contacted during the EVerify process.
3. DHS agrees to provide to the Employer with access to E-Verify training materials as
well as an E-Verify User Manual that contain instructions on E-Verify policies,
procedures, and requirements for both SSA and DHS, including restrictions on the use of
E-Verify.
4. DHS agrees to train Employers on all important changes made to E-Verify through the
use of mandatory refresher tutorials and updates to the E-Verify User Manual. Even
without changes to E-Verify, DHS reserves the right to require employers to take
mandatory refresher tutorials.
5. DHS agrees to provide to the Employer a notice, which indicates the Employer's
participation in E-Verify. DHS also agrees to provide to the Employer anti-discrimination
notices issued by the Immigrant and Employee Rights Section, Civil Rights Division, U.S.
Department of Justice.
6. DHS agrees to issue each of the Employer’s E-Verify users a unique user
identification number and password that permits them to log in to E-Verify.
7. DHS agrees to safeguard the information the Employer provides, and to limit access to
such information to individuals responsible for the verification process, for evaluation of
E-Verify, or to such other persons or entities as may be authorized by applicable law.
Information will be used only to verify the accuracy of Social Security numbers and
employment eligibility, to enforce the INA and Federal criminal laws, and to administer
Federal contracting requirements.
8. DHS agrees to provide a means of automated verification that provides (in conjunction
with SSA verification procedures) confirmation or tentative nonconfirmation of
employees' employment eligibility within three Federal Government work days of the
initial inquiry.
9. DHS agrees to provide a means of secondary verification (including updating DHS
records) for employees who contest DHS tentative nonconfirmations and photo
mismatch tentative nonconfirmations. This provides final confirmation or nonconfirmation
of the employees' employment eligibility within 10 Federal Government work days of the
date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.
ARTICLE III
REFERRAL OF INDIVIDUALS TO SSA AND DHS
A. REFERRAL TO SSA
1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer
must print the notice as directed by E-Verify. The Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing
information specific to the employee’s E-Verify case. The Employer also agrees to
provide both the English and the translated notice and letter for employees with limited
English proficiency to employees. The Employer agrees to provide written referral
instructions to employees and instruct affected employees to bring the English copy of
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the letter to the SSA. The Employer must allow employees to contest the finding, and not
take adverse action against employees if they choose to contest the finding, while their
case is still pending.
2. The Employer agrees to obtain the employee’s response about whether he or she will
contest the tentative nonconfirmation as soon as possible after the Employer receives
the tentative nonconfirmation. Only the employee may determine whether he or she will
contest the tentative nonconfirmation.
3. After a tentative nonconfirmation, the Employer will refer employees to SSA field
offices only as directed by E-Verify. The Employer must record the case verification
number, review the employee information submitted to E-Verify to identify any errors,
and find out whether the employee contests the tentative nonconfirmation. The Employer
will transmit the Social Security number, or any other corrected employee information
that SSA requests, to SSA for verification again if this review indicates a need to do so.
4. The Employer will instruct the employee to visit an SSA office within eight Federal
Government work days. SSA will electronically transmit the result of the referral to the
Employer within 10 Federal Government work days of the referral unless it determines
that more than 10 days is necessary.
5. While waiting for case results, the Employer agrees to check the E-Verify system
regularly for case updates.
6. The Employer agrees not to ask the employee to obtain a printout from the Social
Security Administration number database (the Numident) or other written verification of
the SSN from the SSA.
B. REFERRAL TO DHS
1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer
must promptly notify employees in private of the finding and provide them with the notice
and letter containing information specific to the employee’s E-Verify case. The Employer
also agrees to provide both the English and the translated notice and letter for
employees with limited English proficiency to employees. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they
choose to contest the finding, while their case is still pending.
2. The Employer agrees to obtain the employee’s response about whether he or she will
contest the tentative nonconfirmation as soon as possible after the Employer receives
the tentative nonconfirmation. Only the employee may determine whether he or she will
contest the tentative nonconfirmation.
3. The Employer agrees to refer individuals to DHS only when the employee chooses to
contest a tentative nonconfirmation.
4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will
instruct the employee to contact DHS through its toll-free hotline (as found on the referral
letter) within eight Federal Government work days.
5. If the Employer finds a photo mismatch, the Employer must provide the photo
mismatch tentative nonconfirmation notice and follow the instructions outlined in
paragraph 1 of this section for tentative nonconfirmations, generally.
6. The Employer agrees that if an employee contests a tentative nonconfirmation based
upon a photo mismatch, the Employer will send a copy of the employee’s Form I-551,
Form I-766, U.S. Passport, or passport card to DHS for review by:
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a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and paid for
by the employer).
7. The Employer understands that if it cannot determine whether there is a photo
match/mismatch, the Employer must forward the employee’s documentation to DHS as
described in the preceding paragraph. The Employer agrees to resolve the case as
specified by the DHS representative who will determine the photo match or mismatch.
8. DHS will electronically transmit the result of the referral to the Employer within 10
Federal Government work days of the referral unless it determines that more than 10
days is necessary.
9. While waiting for case results, the Employer agrees to check the E-Verify system
regularly for case updates.
ARTICLE IV
SERVICE PROVISIONS
A. NO SERVICE FEES
1. SSA and DHS will not charge the Employer for verification services performed under
this MOU. The Employer is responsible for providing equipment needed to make
inquiries. To access E-Verify, an Employer will need a personal computer with Internet
access.
ARTICLE V
MODIFICATION AND TERMINATION
A. MODIFICATION
1. This MOU is effective upon the signature of all parties and shall continue in effect for
as long as the SSA and DHS operates the E-Verify program unless modified in writing by
the mutual consent of all parties.
2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited
to E-Verify checking against additional data sources and instituting new verification
policies or procedures, will be covered under this MOU and will not cause the need for a
supplemental MOU that outlines these changes.
B. TERMINATION
1. The Employer may terminate this MOU and its participation in E-Verify at any time
upon 30 days prior written notice to the other parties.
2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and
thereby the Employer’s participation in E-Verify, with or without notice at any time if
deemed necessary because of the requirements of law or policy, or upon a determination
by SSA or DHS that there has been a breach of system integrity or security by the
Employer, or a failure on the part of the Employer to comply with established E-Verify
procedures and/or legal requirements. The Employer understands that if it is a Federal
contractor, termination of this MOU by any party for any reason may negatively affect the
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performance of its contractual responsibilities. Similarly, the Employer understands that if
it is in a state where E-Verify is mandatory, termination of this by any party MOU may
negatively affect the Employer’s business.
3. An Employer that is a Federal contractor may terminate this MOU when the Federal
contract that requires its participation in E-Verify is terminated or completed. In such
cases, the Federal contractor must provide written notice to DHS. If an Employer that is a
Federal contractor fails to provide such notice, then that Employer will remain an E-Verify
participant, will remain bound by the terms of this MOU that apply to non-Federal
contractor participants, and will be required to use the E-Verify procedures to verify the
employment eligibility of all newly hired employees.
4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if
the Employer is terminated from E-Verify.
ARTICLE VI
PARTIES
A. Some or all SSA and DHS responsibilities under this MOU may be performed by
contractor(s), and SSA and DHS may adjust verification responsibilities between each
other as necessary. By separate agreement with DHS, SSA has agreed to perform its
responsibilities as described in this MOU.
B. Nothing in this MOU is intended, or should be construed, to create any right or benefit,
substantive or procedural, enforceable at law by any third party against the United
States, its agencies, officers, or employees, or against the Employer, its agents, officers,
or employees.
C. The Employer may not assign, directly or indirectly, whether by operation of law,
change of control or merger, all or any part of its rights or obligations under this MOU
without the prior written consent of DHS, which consent shall not be unreasonably
withheld or delayed. Any attempt to sublicense, assign, or transfer any of the rights,
duties, or obligations herein is void.
D. Each party shall be solely responsible for defending any claim or action against it
arising out of or related to E-Verify or this MOU, whether civil or criminal, and for any
liability wherefrom, including (but not limited to) any dispute between the Employer and
any other person or entity regarding the applicability of Section 403(d) of IIRIRA to any
action taken or allegedly taken by the Employer.
E. The Employer understands that its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA
policy, including but not limited to, Congressional oversight, E-Verify publicity and media
inquiries, determinations of compliance with Federal contractual requirements, and
responses to inquiries under the Freedom of Information Act (FOIA).
F. The individuals whose signatures appear below represent that they are authorized to
enter into this MOU on behalf of the Employer and DHS respectively. The Employer
understands that any inaccurate statement, representation, data or other information
provided to DHS may subject the Employer, its subcontractors, its employees, or its
representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001
and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension.
G. The foregoing constitutes the full agreement on this subject between DHS and the
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Employer.
To be accepted as an E-Verify participant, you should only sign the Employer’s
Section of the signature page. If you have any questions, contact E-Verify at 1-888464-4218.
Approved by:
E-Verify Employer
Name (Please Type or Print)

Title

Venetian Community Development District
Richard Bracco

Chairman

Date

Signature

Department of Homeland Security – Verification Division
Title
Name (Please Type or Print)

Date

Signature

Information Required for E-Verify

Company Name:
Company Facility
Address:
Company Alternate
Address:
County or Parish:

Information relating to your Company:
Venetian Community Development District
502 Veneto Boulevard, North Venice, Florida 34275
9530 Marketplace Road, Suite 206, Fort Myers, Florida 33912
Sarasota
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Employer Identification
Number:
North American Industry

54-2075759

Classification Systems
Code:
Parent Company:
Number of Employees:
Number of Sites Verified
for:
Are you verifying for more than one site?
If yes, please provide the number of sites verified for in each State:
State

Number of
sites

Site(s)

Information relating to the Program Administrator(s) for your Company on policy questions
or operational problems:
Name:

Belinda Blandon, District Manager/Assistant Secretary

Telephone Number:

(239) 936-0913

Fax Number:
E-mail Address:

(813) 935-3415
BBlandon@Rizzetta.com

Name:
Telephone Number:
Fax Number:
E-mail Address:
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MINUTES OF MEETING
Each person who decides to appeal any decision made by the Board with respect to any matter considered at the meeting is advised
that the person may need to ensure that a verbatim record of the proceedings is made, including the testimony and evidence upon
which such appeal is to be based.

VENETIAN
COMMUNITY DEVELOPMENT DISTRICT
The regular meeting of the Board of Supervisors of the Venetian Community
Development District was held on Monday, February 8, 2021, 2020 at 9:30 a.m. held at
the Venetian River Club, 502 Veneto Boulevard, North Venice, Florida 34275.
Mr. Booker lead the Board in reciting the pledge of allegiance.
Present and constituting a quorum were:
Richard Bracco
Steve Kleinglass
Ernest Booker
Richard McCafferty
Carl Chorba

Board Supervisor, Chairman
Board Supervisor, Vice Chairman
Board Supervisor, Assistant Secretary
Board Supervisor, Assistant Secretary
Board Supervisor, Assistant Secretary
(via speaker phone)

Also present were:
Belinda Blandon
John Toborg
Andy Cohen
Rick Schappacher
Denise Payton
Keith Livermore
Audience

District Manager, Rizzetta & Company, Inc.
Manager, Field Services, Rizzetta & Company, Inc.
District Counsel, Persson, Cohen & Mooney, P.A.
District Engineer, Schappacher Engineering
General Manager, River Club
Field Manager, Venetian CDD

FIRST ORDER OF BUSINESS

Call to Order

Ms. Blandon called the meeting to order and conducted the roll call.

On a Motion by Mr. Bracco, seconded by Mr. Booker, with all in favor, the Board Allowed for Mr.
Chorba to Participate and Vote in the Meeting via Speaker Phone, for the Venetian Community
Development District.
38
39
40
41
42
43

SECOND ORDER OF BUSINESS

Public Comment

Ms. Pozarek addressed the Board regarding the schedule for the meetings and
asked that the Board consider having the meetings in the second half of the month in order
to allow for review of the financials. She spoke regarding her concerns related to the

VENETIAN COMMUNITY DEVELOPMENT DISTRICT
February 8, 2021 Minutes of Meeting
Page 2

44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89

financials and revenue. Ms. Pozarek further asked that the Board members provide
newsletter input to her so that she can provide to Mr. Chorba.
Ms. Shaffer thanked the Board for its support related to issues that have been taken
care of regarding the guardhouse. She further thanked the Board for the work that has been
done on the pickleball courts and dog park; she advised that it may be due to location and
so she asked if the Board has considered looking into the area of the old playground. Ms.
Schaffer spoke regarding a problem with speeding and golf carts at Bolanza and Veneto.
Mr. Cassell spoke regarding a safety concern related to the location of the driveway
and a fiber poll; he recommended installing reflectors at each side of the driveway.
Ms. Nick addressed the Board regarding the Planning Commission meeting; she
advised that she was disappointed in the outcome. She advised that she believes that it is
important to maintain a committee for the pickleball courts and researching a different
location. Mr. Bracco advised that in his mind pickleball is not a dead issue. Mr. Chorba
recommended that the Racquet Committee take up pickleball as well. Mr. Booker advised
that he plans to discuss the inclusion of pickleball within the Racquet Sports Advisory
Committee in order to stay the course with possibly researching alternate locations.
THIRD ORDER OF BUSINESS

District Engineer Staff Report

Mr. Schappacher advised that he sent the Board documents related to the annual
reviews; he advised that bid packages were sent out for the curb and sidewalk repairs,
signage, and striping. Mr. Schappacher advised that he is looking into materials and/or
products for repair the wooden rails.
Mr. Schappacher advised that bid packages were sent out to do paving on Treviso
and Bolanza; he advised less than half an inch is left of the asphalt although the base is
holding up well. Mr. Schappacher recommended completing the milling and overlay; he
reviewed the bids received which range from $53,000 to $55,000, he advised that Superior
was the least expensive at $53,310 and he recommended moving forward with their
proposal. Ms. Blandon advised that this item would come from reserves. Mr. Schappacher
advised that the project should take a couple of days and the inconvenience would be
minimal. Mr. McCafferty inquired as to whether this will affect the lawsuit related to the spills.
Mr. Schappacher advised that he will make the City aware of the work to be conducted and
pictures have been taken. Mr. Cohen recommended allowing the City to view the roadway
prior to the work being conducted. Mr. Kleinglass inquired as to when this work would have
been necessary had the spills not happened. Ms. Blandon advised that milling and overlay
is phased within the Reserve Study and so she would need to dig into the Reserve Study to
determine when the work would have been done. Mr. Schappacher advised that the CDD
has asked the City to pay for half of the remaining life. Mr. McCafferty advised that two years
ago the Board reviewed the roadway and reduced the life expectancy of the roadways due
to the spill. Mr. Schappacher advised that the remainder of the roadway life expectancy will
be included in the annual asset report.
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This item was opened to public comment.
A resident asked if the damaged layers will be removed. Mr. Schappacher confirmed.
The resident inquired as to how this may affect the driveways. Mr. Schappacher advised
that if a resident drives through the wet tar it would leave tracks in the driveway. Mr.
Kleinglass recommended that Mr. Livermore coordinate parking with the homeowners to
alleviate concerns.
There was no further public comment.

On a Motion by Mr. Bracco, seconded by Mr. Chorba, with all in favor, the Board Accepted the Bid
from superior Asphalt for Roadway Milling and Overlay, Subject to Preparation of an Agreement by
Counsel, for the Venetian Community Development District.
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Mr. Schappacher advised that he is looking into the status of the irrigation pump
cover and will follow up with the Board when he has an update.
Mr. Schappacher advised that he sent the radar speed reports to the Board and he
provided a brief overview of the summary of the reports. Mr. Bracco advised that the new
speed tables that have been put in are great and he recommends placing them on Veneto
once the rubber ones there have deteriorated.
Mr. Chorba inquired as to data on Portofino. Mr. Schappacher advised that there is
no speed device there. Mr. Chorba asked that a speed device be placed on Portofino as
there seems to be a lot of speeding on the lower portion of the road. Mr. Bracco asked if Mr.
Chorba would be okay with the traffic hawk being placed in front of his house. Mr. Chorba
confirmed. Mr. Booker recommended obtaining an additional traffic hawk. Mr. Schappacher
advised that the CDD radar speed signs are portable and can be moved.
Mr. Schappacher advised that a very long meeting was held with the Planning
Commission related to the Pickleball Courts and Dog Park project; he advised that in the
end the District failed in a vote of 5 to 2. He advised that this was step number one; first you
go before the Planning Commission and then City Council. He advised that staff was in
agreement with everything the District has done and at this stage, in a Planning
Commission, they are an appointed Committee, and so they have the same rule book that
the District has, they are there to ensure that the District plays by the rules which the District
did. Mr. Schappacher advised that the next step which is City Council can look at things
outside of the rule book. Mr. Cohen spoke regarding procedure; he advised there has been
a hearing and the PUD was recommended denial and that will now go straight to the Council
and then the site plan was recommended denial and so there are fifteen days to appeal. Mr.
Cohen advised that to date Counsel has not been involved and since he cannot represent
the District in this matter, he recommends Special Counsel. Mr. Schappacher inquired as to
the fifteen-day requirement. Mr. Cohen advised that the site plan denial would remain in
effect should the District not appeal. Mr. Booker advised that if the appeal is not filed within
the fifteen days then the District loses its right to appeal forever. Mr. Bracco spoke regarding
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the feelings of the Planning Commission members related to the various aspects of the plan.
Mr. Schappacher advised that it was denied for two reasons provided by the City: the
proposed improvements are incompatible with adjacent residential properties and adequate
supporting facilities such as parking, water, and restrooms are not provided. He advised that
restrooms are not required, a water line will be run although it was not mentioned, and there
are no issues with the parking. Mr. Bracco advised that one statement that was made is that
the Venetian already has a lot of amenities and doesn’t need more, he advised that in his
opinion the decision should be appealed. Mr. Booker advised that the first thing to do in
order to appeal is to find counsel and then also the Board needs come up with a backup
plan related to location. Mr. Schappacher advised that a couple of years ago the Committee
and the Board looked at various areas and the number of areas is very limited which is why
it migrated to the proposed location. Mr. Bracco advised that two courts were determined to
be inadequate and so it was increased to four which would only fit in the proposed area and
so now the District needs to rethink the number of Pickleball courts. Mr. Booker advised that
the first step should be to obtain counsel. Mr. Kleinglass advised that he was a dissenting
vote from the beginning due to the location; he advised that he is in favor of pickleball. Mr.
Kleinglass advised that those who spoke during the meeting were in favor of pickleball but
against the location. He advised that there is a way to get the pickleball courts in the
community but not in that location and he is not in favor of hiring an attorney in pursuing this
that way and he would rather see energy focused on getting the pickleball courts in a better
location. Mr. Bracco advised that the Welcome Center may not be an option as at the POA
meeting, it was indicated that there is an active purchase contract on the Welcome Center.
Mr. Chorba advised that he generally agrees with what Mr. Kleinglass has said and he
understands the desire to appeal the decision but there are issues with the location
proposed and the surrounding residents and he would place his faith in the Committee to
find solutions as to the location and trying to get seventy to eighty percent satisfaction with
another plan. Mr. McCafferty advised that the Pickleball Committee spent two years looking
at locations and this was the only location identified and so he thinks that in order to keep
the project moving forward an appeal may be the proper next step. Mr. Chorba advised that
the appeal would be for the current location and so that may not be necessary if another
location is identified. Mr. Chorba advised that while not eliminating tennis courts perhaps
time for each can be shared. Mr. Bracco advised that the tennis courts have the wrong type
of surface for pickleball. Mr. Schappacher advised that while the focus is on pickleball, the
dog park is also an amenity that the residents want. He asked Mr. Cohen if an attorney
needs to file the appeal or if the Chair can file the appeal. Mr. Cohen advised that it may be
a simple one-page form although he recommends obtaining special counsel for assistance;
he advised that if there is any interest in moving forward then he recommends obtaining
special counsel. Mr. Kleinglass recommended allowing the Racquet Sports Advisory
Committee an opportunity to review this situation in order to make getting pickleball here a
priority. Mr. Booker reminded the Board that the meeting today is an organizational meeting
of the Racquet Sports Advisory Committee; he further recommended listening to the
attorney and preserving rights. Mr. Cohen advised that the fifteen days run out on the 17th
and this is the last meeting of the Board prior to the expiration of that fifteen days. Mr.
Kleinglass advised that there is a lot of animosity related to the location and so he does not
see the value in spending more money on an attorney to fight something that will get another
review by the City; he advised that he would rather spend money in seeing how to move
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this forward. Mr. McCafferty inquired as to all of the work put in by the Committee and the
Engineer. Mr. Kleinglass advised that he appreciates all of the time and effort put into the
project and he does not see the value in protecting the rights. Mr. Cohen advised that hiring
an attorney to file the appeal would not be expensive. Mr. Chorba recommended finding
another location. Mr. Booker advised that this boils down to politics of the City Council, which
is conservative, they will have in front of them the recommendations of the Planning Director
and the Planning Commission Chairman. Mr. Bracco advised that he feels the District was
denied improperly and he feels that Mr. Booker is saying that the City Council will more than
likely not vote against the Planning Commission. Mr. Booker advised that it is his feeling.
Mr. Booker advised that residents made a persuasive argument to the Planning
Commission. Mr. Schappacher advised that the motion that was made at the Planning
meeting by the Planning Board members was that he had listened to everybody, listened to
what they had to say, went back and looked at what Staff recommended, Staff says they
are meeting all of the requirements and even though I hear that there are some issues with
location, everything they are asking is in compliance and therefore I am making the motion
to approve and the second was made. He further advised the other five said no. Mr.
Kleinglass inquired as to whether there were any members present today of the former
Pickleball Committee and asked to open to the Committee. He asked if there is compromise
in the number of courts. Mr. Schappacher advised that he has never been through this
process and the appeal; but if the appeal is not filed then it is lost forever; he further advised
that perhaps a new location can be found for the Pickleball courts and keep the dog park
where it is. Mr. Kleinglass asked if the petition could be resubmitted with the pickleball courts
in another location should the appeal period expire. Mr. Cohen advised that he recommends
seeking counsel. Mr. Bracco advised that if the fifteen-day period elapses and the right to
appeal is lost then the only location for the dog park is lost as well. Mr. Bracco made a motion
to pursue an appeal, after contacting outside counsel, from the planning Board decision
based on its denial at the February 2nd meeting.
Mr. Schappacher advised he and Mr. Livermore are dealing with another issue at
102 Terra Bella; the resident planted vegetation over a storm easement, the neighbor called
to complain to Mr. Livermore, and he stopped on his way to the meeting, an entire row of
vegetation was planted on the resident’s property but is within the storm drainage easement
which is the access to the lake in the event pond work is needed. Mr. Schappacher advised
that it appears the vendor can still get through although as it grows it may become an issue.
He advised that Mr. Livermore contact the resident who said that they received ARC
approval; he advised that in the past discussion was held regarding educating the
Committees to please never approve anything within the storm drain easements and so that
will need to be discussed. Mr. Livermore advised that the resident did have approval and
the POA told him that the letter said that it is okay to plant although it is not recommended
to plant in the easement. He further advised that the President of the POA has advised that
the POA cannot direct someone to not plant on their own property even if there is an
easement there; even if they do plant and we need to get back there then we can just cut it
down at the resident’s expense. Mr. Livermore asked for direction from the Board. Mr.
McCafferty advised that this had been discussed a couple of years ago and Mr.
Schappacher created an exhibit of where the easement plantings exist. Mr. Schappacher
advised that this is a small pond with limited access. Mr. McCafferty recommended putting
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in writing that should the CDD need access then the CDD can remove the plantings at the
resident’s expense. Mr. Cohen advised that he would get information on the issue and report
back.
Mr. Bracco restated his motion: to pursue an appeal of the site plan denial, after
contacting outside counsel, based on the panning Board’s denial at the February 2nd
meeting. Mr. McCafferty seconded the motion. Mr. Bracco advised that his reason for asking
for this is that he feels the CDD was unfairly treated and if the CDD was unfairly treated then
the next person can be unfairly treated, and the Planning Commission needs to be called
on it; they denied the CDD though they did so improperly.
This item was opened to public comment.
Mr. Pirrotti addressed his comments to Mr. Bracco, after thanking Mr. Bracco for
allowing him to appear. Mr. Pirrotti advised that he wants Mr. Bracco to understand one
thing from the beginning; the residents sitting in the meeting represent the people who
constitute a loyal opposition to the proposal. He stated that he further understands that they
like pickleball, he further understands that pickleball is an essential part of living but what
they object to, he is sorry they have not been heard, they object to the fact that where they
are putting it, as the speaker said why would you put pickleball under the high tension wires,
that according the FPL that if a wire fell down and hit one of the players they could be
electrocuted. He advised that he doesn’t understand how bright people, the fact has been
mentioned that for two years they have been laboring. The Pickleball Committee never
represented him, never represented the people who are the adjoining property owners,
whose lives will be affected, never considered for one moment the noise that would
emanate, never considered for one moment the lives, nobody ever called him. The only
minutes that he read, he took his time as he is a retired lawyer, he has never in his sixty
years of practicing law seen such an atrocity, such an insult to the rights of the residents.
The agreement that was signed did not include the residents right to be heard, the right to
sleep outside and listen to music but have to listen to the sound of pickleball courts under
the high-tension wires. He asked why you wouldn’t consider that, why were you so
desperate, after two years of wasting resident’s time, two years of listening to one side and
one side only. He stated that if you think for one moment that they are going to waste
residents’ money to hire special counsel as an exercise in futility without regard, you have
totally ignored the fact that people could die and you’re not listening.
Mr. Cassell stated that location is the problem with the plan because of the hightension wires. He advised that signs have to be put up advising of risk, danger power lines
ahead and you assume risk by entering these spaces; he asked if you went to the beach
and saw a sign that said sharks may be in water swim at your own risk, would you go in the
water? He stated that some risk takers would, he advised that he would not. He asked if you
had to put up signs advising of the power lines and the risk do you think pickleball players
would enter. Most pickleball players would say no. Mr. Cassell advised the Board of three
explosions that have occurred; two at the substations, one on the power line, enough to
bring the residents out of the house to see what had blown up and that is why Mr. Pirrotti
called the meeting with FPL. Mr. Cassell advised that if lightning hit a pole and knocked it
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over then the District would have to remove its pickleball materials so that FPL can make
repairs. He advised that a house is on the market on Pesaro for $639,000.00 and if the
pickleball courts go in there with the noise and the view of the parking lot how can that house
sell, how can anyone sell their house. He advised that the Board will make the houses
virtually worthless, damaging 10-20-30 homes with their pricing; it will make a negative
impact on their quality of life and a negative impact on their pricing. Mr. Cassell advised that
everyone will be up in arms if this goes through, it is an ill conceived plan, it should have
been stopped way way back. He advised that the Board got caught up in the enthusiasm of
having pickleball courts; he advised there are a lot of issues with this project and the
Committee should find a compromise.
Mr. Shire stated that he will not rehash everything that has been said, he advised
that all of the work that has been put into bringing pickleball into the community is great,
residents do deserve to have that here, he just believes it should not be in the proposed
location. Mr. Shire advised that he has been watching social media blow up about this
subject and it’s ridiculous to hash it out in the open like that though he has asked some
people to meet him at the proposed location to discuss the effects that it would have on the
surrounding homes and each one of those people said unequivocally they would not want
to sit on the lanai and have that 50-60 feet away from them. He advised that he firmly
believes there should be some kind of compromise and a better location for it. He discussed
another community and the efforts they have put into their pickleball courts.
Ms. Fox advised that this is a very passionate issue and a lot of facts have been
heard; but what you have before you is a motion on the procedure and whether or not you
are going to appeal the site plan and the PUD is already going to be on the agenda. She
advised that she does not see the issues with appealing the site plan up to City Council at
the same time as this will all be rehashed before City Council.
Ms. Nick advised that the four courts were presented because there is only room for
two or three in other locations which would require removal of vegetation and pickleball will
become so popular that more courts will be needed and that is why originally there was no
concession to four courts. Ms. Nick advised that she felt that the CDD was treated very
unfairly at the Planning Commission meeting and so she feels it should be reheard due to
the prejudice against the CDD along with fear mongering going on. She advised that EMF
is not an issue as the result of the studies for many years was no conclusive evidence of
any danger; the danger from EMF is a cell phone more than anything, power lines you would
have to be over fourteen feet tall to start getting effect of EMF. She advised that regarding
explosions, you can be parked in a parking lot with high voltage over it and she doesn’t see
the danger in it. Ms. Nick inquired as to why a dog park was passed for another community
under power lines then why is there a problem for Venetian. She recommended doing a
sound test; getting together a group to measure the noise. Mr. Bracco advised that a test
was conducted. Ms. Nick advised that she was a part of that test, but she would like to see
one in the proposed location of the courts. She thanked Mr. Schappacher for doing a great
job.
Ms. Shaffer addressed the noise for Portofino; you can hear tennis all the time as
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well as the excitement of people playing but people there knew that before buying the
houses. She advised that she can hear golfers from her home but she knew that prior to
buying the property.
Hearing no further public comments, the item was closed to public comment.
Mr. Bracco advised that his issue is a procedural one and the way they were treated,
unfairly. He inquired as to the next person who brings up an issue and is denied for an
inappropriate reason.
Mr. Schappacher advised that he does not know how much effort was put into the
Committee reaching out to nearby residents, he knows they reached out to the community
but, a sound test at the location can be conducted because the way the plans were
designed, you won’t really see it, there will be a fence and then sound barrier and then
plantings and so what people will see is some plantings. Mr. Schappacher advised that the
decibel reading level is similar to that of a conversation.
Mr. Chorba advised that Mr. Schappacher doesn’t have a dog in the hunt, and he
would like to say that when residents who wanted to have pickleball two plus years ago,
they brought in a pickleball paddle and ball and said this is the sound that pickleball makes,
but that is not the case. He further advised that he is concerned about the thirty to forty
residents in the area that need to be considered by the Committee.
Mr. Schappacher reviewed the exhibits that have been presented throughout the
process and he left those with Mr. Booker for the Committee.
Mr. Kleinglass reiterated his feelings; this community is very interested in pickleball,
the issue is all about location and there needs to be some compromise and so he doesn’t
see the need for a lawyer when he has heard that it probably will not succeed when it goes
back to City Council and so he thinks the community needs to come back with a better plan
in a better location for a better outcome with the Planning Commission. Mr. Kleinglass
advised that he doesn’t understand the position of protecting the rights.
Mr. McCafferty advised that one of the comments from a Planning Commission
member was “Venetian has enough amenities” and so that was personal decision and not
related to the location or the high-tension lines. He advised that the Commission approved
everything that had been submitted but then denied the project.
Mr. Kleinglass advised that he was surprised that they said no but they said no in a
vote of five to two.
Mr. Booker advised that he thinks the proposal is in the wrong location but there is a
duty to procedurally preserve the rights of the District. He further advised that the Committee
will explore any and all locations to find an alternative and it will be discussed later in the
meeting but there is a duty to pursue the procedural rights.
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On a Motion by Mr. Bracco, seconded by Mr. McCafferty, with three in favor and Mr. Kleinglass and
Mr. Chorba opposed, the Board Directed Staff to Pursue an Appeal to the Site Plan Denial, after
Contacting Outside Counsel, with the Planning Board Based on Its Denial at the February 2nd
meeting, for the Venetian Community Development District.
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Mr. Kleinglass inquired as to the amount of money on the table. Mr. Cohen advised
that no funds have been authorized and it is his assumption that it is a fairly non cost
prohibitive process to file the paperwork that needs to be filed, and there may or may not be
a City fee for filing and then there will be an opportunity for the Board to further discuss.
Mr. Schappacher inquired as to the possibility in the City Council meeting, if the
Committee comes back and they have an alternate location, can the PUD simply be
amended or would it require a resubmittal. Mr. Cohen advised that question would have to
be asked of the City.
Ms. Payton inquired as to parking concerns related to putting the pickleball courts in
the River Club parking lot. Mr. Schappacher advised that he will investigate that concern
should the need arise.
Mr. Kleinglass advised that the good thing that came out of the discussion is there is
a unified effort to get this done.
Mr. Bracco recommended placing the reflective stakes at the driveway entry; he
asked that Mr. Livermore look into options.
Mr. Kleinglass asked if Mr. Schappacher received an email from Mr. Humphrey. Mr.
Schappacher advised he did not.
Mr. McCafferty inquired as to adding a Landscape Committee item to the agenda.
FOURTH ORDER OF BUSINESS

Review of January 8, 2021 Field
Inspection Report

Mr. Toborg provided an overview of his report conducted on January 8, 2021; he
advised that ornamental grasses were trimmed earlier in the schedule than planned. He
advised that LMP needs to get in the habit of providing requested proposals to him rather
than to the Field Manager. Mr. Toborg reviewed areas that need new sod. He recommended
that the Mestre Court cul-de-sac be one of the first areas to be redone by the Landscape
Architect and Landscape Advisory Committee. He recommended keeping the Awabuki
Viburnum trimmed at eight feet high. Mr. Toborg reviewed landscape enhancement
recommendations at the River Club parking lot. Mr. Toborg entertained questions from the
Board.
Mr. McCafferty inquired as to whether the parking lot enhancements recommended
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are in conflict with the work being designed by the Landscape Architect. Mr. Toborg advised
that the enhancements that he is presenting, the buffer hedge, is something that he has
been looking at for some time and is a low cost item. Mr. McCafferty advised that the work
being conducted by the Landscape Architect is being piecemealed in order to keep fees in
line.
Mr. Bracco inquired as to how Mr. Toborg feels that LMP is doing. Mr. Toborg advised
that they are making progress with Sergio being on site. Mr. Bracco advised that he feels
they are doing a great job.
Mr. McCafferty advised that the Landscape Advisory Committee has mentioned that
a number of the bougainvillea within the pots are dead and need replacement. He asked for
an update. Mr. Toborg advised that they may not have enough root zone within the pots,
and they may also be over watered. Mr. McCafferty advised that the bougainvillea in the
pots were recommended by LMP and so if they need to be replaced then a proposal is
needed.
Mr. Booker inquired as an area on Veneto between golf course holes 1 and 2 where
there are bushes that block line of sight; he asked who is responsible for those bushes. Mr.
Toborg advised the plants in question are the responsibility of the CDD. Mr. Livermore
advised that he will ask LMP take a look at those and make a recommendation.
The Board thanked Mr. Toborg and stated he is doing a great job.
Mr. Chorba left the meeting, via speaker phone, in progress at 11:28 a.m.
Mr. McCafferty distributed pictures and advised that LMP has provided a proposal
for enhancement of the first two islands at the entry; he advised that the Landscape
Advisory Committee has recommended acceptance of the proposal. Mr. Gipp provided
an overview of the proposal to the Board. Mr. Cohen advised that the amount of the
proposal is within the Chairman’s spending authority and so if the Board is in agreement
then the Chairman can execute the proposal. There were no objections and so the
Chairman executed the proposal. Mr. Gipp advised that LMP will move forward with the
enhancements.
Mr. Gipp advised that the broken bougainvillea discussed by Mr. Toborg was
snapped during Hurricane Eta and they had previously staked it but has recently noticed
that the bougainvillea continues to decline and so a proposal will be submitted for
replacement.
The Board took a recess at 11:32 a.m. and was back on the record at 11:45 a.m.
Mr. Chorba physically joined the meeting in progress at 11:45 a.m.
FIFTH ORDER OF BUSINESS

Consideration of Pinestraw Bids
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Ms. Blandon advised that three proposals were received for the pinestraw: Florida
Mulch submitted a proposal in the amount of $22,082.50, LMP submitted a proposal in the
amount of $35,100.00, and M&W submitted a proposal in the amount of $22,737.00. Mr.
Chorba advised that he would like to know more about Florida Mulch and M&W before a
decision is made. Mr. Livermore advised that Florida Mulch has been used for mulch and
they did a very good job.

On a Motion by Mr. Bracco, seconded by Mr. Chorba, with all in favor, the Board Approved the Florida
Mulch Proposal for Pinestraw, in the Amount of $22,082.50, Subject to Preparation of an Agreement
by Counsel, for the Venetian Community Development District.
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Ms. Payton advised that Mr. Craychee is on the phone to assist in the discussion
concerning the pool heaters and he has another appointment and so she would like to
discuss the pool heating prior to the tennis fence repair. Mr. Craychee advised that he can
be physically present in four to five minutes. The Board agreed to wait until Mr. Craychee
arrived in person to discuss the pool heating.
SIXTH ORDER OF BUSINESS

Consideration of Tennis Fence Repair

Mr. Bracco advised that the ASAP Fence & Gates proposal states that the work being
proposed will not resolve the issue and that is not in the Ritzman proposal. He further
advised that Ritzman is proposing a bottom rail rather than a tension wire although he
thought the tension wire would be a better option as it could be adjusted but he is concerned
about the statement on the ASAP Fence & Gates proposal. Ms. Payton advised that
Ritzman is planning to remove and reinstall a large section of fence with the bottom rail
whereas ASAP Fence & Gates is proposing a smaller scale repair. Mr. Bracco
recommended installing the bottom rail from Ritzman, in the amount of $11,600.00.

On a Motion by Mr. Bracco, seconded by Mr. Chorba, with all in favor, the Board Approved the
Ritzman Courts Proposal for Installation of Bottom Rail, in the Amount of $11,600.00, Subject to
Preparation of an Agreement by Counsel, for the Venetian Community Development District.
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Ms. Payton inquired as to how this repair may affect the Reserve Study. Ms. Blandon
advised that that would be a discussion to be held with the Reserve Study company as well
as the Reserve Study Committee.
Ms. Blandon advised that because Mr. Craychee hasn’t arrived, they will move to the
agenda item related to the storage shed.
SEVENTH ORDER OF BUSINESS

Consideration
of
Purchase
Budgeted Storage Shed

of

Mr. Bracco advised that he understands that this is a budgeted item, and he was
against it then, as he sees it as an issue with it not being air conditioned and nothing fabric
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or laminated can be placed in the shed as it will get ruined. He advised that he realizes that
space may be an issue, but he is against the shed and he is wondering if Vesta may have
someone in an organizing capacity that may be able to come in and organize the Venetian
stuff and find better solutions. Mr. Bracco advised that he would like Vesta to take a look at
the organization prior to deciding to place a structure on the property. Mr. McCafferty
inquired as to the cost of the tennis shed. Mr. Bracco advised that the tennis shed was
$42,000.00. Mr. McCafferty advised that a permit may need to be approved for the sheds
being presented and then the cost of a storage shed would end up being the cost of the
tennis shed. Ms. Payton addressed the air conditioning concern; she advised that a window
or split unit can be installed, or a dehumidifier can be installed. Mr. Bracco recommended
having Vesta’s organizing people come in and determine if the area can be utilized better
and so he would like to put a hold on the shed until professional advice can be obtained. Mr.
Chorba expressed his concern regarding having an expenditure in the budget and not
moving on the project. The Board concurred to table this item.
EIGHTH ORDER OF BUSINESS

Consideration
Proposals

of

Pool

Heating

Mr. Bracco advised that he has reviewed the letter sent by Mr. Craychee; he advised
that if water quality is an issue then the issue needs to be dealt with. Mr. Craychee advised
that the system needs to be replaced whether with a smaller heater or a larger issue; he
advised that his concern with the geothermal system is the water quality and he advised that
he tried a number of times to look into testing of the water but was not able to do so. Mr.
Craychee advised that the geothermal system originally had fewer units and unit six was
added in 2016 and it’s the first one to fail, the other ones seem to be working fine; he advised
that if water quality is the issue then all units should have failed, not just this one. Mr.
Craychee advised that the original contact at J&L Geothermal was the father and now Jeff,
the son, is handling the company now. He recommended approaching J&L to see if they will
meet in order to have them explain what happened to the system, determine if the water
came from the pool side or from the aquafer side. Ms. Payton advised that she spoke with
the pool technician and they have advised that the water quality is tested three times per
week and in the summer is tested five times per week and if there is an imbalance then the
chemicals are adjusted. Discussion ensued. Mr. Craychee advised that if the District is going
to purchase the unit; heeding the fact that it was the District’s fault, part of the agreement
should be for J&L to take the old unit apart with a District representative and show where
the chemistry caused the unit to fail. He advised that the heating systems are similar to an
air conditioning unit. Mr. McCafferty asked for Mr. Craychee’s recommendation. Mr.
Craychee advised that he recommends that part of the contract include that J&L takes apart
and shows the District how the water got into the unit. Mr. McCafferty inquired as to J&L
living up to the warranty contained within the contract. Mr. Craychee advised that if the failure
was due to a leak in the pipes and water filled up where the compressor is, then it messed
up the compressor, and so J&L can argue that the compressor was fine, the pipes failed
because of the chemistry of the water and so they are not responsible for the compressor
failing. Mr. Booker inquired as to the language of the warranty. Ms. Payton advised that the
warranty states “any and all corrosion or erosion caused by chemical imbalance voids this
warranty”. Mr. Chorba recommended getting an analysis of the water and the geothermal
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heater. Mr. Bracco inquired as to whether J&L is the only company that can do this work.
Mr. Craychee advised that only two companies provided proposals; J&L Geothermal and
Symbiont Services and Symbiont was about $30,000.00 more than J&L Geothermal.
Mr. Bracco advised that Mr. Craychee has stated that it has to be repaired and so he
thinks that needs to be dealt with along with determining why it failed.
Ms. Payton advised that there are two units; one for $6,700.00 and one for $8,400.00
and that is due to the more expensive one having a gas back up heating unit to heat the
pool faster on colder mornings.
Mr. Bracco advised that when mornings are cold then water aerobics classes can be
cancelled. Mr. Chorba asked if those classes can be made up in the afternoon. Mr. Bracco
advised that decision would be made by the instructor. Mr. Chorba inquired as to relying on
a company that has been less than receptive to talking to the District on this issue and so is
there some other company, university, or research that could also do an analysis on the
unit. Mr. Bracco advised that because this is such a unique product the only other company
that could be found is Symbiont. Mr. Craychee advised if J&L takes the unit apart then they
will identify that it was the District’s fault; he recommended taking the unit apart and do a
chemical analysis on the water and find an electrical place that can look at the units taken
apart to determine if the chemistry could do that damage to those parts. He advised that he
is not confident that J&L will agree to take the unit apart and leave those parts here.
Mr. Bracco made a motion to approve the J&L Geothermal proposal, in the amount
of $8,400.00, subject to analysis as why the system broke down, also subject to J&L leaving
the unit at the River Club. Mr. Bracco withdrew his motion.
The Board asked that Mr. Craychee have a conversation with J&L, Mr. Cohen review
the contract and warranty, and both Mr. Craychee and Mr. Cohen to report back to the
Board.
Mr. Craychee recommended sending an email to the participants of the water
aerobics class each morning advising of the pool temperatures.
NINTH ORDER OF BUSINESS

Consideration
Appointments

of

Committee

Mr. Bracco advised that there were some issues with the Committee appointments
made previously but he feels that it should be incumbent upon the members to know their
terms and they should be required to submit their letters of interest/intent. Mr. Kleinglass
advised that he agrees. Mr. Chorba advised that the Liaisons need to make it clear to the
Committee members who has terms expiring and needs to submit a new letter of interest.
Mr. McCafferty inquired as to the status of the Pickleball Committee. Mr. Bracco
advised that it is his understanding that the Pickleball Committee completed its job and has
now been rolled into the Racquet Sports Committee. Mr. Booker advised that he would like
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to expand the Racquet Sports Committee to seven members.

On a Motion by Mr. Booker, seconded by Mr. Chorba, with all in favor, the Board Expanded the
Racquet Sports Committee from Five to Seven Members, Adding Ms. Sandra Nick, and Ms. Pamela
Fox, and Further Create a Sub Committee of the Racquet Sports Committee Dedicated to Pickleball,
for the Venetian Community Development District.
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Mr. Chorba recommended appointment of Mr. Joe Browne and Ms. Ellen Crimmin to
the Social and Dining Advisory Committee.
Mr. Booker recommended appointment of Mr. Bill Hahn, Dr. Gary Miller, and Mr.
Steve Mylott to the Fitness Advisory Committee.
Mr. Bracco advised that he would like to have the Reserve Committee at five
individuals to see if that is sufficient and if not then he will come to the Board to add two
additional members. He recommended appointment of Ms. Cheryl Harmon, Mr. David Moy,
Mr. Jerry Jasper, and Mr. Ken Smaha to the Reserve Advisory Committee. Mr. Bracco
advised that he would like to have three members with a three year term and two members
with a two year term.

On a Motion by Mr. Bracco, seconded by Mr. Kleinglass, with all in favor, the Board Appointed Mr.
Joe Browne and Ms. Ellen Crimmin to the Social and Dining Advisory Committee, Appointed Mr. Bill
Hahn, Dr. Gary Miller, and Mr. Steve Mylott to the Fitness Advisory Committee, and Appointed Ms.
Cheryl Harmon, Mr. David Moy, Mr. Jerry Jasper, and Mr. Ken Smaha to the Reserve Advisory
Committee, for the Venetian Community Development District.
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TENTH ORDER OF BUSINESS

Discussion Regarding Recreation Pool
Attendant

Mr. Kleinglass advised that there has been some talk about the recreation pool
attendant and there are concerns related to the number of hours available for the pool
attendant.
Ms. Payton advised of her concerns related to the contract language which provides
an exclusive right to operate the club with absolute discretion to the Management company;
however there have been concerns related to the pool attendants not doing their jobs. Ms.
Payton advised of her concerns related to residents “policing” the employees as well as
residents going to the Board with concerns rather than to her as they should. She asked that
the Board tell residents to speak with her when concerns are brought to their attention. Mr.
McCafferty advised that he feels the same way; River Club concerns should be taken to the
River Club manager. Mr. Booker inquired as to which committee would be over the pool
attendant. Ms. Payton advised that no committee is over the pool attendant; the pool
attendant is an employee of the Management company. Mr. Booker discussed an issue that
occurred at the pool and advised that he has since spoken with Ms. Payton. He further
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advised that the consensus of the community is that neither the Board nor the General
Manager listen to concerns. Mr. Chorba advised that he understands the General Manager’s
position, but the Board is here to serve the residents of the community. Mr. Bracco spoke
regarding individual Supervisors dealing with issues which is counterproductive unless a
complaint is forwarded to the proper Supervisor over that particular issue. Mr. McCafferty
advised that each Supervisor needs to take care of their appointed items and if items that
are not meant for you are brought to you then you should direct the resident to the correct
Supervisor. Ms. Blandon advised that there is a manager, and it is very difficult as a manager
to be able to properly manage and properly address issues when the membership goes
straight to a Board member. She advised that the process should be to forward any
complaints to Ms. Payton and copy the homeowner so that they are aware that the complaint
has been sent to the proper person. Ms. Blandon advised that in reference to the
Committees; Committees do not direct staff; they are advisory committees and that needs
to be made clear to the Committee members. Mr. Bracco advised that the message is, direct
the residents to the proper person to address the issue. Mr. Kleinglass advised that a
Sunshine Law review is necessary. Mr. Cohen advised that he will conduct a Sunshine
overview in the future.
ELEVENTH ORDER OF BUSINESS

Update/Discussion Regarding Tiki Bar

Mr. Kleinglass advised that a discussion was held with Fishman and their principal
person Marissa Marghetti; he advised that the Committee had a phone conversation with
her last week and she has been commissioned by Humphrey to do the equipment layout to
ensure it is all compatible. Mr. Kleinglass advised that the fee for the equipment layout is
$5,200.00. He advised that the other thing he needs guidance on is related to the grill food
service and whether or not that is legal and according to Fishman and Ms. Marghetti a grill
and sandwich making machine cannot just be placed but must have other things that will
increase pricing. Mr. Kleinglass advised that the Committee has discussed this in great detail
and their recommendation is that the ability to have food out there is an important issue and
so they would like to move forward with at least investigating getting concrete figures on the
equipment to ensure that it stays within budget. Ms. Payton advised that the option is, since
food cannot be out there, it will be just a bar, and everybody does agree that food is important
and bringing it from the River Club is an issue along with the hours of operation and the
salary of the River Club cooks versus a line cook to grill and make sandwiches. Ms. Payton
advised that they have spoken about taking the tiki bar and cutting it in half and putting a
miniature kitchen behind it. She advised that they would like feedback on the issue on
whether it will be just a bar or a bar and food. Mr. McCafferty inquired as to where the
revenue is; as Ms. Payton has advised that the revenue comes from the alcohol. Mr.
McCafferty advised that in his opinion the Committee should give up on the cooking food
option and make it an attractive bar. Mr. Chorba advised that he would like to wait to see
what the proposal is prior to making a decision and he agrees that the money maker is going
to be beverages and alcohol sales. He inquired as to whether with sandwich and grill
capability or not, should be put into the 2021/2022 budget for planning purposes, is it
something, with COVID 19, to approve now or move to 2022/2023. Mr. Kleinglass advised
that he does not think the Committee is really talking about where the money is because
they are trying to determine what is wanted at the tiki bar. He advised that he thinks it is
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worth more investigation to determine the cost to do the food the proper way although he
thinks it may be above the threshold being discussed. Mr. Bracco advised that food goes
with drink and if there is food out there it will be bought; he inquired as to pre-made food to
have available for sandwiches, salads, and chips in a refrigerator outside.
Ms. Blandon advised that this item must be opened for public comment.
A resident advised that prepackaged food is a great idea, but he would rather not be
out by the pool and smell the food cooking.
There were no further comments from the public.

On a Motion by Mr. Bracco, seconded by Mr. Chorba, with all in favor, the Board Approved $5,500.00
for Kitchen Equipment Layout by Fishman, for the Venetian Community Development District.
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TWELFTH ORDER OF BUSINESS

Consideration of the Minutes of the
Board of Supervisors Meeting held on
December 14, 2020

Ms. Blandon provided an overview of the minutes of the Board of Supervisors’
meeting held on December 14, 2020 and asked if there were any questions. There were
none.
On a Motion by Mr. Booker, seconded by Mr. McCafferty, with all in favor, the Board Approved the
Minutes of the Board of Supervisors’ Meeting held on December 14, 2020, for the Venetian
Community Development District.
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THIRTEENTH ORDER OF BUSINESS

Consideration of the Minutes of the
Board of Supervisors Meeting held on
January 11, 2021

Ms. Blandon provided an overview of the minutes of the Board of Supervisors’
meeting held on January 11, 2021 and asked if there were any questions. There were none.
On a Motion by Mr. Chorba, seconded by Mr. McCafferty, with all in favor, the Board Approved the
Minutes of the Board of Supervisors’ Meeting held on January 11, 2021, for the Venetian
Community Development District.
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FOURTEENTH ORDER OF BUSINESS

Consideration of the Operations and
Maintenance Expenditures for the
Month of December 2020

Ms. Blandon advised that the operations and maintenance expenditures for the

VENETIAN COMMUNITY DEVELOPMENT DISTRICT
February 8, 2021 Minutes of Meeting
Page 17

695
696
697
698

period of December 1-31, 2020 totaled $216,827.95 and asked if there were any questions.
Mr. Bracco inquired as to the ceramic heater and asked if it may be for the guardhouse. Mr.
Livermore advised that it is for maintenance office within the pump house.
On a Motion by Mr. Bracco, seconded by Mr. Chorba, with all in favor, the Board Approved the
Operations and Maintenance Expenditures for the Month of December 2020, totaling $216,827.95,
for the Venetian Community Development District.
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FIFTEENTH ORDER OF BUSINESS

Consent Items

Ms. Blandon advised that the consent items consist of the Landscaping Advisory
Committee meeting minutes of November 2, 2020 and asked if there were any questions
related to the minutes.
On a Motion by Mr. Bracco, seconded by Mr. McCafferty, with all in favor, the Board Accepted the
Consent Items, for the Venetian Community Development District.
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SIXTEENTH ORDER OF BUSINESS

Discussion
Regarding
Comments and Responses

Resident

Mr. Kleinglass advised that this was taken care of during the discussion related to
the pool attendant.
SEVENTEENTH ORDER OF BUSINESS

Discussion Regarding
River Club Events

Scheduled

Mr. Chorba advised of his concerns related to the River Club event for Botox Diva
and ensuring that the District is protected from liability, the cost associated with the freebies,
and the special costs for dermatology. He advised that he is concerned about the liability
risks, promoting a specific medical event, and the liability that may ensue from the Botox.
Mr. Bracco advised that the more that can be offered to the residents the better. Mr. Chorba
advised that there is a big difference between selling books at a book event and a medical
procedure. Ms. Payton advised that the physicians providing the Botox are renowned
physicians. Mr. Booker advised that the physicians should then provide a Certificate of
Liability naming the District as an additional insured. Mr. Cohen advised that there is liability
to the District and a Certificate of Liability is necessary which names the District as an
Additional Insured. Mr. McCafferty inquired as to who is providing the food and drinks. Ms.
Payton advised that Botox Diva is donating the prosecco and appetizers. Ms. Payton
advised that she is providing the orange juice for the mimosas, but the River Club does
promotions all the time. Mr. McCafferty inquired as to whether that should be done with the
revenue issues. Ms. Payton advised that money is being lost in revenues, but the bottom
line looks good since money is being saved in Cost of Goods Sold and saving in other areas.
Mr. McCafferty inquired as to whether Ms. Payton is comfortable with having the event. Ms.
Payton confirmed. Mr. Kleinglass spoke regarding allowing the River Club Manager to have
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latitude with events.
EIGHTEENTH ORDER OF BUSINESS

Discussion
Regarding
Management Liaison

Amenity

Ms. Blandon advised that the contract with Vesta is complete and after discussion,
Mr. Cohen and herself added Mr. Bracco as the liaison which is typical as in the past the
Chairman was the liaison to the River Club Management company. Mr. Cohen advised that
the contract with Vesta is finalized, their start date is March 1st which has been confirmed
with Bill Bower of ICON so that transition with Ms. Blandon and Ms. Payton is moving
forward. He advised that in the contract there is a spot for Vesta to fill in their liaison which
is Scott Smith and the District had to designate a liaison as well and so he and Ms. Blandon
filled in Mr. Bracco’s name.
Mr. Kleinglass inquired as to the issue with the employees. Mr. Cohen advised that
there is a provision in the contract that says that they will endeavor to keep the employees
and he believes that discussions have been ongoing regarding onboarding of the current
staff. He read the provision of the contract related to this issue. Mr. Kleinglass asked Ms.
Payton if it is going okay. Ms. Payton advised of a couple of hiccups to be discussed related
to health insurance subsidy. Mr. Kleinglass inquired with Mr. Bracco on if things are going
well. Mr. Bracco advised that it is not going as smooth as he would like because, in his
opinion, ICON is not being as professional as they should be. Ms. Blandon advised that she
has asked for a process and Mr. Bower has responded that he would like Vesta to provide
the process so that he can respond. She advised that a Zoom call was held with all parties
involved related to the financials process as well as the budget process and going forward
an O&M summary of the River Club and Vesta seems receptive, she further advised that
she is hoping for a smooth transition on the ICON side.
NINETH ORDER OF BUSINESS

Discussion
Workshop

Regarding

Possible

Mr. Bracco advised that the POA has reached out to him and they would like to meet
with the CDD, and he has agreed to meet at 8:15 a.m. on March 8th with the regular CDD
meeting following at 9:30 a.m. Mr. Cohen advised that the CDD will have to publish notice
and it will also need to be recorded. Mr. Bracco advised that neither Mr. Cohen nor Ms.
Blandon will need to attend the workshop.
TWENTIETH ORDER OF BUSINESS
A.

Staff Reports

District Counsel
Mr. Cohen advised that at the last meeting the Board tentatively approved
moving forward with Ritzman for the tennis lighting but subject to getting
answers to questions; the most significant issue is that there is no written
warranty and so the Chairman asked that this be brought to the Board. This
will be further discussed at the next CDD meeting.
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B.

River Club
Ms. Payton advised that she has some questions related to the Tennis
Rules and the River Club Rules and Regulations and so she would like to
speak with Mr. Cohen related to the concerns. Mr. Cohen and Mr. Booker
advised that they would meet with Ms. Payton after the meeting.

C.

Field Manager
Mr. Livermore advised that Appreciation Certificates were sent to former
Committee members. He further recommended that each of the Board
members take a look at the irrigation pump shelter. Mr. Livermore advised
that the new maintenance person has started, and he is doing a great job.
He advised that he has reviewed the entry system that Ms. Blandon has
told him about it, and it is fantastic system and so he will get the specifics in
order to present information to the Board at the next meeting.

Mr. McCafferty left the meeting in progress at 1:53 p.m.
D.

District Manager
Ms. Blandon advised that the next regular meeting of the Board of
Supervisors’ is scheduled for Monday, February 22, 2021 at 9:30 a.m.

TWENTY-FIRST ORDER OF BUSINESS

Supervisor Requests and Comments

Mr. Bracco advised that he is getting a lot of emails from the Board and he is not so
sure that the Board needs to be copied on those emails in an effort to maintain compliance
with the Sunshine Laws.
Mr. Booker advised that he would like authorization to enter discussions with Lennar
related to a possible land use or land lease agreement near the golf course for the pickleball
courts.
This item was opened to public comment.
A resident spoke in favor of the discussions although he is not in favor of utilizing the
Welcome Center as there are homes directly behind the Welcome Center.
Hearing no further public comments this item was closed to public comment.

On a Motion by Mr. Bracco, seconded by Mr. Chorba, with all in favor, the Board Provided
Authorization to Mr. Booker to Enter into Discussions with Lennar and Work with District Counsel
for Use of Land for the Pickleball Courts, for the Venetian Community Development District.
819
820
821

Mr. Booker stated that he attended a special dinner event at the River Club, James
Bond Night, and it was an amazing event; he advised that the food was unbelievable, the
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service was five star, he congratulated the Staff on an incredible event.
Mr. Kleinglass advised that the Facilities Advisory Committee has a new Chairman,
Mr. Switzer, and they have changed their meetings to the first Monday of the month at 2:00
p.m.
Mr. Chorba advised of concerns related to River Club billing; he recommended taking
a look at some issues.
TWENTY-SECOND ORDER OF BUSINESS

Adjournment

Ms. Blandon advised there is no further business to be conducted and asked for a
motion to adjourn.
On a Motion by Mr. Bracco, seconded by Mr. Chorba, with all in favor, the Board adjourned
the meeting at 2:04 p.m., for the Venetian Community Development District.
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Secretary / Assistant Secretary

Chairman / Vice Chairman

Tab 3

VENETIAN COMMUNITY DEVELOPMENT DISTRICT
DISTRICT OFFICE · 9530 MARKETPLACE ROAD · SUITE 206 · FT. MYERS, FLORIDA 33912

Operation and Maintenance Expenditures
February 2021
For Board Approval
Attached please find the check register listing the Operation and Maintenance
expenditures paid from February 1, 2021 through February 28, 2021. This does not
include expenditures previously approved by the Board.
The total items being presented:

$138,606.09

Approval of Expenditures:
__________________________________
______ Chairperson
______ Vice Chairperson
______ Assistant Secretary

Venetian Community Development District
Paid Operation & Maintenance Expenditures
February 1, 2021 Through February 28, 2021

Vendor Name

Check Number Invoice Number

Invoice Description

A1 Gas & Pool Controls Inc.

004006

488488

Pentair 250 NG Water Heater for Spa $
01/21

3,000.00

Air 360 Heating and Cooling, LLC 003996

012821-Air 360

Guard House A/C System 01/21

$

4,496.00

Carl W Chorba

004008

CC112320

Board of Supervisors Meeting
11/23/20

$

100.00

City of Venice

004016

44300-59516 01/21

Guardhouse Water-101 Veneto BV
01/21

$

81.09

Clean Sweep Parking Lot
Maintenance Inc

003997

44188

Street Sweeping 10/20

$

395.00

Clean Sweep Parking Lot
Maintenance Inc

003990

44795

Street Sweeping 01/21

$

395.00

Comcast Communications

003998

8535-10-050-0435487- Internet Service - 102 Citadella Drive
02/21
02/21

$

108.35

Dye, Harrison, Kirkland, Petruff,
Pratt & St. Paul, PLLC

003991

984893

Legal Services 12/20

$

50.00

Ernest R Booker

004007

EB112320

Board of Supervisors Meeting
11/23/20

$

100.00

Florida Power & Light

003999

Electric Summary
01/21

Electric Summary 01/21

$

2,431.50

Frontier Florida LLC

004017

94148585001205135
02/21

Guardhouse Phone & Internet 02/21

$

292.72

Frontier Lighting, Inc.

004009

S2028235.001

LED Lamps 02/21

$

88.80

Halifax Media Holdings, LLC

004022

SC52G0S8KR
01/30/21

Account #10014211 Legal Advertising $
01/21

82.65

Invoice Amount

Venetian Community Development District
Paid Operation & Maintenance Expenditures
February 1, 2021 Through February 28, 2021

Vendor Name

Check Number Invoice Number

Invoice Description

Halifax Media Holdings, LLC

004022

SC52G0S8UF 02/06/21 Account #10014211 Legal Advertising $
02/21

Jeff Pfohler Electric, Inc.

004018

14657

Reset GFCI Outlet for Mailbox Light
02/21

$

160.00

Landscape Maintenance
Professionals, Inc.

004019

156938

Irrigation Repair 12/20

$

294.00

Landscape Maintenance
Professionals, Inc.

004019

157796

Monthly Ground Maintenance &
Irrigation 02/21

$

27,737.08

Landscape Maintenance
Professionals, Inc.

004019

157870

Irrigation Repair 01/21

$

125.00

Landscape Maintenance
Professionals, Inc.

004019

157952

Pest Control 01/21

$

625.00

Landscape Maintenance
Professionals, Inc.

004019

158078

Irrigation Repair 02/21

$

45.00

Landscape Maintenance
Professionals, Inc.

004019

158079

Irrigation Repair 02/21

$

270.00

Metro PSI Corp

004020

46537

Balance Due-Aluminum Insulated
Roof 01/21

$

8,800.00

Persson, Cohen & Mooney, P.A.

004011

172

Legal Services 01/21

$

6,615.50

Rizzetta & Company, Inc.

003992

INV0000055985

District Management Fees 02/21

$

5,574.65

Rizzetta & Company, Inc.

004012

INV0000056262

Excess Meeting Time for Meeting
02/08/21

$

87.50

Rizzetta Amenity Services, Inc.

003993

INV00000000008450

Amenity Service BI-Weekly Payroll
01/22/21

$

5,424.32

Invoice Amount
81.20

Venetian Community Development District
Paid Operation & Maintenance Expenditures
February 1, 2021 Through February 28, 2021

Vendor Name

Check Number Invoice Number

Invoice Description

Invoice Amount

Rizzetta Amenity Services, Inc.

004013

INV00000000008478

Amenity Service BI-Weekly Payroll
02/5/21

$

6,144.11

Rizzetta Amenity Services, Inc.

004013

INV00000000008530

Cell Phone & EE Recruiting 01/21

$

126.00

Rizzetta Amenity Services, Inc.

004021

INV00000000008556

Amenity Service BI-Weekly Payroll
02/19/21

$

5,918.89

Rizzetta Technology Services,
LLC

003994

INV0000006853

Website Hosting & Email Services
02/21

$

530.00

Schappacher Engineering LLC

004023

1818

Engineering Services 01/21

$

4,095.00

Solitude Lake Management, LLC

004024

PI-A00547715

Lake & Pond Management Services
02/21

$

3,735.90

Solitude Lake Management, LLC

004024

PI-A00547716

Preserves Management Services
02/01/21-04/30/21

$

8,743.67

Southworth Solutions, LLC

004000

1236

Software License Fee 02/21

$

224.00

Staples Advantage

004001

3468412371

Clubhouse Office Chair 01/21

$

179.99

Staples Advantage

004001

3468412372

Clubhouse Supplies 01/21

$

59.99

The Law Offices of Lobeck &
Hanson, P.A.

004010

119373

Legal Services 01/21

$

5,890.50

Venetian CDD

CD184

CD184

Replenish Debit Card

$

140.86

Venetian Golf & River Club

004025

44136

Effluent Water Use 11/20

$

831.69

Venetian Community Development District
Paid Operation & Maintenance Expenditures
February 1, 2021 Through February 28, 2021

Vendor Name

Check Number Invoice Number

Invoice Description

Invoice Amount

Venetian Golf & River Club

004002

44197

Effluent Water Use 01/21

$

654.32

Verizon Wireless

004003

9871564683

Wireless Telephone Services 01/21

$

45.61

Victory Security Agency II, LLC

004004

10483

Security Services 01/24/21-01/30/21

$

5,733.40

Victory Security Agency II, LLC

004014

10543

Security Services 01/31/21-02/06/21

$

5,631.20

Victory Security Agency II, LLC

004026

10548

Security Services 02/07/21-02/13/21

$

5,733.40

Victory Security Agency II, LLC

003995

7624

Security Services 04/05/20-04/11/20

$

5,908.60

Victory Security Agency II, LLC

003995

9113

Security Services 06/21/20-06/27/20

$

5,324.60

Victory Security Agency II, LLC

003995

9972

Security Services 10/18/20-10/24/20

$

5,324.60

Water Boy Inc

004015

21053799

Water Delivery Account #011845
02/21

$

19.40

17466

Weekly Entrance Fountain
Maintenance 01/21

$

150.00

$

138,606.09

Water Equipment Technologies of 004005
Southwest Florida LLC
Report Total

Tab 4

Venetian Community Development District
502 Veneto Boulevard
North Venice, FL 34275
Landscape Advisory Committee
Meeting Minutes February 2, 2021
1. Attending Members - Harry Wildman, Julia Salerno, Joe Spallina
2. Absent - Marie Thompson, Werner Gutmann
3. Call to Order: 11:10
4. Public Comments: None
5. Approval of Prior Meeting Minutes - Harry Wildman, Joe Spallina
6. Old Business
Requested Quotes

- Islands - Material submitted by LMP regarding the enhancement of the islands.

Julia asked, “Why wasn’t this island completed the first time”. Rick informed
her the money was not available in the budget. The enhancement proposal was
approved. Motion to approve - Harry Wildman, Seconded, Julia Salerno

- Pavers - Photos were shown of pavers on the front edge of the islands.

Although it was thought this project might have merit in the future, it was
decided that the islands are attractive as is and that this should not be the
priority at this time as money is needed to be directed at other areas.Motion to
hold off on this project. Motion to table discussion made by Harry Wildman,
seconded by Julia Salerno

- Other - No additional items
7. New Business
Committee member initiatives

- Harry Wildman - Entrance and Monuments - Some of the plants at the entrance
island, such as blue star and bougainvillea, are struggling.The utility boxes
need better coverage. They are much too exposed.

- No other reports
- Joe asked If Julia would in the future give feed back on Veneto
8. ’Field Managers Report - Keith Livermore-No Report
9. Liaison Report- Rick McCafferty - No Report
10. Next Meeting - March 1, 2021 at 11AM
11. Adjourn .- 12:15

