BOUNDARY COUNTY SCHOOL DISTRICT #101

CLASSIFIED WAGE SCHEDULE 2020-21

Added Step 17 - 2% Increase

Board Approved:

FOOD SERVICE PARAPROFESSIONAL CUSTODIAL / MAINTENANCE TRANSPORTATION ADMINISTRATIVE ASSISTANT | I TECcHNOLOGY

Increase $0.00 |

KITCTEn ST NVrameT T ISEE/Skyward T Technology | Technology
Job Desc. DWI/CI Cook Manager Clsrm. Asst. Parapro Interpreter |Title 1 Parapro] Custodian Custod. |Maint./ Cust. Il Bus Driver Mechanic Head Mech. | Admin. Asst. | | Admin. Asst.Il | Admin. Asst.llll Payroll/Personnel | Tech Asst. Tech
Base $— 987 (3% 1017 | $ 1080 $ 950 | $ 10701 $ 1128 |$—1310] $ 10.70 | $ 1130 | $ 1244 1% 1356 | $ 1392 | $ 16.09 | $ 11.03 | $ 11.66 | $ 12.86 | $ 15.84 | $ 16.09 | $ 18.09
Step 1 $— 987 (3% 1038 | $ 11.06 | $ 9711 % 1096 | $ 1160 | $—1330]$ 1096 | $ 1167 | $ 12811 $ 1383 | $ 1424 |$ 11641]$ 1134 | $ 11.98 | $ 13.18 : $ 16.16 : $ 16.41 | $ 18.47
Step 2 $— 987 (3% 1059 | $ 11331 $ 992 |$%$ 11.231$ 1191 |$—1350]$ 11.23 | $ 12.03 | $ 13181 $ 1410 | $ 1456 | $ 16.74 1 $ 1166 | $ 1229 | $ 13.50 i $ 16.48 i $ 16.74 | $ 18.84
Step 3 $— 987 (3% 10.80 | $ 11591 $ 1013 | $ 11491 $ 1223 |$—1370]$ 1149 | $ 1240 | $ 13541 $ 1436 | $ 1488 | $ 17.06 | $ 1197 | $ 1261 | $ 1381 ] $ 16.81 ]| $ 17.06 | $ 19.22
Step 4 $— 987 |3 11.01 | $ 11851 % 1034 | $ 1175 $ 1254 [$—1390]$ 1175 | $ 1277 | $ 13911 $ 1463 | $ 1519 | $ 17381 $ 1229 | $ 1292 | $ 1413 1's 17131 17.38 | $ 19.60
Step 5 $— 987 |3 1122 | $ 1212 1$ 1055 | $ 1201 $ 1286 |$—1410]$ 1201 |$ 1313 | $ 14281 $ 1490 | $ 1551 | $ 17701 $ 12.60 | $ 1324 | $ 14.45 ! 17.45 ! 17.70 | $ 19.98
Step 6 $— 987 |3 1143 | $ 12381 $ 10.76 | $ 12281 $ 1317 |$—1430]$ 12.28 | $ 1350 | $ 14651 $ 1517 | $ 1583 | $ 18.03 ] $ 1292 | $ 1355 | $ 14.77 : $ 17.77 : $ 18.03 | $ 20.35
Step 7 $— 987 |3 1164 | $ 126413 1097 | $ 1254|$ 1349 |$—1450]$ 1254 | $ 1387 | $ 15021 $ 1543 | $ 16.15 | $ 1835] $ 1323 | $ 1387 | $ 15.08 i $ 18.09 i $ 18.35 | $ 20.73
Step 8 $— 987 |3 1185 | $ 1290 $ 1118 | $ 1280 $ 1380 |$—1470]$ 1280 | $ 1423 | $ 15381 $ 1570 | $ 16.47 | $ 18.67 | $ 1355 | $ 1418 | $ 1540 | $ 1842 | $ 1867 | $ 21.11
Step 9 $— 987 |3 12.06 | $ 13171 $ 1139 | $ 13.06 | $ 1412 |$—14.90] $ 13.06 | $ 14.60 | $ 15751 $ 1597 | $ 16.79 | $ 19.00 | $ 13.86 | $ 1450 | $ 15.72 | $ 18.74 | $ 19.00 | $ 21.48
Stepl10 | $—987 (3% 1227 | $ 13431 % 1160 | $ 1333 $ 1443 |$—1510]$ 1333 | $ 1497 | $ 16.12 | $ 16.24 | $ 1711 | $ 19321 % 1418 | $ 1482 | $ 16.04 : $ 19.06 : $ 1932 | $ 21.86
Stepll | $—987 (3% 1248 | $ 1369 $ 1181 | $ 1359 $ 1475 |$—1530]$ 1359 | $ 1533 | $ 16491 $ 1650 | $ 1742 | $ 19.64 ] $ 14.45 | $ 1513 | $ 16.35 i 19.38 i 19.64 | $ 22.24
Stepl1l2 | $—987 (3% 1269 | $ 1396 | $ 12.02 | $ 1385 $ 15.06 | $—1550]$ 1385 | $ 15.70 | $ 1686 | $ 16.77 | $ 1774 | $ 19.96 | $ 14.80 | $ 15.45 | $ 16.67 | $ 19.70 | $ 19.96 | $ 22.61
Step13 |$—987 (3% 1291 | $ 14221 $ 1223 | $ 1411 $ 1538 |$—1570]$ 1411 | $ 16.06 | $ 17221 $ 17.04 | $ 18.06 | $ 20291 $ 1512 | $ 15.76 | $ 1699 l's 2003 1 '$ 2029 | $ 22.99
Stepl4 | $—987 (3% 1312 | $ 14481 $ 1244 | $ 1438 $ 1569 | $—1590]$ 1438 | $ 16.43 | $ 17591 $ 1731 | $ 18.38 | $ 20611 $ 1543 | $ 16.08 | $ 17.31 ! 20.35 ! 20.61 | $ 23.37
Stepl5 |$—987|$ 1333 | $ 14751 % 1265 | $ 14641 $ 16.01 |[$—1630]$ 1464 | $ 16.80 | $ 1796 | $ 1757 | $ 18.70 | $ 2093 $ 1575 | $ 16.39 | $ 17.62 : $ 20.67 : $ 2093 | $ 23.75
Step1l6 | $—987|$ 1354 | $ 1501 ] $ 12.86 | $ 1490 $ 1632 |$—1630]$ 1490 | $ 17.16 | $ 18331 $ 1784 | $ 19.02 | $ 21251 $ 16.06 | $ 16.71 | $ 17.94 | $ 20.99 | $ 21.25|% 24.12
Step17 | $—1007 | $ 1381 | $ 15311 % 1312 | $ 1520 $ 16.65 $ 1520 | $ 1750 | $ 1870 $ 1820 | $ 19.40 | $ 21681 $ 16.38 | $ 17.04 | $ 18301 % 21.41 1% 21.68 | $ 24.60

General Job Classifications are: Food Service, Paraprofessional,

Food Service sub category DWI/CI has been removed. (Column B)

; , Custodial/Maintenance, Transportation, Administrative Assistant, and Technology

Only Title | employees who were paid from the Title | Parapro column prior to the end of the 2015-16 school year are grandfathered. All other Title | employees will be paid from the Instr. Parapro column.
Any employee transferring from one job description to another job description within the same classification with a higher base rate shall be moved horizontally to the appropriate column.

An employee requested transfer from one specific job description to another specific job description with a lesser base rate within the same general job classification
shall keep all years of experience when being placed on the wage schedule under their new job description and be moved horizontally to the appropriate column.

If an employee is transferred for the good of the district at the district's request, they shall retain current wage and be placed appropriately on the wage schedule.

An employee is entitled to all years experience with the district in regard to seniority and other applicable benefits when transferring within the same classification.

Any employee with previous applicable and verifiable experience and/or appropriate education transferring out of one classification to another classification may be given up to 3 years experience.
In addition, transferring employees shall be given one (1) year experience for each five (5) years of service in the district up to twenty (20) years of service.

Employees who sever employment through resignation or retirement will be considered as new hires for future employment with the district and placed on the wage schedule accordingly as a new employee.

New employees without experience in a classification shall start at the base rate.

New employees with past verifiable experience and/or appropriate education in the given classification may be given up to three (3) years experience.

Standby bus driver wage will be base bus driver rate as set each year. $13.56 for 2020-21




