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STUDENT CODE OF CONDUCT  
 

 

Dear Parents, 
 

The School City of Hammondõs (SCH) mission statement is òexcellence in learning; success in life.ó Accordingly, 
SCH embraces its diversity and communicates consistently high expectations with the goal of developing talents 
that prepare students to make positive contributions to our world. Students should have the opportunity to work 
toward academic excellence and to develop their unique talents in a nurturing and accountable school setting that is 
free from unnecessary disruptions. SCH believes that proper student conduct, reinforced by an effective tiered 
discipline program, is essential to create and maintain a positive school climate where student learning and talent 
development may flourish. Out of SCHõs commitment to timely interventions, SCH is committed to providing 
students instruction to build social and emotional intelligence and behaviors that conform to SCHõs Code of 
Conduct. Principles and practices of good citizenship should be taught, demonstrated, and modeled. This is the 
joint responsibility of students, staff, parents, and the community. 

 
It is important for the SCH community to be aware that SCH recently revised its Code of Conduct to better fulfill 
SCHõs mission statement and student vision. The newly revised Code of Conduct is in effect for the present 2021-
22 school year and now available on the SCH website with hard copies available upon request. You will find that 
the Code of Conduct sets forth clear, detailed expectations for student behavior, including definitions for specific 
discipline offenses and a range of consequences for each disciplinary offense that increase in severity for repeat 
behaviors (commonly known as a òprogressive system of disciplineó). Importantly, the Code of Conduct is a tool 
developed to, not only set clear expectations for students, but also help ensure School City of Hammond 
employees make transparent decisions based on fairness and consistency with the wellbeing of all students in mind. 

 
We strongly encourage all parents and members of the SCH community to carefully review the Code of Conduct 
with their students. Parents are meaningful partners in our joint endeavor to make sure all students are well 
equipped to pursue a meaningful graduation pathway. We canõt do it without you. Your participation is vital to the 
overall success of your child(ren). 

 
We appreciate the privilege to provide a high-quality education to your child. Student wellbeing remains the 
centerpiece of SCH, and we are dedicated to ensuring, not only academic success, but strong social-emotional 
development, as well. 

Sincerely, 

 

 

Scott E. Miller, Superintendent 

School City of Hammond 
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SCHOOL CITY OF HAMMOND SCHOOLS 

STUDENT CODE OF CONDUCT  

 

I.  Introduction  

a. The School City of Hammondõs (SCH) mission statement is òexcellence in learning; success in life.ó 

Accordingly, SCH embraces its diversity and communicates consistently high expectations with the 

goal of developing talents that prepar e students to make positive contributions to our world. Students 

should have the opportunity to work toward academic excellence and to develop their unique talents 

in a nurturing and accountable school setting that is free from unnecessary disruptions. SCH  believes 

that proper student conduct, reinforced by an effective tiered discipline program, is essential to create 

and maintain a positive school climate where student learning and talent development may flourish. 

Out of SCHõs commitment to timely interventions, SCH is committed to providing students instruction 

to build social and emotional intelligence and behaviors that conform to SCHõs Code of Conduct. 

Principles and practices of good citizenship should be taught, demonstrated, and modeled. This is the  

joint responsibility of students, staff, parents, and the community.  

 
II.  Who Should Read the Student Code of  Conduct  

a. The Student Code of Conduct (SCC) is important for all members of the school community to read and 

understand. When all partners know, understand and follow the SCC, they will help schools be safe, 

respectful and productive places for all to learn and thrive. The following groups of people should read 

and understand the  SCC: 

i. Students: The SCC is your guide for behavior at school. Your pri ncipal, teachers, and other staff 

members will help you learn and understand the behaviors that are expected of you at school. The 

SCC describes behaviors that are allowed at school and explains the consequences if you behave 

inappropriately. If you follow  the SCC, you will be helping your school be a safe, respectful, and 

productive place for you and your classmates to  learn  

ii. Parents/Families : The SCC is your guide for understanding the behaviors that are expected of your 

student at school and the steps tha t will be taken if your child behaves inappropriately at school. 

Please read the SCC with your student and discuss any questions with the school principal. If you 

have concerns about your studentõs safety or behavior, please talk with your school principal so 

that you and the school staff can cooperate to help your child  succeed 

iii.  School Staff: The SCC is your guide for supporting positive student behavior at school and 

understanding the steps that may be taken if a student demonstrates inappropriate behavior . If 

you have concerns about safety or the schoolõs climate, please talk to your school principal so that 

you and your administrator can work to maintain a safe and orderly learning and work 

environment  

iv. School Administrators: The SCC is your guide for supp orting positive student behavior at school 

and an outline of the steps you should take to address inappropriate student behavior. As the 

school year begins and as students enroll in school during the school year, distribute a copy of the 

SCC to students an d parent /families and discuss the policy with them. If students behave 

inappropriately, use this policy to properly address the situation so that your school can  maintain 

a safe learning environment and positive  climate  

v. Other District Staff: The SCC is your guide for supporting schools in developing a positive school 

climate that ensures student safety and minimizes inappropriate student behavior. The 

Superintendent or designee is responsible for monitoring the implementation of prevention 

strategies and the safety and security in each school, and for systematically monitoring suspension, 

expulsion, and other disciplinary data by ethnicity and gender of students and preparing 

recommendations for improving school  discipline.  
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III.  When and Where the  Student Code of Conduct  Applies  

a. The SCC applies to students at all times during the school day, while on school property (including 

during before and after school programs), while traveling to and from school, at any school -related 

event, at bus stops, on any vehicle funded by the School City of Hammond, or at any time or place 

which may affect an educational function, including when accessing the districtõs electronic network 

services. 

b. The SCC also applies to student behavior outside of school if  (1) a student commits a Level 4 or 5 

behavior (serious violations) and (2) the behavior disrupts or may disrupt the educational process at 

the school. In other words, students may be disciplined at school for seriously inappropriate behavior 

off school property and during non -school hours if the behavior will interfere with teaching and 

learning at the school. This includes seriously inappropriate behavior on social networking websites 

that disrupts or may disrupt the learning  process. 

 
IV.  Purpose of SCH Stud ent Code of Conduct  

a. The goal of student discipline is to teach students to behave in ways that contribute to academic 

excellence and personal success in life, the vision of SCH, and to support a school environment where 

students and staff are responsible a nd respectful  

b. The purpose of this Code of Conduct is to support school discipline  that:  

i. Maintains safe and orderly learning  communities  

ii. Assures consistency across all schools in the  district  

iii.  Defines and communicates clear expectations for student  behavior  

iv. Defines and communicates expectations for staff responsibility related to school  discipline  

v. Assures equity across race, ethnicity, gender, and cultural  groups. 

 
V. Foundational Principles of the SCH Student Code of  Conduct  

a. Personal  accountability  

i. The SCH Code of Conduct is built on personal accountability, which is understood to  mean: 

1. Recognizing that misbehavior damages relationships between the person or persons who 

misbehaved, the person harmed by the behavior, and the community a s a whole 

2. Having an opportunity to repair harm done and restore relationships whenever possible, as 

opposed to excluding the person who  misbehaved 

3. Building personal responsibility by helping individuals develop empathy, self -control, and 

motivation.  

 
b. Prevention and  Intervention  

i. School discipline is best accomplished by preventing misbehavior before it occurs, and 

interventions should be guided by the following  principles:  

1. Practicing early identification and assessment of struggling  students  

2. Using a problem -solving process to provide interventions matched to student  needs 

3. Ensuring timely progress monitoring and  feedback 

ii. School safety and academic success are formed and strengthened when all school staff and 

personnel build strong, positive relationships with students and are actively engaged in their lives 

and learning  

iii.   Effective school discipline is built on consistent and effective classroom management, and is 

supported by a positive school  climate.  

 
c. Classroom Inclusion to  the maximum extent  possible 

i. Effective school discipline maximizes the amount of time students spend learning and minimizes 

the amount of time students cause disruption or are removed from their classrooms due to 

misbehavior  

ii. SCH will make every reasonable effort to correct student misbehavior through school -based 

resources at the lowest possible  level  
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iii.  Law enforcement personnel should only be involved when there is a serious or immediate threat 

to individual or school safety.  

 
d. Fair, age appropriate  consequences 

i. School discipline should be reasonable, timely, fair, age -appropriate, and should match the severity 

of the studentõs misbehavior. School discipline paired with meaningful instruction offers students 

an opportunity to learn fro m their mistakes and contribute to the school community, and is more 

likely to result in getting the student re -engaged in learning  

ii. Discipline procedures must guarantee due process to all  students.  

 
e. Consistent distribution of  consequences 

i. Discipline procedures must be enforced uniformly and consistently in a manner that does not 

discriminate on the basis of race, ethnicity, sex, gender identity, sexual orientation, or  disability  

ii. Commitment to SCH serves a diverse community. In order to equitably administer consequences 

and to prepare students to be members of an increasingly diverse community, school and staff must 

build cultural  competence 

iii.  Data collection is essential for administering an effective discipline policy that is consistently  

applied to all  students  

 
VI.  Rights and  Responsibilities  

a. Students have the right and responsibility  to 

i. Be respected as an individual and treated courteously, fairly and respectfully by other students 

and school staff  

ii. Take part in all school activities on an e qual basis regardless of race, religion, religious  practices, 

sex, sexual orientation, gender, national origin, ethnic group, political affiliation, age, marital 

status, or  disability  

iii.  Be informed of student responsibilities, rights, and discipline  policies 

iv. Treat teachers , staff, other students, themselves and property with  respect 

v. Recognize when personal actions are interfering with the rights, personal space, feelings, and 

property of  others  

vi. Follow discipline guidelines adopted by the School City of  Hammond  

vii.  Attend school daily, be prepared for class and complete assignments to the best of their  ability  

viii.  Attend school regularly, arrive on time, bring supplies, and be prepared for the dayõs lessons 

 
b. Parents have the right and responsibility  to 

i. Be treated  courteously by all school staff and  principals  

ii. Be informed of their childõs attendance, performance and behavior concerns 

iii.  Receive information and prompt notification of inappropriate or disruptive behaviors by their 

child and any disciplinary actions taken by principals or school  staff  

iv. Expect school to be a safe place of learning  

v. Access school personnel  

vi. Ensure their children attend school regularly and on time and, when children are absent, let 

school officials know why through the proper  procedures 

vii.  Assure their child brings to school only those things that are appropriate in a school  setting  

viii.  Communicate an expectation for their student to achieve in every  class 

ix. Praise their student for effort, improvement, and  achievement  

x. Be partners with schoo l staff for improving their studentõs learning and behavior  

xi. Teach their students to respect others regardless of their  differences 

xii.  Be respectful and courteous to staff, other parents, guardians and students while on school 

premises 

xiii.  Access school personnel utilizing proper  procedures 

1. Check in through school  office 
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2. Make appointments with proper  personnel.  

 
c. Teachers, principals and school staff have the right and responsibility  to 

i. Establish a sense of community in the classroom, includi ng opportunities for members of the school 

community, to learn about and be respectful of each otherõs cultures  

ii. Be informed of the Student Code of  Conduct  

iii.  Develop, communicate, and enforce clear behavioral and learning expectations for all  students  

iv. Be knowledgeable about federal and state laws and regulations about the disciplinary process for 

students with  disabilities  

v. Enforce the policies, rules, and regulations of the district, school, classroom and code of conduct, 

including preventive and positive disciplinary policies in cooperation with students, 

parents/guardians, and  administrators  

vi. Communicate policies, expectations, and concerns to students and parents/ guardians, and respond 

to complaints or concerns from students and parents/ guardians in a t imely manner and in a 

language they  understand  

vii.  Engage parents when their child is subject to disciplinary  action  

viii.  Have a safe working  environment.  

 
d. District administrators have the responsibility  to 

i. Provide support and professional development training to p rincipals and school staff to help 

them support students, including students with disabilities and other special  needs 

ii. Ensure discipline policies are in compliance with civil rights  laws 

iii.  Monitor discipline data to identify, investigate and address any disparities between students on 

the basis of disability, race, gender, or other student  characteristics.  

 
e. Community -based/local organizations and agencies  should  

i. Share ideas and strategies for improving school climate and discipline  practices  

ii. Make reasonab le efforts to confer, consult, and collaborate with school staff and/or parents/ 

guardians on student misconduct and potential  responses. 

 
VII.  Administration of School  Discipline  

a. Characteristics of Disciplinary  Practices 

i. Successful disciplinary practices have the following  characteristics:  

1. They are explicit, reasonable, and  timely  

2. They have logical, fair, consistent, and age -appropriate  consequences 

3. They include a variety of prevention and intervention  measures 

4. They provide the opportunity for significant parent/guardian and student  participation.  

5. They respond to individual differences among students with insight and  sensitivity  

6. They protect the right of students to become  educated. 

 
b. Non-discrimination  

i. School district staff responsible for implementing this Policy shall do so without discrimination 

based on race, gender, national origin, ethnicity, religion, disability, sexual orientation, or gender 

identity  

ii. Discipline for students with disabilities shall be in accordance wit h the studentõs individualized 

education program (IEP), any behavior intervention plan, 504 Plan, and Board Policy  5605 

(Discipline of Students with Disabilities).  

 
c. Staff  training  

i. Staff training will be provided as needed to ensure that the disciplinary pr ogram in each school is 

effective and that relevant policies and procedures are equitably  applied.  
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d. Addressing Racial Disparities in School  Discipline  

i. Efforts shall be made to eliminate any racial disparities in school discipline. Staff members are 

specifically charged with monitoring the impact of their actions on students from racial and ethnic 

groups that are over -represented among those students who are suspended, expelled, or referred 

to law  enforcement.  

 
e. Distribution of  consequences 

i. The District shall post this Policy on the district web site and in each school. Personal copies of 

this Policy and school rules will be provided to each student and parent/guardian, and translated 

in a language that the parent/guardian can  understand.  

 
f. Annual  Review 

i. Both individual schools and SCH will evaluate and monitor the effectiveness of the district 

discipline plan using school disciplinary data disaggregated by race, ethnicity, and sex of student. 

This will allow schools and SCH to: identify areas  of need; target areas of concern; access 

professional development, supports, and services; and revise school procedures, as  needed. 

 
VIII.  Prevention, Intervention, and Disciplinary  Responses 

a. General  

i. Effective school discipline policies promote disciplinary responses that refrain from interrupting a 

studentõs education to the extent possible. The use of out-of-school suspensions, expulsions,  and 

the involvement of law enforcement should be limited to only the most serious  misconduct.  

 
b. Reasonable Consequences 

i. Consequences should be reasonable, fair, age-appropriate, and should match the severity of the 

studentõs misbehavior. Consequences that are paired with meaningful instruction and guidance 

(corrective feedback and re -teaching) offer students a n opportunity to learn from their mistakes 

and contribute back to the school community, and are more likely to result in getting the student 

re-engaged in learning  

ii. Any use of consequences should be carefully planned with well -defined outcomes in order to 

provide the greatest benefit. Positive consequences include systematic recognition for 

appropriate behavior, and lead to an increase in that appropriate behavior. Negative 

consequences are designed to provide feedback to the student that his or her behavior  is 

unacceptable and should not occur  again.  

 
c. Intervention  

i. When misconduct occurs, an assessment will be completed to determine appropriate interventions 

and consequences for that student, with emphasis on correcting student misbehavior through 

school-based resources at the lowest possible level, offering students an opportunity to learn from 

their mistakes, and getting the student re -engaged in learning.  

ii. Interventions can range from reminders, redirection and student/teacher conferences to 

suspensions and recommendations for expulsions, when  necessary. 

iii.  Teachers and administrators should consider utilizing different types of strategies, or multiple 

strategies simultaneously, to deal with misbehavior, especially for 2nd or 3rd offenses. For 

example, in compli ance with this Policy, the three types of interventions may be used in the 

following  ways: 

1. Independently (e.g., 1 -day after -school detention)  

2. As alternatives to each  other  

3. In conjunction with each  other  

iv. For example of different types of interventions, see Attachment  A. 

 
d. Disciplinary  responses 
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i. General  

1. In order to protect the right of all students to receive the best education possible in a safe and 

orderly learning environment, certain types of behavior are prohibited. Studen t misconduct 

is classified in four (4) levels based upon place of occurrence, frequency of occurrence, and 

disruptive effect upon the safety and orderliness of the learning environment.  

 
ii. Scope of authority  

1. A student may be disciplined for any offenses identified in this section, including, but not 

limited to, student conduct that occurs at the following  times/locations:  

a. While on school  grounds 

b. While going to or returning from  school 

c. During the lunch  period  

d. During, or while going to, or coming f rom, a school-sponsored activity  

e. While using school -provided  transportation  

2. A student may be suspended or expelled for engaging in unlawful activity on or off school 

grounds if the unlawful activity may reasonably be considered to be an interference with 

school purposes or an educational function, or the studentõs removal is necessary to restore 

order or protect persons on school property. This includes any unlawful activity meeting the 

above criteria which takes place during weekends, holidays, other schoo l breaks, and the 

summer period when a student may not be attending classes or other school  functions.  

 
iii.  Relevant Factors in Making Discipline  Decisions 

1. When choosing consequences for studentsõ misbehavior, teachers, administrators, and staff 

must balance t he districtõs goals of eliminating school disruptions and maximizing student 

instruction time. Prior to disciplining students, the following factors must be  considered: 

a. Age, health, and disability or special education status of the  student  

b. Appropriateness of studentõs academic placement  

c. Studentõs prior conduct and record of behavior  

d. Studentõs attitude  

e. Studentõs willingness to repair the harm  

f. Level of parent/guardianõs cooperation and involvement  

g. Seriousness of the offense and degree of harm caused;  and 

h. Impact of the incident on overall school  community  

2. The availability of prevention and intervention programs that are designed to address 

student misbehavior should also be considered prior to disciplining  students.  

 
iv. Severe or repeated misbehaviors  

1. Certain offenses, as listed in the Disciple Tables, may result in first consideration given to 

the expulsion process  

2. Repeated cases of the same offense may result in more severe disciplinary  action.  

 
IX.  Disciplinary Offenses and  Consequences 

a. List of Offenses and Consequences 

i. The following is a list of disciplinary offenses and the consequences that shall result from  them:  
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