
Board of Education

Regular Meeting 

August 18, 2022

MEETING INFORMATION 

The Park Ridge-Niles Community Consolidated School District 64 Board of Education has resumed its

meetings in person. The regular meeting on Thursday, August 18, will take place in the LRC of Lincoln
School located at 200 S Lincoln Ave in Park Ridge. The main entrance doors will open at 6:45 pm, 15

minutes before the start of the regular meeting. 

You can view the meeting online via livestream by clicking on this link starting at 7 pm. Please note that in 
addition to attending the meeting in person, you also have the option to email public comments which will 

be included with the name of the submitter in the next regular board meeting report. Please write your 
comments in accordance with Board Policy 2:230, including ensuring a 3-minute time limit when read. The 

email for public comments is available 24 hours before the start of the meeting. Please do not    email public 
comments once the meeting and opportunity fo          r    public comments has concluded. 

Anyone attending in person will also have the opportunity to speak at the podium during the public 

comments portion of the meeting. 

Please email your comments to: d64-publiccomments@d64board.org

Please note that District 64 is following all meeting guidelines identified by the state. 

mailto:d64-publiccomments@d64board.org
https://boardpolicyonline.com/?b=park_ridge_niles_64&s=69416
https://www.youtube.com/watch?v=ymUwehojU5M


Meeting of the Board of Education
Park Ridge – Niles CCSD 64

Regular Board Meeting Agenda
Thursday, August 18, 2022

Lincoln School - LRC
200 S Lincoln Ave

Park Ridge, IL 60068

On some occasions, the order of business may be adjusted as the meeting progresses to accommodate Board members’ schedules, the
length of session, breaks, and other needs.

6:45 p.m. Meeting of the Board Convenes
Roll Call

Board Recesses & Adjourns to Closed Meeting
--The placement of individual students in special education programs and other matters relating
to individual students [5 ILCS 120/2(c)(10)].

7:00 p.m. Board Adjourns from Closed Meeting & Resumes Regular Meeting

Pledge of Allegiance

Opening Remarks from The President of the Board

Public Comments
This is the point of the meeting where we welcome public comments. Each speaker is given three
minutes to address the Board. Comments may be made on almost any matter related to the
operation of schools, but we ask that you refrain from making comments concerning individual
students or staff members. The Board uses this time to listen to community questions and
concerns but will not respond immediately to requests for information. Additionally, the Board
cannot take formal action on non-agenda items. Contact the Board president by email if you wish
to discuss your topic further. Please come forward to the microphone and state your name and, if
comfortable, your address for the minutes.

A-1 Approval of Meeting Agenda
--Board President
The Board reserves the right to review the agenda at the beginning of each
meeting and request additions, amendments, or deletions prior to approval.

A-2 Approve Settlement Agreement with Student 2022-23 (1)
--Board President Action item 22-08-1

A-3 Presentation & Approval of New COVID-19 Guidelines
--Superintendent Action Item 22-08-2

A-4 Adoption of Resolution #1296 of the Board of Education of Community Consolidated
School District 64 Cook County, Illinois directing the Sale of Real Property
--Board President Action item 22-08-3

A-5 Jefferson & Elementary Schools Construction Update
--Chief School Business Official/Director of Facility Management

A-6 Discussion of School Resource Officers (SROs)
--Board President

http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120


A-7 Approval of 2022-25 Superintendent’s Employment Contract
--Board President Action item 22-08-4

A-8 Approval of Recommended Personnel Report
--Board President Action Item 22-08-5

A-9 Consent Agenda
--Board President Action Item 22-08-6

● Bills, Payroll and Benefits
● Approval of Financial Update for the Period Ending June 30, 2022
● Approval of Intergovernmental Agreement between the Governing

Board of the Niles Township District for Special Education 807 and
Park Ridge- Niles Community Consolidated School District 64 for
the Provision of Certain Special Education Services

● Approval of Agreement with Park Ridge Public Library for Teacher
Cards for District Schools

● Destruction of Audio Closed Recordings (none)

A-10                  Approval of Minutes
--Board President Action Item 22-08-7

● July 21, 2022 - Closed Meeting
● July 21, 2022 - Regular Meeting

A-11 Other Discussions & Items of Information
--Superintendent

● Upcoming Meeting Agenda
● Enrollment Update
● FOIA requests
● Memorandum of Information (none)
● Minutes of Board Committees (none)
● Public Comments emailed on July 21, 2022

A-12 New Business

Adjournment

Next Meeting: Thursday, September 15, 2022
Regular Meeting - 7:00 p.m.
Emerson School - MPR
8101 Cumberland Ave, Niles, IL 60714

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park Ridge-Niles will provide
access to public meetings to persons with disabilities who request special accommodations.  Any persons requiring special accommodations should contact the
Director of Facility Management at (847) 318-4313 to arrange assistance or obtain information on accessibility.  It is recommended that you contact the District, 3
business days prior to a school board meeting so we can make every effort to accommodate you or provide for any special needs.



Appendix 1 

Approval of Meeting Agenda 

The Board reserves the right to review the agenda at the beginning of each meeting and 
request additions, amendments, or deletions prior to approval.  



Appendix 2

Approve Settlement Agreement with Student 2022-2023 (1)

ACTION ITEM 22-08-1

I move that the Board of Education of Community Consolidated School District 64, Park Ridge-Niles,
Illinois, approve the settlement agreement with student 2022-2023 (1).

The votes were cast as follows:

Moved by _____________________________ Seconded by __________________

AYES:
NAYS:
PRESENT:
ABSENT:



Appendix 3

Presentation & Approval of New COVID-19 Guidelines
Superintendent Dr. Eric Olson will present the new District 64 COVID-19 guidelines for the 2022 -
2023 school year (attachment 1) for the Board’s approval.

ACTION ITEM 22-08-2

I move that the Board of Education of Community Consolidated School District 64, Park Ridge-Niles, 
Illinois approve the new District 64 COVID-19 Guidelines for 2022 - 2023, as presented at the August 
18, 2022 regular meeting and attached hereto.

The votes were cast as follows:

Moved by _____________________________ Seconded by __________________

AYES:
NAYS:
PRESENT:
ABSENT:



District 64 COVID-19 Guidelines
2022 - 2023

Background

Each year, the pandemic has brought unique challenges, and we have often had to pivot

throughout the year as guidance or circumstances changed. While we hope there is little of that

this year, it remains a possibility. We all know schools are an essential part of the infrastructure

of communities, as they provide safe, supportive learning environments for education, while also

enabling parents and caregivers to be at work. The following guidance helps us support safe,

in-person learning and to keep our schools open while managing the continuation of COVID-19.

The following information is from the united guidance of the Centers for Disease Control (CDC),

the Illinois State Board of Education (ISBE), the Illinois Department of Public Health (IDPH), and

the Cook County Department of Public Health (CCDPH). All four entities are now following one set

of guidelines. Their entire document, Operational Guidance for K-12 Schools and Early Care and

Education Programs to Support Safe In-Person Learning, can be accessed here.

It should be noted that the guidance this year is much different than what schools

have experienced the past two years. The new guidelines mostly provide

recommendations, with only a couple areas of mandatory procedures. Specific

recommendations are based on each county’s level, which is explained further

below. Click here to access our current community level.

Part 1 - COVID-19 Community Levels

The CDC’s COVID-19 Community Levels are designed to help those in our community make

decisions on what COVID-19 prevention strategies to use based on whether we’re classified as

low, medium, or high. These levels factor in COVID-19 hospitalization rates, healthcare burden,

and COVID-19 cases. Recommendations for each level are included below and on their website.

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/k-12-childcare-guidance.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fcommunity%2Fschools-childcare%2Fk-12-guidance.html&_cldee=0E6RNt2UtzkQjH_LJtUUz8pDQ_SijORMpSdReEm36wwB4bXVg4daMqwSnx4QmM2n&recipientid=contact-1321dbcc6cf4ea11a816000d3a5913bd-109c020b614c420ba12c52ed6970b5f4&esid=0d137270-59f9-ec11-bb3d-000d3a32f39a
https://www.cdc.gov/coronavirus/2019-ncov/your-health/covid-by-county.html
https://www.cdc.gov/coronavirus/2019-ncov/your-health/covid-by-county.html


This approach focuses recommendations on minimizing severe disease, limiting strain on the

healthcare system, and enabling those at highest risk to protect themselves against infection and

severe disease. Rather than focusing on eliminating all virus transmission, the CDC recommends

prevention measures, such as masks, when the level of severe disease in communities has the

potential to overwhelm the healthcare system. These prevention measures can reduce that

strain and avoid a crisis.

Recommendations Based On COVID-19 Community Levels

Low Medium High

● Stay up to date with
COVID-19 vaccines

● Get tested if you have
symptoms

● If you are at high risk
for severe illness, talk
to your healthcare
provider about
whether you need to
wear a mask and take
other precautions

● Stay up to date with
COVID-19 vaccines

● Get tested if you have
symptoms

● Wear a mask indoors
in public

● Stay up to date with
COVID-19 vaccines

● Get tested if you have
symptoms

● Additional precautions
may be needed for
people at high risk for
severe illness

People may choose to mask at any time. People with symptoms, a positive test, or exposure to
someone with COVID-19 should wear a mask. Masks are recommended in indoor public
transportation settings and may be required in other places by local or state authorities.

Part 2 - What’s still in place to start the school year?

Any student or staff member who tests positive for COVID-19 will be required to isolate at home

for 5 days (from the onset of symptoms) before returning to school. With weekends and holidays

factored into the 5 days, it doesn't always mean that students will have to actually miss 5 days of

school.
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For the 2022 - 2023 school year, the State requires that once again we provide remote learning.

This year, this program is designed for any student who has to miss 3 or more school days for

isolation due to COVID-19. This instruction is delivered by staff whose only responsibility is

remote learning, so they can be a consistent support throughout the year. This instruction will

primarily focus on reading and math, and there may be two grade levels in a class if the numbers

are small.

Remote Learning is not for other illnesses or other absence reasons. Students who miss less than

3 days due to testing positive for COVID-19 will receive appropriate activities and lessons from

their classroom teacher, just as they would if they were ill for another reason.

Students Exhibiting Illness

● Any individual showing signs of COVID-19 at school will be assessed by the school nurse.

If a student does exhibit COVID symptoms, parents will be contacted to assess each

individual case.

● If individuals are required to isolate due to a positive test, they will transition to remote

learning during the isolation period (see above).

● For those parents who wish to stay informed regarding positive cases, each school will

have a designated dashboard on their school site this year for parents to access, which

we will update daily. We will also continue to place our weekly dashboard on the district

website, which will share all of the cases across the district.

Continuing District Procedures

Ventilation Systems - District 64 continues to optimize ventilation and improve indoor air

quality to reduce the risk of germs and contaminants spreading through the air. We

continue utilizing the recommended MERV-13 air filters in all our units.

Cleaning and Disinfection - We will continue to clean surfaces at least once a day to reduce

the risk of germs spreading. If one of our buildings has had a sick person or someone who

tested positive for COVID-19 within the last 24 hours, the space will be cleaned and

disinfected.
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Hand Hygiene and Respiratory Etiquette - Washing hands can prevent the spread of

infectious diseases. We will continue to teach and reinforce proper handwashing to lower

the risk of spreading COVID-19, especially before and after lunch. We will also continue to

teach and reinforce covering coughs and sneezes.

Please be aware that as we continue to monitor the spread of COVID-19, there may come a time this

school year when some mitigations may be implemented for all. These decisions would be made in

consultation with the Cook County Department of Public Health (CCDPH) and would be based on their

recommendations, per the CDC’s guidance.

Part 3 - Strategies for Everyday Operations

Beyond the procedures listed above, the CDC's guidance includes many recommendations for

everyday use and when our community moves up and down the COVID-19 levels (see above).

Individual students and staff are free to take a variety of actions every day to prevent the spread

of infectious diseases, including the virus that causes COVID-19.

Staying Home When Sick

People with symptoms of infectious diseases, including COVID-19, influenza, respiratory

syncytial virus (RSV), and gastrointestinal infections, should stay home and get tested for

COVID-19. People at risk of getting very sick with COVID-19 who test positive should

consult with a healthcare provider immediately for possible treatment, even if their

symptoms are mild. Staying home when sick can lower the risk of spreading COVID-19

and other illnesses to other people.

Masking

Wearing a well-fitting mask consistently and correctly reduces the risk of spreading

COVID-19. Anyone who chooses to wear a mask will be supported in their decision to do

so at any COVID-19 Community Level, including low. The CDC recommends that any

person who tests positive should wear a mask for 10 days, regardless of vaccination

status or history of prior infection.
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Diagnostic Testing

Diagnostic testing is intended to identify current infections in individuals to help prevent

the spread of COVID-19 (SHIELD testing is one example). It should be performed on

anyone with signs and symptoms consistent with COVID-19 and/or following recent

known or suspected exposure to the virus that causes COVID-19. If people with COVID-19

are identified early and isolated at home, schools can help prevent the spread of

COVID-19.

Screening Testing

Screening testing identifies people with COVID-19 who do not have symptoms or known

or suspected exposures so that steps can be taken to prevent further spread of COVID-19.

The District has once again registered for SHIELD services for this coming year and can put this

testing into place in various ways when and if we decide to do so.

Cohorting

Cohorting is the practice of keeping people together in a small group and having each

group stay together throughout the day, while minimizing contact between cohorts. This

can be used to limit the number of people who come in contact with each other.

Considerations for High-Risk Activities

Due to increased and forceful exhalation during physical activity, some sports can put

players, coaches, trainers, and others at increased risk for getting and spreading the virus.

Close contact sports and indoor sports are particularly risky. Similar risks may exist for

other extracurricular activities, such as band, choir, theater, and other school clubs that

meet indoors and entail increased exhalation. It is possible that we may consider

temporarily stopping these activities or implementing mitigations specific to these activities

in order to control a school or program-associated outbreak, or during periods of high

COVID-19 Community Levels.
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Appendix 4

To: Board of Education
Dr. Eric Olson, Superintendent

From: Dr. Adam Parisi, Chief School Business Official
Date: August 18, 2022
Re: Adoption of Resolution 1296 Directing the the Sale of Real Property

As part of preparing for the closing of the sale of the ESC property (164 S. Prospect Avenue), the
attorney and I needed to retrieve the title to turn over to the buyer.  The title is held in the name
of the Township School Trustees of Township 41 North, Range 12 East, of Cook County, Illinois.
Therefore, the Board must pass this additional resolution to direct the School Trustees to sell the
property.

I am currently working with legal counsel to ensure everything else is in order to close on
September 29, 2022.

ACTION ITEM 22-08-3
I move that the Board of Education of Community Consolidated School District 64, Park
Ridge-Niles, Illinois, adopt Resolution 1296 directing the sale of real property.

The votes were cast as follows:

Moved by ______________________                 Seconded by ____________________

AYES:
NAYS:
PRESENT:
ABSENT:
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RESOLUTION 1296 OF THE 

BOARD OF EDUCATION OF 

COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO. 64 

COOK COUNTY, ILLINOIS 

DIRECTING THE SALE OF REAL PROPERTY 

 

WHEREAS, the Township School Trustees of Township 41 North, Range 12 East, of Cook 

County, Illinois (“Trustees of Schools”), is the titleholder of record of a parcel of real property 

located at 164 South Prospect Avenue, Park Ridge, Illinois 60068, which is legally described on 

Exhibit A hereto (the “Real Estate”) for the use and benefit of the Community Consolidated School 

District Number 64, Cook County, Illinois (the “School District”); and 

 

WHEREAS, the Board of Education of Community Consolidated School District No. 64, 

Cook County, Illinois (the “Board”), has determined, pursuant to Section 10-22.13 of the School 

Code (105 ILCS 5/10-22.13), that the Real Estate has become unnecessary, unsuitable and 

inconvenient for the uses of the School District; and 

 

WHEREAS, the Board determined on June 16, 2022, by two-thirds vote of its members, that 

it is in the best interests of the School District to sell the Real Estate in accordance with Section 5-22 

of the School Code (105 ILCS 5/5-22), and adopted a Resolution Authorizing the Sale of Real 

Property by sealed bid, a copy of which is attached hereto as Exhibit B; and 

 

WHEREAS, after a sealed bid process, the Board awarded a real estate purchase agreement 

to 805 W. Touhy LLC, a copy of which is attached hereto as Exhibit C; and 

 

WHEREAS, in accordance with Section 5-22 of the School Code (105 ILCS 5/5-22), the 

Board must notify the Trustees of Schools of the terms upon which the Board desires the Real Estate 

to be sold and direct that the Real Estate be sold in accordance with such terms; and 

 

WHEREAS, the Board hereby seeks to outline its directions to the Trustees of Schools with 

regard to the sale of the Real Estate. 

 

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Community 

Consolidated School District No. 64, Cook County, Illinois, as follows: 

 

Section 1: The Board reaffirms it finding and declaration that the Real Estate is unnecessary, 

unsuitable, and inconvenient for the uses of the School District. 

 

Section 2: The Board reaffirms its determination that it is in the best interests of the School 

District to sell the Real Estate in accordance with the Real Estate Purchase Agreement 

that is attached hereto as Exhibit C. 

 

Section 3: The Board hereby notifies the Trustees of Schools that the Board desires the Real 

Estate to be sold in accordance with the terms of the Real Estate Purchase Agreement 

that is attached hereto as Exhibit C (as may be assigned by the Purchaser). 

 



 

 

Section 4: The Board directs that the Trustees of Schools sell the Real Estate in accordance with 

the Real Estate Purchase Agreement that is attached hereto as Exhibit C (as may be 

assigned by the Purchaser), and directs that an authorized representative of the 

Trustees of Schools shall execute all documents necessary to effectuate such sale, 

including execution of a deed of conveyance by the President and Clerk or Secretary 

of the Trustees of Schools, as requested by the Board’s counsel. 

 

Section 5: The Board directs the Secretary of this Board to forward a certified copy of this 

Resolution to the Trustees of Schools. 

 

Section 6: This Resolution shall be in full force and effect forthwith upon its passage. 

 

ADOPTED this 18th day of August, 2022, by at least 2/3rds of its members, in the following 

roll call vote: 

 

 

Ayes:   

 

Nays:   

 

Absent:    

 

 

BOARD OF EDUCATION OF  

COMMUNITY CONSOLIDATED SCHOOL 

DISTRICT NO. 64   

COOK COUNTY, ILLINOIS 

 

 

 

By:        

      Its:  President 

ATTEST: 

 

 

By:         

Its: Secretary 
 

 

 

 

 

 

 

 



 

 

EXHIBIT A 

 

LEGAL DESCRIPTION OF REAL ESTATE 

 

LOTS 14 AND 15, AND THE VACATED ALLEY LYING NORTHWESTERLY OF SAID LOTS 

14 AND 15 AND SOUTHWESTERLY OF A LINE EXTENDED SOUTHEASTERLY FROM THE 

NORTHEASTERLY LINE OF THE SOUTHWESTERLY 30 FEET OF LOT 12 IN BLOCK 1 IN 

LOT HODGES ADDITION TO PARK RIDGE IN THE WEST HALF OF THE NORTH EAST 

QUARTER OF SECTION 35, TOWNSHIP 41 NORTH, RANGE 12 EAST OF THE THIRD 

PRINCIPAL MERIDIAN IN COOK COUNTY, ILLINOIS. 

 

 

 

Permanent Index Number: 09-35-203-019-0000 
 

  



 

 

EXHIBIT B 

 

RESOLUTION OF THE 

BOARD OF EDUCATION OF 

COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO. 64 

COOK COUNTY, ILLINOIS 

AUTHORIZING THE SALE OF REAL PROPERTY 

 



 

 

EXHIBIT C 

 

REAL ESTATE PURCHASE AGREEMENT 

 

  



 

 

SECRETARY’S CERTIFICATE 

 

 I, the undersigned, hereby certify that I am the duly qualified and acting Secretary of the 

Board of Education of Community Consolidated School District No. 64, Cook County, Illinois 

(the “District”), and that, as such official, I am the keeper of the records and files of the Board of 

Education of said District. 

 

 I do further certify that the foregoing Resolution Directing the Sale of Real Property is the 

true, correct, and complete copy of said Resolution as adopted by the Board of Education of said 

District at a meeting held on the 18th day of August, 2022. 

  

 IN WITNESS WHEREOF, I hereunto affix my official signature this _____ day of 

_______, 2022. 

 

 

             

      Secretary 

      Board of Education 

Community Consolidated School District No. 64, 

Cook County, Illinois 
 

 
 

 



























Appendix 5

Jefferson & Elementary Schools Construction Update

Chief School Business Official, Dr. Adam Parisi, and Director of Facility Management, Tony Bersani, 
will give an update on the ongoing construction at all elementary schools. 



Appendix 6

To: Board of Education
From: Dr. Eric Olson, Superintendent
Date: August 18, 2022
Re:      Discussion of School Resource Officers (SROs)

The Board of Education will continue its discussion and possible implementation of School 
Resources Officers (SROs). The initial discussion took place at the July 21 regular meeting; the 
members will resume the conversation.



Appendix 7

Approval of 2022-2025 Superintendent’s Employment Contract

ACTION ITEM 22-08-4

I move that the Board of Education of Community Consolidated School District 64, Park
Ridge – Niles, Illinois, approve the 2022-25 Superintendent’s employment contract for
Dr. Eric Olson.

The votes were cast as follows:

Moved by _____________________________ Seconded by __________________

AYES:
NAYS:
PRESENT:
ABSENT:
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OFFICIAL COPY 
 

SUPERINTENDENT’S EMPLOYMENT CONTRACT 
(2022-2025) 

 
AGREEMENT made this the 18th day of August, 2022, between the BOARD OF 

EDUCATION OF COMMUNITY CONSOLIDATED SCHOOL DISTRICT NO. 64, 
COOK COUNTY, ILLINOIS, (hereinafter referred to as the “Board”), and DR. ERIC 
OLSON, (hereinafter referred to as the “Superintendent”), collectively referred to as the 
“Parties”). 

 
This Superintendent’s Employment Contract (“Contract”) was entered into following a 

determination by the Board that the Superintendent successfully completed the performance 
goals established under his prior employment contract and also hereby replaces and supersedes 
any contract of employment in effect between the Parties as of the commencement date of this 
Contract. 
 
A. EMPLOYMENT AND COMPENSATION 
 

1. Salary and Term of Employment.  The Board hereby employs the 
Superintendent for a multi-year period of three (3) years, commencing on July 1, 2022, and 
terminating on June 30, 2025. The annual salary for the 2022-2023 Contract Year shall be 
$236,900.00. The annual salary shall be payable in equal installments in accordance with the 
rules of the Board governing payments of other administrative staff members in the District. The 
Superintendent’s annual salary for the subsequent Contract Years shall be determined solely by 
the Board utilizing an allowable range of increase of zero to three percent (0 - 3%) over the prior 
Contract Year’s salary. The Board’s action to increase or otherwise change the Superintendent’s 
salary under this paragraph shall be in implementation of this provision of this Contract and shall 
not constitute or require an amendment to this Contract. The term “Contract Year” shall refer to 
each period under this Contract commencing on July 1 and ending on June 30. The 
Superintendent hereby accepts employment upon the terms and conditions hereinafter set forth. 

 
2. Teachers’ Retirement System and Health Insurance Security Fund.  In 

addition to the annual salary stated in paragraph A.1 of this Contract, the Board shall pay on 
behalf of the Superintendent to the State of Illinois Teachers’ Retirement System (“TRS”) and 
the Teacher Health Insurance Security Fund (“THIS”) the Superintendent’s required 
contributions to said pension system and health fund. The Superintendent shall not have any 
right or claim to said amounts, except as they may become available at the time of retirement or 
resignation from the State of Illinois Teachers’ Retirement System and the Teacher Health 
Insurance Security Fund. Both Parties acknowledge that the Superintendent did not have the 
option of choosing to receive the contributed amounts directly, instead of having such 
contributions paid by the Board to the Teachers’ Retirement System and Teacher Health 
Insurance Security Fund, and further acknowledge that such contributions are made as a 
condition of employment to secure the Superintendent’s future services, knowledge, and 
experience. 
 

If legislation is enacted that limits the employer’s ability to perform its obligations under 
this paragraph, the Board shall pay the difference to the Superintendent as salary to the extent the 
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Board’s total cost for salary and pick up of the TRS and THIS contribution equals the Board’s 
total cost before enactment of such legislation. The Board and Superintendent’s implementation 
herein shall be in implementation of this provision of this Contract and shall not constitute or 
require an amendment to this Contract.  

 
B. CONDITIONS OF EMPLOYMENT 
 

1. License.  During the term of this Contract, the Superintendent shall hold and 
maintain a valid and properly registered license issued by the State of Illinois qualifying him to 
act as Superintendent of the School District.  
 

2. Employment Representations.  The Superintendent represents that he is not 
under contract with any other school district for any portion of the term covered by this Contract 
beginning July 1, 2022 The Superintendent further represents that all information provided to the 
District in the process of application for employment was true and complete. 

 
3. Medical Examination.  The Superintendent shall submit, at Board expense, to a 

physical or mental examination by a physician licensed in Illinois to practice medicine and 
surgery in all its branches whenever the Board deems such examination necessary and in 
accordance with applicable law. As a condition of employment, the Superintendent also agrees to 
comply with all health requirements established by law.  
 

4. Waiver of Tenure.  The Superintendent acknowledges that, pursuant to the 
Illinois School Code, he waives any right to tenure in the School District by virtue of entering 
into this multi-year Contract and any multi-year extension thereof.  
 
C. BENEFITS  
 

1. Travel Reimbursement.  The Board will reimburse the Superintendent for 
transportation costs related to his professional duties undertaken for the School District at the 
federal mileage rate established by the Internal Revenue Service and in accordance with the 
District’s travel reimbursement procedures. 
 

2. Reimbursement of Business Expenses.  The Board shall reimburse the 
Superintendent for reasonable monthly expenses incurred in the performance of his duties as 
provided under District procedures. Substantiation of all expenses incurred pursuant to this 
provision shall be made by the Superintendent in accordance with the regulations of the Internal 
Revenue Code, as amended.  
 

3. Insurance.  The Board will provide the Superintendent with the following 
benefits: 
 

a. Individual or family hospitalization and medical insurance, and individual 
or family dental insurance, as provided under any group program effective 
in the District and paid in full by the Board; 

 
b. Long-term disability insurance coverage, as provided under any group 

program effective in the District, which provides benefits in the amount of 
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70% of salary coordinated with TRS disability insurance benefits, and 
subject to all eligibility conditions of the District’s group program carrier; 

 
c. Liability indemnification and protection, as provided under the District’s 
 liability insurance policies; and 

 
d. Term life insurance, in an amount equal to the Superintendent’s annual 

salary, subject to all eligibility conditions of the District’s group program 
carrier.  

 
 If, at any time during the term of this Contract, the Board’s payment of insurance 
premiums is deemed to constitute a discriminatory benefit under law or regulation subjecting the 
Board to potential penalties or increased tax payments, then the Board may, in its discretion, 
determine to decrease its payment for such insurance and make a corresponding increase in the 
Superintendent’s salary or other compensation to offset the cash value of the reduction in such 
insurance premium benefit. The Board’s action to revise a benefit under this paragraph shall be 
in implementation of this provision of this Contract and shall not constitute or require an 
amendment to this Contract. 

 
4. Vacation.  The Superintendent shall be entitled to a paid vacation of twenty (20) 

working days in each fiscal year. Vacation days shall be scheduled in consultation with the 
Board President. Vacation must be taken within the twelve-month annual period or shall be lost 
and unavailable for use or compensation in future years. The Superintendent shall also be 
entitled to all legal and school holidays as designated on the District calendar. Winter, Spring, 
and Summer recess periods shall not constitute working days. The Board shall not pay the 
Superintendent for any accrued, unused vacation days unless payment is required by law. Any 
required vacation payment shall be made after the Superintendent’s receipt of his final paycheck 
for regular earnings and after his last day of service. 

 
5. Sick and Personal Leave.  The Superintendent shall be granted paid sick leave, 

as defined in Section 24-6 of the Illinois School Code, in the same amount as the normal annual 
allotment provided the teachers in the District, which may be accumulated to a maximum of 340 
days. The Superintendent shall be granted paid personal leave of 3 working days each Contract 
Year pursuant to the same terms as personal days are provided the teachers in the District and 
which may be accumulated to a maximum of 6 days. 

 
6. Professional Organizations/Meetings and Continuing Education.  Subject to 

approval of the Board, the Board shall pay up to $7,000.00 per Contract Year for expenses, dues, 
and membership fees to a reasonable number of professional organizations, continuing education 
offerings, and to attend appropriate professional meetings at the local, state, and national levels. 
Any unused funds for one Contract Year may be rolled over into the following Contract Year. 
 

7. Civic Organizations.  The Superintendent shall participate in local civic and 
fraternal organizations in the interest of promoting a better understanding of the District and its 
concerns. Subject to its approval, the Board shall pay the dues incurred through membership in 
such organizations. 

 
8. Deferred Compensation and Annuities.  From the annual salary stated in 

paragraph A.1 of this Contract, the Superintendent may (1) annually defer compensation 



4 

pursuant to and in accordance with the terms of an eligible state deferred compensation plan as 
described in Section 457(b) of the Internal Revenue Code if adopted by the Board, or (2) 
authorize a salary reduction in order that the Board may purchase an annuity product for the 
Superintendent as described in Section 403(b) of the Internal Revenue Code and in accordance 
with the District’s 403(b) Plan, provided that the Superintendent confirms that any such deferrals 
or reductions for purchase of annuities are within Internal Revenue Code limitations. 

 
9.  Cell Phone and Laptop.  The Board has determined that, by virtue of his job 

duties, the Superintendent needs to be immediately reachable by the Board and other District 
administrators and staff in the event of emergencies outside normal work hours and/or when the 
Superintendent is away from the District. Accordingly, the Board will provide the 
Superintendent with a monthly stipend in the amount of $55.00 for the use of his own personal 
cell phone for District-related business. The Board shall make such provision and payments for a 
business purpose, and not for purposes of compensation of the Superintendent; however, the 
Superintendent may use the phone for both District and personal business in accordance with 
Internal Revenue Service guidelines. The Board will supply the Superintendent with a laptop 
computer. 

 
D. POWERS AND DUTIES 
 

1. Duties.  The Superintendent shall have charge of the administration of the schools 
under the direction of the Board; he shall be the chief executive officer for the Board; he shall 
recommend the selection, retention and dismissal of, and direct and assign, teachers and other 
employees of the School District under his supervision; he shall organize and direct the 
administrative and supervisory staff; he shall make recommendations to the Board concerning 
the budget, building plans, location of sites, and the selection of textbooks, instructional material, 
and courses of study; he shall direct the keeping of all records and accounts, and aid in the 
making of all reports, as required by the Board; he shall recommend rules, regulations, and 
procedures deemed necessary for the welfare of the School District; and, in general, he shall 
perform all other duties incident to the office of the Superintendent as the Board may delegate to 
him or as required by law. 
 

2. Extent of Service.  The Superintendent shall devote his entire time, attention, and 
energy to the business of the School District and related professional activities. With the 
permission of the Board, the Superintendent may attend university courses, seminars, or other 
professional growth activities; serve as a consultant to another district or educational agency for 
a short-term duration without loss of salary; lecture and engage in writing activities and speaking 
engagements. The Superintendent may not jeopardize the functioning of the School District by 
any lengthy and conspicuous absence for such professional activities. 
 

3. Performance Goals and Indicators.  In accordance with the requirements of 
Section 10-23.8 of the Illinois School Code, the Parties have agreed on performance goals for the 
Superintendent with respect to student performance and academic improvement, including 
indicators listed beneath the goals that shall be used by the Board to measure the 
Superintendent’s performance. Annually, the Superintendent, with the assistance of his 
administrative team, shall (1) evaluate student performance, including, but not limited to, student 
performance on standardized tests, successful completion of the curriculum, and attendance; (2) 
review the curriculum and instructional services; (3) review school finances; and (4) report to the 
Board on his findings as to (a) student performance and (b) his recommendations, if any, for 
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curriculum or instructional changes as a result of his evaluation of student performance. The 
presentation of the report shall constitute the achievement of the goals and indicators of student 
performance and academic improvement as required by Section 10-23.8 of the Illinois School 
Code. The Board and Superintendent may review these performance goals and indicators at any 
time by mutual agreement. The Board’s and Superintendent’s decision to add or revise 
performance goals shall be in implementation of this provision of this Contract and shall not 
constitute or require an amendment to this Contract. 
 

4. Additional Performance Goals.  Annually, the Board and Superintendent shall 
also agree to additional performance goals and indicators by September 1 of each Contract Year, 
which will be attached hereto and incorporated in this Contract as Appendix A. The additional 
goals are not intended to be performance goals within the meaning of the Illinois School Code. 
Prior to the Board’s annual evaluation of the Superintendent, the Superintendent shall give a 
“State of the District” presentation during the open session portion of a public Board meeting 
during which he will provide a summary of his additional performance goals, his progress 
toward meeting such goals, and how such goals align with the District’s mission and vision. The 
Board’s and Superintendent’s decision to add or revise the additional performance goals shall be 
in implementation of this provision of this Contract and shall not constitute or require an 
amendment to this Contract. 

 
The Board shall determine whether the Superintendent has met the additional 

performance goals using the criteria described in the goals themselves, as well as Board 
members’ own judgment as to whether the Superintendent has exhibited the leadership, 
guidance, and effort needed to achieve the goals. The Board shall make this determination after 
(1) an evaluation of the Superintendent and (2) after the completion of the Superintendent’s 
“State of the District” presentation. The Board shall issue its determination in writing and present 
it to the Superintendent in closed executive session during the annual evaluation required under 
paragraph G of this Contract. 
 
E. RENEWAL, EXTENSION, AND AMENDMENT OF CONTRACT 
 

1. Renewal and Extensions.  During the term of this Contract, the Board and 
Superintendent may mutually agree to renew or extend the employment of the Superintendent for 
a multi-year period, provided that the performance goals and indicators set forth in paragraph 
D.3 of this Contract have been met. In such event, the Board shall take specific action to 
discontinue this Contract and enter into a new multi-year contract of employment. 
 

2. Non-Renewal.  Notice of intent not to renew this Contract shall be given to the 
Superintendent by the Board by April 1 of the year in which the Contract expires. Said notice 
shall be in writing and state the specific reason for non-renewal. Failure to provide timely notice 
of non-renewal shall extend this Contract for one (1) additional year. The Superintendent shall 
notify the President and Secretary of the Board by March 1 of the year in which the Contract 
expires that failure of the Board to give the Superintendent said notice of intent not to renew 
shall extend this Contract for one (1) additional year. The failure of the Superintendent to give 
the required reminder notice to the Board shall waive the obligation of the Board hereunder to 
give its notice of intent by April 1, 2025. Within ten (10) days after receipt of a notice of intent 
not to renew this Contract, the Superintendent may request a closed session hearing on the 
dismissal. 
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3. Modification.  Any other adjustment or modification made during the life of this 
Contract other than provided herein shall be by mutual agreement of the Parties and shall 
become a part of this Contract, but such adjustment or modification shall not be construed as a 
new contract with the Superintendent or as an extension of the termination date of this Contract. 
F. TERMINATION 
 
 1. Grounds for Termination.  This employment Contract may be terminated by: 
 

a. Mutual agreement; 
 
b.  Disability (inability to perform essential job functions with or without 

accommodation); 
 
c. Discharge for cause; or 
 
d. Death. 

 
 2. Disability.  The Board may terminate this Contract by written notice to the 
Superintendent at any time after the Superintendent has been absent from his employment by 
reason of illness, accident, or other cause beyond the control of the Superintendent for a 
continuous period of ninety (90) school days or for intermittent absences that total ninety (90) 
out of one hundred twenty (120) school days. All obligations of the Board under this Contract 
shall cease upon such notice of termination, with the exception of the long-term disability 
benefits afforded the Superintendent under paragraph C.3 above. In the event of a termination for 
disability, the Superintendent shall be entitled to compensation for each day of unused and 
accumulated sick leave and vacation time at his then effective per diem rate of pay (yearly salary 
divided by 260). 

 
3. Discharge for Cause.  Discharge for cause shall be for any conduct, act, or 

failure to act by the Superintendent, which, in the discretion of the Board, is detrimental to the 
best interests of the School District or the Board’s determination of irreconcilable differences 
with the Superintendent. Reasons for discharge for cause shall be given in writing to the 
Superintendent, who shall be entitled to notice and a hearing before the Board to discuss such 
causes. If the Superintendent chooses to be accompanied by legal counsel, he shall bear any costs 
therein involved. The Board hearing shall be conducted in executive session. 
 
G. EVALUATION  
 

The Board and Superintendent agree that annually they shall mutually discuss and 
evaluate their working relationship, rapport, and understanding. By the second regularly 
scheduled Board meeting in August of each year of the Contract, the Superintendent's 
performance shall be appraised by the Board and a written evaluation of that performance given 
to the Superintendent, except that, in the last year of this Contract, the Superintendent shall also 
be evaluated in February. As required under the Illinois School Code, the Board shall evaluate 
the Superintendent in his administration of school board policies and his stewardship of the 
assets of the District. The Superintendent’s progress toward and attainment of the performance 
goals set forth in paragraph D.3 and D.4 of this Contract shall also be assessed. After such 
evaluation, the Parties shall schedule a meeting to review the evaluation and determine, if 
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necessary, the terms and conditions of, and the performance goals for, the continued future 
employment of the Superintendent. 
 
H. MISCELLANEOUS 
 

1. Any notice required to be given under this Contract shall be deemed sufficient if it 
is in writing and sent by mail to the last known residence of the Superintendent or 
the President of the Board. 

2. This Contract has been executed in Illinois and shall be governed in accordance 
with the laws of the State of Illinois in every respect. 

 
3. Paragraph headings and numbers have been inserted for convenience of reference 

only and, if there shall be any conflict between such headings or numbers and the 
text of this Contract, the text shall control. 

 
4. This Contract may be executed in one or more counterparts, each of which shall 

be considered an original, and all of which taken together shall be considered one 
and the same instrument. 

 
5. This Contract contains all the terms agreed upon by the Parties with respect to the 

subject matter of this Contract and supersedes all prior agreements, arrangements, 
and communications between the Parties concerning such subject matter, whether 
oral or written. 

 
6. This Contract shall inure to the benefit of and be binding upon the Board and its 

successors and assigns. 
 
IN WITNESS WHEREOF, the Parties have executed this Agreement this 18th day of August, 
2022, following formal approval by the Board at a duly convened meeting held this same day. 
 
SUPERINTENDENT     BOARD OF EDUCATION 

COMMUNITY CONSOLIDATED 
        SCHOOL DISTRICT NO. 64 

COOK COUNTY, ILLINOIS 
      

 
        By:       
 Dr. Eric Olson       President 
 
 

ATTEST: 
 
              

Secretary 
 
        Date: _______________________  
 
1049531_1 



Appendix 8

Approval of Recommended Personnel Report

ACTION ITEM 22-08-5

I move that the Board of Education of Community Consolidated School District 64, Park
Ridge – Niles, Illinois, approve the Personnel Report dated August 18, 2022, noting that
the Personnel Report is based on the recommendation of the superintendent and not upon
the board’s direct knowledge regarding any of the specific individuals selected for
employment.

The votes were cast as follows:

Moved by _____________________________ Seconded by __________________

AYES:
NAYS:
PRESENT:
ABSENT:



August 18, 2022
Personnel Report

Revised
Kristin Bekiares Employ as .5 Math Intervention Teacher at Lincoln School 

effective August 22, 2022 - MA, Step 1 - $32,595. 

Michelle Betthauser Employ as Level IV 10.5 Month Secretary at Emerson 
Middle School effective August 8, 2022 - $18.65 hourly.

Sarah Beuhler Employ as .6 District Speech Language Pathologist 
effective August 22, 2022 - MA+36, Step 4 - $47,633. 

Toni Binz Employ as Special Education Coordinator at Lincoln and 
Washington Schools effective August 1, 2022 - $84,460. 

Noreen Bucher Employ as .54 Art Teacher at Roosevelt School effective 
August 22, 2022 - MA, Step 1 - $35,202. 

Grace Chan Employ as .5 Registered Nurse at Carpenter School 
effective August 22, 2022 - $34 hourly. 

Rita DiGiacinto Employ as 3rd grade Teacher at Washington School 
effective August 22, 2022 - BA, Step 1 - $56,677. 

Aubrey Hulsebosch Employ as .5 District School Psychologist effective August 
22, 2022 - MA+36, Step 4 - $39,694.50. 

Laura Lane Employ as .5 Channels of Challenge Teacher at Emerson 
School effective August 22, 2022 - MA+12, Step 1 - 
$34,184. 

Zachary Popp Employ as Special Education Teacher at Franklin School 
effective August 22, 2022 - BA+24, Step 1 - $60,982. 

Lisa Trunek Employ as .5 English Language Teacher at Washington 
School effective August 22, 2022 - MA, Step 1 - $32,595. 

Paige Dalton Resign as Science/Social Studies Teacher at Lincoln 
School effective August 5, 2022. 

Joan Layton Resign as Special Education Teacher at Franklin School 
effective July 26, 2022.

Eun Sun Park-Simpson Resign as Teaching Assistant at Washington School 
effective August 12, 2022.



August 18, 2022
Personnel Report

Revised
Alex Rubenstein Resign as Intervention Teacher at Franklin School 

effective at the end of the 2022-23 school year. 

Theresa Simonetti Resign as Level IV Office Associate at Emerson Middle 
School effective August 8, 2022.

Colleen Treutler Resign as Level IV Transportation Secretary effective 
August 25, 2022.

Alex Aguirre Terminate as Probationary Floater Custodian for the 
District effective August 18, 2022.



Appendix 9

Consent Agenda 

ACTION ITEM 22-08-6

I move that the Board of Education of Community Consolidated School District 64, Park 
Ridge – Niles, Illinois, approve the Consent Agenda for August 18, 2022, which includes: 
bills, payroll & benefits; approval of financial update for the period ending June 31, 2022; 
approval of intergovernmental agreement between the governing Board of the Niles 
Township District for Special Education 807 and Park Ridge-Niles Community 
Consolidated School District 64 for the provision of certain special education services; 
approval of agreement with Park Ridge Public Library for teacher cards for District schools; 
and destruction of audio closed recordings (none).

The votes were cast as follows:

Moved by _____________________________ Seconded by __________________

AYES:
NAYS:
PRESENT:
ABSENT:



Community Consolidated School District No. 64
Disbursement Detail Listing
Fiscal Year:   2022-2023

Account AmountPayeeVoucherDateCheck Number Description

08/18/2022 08/18/2022Date Range: -
Bank Account:
Bank Name: Accounts Payable

885360644 1028 1032Voucher Range: -
Sort By: Vendor

Print Employee Vendor Names Exclude Voided Checks Exclude Manual Checks
$0.00Dollar Limit:

Include Non Check Batches

End of Report $11,793,531.42Disbursements Grand Total:

Fund Amount
10 $1,233,117.69
20 $633,306.22
30 $23,467.05
40 $32,325.64
60 $9,870,889.82
80 $425.00

$11,793,531.42Fund Totals:

Printed: 08/10/2022 2:24:51 PM rptAPInvoiceCheckDetailReport: 2021.4.28 Page: 48



 
                                 164 South Prospect Avenue • Park Ridge, IL 60068 • (847) 318-4300 • F (847) 318-4351 • d64.org 

 

 

 

To:  Board of Education  

 Dr. Eric Olson – Superintendent 

From: Larry Ohannes - Comptroller 

Date: August 18, 2022 

Subject: Financial Update for the Period Ending June 30, 2022 

 

This financial update is for the period ending June 30th, effectively closing out the 2022 Fiscal Year. In 

addition to a brief summary on updates impacted by activity in the month of June, the Board will find the 

following reports addended to this document: 

• Fund Balance Report 

• Revenue Summary Report 

• Expenditure Summary Report 

• Transfers In Report 

• Transfers Out Report 

• Summary of Investments Report 

Fund balance in the Operating Funds decreased by $11.4 million in June to $68.8 million. The graph below 

shows a comparison of monthly fund balances over the last two years. The spikes in fund balance during the 

July/August and February/March represent the District’s property tax collections, which make up 

approximately 85% of the District’s total revenue. The tapering of fund balance in June is largely attributed to 

certified faculty summer pays, which are accounted for in an accrual fashion. 
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To inspire every child to discover, learn, grow, and care. 

This fiscal year followed a somewhat similar trend as the preceding fiscal year, with the following notable 

exceptions: 

• July and August: As the District prepares for full day kindergarten, fund balance is decreasing at a 

faster rate than typical for this time of year.  

• January: The District received $25.9 million in bond sale proceeds to fund constructions projects 

throughout the District.  

 

Revenue Summary – June 

Total revenue for the fiscal year was 103% of budgeted revenue as of June 30th for all funds. This ratio was 

slightly higher than where the District landed last year at 100.2%. The District received two installments of 

Evidence Based Funding from the State in June, coming to a total of $306,563.29. Real estate tax revenue for 

June came to $301,099.68. Though grant revenue was not received this month, expenditure reporting for the 

4th quarter will take place in July, creating anticipated grant revenue for July. The chart below provides an 

approximate breakdown of revenue sources for the current fiscal year.  
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To inspire every child to discover, learn, grow, and care. 

Expenditure Summary – June 

For this fiscal year, the District expended 97% of its budget. This ratio is slightly lower than how the District 

ended last fiscal year, at 98.75%. Over 65% of the District’s expenditures in FY 2022 were spent on 

purchased services, salaries, and benefits in the education fund, connecting a substantial amount of 

expenditures directly to classroom instruction. 

The tables below show the year-to-date percentages of the Payroll budget (salaries and benefits) and the 

Accounts Payable budget. Each table provides a monthly comparison to last fiscal year.  

Payroll Expenditures 

YTD Percent of Budget Spent 

 Accounts Payable Expenditures 

YTD Percent of Budget Spent 

 Month 2021-22 2020-21   Month 2021-22 2020-21 

July 1% 1%  July 5% 15% 

August 6% 6%  August 11% 26% 

September 17% 14%  September 14% 31% 

October 25% 25%  October 19% 33% 

November 32% 33%  November 23% 54% 

December 41% 41%  December 26% 59% 

January 49% 49%  January 32% 62% 

February 57% 57%  February 39% 66% 

March 68% 64%  March 46% 68% 

April 76% 76%  April 54% 74% 

May  84% 84%  May  70% 78% 

June 100% 101%  June 93% 92% 

 

 

 
  
  





















Appendix 10

Approval of Minutes

ACTION ITEM 22-08-7

I move that the Board of Education of Community Consolidated School District 64 Park
Ridge-Niles, Illinois approve the minutes from the closed meeting on July 21, 2022; and
the regular meeting on July 21, 2022.

The votes were cast as follows:

Moved by _____________________________ Seconded by __________________

AYES:
NAYS:
PRESENT:
ABSENT:



Board of Education Regular Meeting July 21, 2022

DRAFT DRAFT DRAFT DRAFT DRAFT
BOARD OF EDUCATION

COMMUNITY CONSOLIDATED SCHOOL DISTRICT 64
Minutes of the Regular Board of Education Meeting held at 7:00 p.m.

July 21, 2022
Lincoln School - LRC

200 S Lincoln Ave, Park Ridge, IL 60068

Board President Pearl called the meeting to order at 6:05 p.m. Other board members in attendance were
Carol Sales, Phyllis Lubinski, Gareth Kennedy (via phone), Larry Ryles, and Dr. Nicole Woitowich (via
phone). Also attending were: Superintendent Dr. Eric Olson, Assistant Superintendent for Human Resources
Dr. Joel Martin, and Hodges legal counsel Kerry Pipal.

Board of Education meetings are videotaped and may be viewed in their full length from the district’s
website at http://www.d64.org. The agenda and reports for this meeting are also available on the website or
through the District 64 Educational Service Center, 164 S. Prospect Ave., Park Ridge, IL 60068.

BOARD RECESSES & ADJOURNS TO CLOSED MEETING
At 6:06 p.m. it was moved by board member Lubinski and seconded by board member Ryles to recess from
the regular board meeting and adjourn to a closed meeting to discuss the following: the appointment,
employment, compensation, discipline, performance, or dismissal of specific volunteers of the District or
legal counsel for the District, including hearing testimony on a complaint lodged against an employee, a
specific individual who serves as an independent contractor, or a volunteer of the District or against legal
counsel for the District to determine its validity. However, a meeting to consider an increase in
compensation to a specific employee of a public body that is subject to the Local Government Wage
Increase Transparency Act may not be closed and shall be open to the public and posted and held in
accordance with this Act [5 ILCS 120/2(c)(1)]; and student disciplinary cases [5 ILCS 120/2(c)(9)].

The votes to adjourn to the closed meeting were cast as follows:
Ayes: Sales, Ryles, Pearl, Kennedy, Woitowich, Lubinski
Nays: None
Present: None
Absent: Sotos
The motion carried.

BOARD ADJOURNS FROM CLOSED MEETING & RESUMES REGULAR MEETING
The Board adjourned from the closed meeting at 7:00 p.m. and resumed the regular meeting. Board member
Woitowich joined the regular meeting in person. In addition to those listed above, also present were:
Assistant Superintendent for Student Learning Dr. Lori Lopez, Chief School Business Official Dr. Adam
Parisi; Director of Student Services Alicia Schmeisser; Director of Facility Management Anthony Bersani;
Director of Technology Mary Jane Warden; Assistant Director of Facility Management Noel Mendoza;
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Communications Specialist Christopher Lilly; and Administrative Assistant to the Superintendent Natasha
Nedeljkovic. Approximately 25 members of the public were present.

PLEDGE OF ALLEGIANCE
Board member Ryles led the pledge.

Board member Sotos joined the meeting via phone at 7:05 pm.

OPENING REMARKS FROM THE PRESIDENT OF THE BOARD
President Pearl thanked members Lubinski and Kennedy, as well as new Student Services Director Alicia
Schmeisser for attending the farmers’ market and promoting the spirit of community. She asked that people
keep that in mind tonight as they share their public comments. She reminded everyone that they were all
part of the community. She stated that this was a meeting of the board and asked for people to keep a
minimum of decorum.

PUBLIC COMMENTS
Public comments were invited through a posted email address on the district’s website and in the board
report. A couple of emails were received and will be added to the August 18 meeting report. Members of the
public who were present in person were also invited to submit comments; comments were received as
follows:

● Lauren Hall: a resident, reminded the board of their fiscal responsibility, spoke on the issue of
School Resource Officers (SROs), and said money would be better spent on mental health.

● George Kouros: a resident, addressed the board on the issue of SROs and lack of information in
tonight’s board packet. He asked for transparency, due diligence, and community engagement.

● Ginger Pennington: a district parent, addressed the board on the issue of SROs and the need for an
evidence based approach

● Nick Draus: a resident, addressed the board on the issue of a piece of land owned by the district that
he would like to purchase.

● Rebecca Clarkin: a district parent, addressed the board on the issue of SROs and asked for better
ways to address the issue, like a focus on social emotional learning.

● Rachel Georgakis: a district parent, expressed her concern over the SROs and the impact on special
education students.

● Gary McCarthy: a resident, former City of Chicago Police Superintendent spoke about SROs and
stated that officers would not be involved in discipline.

● Alex Waters: a district parent, voiced concerns over SROs lack of training, impact on students with
different backgrounds and special education students.

● Mark Holihan: resident and business owner, echoed other people’s concerns over SROs.
● Carter Esterling: a district parent, asked the board to focus on social emotional learning, and voiced

his opposition to SROs.
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● Jen Panettoni: a district parent, expressed concerns over the lack of community engagement in the

SROs discussion, and concern for their impact on special education students.

Board member Tom Sotos joined the meeting via phone at 7:30 p.m.

APPROVAL OF MEETING AGENDA
Members requested the student discipline data update be moved up before the SROs discussion. The
discussion on SROs was moved right after the approval of the personnel report, which moved up after
appendix 5.

ACTION REGARDING STUDENT DISCIPLINE MATTER - STUDENT 2021-22 (2)
ACTION ITEM 22-07-1
It was moved by board member Sales and seconded by board member Lubinski that the Board of Education
of Community Consolidated School District 64, Park Ridge-Niles, Illinois, after consideration in closed
session, upholds the April 29, 2022 suspension for Student 2021-22 (2) as presented.

The votes were cast as follows:
Ayes: Sales, Kennedy, Lubinski, Pearl, Woitowich, Ryles
Nays: None
Present: Sotos
Absent: None
The motion carried.

JEFFERSON & ELEMENTARY SCHOOLS CONSTRUCTION UPDATE
Chief School Business Official (CSBO) Dr. Adam Parisi, and Director of Facility Management Tony
Bersani addressed the board to give them an update on the construction progress. The permit process is a
challenge, and while the buildings will be ready to welcome students in August, the surrounding grounds
and landscaping work will be ongoing through September and possibly beyond. Mr. Bersani expressed
gratitude for the contractors and their contribution to the success of the process. Dr. Parisi gave the board a
breakdown of the construction cost: the project’s total cost was $38M, $25M for the full-day kindergarten
related work, $13M for Jefferson School with approximately half of that cost allocated to the district office
relocation. Member Sotos asked if the project was still on course to stay within budget and whether any
concessions were being made. Both Dr. Parisi and Mr. Bersani confirmed that the project was staying within
budget, and no corners were being cut. Member Kennedy inquired about the permit issue with the
Metropolitan Water Reclamation District (MWRD), Dr. Parisi stated that the impact of those issues was on
the outdoor spaces, not on classrooms or occupancy timeline.

APPOINTMENT OF EMERSON MIDDLE SCHOOL ASSISTANT PRINCIPAL
Superintendent Olson introduced Ms. Maria Soulias as the new assistant principal. He said she came with
extensive experience and engagement as an “all-in” administrator.
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ACTION ITEM 22-07-2
It was moved by board member Ryles and seconded by board member Sales that the Board of Education of
Community Consolidated School District 64, Park Ridge-Niles, Illinois, approve the appointment of Maria
Soulias as the Assistant Principal at Emerson Middle School effective August 1, 2022.

The votes were cast as follows:
Ayes: Woitowich, Pearl, Lubinski, Sotos, Ryles, Kennedy, Sales
Nays: None
Present: None
Absent: None
The motion carried.

APPOINTMENT OF COMMUNICATIONS SPECIALIST
Dr. Olson noted it had been a big pool to choose from and Christopher Lilly came with extensive experience
in broadcasting, journalism, and radio. Dr. Olson stated Christopher had already made an impact.

ACTION ITEM 22-07-3
It was moved by board member Woitowich and seconded by board member Lubinski that the Board of
Education of Community Consolidated School District 64, Park Ridge-Niles, Illinois, approve the
appointment of Christopher Lilly as the new Communications Specialist effective July 1, 2022.

The votes were cast as follows:
Ayes: Ryles, Sotos, Woitowich, Lubinski, Kennedy, Pearl, Sales
Nays: None
Present: None
Absent: None
The motion carried.

APPROVAL OF RECOMMENDED PERSONNEL REPORT
Dr. Martin noted they had been last minute additions to the report. He said Martin Hopkins, interim
Emerson School principal was also listed on the report. Mr. Hopkins had been a long time principal in
Wheeling District 21 and had completed two interim positions since retiring last year.

Paul Ahern - Employ as Special Education Teacher at Roosevelt School effective August 22, 2022 - MA,
Step 1 - $65,190.
Natalie Brady - Employ as Language Arts Teacher at Lincoln Middle School effective August 22, 2022 -
BA, Step 1 - $56,677.
Kelly DeFelice - Employ as Nurse at Jefferson School effective August 22, 2022 - $33.00 hourly.
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Elizabeth DiMatteo - Employ as Speech Language Pathologist for the District effective August 22, 2022 -
MA+24, Step 1 - $71,547.
Emma Doyle - Employ as .8 Title 1 Math Teacher at Emerson School effective August 22, 2022 - BA, Step
1 (.8) - $45,341.
Alison Dust - Employ as Special Education Teacher at Roosevelt School effective August 22, 2022 - BA,
Step 1 - $56,677.
Karissa Forcone - Employ as Special Education Teacher at Roosevelt School effective August 22, 2022 -
BA, Step 1 - $56,677.
Teresa Gamble - Employ as .5 School Psychologist for the District effective August 22, 2022 - MA+24,
Step 7 - $39,390.50.
Jena Garber - Employ as Library Information Specialist at Lincoln Middle School effective August 22, 2022
- MA, Step 1 - $65,190.
Martin Hopkins - Employ as Interim Principal at Emerson Middle School effective August 15, 2022 - $700
daily.
Christopher Lilly - Employ as Communication Specialist effective July 1, 2022 - $75,000.
Kelsey MacBain - Employ as 2nd Grade Teacher at Field School effective August 22, 2022 - BA, Step 1 -
$56,677.
Stavy Pater - Employ as Physical Education Teacher at Lincoln Middle School effective August 22, 2022 -
BA, Step 1 - $56,677
Giovannina Peconio - Employ as 3rd Grade Teacher at Franklin School effective August 22, 2022 - MA,
Step 1 - $65,190.
Francesca Ramirez - Employ as Speech Language Pathologist at Jefferson and Washington Schools
effective August 22, 2022 - MA+24, Step 1 - $71,547.
Maria Soulias - Employ as Assistant Principal at Emerson Middle School effective August 1, 2022 -
$87,500.
Stephanie Sroczynski - Employ as School Psychologist at Lincoln Middle School effective August 22, 2022
- MA+24, Step 1 - $71,547.
Molly Walsh - Employ as Special Education Teacher at Franklin School effective August 22, 2022 - BA,
Step 1 - $56,677.
Kelly Wu - Employ as 1st Grade Teacher at Franklin School effective August 22, 2022 - BA, Step 1 -
$56,677.
Madeline Kiem - Leave of absence request, personal - Social Studies Teacher at Emerson Middle School for
the 2022-23 school year.
Corey Davis - Rehire as .5 Intervention Teacher at Field School effective August 22, 2022 - MA, Step 2 -
$33,126.
Ilona Hutter - Rehire as Instrumental Music Teacher at Lincoln School effective August 22, 2022 - MA+48,
Step 4 - $85,739.
Cheryl McNally - Rehire as .6 School Psychologist at Jefferson School effective August 22, 2022 - MA+24,
Step 4 - $45,088.80.
Joseph Azzi - Resign as Night Custodian at Franklin School effective July 18, 2022.
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Karl Cash - Resign as Night Custodian at Washington School effective July 11, 2022.
Mari Lou Ciprian - Resign as 10.5 month Secretary at Lincoln Middle School effective July 20, 2022.
Aubrey Hulsebosch - Resign as District School Psychologist effective July 20, 2022.
Louis Kotvis - Resign as Assistant Principal at Emerson Middle School effective June 30, 2022.
Danielle Osborne - Resign as Special Education Coordinator effective July 7, 2022.
Michelle Cwiertniak - Retire as Channels of Challenge Teacher at Franklin School effective at the end of the
2024-25 school year.
Kathleen Hurley - Retire as Art Teacher at Franklin School effective at the end of the 2024-25 school year.
Karl Cash - Terminate as Night Custodian at Washington School effective July 11, 2022.
Timothy Hanusiak - Terminate as Probationary Night Custodian at Field School effective July 13, 2022.
Ignacio Velasco - Terminate as Probationary Night Custodian at Emerson Middle School effective July 11,
2022.

ACTION ITEM 22-07-8
It was moved by board member Lubinski and seconded by Board member Sales that the Board of Education
of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the Personnel Report
dated July 21, 2022, noting that the Personnel Report is based on the recommendation of the superintendent
and not upon the board’s direct knowledge regarding any of the specific individuals selected for
employment.

The votes were cast as follows:
Ayes: Kennedy, Pearl, Sotos, Sales, Ryles, Lubinski, Woitowich
Nays: None
Present: None
Absent: None
The motion carried.

DISCIPLINE DATA UPDATE (item pulled from Appendix 14)
Before the discussion on the SROs, Dr. Olson gave the board an update on student discipline data for the
last five years, mainly suspension cases across the district. He noted that based on his past experience as a
principal in both elementary and middle schools, the numbers were somewhat concerning. He stated that
decisions should not be based on one data point and more facts were needed. He said most students were not
suspended more than once, and principals were assigning the proper consequences. He stressed that four
areas needed to be looked at: improvement in social emotional learning, classroom management and student
behavior systems, definition of the district’s philosophy, and consequences and their implementation. He
said the district needed a uniform approach across all buildings. Member Ryles asked how many incidents
had involved police intervention; Dr. Olson said probably 10 or 15 per building. Member Ryles asked how
many credible threats had been investigated, Dr. Olson said less than 10 this past year. Member Kennedy
asked if there had been a purposeful effort to increase social workers, Dr. Martin responded that social
workers had only been increased in relation to enrollment numbers.
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DISCUSSION OF SCHOOL RESOURCE OFFICERS (SROs)
Member Ryles stated that he had wanted to bring the Park Ridge police chief to address the board and
answer their questions, and this could only be accomplished if the board voted on the matter. According to
member Ryles, the city manager stated that it would only be possible through a motion by the board.
Member Sotos needed clarity on the motion on tonight’s agenda. He reminded everyone that another board
had already attempted this in 2018, invested a lot of time and research, and nothing came of it. He said input
was needed from everyone and a clear motion whether to proceed with SROs or not. Member Woitowich
expressed her opposition to the SROs, concerns with the cost; member Lubinski stated she needed mor
information before making a decision; member Kennedy inquired about a possible referendum and timeline
to put it on the ballot.

President Pearl called the question, following the motion being made by member Ryles and seconded by
member Woitowich. Sotos, Woitowich, Pearl and Sales voted yes on calling the question; Kennedy and
Ryles voted no.

ACTION ITEM 22-07-6
It was moved by board member Ryles and seconded by board member Woitowich that the Board of
Education of Community Consolidated School District 64, Park Ridge-Niles, Illinois, direct the
Superintendent to:

(a) Start negotiations for Intergovernmental Agreements with the City of Park Ridge and the Village
of Niles to place School Resource Officers in the District's Middle Schools commencing January 1st,
2023;

(b) Add appropriate planned expenditures to the District's fiscal year 2022-2023 budget;

(c) Propose any necessary changes to the District's policies to the Board's Policy Committee no later
than early November;

(d) Engage the Board's attorneys to assist in items (a)-(c) as necessary.

The votes were cast as follows:
Ayes: Sotos, Ryles, Kennedy
Nays: Woitowich, Sales, Pearl
Present: Lubinski
Absent: None
The motion failed.

Member Kennedy then proposed an amended motion.

ACTION ITEM 22-07-6 - as amended

7

DRAFT DRAFT DRAFT DRAFT DRAFT



Board of Education Regular Meeting July 21, 2022

DRAFT DRAFT DRAFT DRAFT DRAFT
It was moved by board member Kennedy and seconded by board member Sotos that the Board of Education
of Community Consolidated School District 64, Park Ridge-Niles, Illinois, direct the Superintendent to
invite the Park Ridge & Niles police chiefs to the next regular meeting to discuss implementation of SROs
in the district.

The votes were cast as follows:
Ayes: Lubinski, Sotos, Kennedy, Ryles
Nays: Woitowich, Pearl, Sales
Present: None
Absent: None
The motion carried.

APPROVAL OF REAL ESTATE SALE CONTRACT FOR DISTRICT PROPERTY
CSBO Parisi said he was excited to say that there was a contract for the sale of the property at 164 South
Prospect Avenue, the current district office. A sealed bid process had been used with a number of parties
interested. The contract was being awarded to 805 Touhy LLC at the minimum set price and with earnest
money of $80K. There were no real estate taxes being paid on the property and the buyer will not get a
credit for real estate taxes.

ACTION ITEM 22-07-4
It was moved by board member Sales and seconded by board member Ryles that the Board of Education of
Community Consolidated School District 64, Park Ridge-Niles, Illinois, approve the awarding of the
contract to 805 Touhy LLC in the amount of $ 1.32 million.

The votes were cast as follows:
Ayes: Sotos, Ryles, Kennedy, Lubinski, Woitowich, Pearl, Sales
Nays: None
Present: None
Absent: None
The motion carried.

RESOLUTION #1294 APPROVAL OF TENTATIVE 2022-23 BUDGET & ESTABLISHMENT OF
PUBLIC HEARING DATE
CBSO Parisi stressed this was still a tentative budget although more formal than the preliminary one
previously presented. He said there were still moving pieces such as salaries and benefits, staff hiring still in
progress. The board will approve a final budget in September. He stated the goal was to have a true balanced
budget by the 2023-24 school year. Member Ryles asked if the state owed the district money, which Dr.
Parisi denied. He said that the change in the Cook County property tax system and delays in payment for the
second installment will impact the district. Member Kennedy noted a $20M decrease in the fund balance,
which Dr. Parisi confirmed and said was due to construction.
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ACTION ITEM 22-07-5
It was moved by board member Lubinski and seconded by board member Ryles that the Board of Education
of Community Consolidated School District 64, Park Ridge-Niles, Illinois, approve Resolution #1294 the
Fiscal Year 2022-2023 Tentative Budget and Establishment of Public Hearing on September 15, 2022.

The votes were cast as follows:
Ayes: Sales, Lubinski, Ryles, Kennedy, Woitowich, Sotos, Pearl
Nays: None
Present: None
Absent: None
The motion carried.

Board member Sotos left the meeting at 9:20 pm.

DISCUSSION OF SPECIAL EDUCATION AUDIT
Member Sales stated that the board had a formal presentation and discussion of the audit on May 19 and
tonight’s discussion involved the individual building reports which some members wished to see. Member
Ryles stated he did not see the benefit of building-level reports; president Pearl stated she felt the same way;
member Woitowich said she would like to see the survey data, but not necessarily by building; member
Lubinski didn’t think the reports will make a difference, but was in agreement if other members wanted to
see them; member Kennedy said it was part of the contract and he would like to see them. Superintendent
Olson will request the reports from the audit firm.

APPROVAL OF SUPERINTENDENT’S EMPLOYMENT CONTRACT
President Pearl said the board had discussed the superintendent’s review and contract in closed meetings.
The board decided on a two-year extension and a 3% raise to match the other administrators. Legal counsel
will draft the contract and it will be posted and approved by the board at the August 18 meeting.

CONSENT AGENDA

● Bills, Payroll, and Benefits
Bills
Fund Fund Total
10 - Education Fund $ 2,421,657.37
20 - Operations and Maintenance Fund $    204,539.33
30 - Debt Services $      12,859.05
40 - Transportation Fund $        1,237.05
50 - Retirement (IMRF/SS/MEDICARE) $     -
60 - Capital Projects $    125,648.00
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61 - Capital Projects-2017 Debt Certificates  $     -
80 - Tort Immunity Fund $    607,899.00
90 - Fire Prevention and Safety Fund $     -

Total:    $ 3,373,839.80

Payroll & Benefits
Fund Fund Total
10 - Education Fund $67,784,021.88
20 - Operations and Maintenance Fund $  6,846,000.62
30 - Debt Services Fund $  3,183,544.75
40 - Transportation Fund $  5,425,331.88
50 - IMRF/FICA Fund $  1,042,643.17
51 - SS/Medicare $  1,330,479.67
60 - Capital Projects Fund $17,881,709.32
61 - Cap Projects Fund - 2017 Debt Certs $                0.00
70 - Working Cash Fund $ 0.00
80 - Tort Immunity Fund $     575,451.25

Total: $104,069,182.54

The Accounts Payable detailed list can be viewed on the District 64 website’s business services page at
www.d64.org.

● Bills, Payroll & Benefits
● Approval of Financial Update for the Period Ending May 31, 2022
● Adoption of Resolution 1295 Appointing Dr. Adam Parisi as the IMRF Authorized Agent
● Approval of Agreement with Park Ridge Public Library for Teacher Cards
● Destruction of Audio Closed Recordings (none)

ACTION ITEM 22-07-9
It was moved by board member Lubinski and seconded by board member Woitowich that the Board of
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the Consent
Agenda for July 21, 2022, which includes: Bills, Payroll, and Benefits; Approval of Financial Update for the
Period Ending May 31, 2022; Adoption of Resolution 1295 Appointing Dr. Adam Parisi as the IMRF
Authorized Agent; Approval of Agreement with Park Ridge Public Library for Teacher Cards; and
Destruction of Audio Closed Recordings (none).

The votes were cast as follows:
Ayes: Woitowich, Pearl, Lubinski, Sales, Ryles, Kennedy
Nays: None
Present: None
Absent: Sotos
The motion carried.
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APPROVAL OF MINUTES

ACTION ITEM 22-07-10
It was moved by board member Woitowich and seconded by board member Lubinski that the Board of
Education of Community Consolidated School District 64, Park Ridge – Niles, Illinois, approve the minutes
from the Closed Meeting on June 16, 2022; and the Regular Meeting on June 16, 2022.

The votes were cast as follows:
Ayes: Ryles, Kennedy, Woitowich, Lubinski, Pearl, Sales
Nays: None
Present: None
Absent: Sotos
The motion carried.

OTHER DISCUSSIONS & ITEMS OF INFORMATION
Assistant Superintendent for Human Resources, Dr. Joel Martin, said the projections for student enrollment
were about 100 students off. The projected enrollment was 4308 and with pending students yet to complete
enrollment, the district should be right on target with that expected number. He noted there were a couple of
“bubbles” at Carpenter and Roosevelt schools, which principals were keeping an eye on.

NEW BUSINESS
Dr. Olson stated that the board policy committee would get some date options the next day to schedule their
next meeting. Board member Ryles asked to attend the PTO/A presidents’ quarterly meeting when they next
meet with Dr. Olson in August.

ADJOURNMENT
At 9:38 p.m., it was moved by board member Woitowich and seconded by board member Ryles to adjourn
the regular meeting. The motion was approved by a unanimous voice vote.

Signed Date: August 18, 2022.

____________________________
President

____________________________
Secretary
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        Meeting of the Board of Education 

Park Ridge – Niles CCSD 64 

Regular Board Meeting Agenda 

Thursday, September 15, 2022 

Emerson School - MPR  

8101 Cumberland Ave  

Niles, IL 60714 

On some occasions, the order of business may be adjusted as the meeting progresses to accommodate Board members’ schedules, the length of session, 
breaks, and other needs. 

7:00 p.m. Meeting of the Board Convenes 

● Roll Call

Pledge of Allegiance 

Opening Remarks from The President of the Board 

Board Adjourns from Regular Meeting & Convenes to a Public Hearing 

on the 2022-23 Budget  

Board Adjourns from Public Hearing on the 2022-23 Budget & Resumes 

Regular Meeting 

Public Comments 
This is the point of the meeting where we welcome public comments. Each speaker is given three 

minutes to address the Board. Comments may be made on almost any matter related to the operation of 

schools, but we ask that you refrain from making comments concerning individual students or staff 

members. The Board uses this time to listen to community questions and concerns but will not respond 

immediately to requests for information. Additionally, the Board cannot take formal action on non-

agenda items. Contact the Board president by email if you wish to discuss your topic further. Please 

come forward to the microphone and state your name and, if comfortable, your address for the minutes. 

A-1 Approval of Meeting Agenda 

--Board President 

The Board reserves the right to review the agenda at the beginning of each 

meeting and request additions, amendments, or deletions prior to approval. 

A-2 Jefferson & Elementary Schools Construction Update 

--Superintendent 

A-3 Approval of District Budget for 2022-23 

--Chief School Business Official  

A-4 Opening Enrollment & Staffing Report 

Appendix 11



 

 

  --Assistant Superintendent for Human Resources/Chief School Business 

  Official 

 

 

A-5  First Reading of Policies from PRESS 109 & Update from Board Policy 

Committee  

  --Committee Members 

 

A-6  Presentation & Approval of Superintendent Goals  

  --Board President    Action Item 22-09-1    

 

A-7  Approval of Recommended Personnel Report 

  --Board President     Action Item 22-09-2 

 

A-8  Consent Agenda          

  --Board President    Action Item 22-09-3 

● Bills, Payroll and Benefits 

● Approval of Financial Update for the Period Ending XXX 

● Approval of Maine Township School Treasurer Depositories 

● Destruction of Audio Closed Recordings (none) 

 

A-9                Approval of Minutes          

                                    --Board President    Action Item 22-09-4 

● August 18, 2022 - Regular Meeting    

                                                                                                                                       

 A-10   Other Discussion & Items of Information     

   --Superintendent  

● Upcoming Meeting Agenda 

● FOIA requests  

● New Teacher Orientation, District Institute Days, and Opening Days Report 

● Memorandum of Information: 

○ EIS Administrator & Teacher Salary & Benefits Report for  

School Year 2022 

● Minutes of Board Committees:  

○ Board Policy Committee Meeting on XXX 

● Public Comments emailed on August 18, 2022 

 

A-11   New Business   

   

Adjournment 

 

 

 

Next Meeting:  Thursday, October 20, 2022 

   Regular Meeting - 7:00 p.m.  

   Jefferson School - New District Office Board Room 

   8200 Greendale Ave, Niles, IL 60714 

 



 

 

 

 
In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated School District 64 Park Ridge-Niles will provide access 

to public meetings to persons with disabilities who request special accommodations.  Any persons requiring special accommodations should contact the Director of Facility 

Management at (847) 318-4313 to arrange assistance or obtain information on accessibility.  It is recommended that you contact the District, 3 business days prior to a 

school board meeting so we can make every effort to accommodate you or provide for any special needs. 
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,�KRSH�\RX¶UH�KDYLQJ�D�QLFH�VXPPHU���

-�EQ�WIIOMRK�EPP�EZEMPEFPI�HEXE�VIPEXIH�XS�WGLSSP�HMWGMTPMRI�MRGMHIRXW�JSV�XLI�WGLSSP�]IEVW�����������
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IUYMZEPIRX�PMWXMRK�JSV�(���WGLSSPW�JSV�XLI�WTIGMƼIH�]IEVW��XLEX�TVSZMHI�XLI�RYQFIV�SJ�MR�ERH�SYX�SJ�WGLSSP
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>'�� 3XEOLF &RPPHQWV DW 0HHWLQJV@ 652 DFWLRQ LWHP

9LFNL .RXURV � ! 7KX� -XO ��� ���� DW ����� 30
7R� G���SXEOLFFRPPHQWV#G��ERDUG�RUJ

$V ZULWWHQ� $FWLRQ ,WHP ������� ZRXOG GLUHFW 'U� 2OVRQ WR QHJRWLDWH ZLWK 3DUN 5LGJH DQG 1LOHV WR SODFH
652V LQ WKH PLGGOH VFKRROV DV VRRQ DV -DQXDU\ ���� DQG WR DGG WKH UHODWHG H[SHQGLWXUHV WR WKH EXGJHW�

$ YRWH RQ WKLV $FWLRQ ,WHP WRQLJKW LV SUHPDWXUH XQWLO WKH %RDUG KDV KDG D SXEOLF GLVFXVVLRQ RQ WKH
SURSRVDO DQG JLYHQ WKH FRPPXQLW\ WLPH WR SURYLGH IHHGEDFN� *RRG JRYHUQDQFH EHKRRYHV WKLV %RDUG WR
OLPLW WRQLJKW¶V $JHQGD ,WHP WR D GLVFXVVLRQ RQO\� DOORZLQJ WKH SXEOLF WR OLVWHQ WRQLJKW DQG SURYLGH SXEOLF
FRPPHQW DW D IXWXUH PHHWLQJ DQG EHIRUH DQ DFWLRQ LWHP LV PRWLRQHG�

*LYHQ WKH FRQIXVLRQ DQG FRQWURYHUV\ WKH WRSLF RI 652V JDUQHUHG LQ ����� QR YRWH VKRXOG EH WDNHQ RQ
WKLV $FWLRQ ,WHP XQWLO WKH %RDUG KDV HQJDJHG LQ D PHDQLQJIXO SXEOLF GLVFXVVLRQ DERXW WKH PDWWHU� LWV
PHPEHUV KDYH H[SODLQHG WKHLU UDWLRQDOH IRU UHYLVLWLQJ D WRSLF WKDW ZDV UHMHFWHG LQ 'HFHPEHU ����� DQG LW
KDV DOORWWHG D UHDVRQDEOH DPRXQW RI WLPH WR UHFHLYH WKH FRPPXQLW\
V LQSXW RQ WKH LVVXH�

$W D WLPH ZKHQ WKLV %RDUG LV DVNLQJ SDUHQWV WR SD\ WXLWLRQ IRU WKHLU FKLOGUHQ
V SXEOLF .LQGHUJDUWHQ
HGXFDWLRQ� D YRWH WR JUHHQ OLJKW H[SHQGLWXUHV IRU 652V �� ZLWKRXW GDWD� UHVHDUFK� RU DQ\ UDWLRQDOH
DUWLFXODWHG WR WKH FRPPXQLW\ WR VXSSRUW WKH QHFHVVLW\ RU HIILFDF\ RI VXFK D SURJUDP �� LV DQ DIIURQW WR WKH
VWDNHKROGHUV
 WUXVW LQ WKLV %RDUG
V GHOLEHUDWLYH SURFHVV DQG LWV ILVFDO VWHZDUGVKLS�

5HVSHFWIXOO\ VXEPLWWHG�
9LFNL .RXURV
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>'�� 3XEOLF &RPPHQWV DW 0HHWLQJV@ 3XEOLF &RPPHQW

0HJDQ 5REHUWV (VWHUOLQJ � ! 7KX� -XO ��� ���� DW ���� 30
7R� G���SXEOLFFRPPHQWV#G��ERDUG�RUJ

, DP ZULWLQJ WR VWDWH P\ RSSRVLWLRQ WR 652
V LQ VFKRROV� 'DWD DQG UHVHDUFK FOHDUO\ LQGLFDWH WKDW QRW RQO\ DUH 652
V LQHIIHFWLYH�
WKH\ DUH DOVR GHWULPHQWDO WR VHYHUDO VWXGHQW SRSXODWLRQV� LQFOXGLQJ VWXGHQWV ZLWK GLVDELOLWLHV DQG VWXGHQWV RI FRORU� 7KLV LQFOXGHV
LQFUHDVHG LQVWDQFHV RI KDQGFXIILQJ� VXVSHQVLRQV� H[SOXVLRQV DQG DUUHVWV�

:H GR� KRZHYHU� KDYH DPSOH GDWD VKRZLQJ WKDW UHVWRUDWLYH MXVWLFH WUDLQLQJV DQG LPSOHPHQWDWLRQV� DV ZHOO DV LQFUHDVHG IRFXV RQ
VRFLDO HPRWLRQDO ZRUN DQG PRUH VRFLDO ZRUNHUV DQG VXSSRUW LQ WKH VFKRROV GR KDYH SRVLWLYH LPSDFWV�

,W
V WLPH IRU WKLV ERDUG WR IROORZ WKH UHVHDUFK DQG GDWD DQG PDNH WKH GHFLVLRQ WKDW LV WUXO\ EHVW IRU DOO VWXGHQWV� QR 652
V LQ
VFKRROV�
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