BOARD OF EDUCATION
COMMUNITY CONSOLIDATED SCHOOL DISTRICT 64

COMMITTEE-OF-THE-WHOLE on FINANCE

MONDAY, February 8, 2010
6:00 P.M. - 7:30 P.M.

HENDEE EDUCATIONAL SERVICE CENTER
164 S. PROSPECT AVENUE
AGENDA
1. CALL TO ORDER AND ROLL CALL

2. PRESENTATION ON FINANCIAL PROJECTIONS

3. ADJOURNMENT

SPmw



Meeting of the Board of Education
Park Ridge-Niles School District 64

Board of Education Agenda

Monday, February 8, 2010
Raymond Hendee Educational Service Center
164 S. Prospect Avenue

Please note that the starting times after the first session are estimates. If a session ends earlier than
expected, the next session scheduled may convene immediately. In addition, on some occasions the order of
business may be adjusted as the meeting progresses to accommodate Board members’ schedules, the length
of session, breaks and other needs.

Monday, February 8, 2010
TIME APPENDIX
6:00 p.m. Meeting of the Board Convenes

6:00 p.m.

7:30 p.m.

7:30-7:35 p.m.

7:35-7:50 p.m.

7:50-8:10 p.m.

8:10 -8:30 p.m.

8:30-8:50 p.m.

8:50-8:55 p.m.

8:55-9:00 p.m.

* Roll Call
* Introductions
* Opening Remarks from President of the Board

* Board Recesses and Adjourns to Committee of the Whole on Finance

* Board Adjourns from Committee of the Whole on Finance and
‘Resumes Regular Meeting

* Public Comments

* Presentation on Planned Review of Programs and Services for A-1
High Achieving Students
-- Assistant Superintendent for Student Learning

* Continuation of Discussion on Policy 8:25 — Advertising and  A-2
Distributing Materials in Schools Provided by Non-District
Organizations and Related Entities

-- Superintendent

* Update on Summer 2010 Construction and FAA Projects A-3
-- Director of Buildings and Grounds

* Administration Response to Community Finance Committee A-4
(CFC) Recommendation

-- Superintendent

* First Reading of Policy Issue 69, November 2009 and A-5
Policy Issue 70, December 2009
-- Superintendent

* Consent Agenda - Action Item 10-02-1 A-6

-- Board President
* Personnel Report



* Bills and Payroll
* Acceptance of Donation Check
¢ Destruction of Audio Closed Minutes (None)

9:00-9:05 p.m. * Approval of Minutes Action Item 10-02-2 A-7
-- Board President
* Open Minutes of January 25, 2010
* Minutes of Committee-of-the-Whole on Smart Boards
and 2™ Quarterly Report of January 25, 2010

9:05-9:10 p.m. * Other Items of Information A-8
-- Superintendent
* Upcoming Agenda
* Memorandum of Information (none)
* Minutes of Board Committees
* Wellness Committee Minutes of January 19, 2010
* CFC Planning Meeting Minutes of January 19, 2010

9:10 p.m. * Adjournment

Next Regular Meeting:  Monday, February 22, 2010 - 7:30 p.m.
Carpenter Elementary School — North Gym
300 N. Hamlin Avenue

February 22
* Committee of the Whole: Present Strategic Plan Team Report

* Update on Implementation of District Goals at Carpenter School

* Recognition of Strategic Planning Participants

* Board Authorizes 2010-11 Staffing Plan

* Board Direction to Community Finance Committee (CFC)

* First Reading of Policy 8:25

* Direct Purchase of Natural Gas Update (Memo of Information)

* Approval of Policy Issue 69, November 2009 and Policy Issue 70, December 2009
* Recap on Quotes for Art, Paper & General Supplies (Memo of Information)

March 8

* Dismissal of Staff

* Recommendation on FLLES Materials
* Approval of Student Fees

April 5
* Approval on FLES Recommendation
* Recommendation on Language Arts Instruction Materials

April 26

* Present Recommendation on Strategic Plan
* Update on Green Initiatives

May 10
* Approve Strategic Plan and Implementation for 2010-11

May 24
* Committee of the Whole: Board Reviews Draft of the 2010-11 Tentative Budget



une 14, 2010
* Committee of the Whole: Board Reviews Draft of the 2010-11 Tentative Budget

[une 28, 2010
* Board Adopts 2010-11 Tentative Budget

* Board Sets Date of Public Hearing for Final Budget Adoption

* Board Places Tentative Budget on Public Display for 30 days Prior to Public Hearing and Final
Budget Adoption

TBD

* Update on Wellness

* Update on MTSEP

* Recommendation on Financial and Human Resources Software Package
* Approval of Superintendent

* Review of Early Entrance Criteria

* Food Service Contract (April)

* Custodial Supply Bid & Copier Paper Bid (May or June)

* Bid for Printer Ink Cartridges (May)

* P.E. Uniforms (Memo of Information) (March)

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community Consolidated
School District 64 Park Ridge-Niles will provide access to public meetings to persons with disabilities who request
special accommodations. Any persons requiring special accommodations should contact the Director of Buildings
and Grounds at (847) 318-4313 to arrange assistance or obtain information on accessibility. It is recommended that

you contact the District, 3 business days prior to a school board meeting, so we can make every effort to accommodate
you or provide for any special needs



Appendix 1

DATE: February 8, 2010

TO: Board of Education
Dr. Sally Pryor

FROM: Diane Betts, Assistant Superintendent for Student Learning \Jé
Dr. Lynne Farmer, Director of EIS/Rt]
Kathy Ross, Curriculum Specialist for Channels of Challenge

RE: Review of Programs and Services for High Achieving/High Ability
Students

RELATION OF REPORT TO:

State/Federal Mandates: None

Board Goal: Improving Achievement of the Whole Child

Board Policy: 6:130 Program for the Gifted

Board Procedure: None

Budget Implications: Cost to conduct review

OVERVIEW

The purpose of this report is to provide a preliminary outline of proposed plans for
reviewing the programs and services used to meet the needs of high achieving/high
ability students in District 64. A brief overview of our current services will be provided
as well as a rational for why we believe a review is needed. The broad questions we
wish to address in this review as well as an outline of proposed steps are provided.

It is important to note that a review of services and programs for high achieving/high
ability students has also been included as an Action Plan in Strategy 4 of the Strategic
Plan (Define and clarify expectations for student learning, ensure all staff effectively
differentiate instruction, and use assessment data to support students in meeting or
exceeding the District’s targeted benchmarks).

BACKGROUND

Current Services and Programs;

District 64 currently strives to meet the needs of all students and to help them “achieve
their fullest potential as they develop the skills, knowledge, and attitudes to live
successful, socially responsible lives ...(current District 64 Mission). A variety of
programs and services are utilized to help us reach this goal for our high achieving and
high ability students.

The Channels of Challenge gifted program formally identifies 3'-8" grade students
who we believe can benefit from an advanced and accelerated curriculum that takes the
place of the regular curriculum in either reading or math. In addition, we also provide
enriched academic experiences in reading and math for students in Kindergarten — 2"
grade through our Primary Challenge program. This program uses a flexible
identification process and provides services as a student demonstrates need.



Students’ academic needs can also be met through grade level acceleration. This can
involve early entrance to kindergarten or first grade or placing a student full time into a
grade level above their chronological peers. Specific subject matter acceleration is also
used to meet a student’s need for advanced academic instruction (placing a third grade
student into a fourth grade math class on a regular basis).

In addition to these more formal means for meeting students’ needs, teachers within the
general classroom also differentiate curriculum, expectations and/ or assignments to
provide challenge for high achieving students.

Need for Review:

The need for a review of these services and programs is part of our District’s attempt to
use the Response to Intervention initiative as a means for meeting the needs of all
students (those that struggle to reach benchmarks as well as those that exceed
benchmarks). Our current Channels of Challenge program utilizes a data driven
process to identify students in need of a differentiated core curriculum that takes the
place of the regular Math or Reading curriculum. This program can be considered a
Tier 11l level of differentiation. While we have long used the C of C program to meet
the needs of our most able and high achieving students, we have not developed a
systematic yet flexible process for identifying and meeting the academic needs of
students who could benefit from short-term or less intense differentiation and
enrichment of curriculum. Parents have indicated a need for more systematic
differentiation and enrichment for students who do not qualify for C of C services.

The review of services for high achieving and high ability students is also being
recommended in response to the Board’s and administration’s desire to have a larger
percentage of students reach targeted growth goals on the MAP test and to have a
larger percentage of students score at the “Exceeds” level on the ISAT. Student
performance on Reading and Math ISAT tests has made steady improvement over the
past twelve years as measured by percentage of students scoring in the Meets or
Exceeds level. However, the percentage of students scoring in the Exceeds level
decreases from Grade 3 to Grade 8. In Reading the change is constant. In Math, the
percentage declines steeply from Grade 3 to Grade 5 and rises from Grade 6 to Grade 8.
Analysis of the District’'s MAP testing over the past four years, shows that our students
perform very well in comparison to the national norms for NWEA. The district mean
score for Reading and Math in all grades is between the 65th and 73" percentile
nationally. With that said, we would like to see a larger percentage of students meet
their growth target. High performing school districts typically have at least 70% of
their students meeting growth targets. At this point our schools are not meeting this
level of performance.

Questions have also arisen regarding specific criteria needed to qualify students for the
C of C program in upper intermediate and middle school grades. While we have begun
to address this concern through an alternative Individual Problem Solving process for
determining whether a student needs this Tier III level of support, we believe that the
identification process and criteria for entrance into the program needs to be reviewed.



PROPOSED PLAN FOR REVIEW

Overall Scope of Review:
Conduct a review of the programs and services we provide for high achieving/high
ability students and develop suggestions for improvement as needed.

Questions to answer in the Review of Programs and Services for High
Achieving/High Ability Students:

1.

What is the philosophy for meeting the needs of high ability /high achieving
students?

What are we doing for students who score in the 75" - 95" percentile nationally?
How should we provide Tier II type differentiation/enrichment for students in
this range?

. What is an appropriate percentage of students to be served at Tier I11?

(Currently, the C of C program is intended to identify 10% of our students.)

. Are there any changes that are needed in our current Tier Ill C of C program?

. How should we identify students for Tier Il services? For Tier III services?

What should the criteria be?

. How should we determine if a Tier Il or Tier Il enrichment is effective and still

needed for an individual student? How often should re-examination/identification
of Tier 11 and Tier Il services occur?

. Should we continue to focus services only in reading and math or do want to

examine student performance in other areas of giftedness?

Proposed Action Steps:

Form a committee of administrators, teachers and parents to conduct review.
Develop or adapt a Needs Assessment to review current programs and services
for high achieving/high ability students.

Examine current student achievement data as part of Needs Assessment.
Research literature and best practices regarding how to meet needs of high
achieving/high ability students.

Based on review, determine District 64’s philosophy for meeting needs of high
achieving/high ability students.

Examine data from Needs Assessment and determine strengths and needs.
Brainstorm ways needs can be met.

Determine who should be served and how.

Determine if changes to current C of C program are needed.

Develop recommendations for changes to programs and services for high
achieving / high ability students.

Determine how to share recommendations with various stakeholder groups.



Timeline of Work:

This review could begin this year with the formation of a committee, the development
of a Needs Assessment instrument and an examination and analysis of current
achievement data. The remaining proposed action steps could possibly be completed at
an accelerated pace in order to have recommendations presented next spring and
changes implemented for the 2011-12 school year.

Or the Board could incorporate this work as part of the Strategic Plan and determine a
specific timeline for the work in light of the other action plans and their recommended
timelines.

NEXT STEPS

We would appreciate Board feedback on this proposed plan for reviewing the programs
and services used to meet the needs of high achieving/high ability students in District
64. In particular, we ask the Board to identify any specific areas or questions they
would like to see examined that have not listed in this proposed plan. Conversely, we
ask the Board to identify any area or current practice that you do not want to be
examined or possibly recommended for change. Feedback on whether this review
should be initiated this year or delayed and incorporated into the Strategic Plan is also
requested.

A mid-term report can be made to the Board following the review of research and the
Needs Assessment. This would provide the Board another opportunity to give input on
any parameters for moving forward with the review and the development of
recommendations for programs and services.

If you have any questions or comments prior to the Board meeting, please contact one
of us.

DB:LF:KR:km



Appendix 2

Date: February 8, 2010

To: Board of Education

From: Sally Pryor, Superintenden:t
Re: Policy 8:25
BACKGROUND

District 64’s Policy 8:25 on Advertising and Distributing Materials in Schools by
Non-District Organizations and Related Entities was revised in May 2003 and
made considerably more restrictive than in the past. The policy limited the
groups, organizations, or entities that could advertize or distribute information
to parents to:

1. Parent organization and booster clubs recognized by the School
Board in accordance with Board Policy 8:90.

2. Any organization of teachers recognized by the School Board
whose official membership is comprised of a majority of the
professional certificated personnel of the District and whose
membership includes certified teachers in all of the District’s
schools.

3. Not-for-profit organizations that acquire and develop resources to
fund grants to benefit the students who attend the District’s schools
and who provide financial gifts to the District totaling more than
$20,000 annually, such as the Elementary Learning Foundation.

4. Governmental agencies/ departments within the county, state or
federal government.

The categories of groups described above may distribute materials, which are

* Materials or information directly related to students’ school or
recreational programs or activities;

* Materials or information directly related to school programs or activities
where the programs or activities are authorized under the general policies
of the Board of Education; or

* Materials or information directly related to a fund-raising event of the
organization for the purposes of raising funds for the benefit of the
schools and/ or student-related programs or activities.



The policy has proven problematic for many groups who do not fall into one of
the four categories identified above but who have information to share, which
would be of interest to the school community.

Following the presentation by legal counsel, we collected copies of policies from
other school districts whose policies are more inclusive including: Aptakisic-
Tripp District 102 and Round Lake District 116. We also reviewed the list of
priority groups allowed to reserve space in District 64 as a possible model for the
type of organizations who might be allowed to advertize through our school
newsletters. We also began to discuss the possibilities that “virtual bulletin
boards” provided and the other options that the electronic distribution of our
school newsletters now provides.

RECOMMENDATION

With the Board's agreement we would like to work with the Administrative and
Board Policy Committees to review Policy 8:25 in an attempt to make it more
inclusive and more responsive to the community’s interest in providing
information to District 64 parents. Our goal would be to have this revised policy
ready for the Board’s approval before June 2010.

SP:mw



Appendix 3

Elementary School District 64
Park Ridge — Niles, Illinois

MEMO
DATE February 8, 2010
TO: Board of Education
FROM: Roy Jensen, Director of Buildings and Grounds

Rebecca J. Allard, Business Manger
SUBJECT:  Summer 2010 Construction Projects

The attached information provides a summary of the construction projects that are
planned for the summer 2010. The projects are concentrated at four of the districts
eight buildings. These are Washington, Lincoln, Jefferson and Roosevelt Schools.

Washington School - FAA Sound Insulation Project (Phase 2)
The primary focus of the summer work is to upgrade the HVAC systems.

In summary, the work at this location will:

add air conditioning to educational spaces
add energy efficient boilers

add new univents to classrooms

add new energy efficient boilers

add new sound insulated ceiling tile

The work is scheduled to begin on June 11 and be completed on or before August
17.

The warehouse operation at this location will remain functional throughout the
summer, as this area is not affected by the work. Bergen Construction is the General
Contractor for this project.

Lincoln School - Life Safety Projects
These projects are funded by District 64 and are part of a multi-year effort to bring
all of the schools into compliance with the Life Safety standards for Illinois schools.

Life Safety work at Lincoln will include:
e Re-roofing all areas with the exception of the gymnasium and the LRC
e Significant masonry work including tuck-pointing and the replacement of
stone sills
e ADA upgrades to the nurse’s office
e Upgraded fire alarm equipment



e Updating the locker rooms with new showers, benches and more lockers

The work is scheduled to begin on June 11 and be completed on or before August
17. The work is being coordinated by Bovis Lend Lease, the District Construction
Manager.

The bid opening is scheduled for February 19, at 1:00 PM with the recommendation
being brought forward to the Board of Education on Monday, March 9.

lefferson School

Jefferson School will benefit from American Reinvestment and Recovery Act (ARRA)
and State Grant funding.

Improvements at Jefferson include:

e Renovating the multi-purpose room
o Redesigning the courtyard
e Complete student locker replacement

The locker replacement will occur during spring break with the balance of the work
being completed during the summer. Green Associates is completing the design
work on these projects.

Roosevelt School - FAA Sound Insulation Project

During the summer of 2009 the FAA approved funding for planning and design work
of the Roosevelt sound insulation project. We anticipate final approval of the
construction phase of the project by March 31, 2010. The FAA has stated that the
project is on track for approval pending the federal government finalizing the
funding of the FAA. Most recently the federal government has granted approvals on
a quarterly basis.

The Roosevelt project includes:
e air conditioning in all educational spaces
e new energy efficient boilers
e new energy conserving windows
e new unit ventilators in classrooms

Pending approval of the FAA funding the demolition of the existing boiler will begin
on May 1 (second shift). All other work is scheduled to begin on June 11. With the
exception of the auditorium all other work is scheduled for completion by August
17. The work is being coordinated by Bovis Lend Lease, the District Construction
Manager.

The bid opening is scheduled for March 15, at 1:00 PM with the recommendation
being brought forward to the Board of Education on Monday, April 5.
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CoMMmuNITY CONSOLIDATED SCHOOL DISTRICT 64 PARK RIDGE-NILES

164 S, Prospect Avenue Park Ridge, IL 60068-4079 (847) 318-4300 FAX (847) 318-4351 www.déd.org

December 7, 2009

Mr. James Keefer

Manager, Chicago Airports District Office
Federal Aviation Administration

2300 E. Devon Ave.

Des Plaines, IL 60018

Dear Mr. Keefer:

We are writing in regard to the sound insulation project at Roosevelt School, and
would like to begin by thanking you for the initial grant to plan and design the
project. Now, we urge you to move ahead immediately to approve full funding.

You have our assurance that District 64 is fully committed to moving swiftly to
complete the project in summer 2010. Our architects, Green & Associates, are
already fully engaged in preparing for the work following a kick-off meeting with
FAA representatives. Our Board of Education also has recently authorized
construction management to oversee the work; we are pleased that Bovis Lend
Lease, one of the leading school construction managers, joined the team on
December 1.

District 64 and Roosevelt School welcome the effort to provide this extremely
necessary sound insulation work, and will cooperate in every way possible with the
FAA to see that this project is approved and scheduled for summer 2010. The entire
Park Ridge community also stands behind us in making this commitment. Local
residents welcome the project and the community would also benefit from the
financial boost your investment would bring to our local economy, too.

Roosevelt School is one of the largest in the area with an enrollment of almost 650
students and an adult staff of more than 80. Right now, they are currently
experiencing — and will continue to experience - very high noise levels that affect
the quality of student learning and the teaching environment at the school. We
cannot let them experience another year of interrupted learning.

We are very appreciative of the FAA’s past support of the school sound insulation
program. We ask that you continue that effort by immediately approving the
sound insulation project for Roosevelt School so that work can be completed in
summer 2010.

CARPENTENR
SCHOOL,

300 N tnnlin
318--4370

FIELD FRANKLIN ROOSEALLY AL EERSON WASHINGTON LINCOLN FEMERSON

SCHOOL, SCHOOL, SCHOOL, SCHOOL. SCHOOL AHDDLE SCHOOL, MIDDLE SCHOOL,
707 N. Wisner 2101 Mmar I 1001 S, Fairview S0 Grecadale 1300 \Y. Stewar( 200 S, Linealn 8101 N, Ciunberland
3181385 D18-1390 B18-4235 Niles, Minwis S IK-1360 S18-4215 Niles, Minois
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Mr. James Keefer, December 7, 2009 - page 2

Please let us know what additional information or input we can provide to help you
reach a favorable decision expeditiously. We are ready to do everything we can to
bring this project to completion in summer 2010.

L, A

Kevin Dwy#€r, Ed.D
Roosevelt School Principal

Sincerely,

cc:  Ms. Lindsay Butler
ONCC
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Ms. Sally Pryor, Ed. D.
Superintendent, School District 64
164 South Prospect Avenue

Park Ridge, Illinois 60068

Dear Ms. Pryor:

Thank you for your letter of December 7, 2009 addressed to Mr. James Keefer, Manager
of the Chicago Airports District Office of the Federal Aviation Administration (FAA).
Your letter expressed concerns about the timing of a grant award for the construction
portion of the sound insulation at Roosevelt Elementary School located in Park Ridge,
Illinois.

As you know, the FAA has partnered with the City of Chicago and the O’Hare Noise
Compatibility Commission (ONCC) to provide Airport Improvement Program (AIP) and
Passenger Facility Charge (PFC) funding for many years. Over more than 15 years, we
have been pleased and proud to be able to provide more than $275 million in AIP and
PFC funds for school sound insulation. In fiscal year 2009, Roosevelt School was
awarded a design-only grant for $250,000.

We understand the sensitive timing of completing construction and the sound insulation
work at schools. As you may know, the FY-2010 Federal appropriations legislation has
just been signed, but the FAA's authorizing legislation is subject to a series of short-term
extensions. At present, our authorization will expire on March 31, 2010. Therefore, we
are not in a position to offer any assurance of when we may be able lo consider the
request for a construction grant at Roosevelt Elementary School. We will continue to
work actively with the school to ensure open lines of communication.

I appreciate you contacting me about this important issue. If we can help you further,
please contact Ms. Lindsay Butler, Regional Environmental Specialist and School Sound
Insulation Program Manager. Ms. Butler may be reached at (847) 294-7723.

Sincerely,
i 7

¢
K Delaney
_~Assistant Manager

Chicago Airports District Office

O~ B ALipe

14
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Appendix 4

Date: February 8, 2010

To: Board of Education

From: Sally Pryor, Superintendent

Re: Administration’s Response to Community Finance (CFC)
Recommendation

The ESC Team reviewed the report from the CFC presented to the Board at the
January 25 meeting. We appreciate the work that CFC has proposed to do in
four of the six recommendations and encourage the Board to direct CFC to begin
its analysis of those areas as noted below. However, we would encourage the
Board to defer any decision on implementing recommendations #1 and #3.

Recommendations #1 Staffing Model/Staffing Approach and Recommendation
#3 Special Education Tuition involve administration work, as opposed to CFC
work. We recommend that the projects outlined in these two recommendations
be deferred and reviewed together with the recommendations from the Strategic
Planning Team that will be presented to the Board — initially at the February 22
Committee of the Whole meeting and again as the implementation schedule for
the 2010-11 year is finalized later this spring. Since both of these
recommendations will involve a significant amount of administrative time and
attention, and are costly, we believe they can best be addressed in light of the
other work that will come forward as part of the recommendations from the
Strategic Planning Team.

We have copied each of the recommendations from the CFC report below, and
included our response at the end of each section. Hopefully, this format will
provide easy reference for the Board. We would suggest that no action be taken
by the Board at this meeting. Board direction to the CFC can be provided at the
February 22 meeting.

1. Staffing Model/Staffing Approach

CFC Recommendation: Create a “holistic staffing model” to design jobs from the
perspective of outcomes and tasks, prioritize value-added activities, and help
evaluate requests for future staffing changes.

Typically this kind of analysis focuses on particular functional areas in the
context of the entire organization’s mission and objectives, strategy, reporting
relationships, processes, skill sets, and culture. The idea is to narrow study to a
particular area and concentrate on functions rather than existing job slots. The
intent is to identify and document activities required to attain objectives,
prioritize those functions, eliminate low-value activities, and redesign job
descriptions. The result is not only a refined structure which focuses on high



priority activities but a yardstick that can be used to evaluate future
requirements and allow trade-offs between higher- and lower-value activities
within positions.

We recommend developing a holistic staffing model focused on administrative
positions from the Assistant Superintendents to Assistant Principals. Direct
student-facing staff such as teachers and teacher assistants, LRC, psychologists,
and the like would not be part of this study apart from understanding how
administration’s requirements affect their daily duties.

Some of this will be accomplished as part of the strategic planning process,
which includes the step of aligning all jobs with the District’s strategic plan. We
believe this is a great step, but will probably not cause low value-added activities
to be curtailed nor result in a viable yardstick that can be used for future staffing
change decisions.

We would also recommend that this analysis project include an examination of
how retiring teachers and other staff are replaced with less experienced people
given the significant proportion of expenditures devoted to salaries.

Incremental Project Costs: Our cursory review of other school districts did not
reveal examples of holistic staffing models. It seems to us that this discipline is
likely not to be found in the public sector, so it makes sense to retain a consultant
experienced in holistic staffing approaches. We envision a business school
professor with deep expertise in organizational design and a track record of
advising CEOs and Boards of Directors. He or she would bring the knowledge
and expertise in organization design, while the District would provide public
education subject matter expertise. As a rough guess, such a consultant would
require around $20,000 to $40,000 in fees over an eighteen-month period.

Potential Economic Benefits: The avoidance of additional, and perhaps
elimination of, administrative positions.

Responsibility: The Superintendent should lead this project, with significant
input from the Assistant Superintendent for Human Resources and the
Superintendent for Student Learning.

The Board should participate in a Steering role.

Potential CFC Roles: Help select a consultant, provide a “bridge” between
private sector outlook and District 64, and provide project support as requested.

Administrative Response. We suggest that any decision on this
recommendation should involve significant input from administration and the
new superintendent. Administration can provide important context for the
Board to determine if this type of analysis warrants the time and cost
suggested. Should the Board wish administration to conduct this type of
study (with or without an outside consultant) it should have a clear
understanding of the likely cost/benefit ratio. We believe a recommendation
for this type of analysis should be reviewed in conjunction with the
recommendations from the Strategic Plan, so that an informed decision on the
work assigned to administration can be made.




2. Health Benefits Costs

CFEC Recommendation: In the short-term, explore cooperatives and consider
issuing a RFP to investigate new broker possibilities. Over the longer-term,
negotiate future staff contracts to accelerate greater cost sharing and provide
incentives to use less-expensive options, such as higher-deductable MSA
offering.

The envisioned project is highly analytical. We recommend the study group
should be small and focused on data gathering and analysis.

As conclusions emerge, the District Insurance Committee should be briefed on
the analyses and investigations.

Incremental Project Costs: None are foreseen.

Potential Economic Benefits: Reduction in the rate of health insurance
expenditure growth.

Responsibility: The Business Manager should lead the project and conduct most
of the analyses. As the project proceeds, the Assistant for Human Resources and
the District Insurance Committee should be updated.

The Board should provide normal oversight.

Potential CFC Roles: Provide project support as requested.

Administrative Response. We support the proposal to explore cooperatives and
consider issuing an RFP to investigate new broker possibilities. We agree that
over the longer-term, negotiating future staff contracts to accelerate greater
cost sharing and provide incentives to use less-expensive options, such as
higher-deductible MSA offering could be beneficial. This type of analysis
done by CFC in conjunction with the District’s Business Manager and
Assistant Superintendent for Human Resources would provide important
information for the Board.

3. Special Education Tuition

CFC Recommendation: Accepting the need to provide services as the student
population requires, investigate alternative models to provide the same levels of
service at lower cost.

The District should evaluate alternatives to current external service providers,
particularly alternatives to MTSEP, such as other providers or different
cooperatives, or different configurations. This study should learn from and
integrate, as appropriate, current MTSEP reviews and discussions, as well as the
District 207 special education review chartered as part of the teacher contract.

In particular, the study should assess the benefits and obstacles of providing
certain capabilities by the District as a means to reduce net costs while providing
current services levels.



Incremental Project Costs: We believe the District would benefit from outside
perspectives, which could be provided by an external consultant. The special
education field covers numerous disabiliies and conditions, which have
benefited from significant academic study and evaluation.

It is, in short, a highly specialized discipline.

We envision a university researcher with deep expertise in design and evaluation
of special education programs devoted to students of pre-high school age. He or
she would bring knowledge and expertise in successful Special Education service
models. As a rough guess, such a consultant would require around $10,000 to
$20,000 in fees over an eighteen—month period.

Potential Economic Benefits: Reduction in the rate of Special Education Tuition
expenditures growth.

Responsibility: The Superintendent should lead this project, with significant
input from the Director of Pupil Services and the Assistant Superintendent for
Student Learning.

The Board should participate in a Steering role.

Potential CEC Roles: It is not clear how CFC could contribute, but perhaps a
way to involve family members could be developed.

Administrative _Response. Providing appropriate and acceptable special
education services for students is a complicated process as educators and
parents come to agreement on what is best for students. We believe that the
Board needs additional information from administration on our current
services, reimbursement for out of District tuition, legal responsibilities and
the implications of changing our service model to provide more services
within the District, before this recommendation can be reviewed from an
informed perspective. We would like the opportunity to discuss these topics
with the Board and provide options for reviewing District services and
expenses in this area before plans to conduct a study and identify the need for
a consultant are decided.

4. Other Expense Growth

CEC Recommendation: The District should reaffirm and reinvigorate the
“District 64 culture of savings” though continued discipline and continued
attention.

Several expenditure areas for examination include:

+ Energy — monitor and act on energy usage, based on both cost and Green
Team perspectives.

+ Professional Services — continue use of RFP process for renewing contracts.

+ Transportation — conduct RFP process for busing.

+ Technology - continue the use of pre-owned assets; integrate strategic plan
input.



+ Supplies - continue use REP process; explore other “industry best practices.”

In addition, we recommend the District continue to document and analyze
spending data to identify areas for potential savings through process redesign,
RFPs, and/or cutbacks.

Incremental Project Costs: none are foreseen.
Potential Economic Benefits: Reduction in the rate of expense growth.

Responsibility: The Business Manager should lead the project and conduct most
of the analyses.

The Board should provide normal oversight.

Potential CFC Roles: Document and analyze spend data, provide insights into
RFP processes, provide insights into private sector best practices, and provide
project support as requested.

Administrative Response. We believe that this is an area where the CFC can
provide important assistance. Monitoring energy use and studying the cost
implications of replacing the aging fluorescent ceiling light fixtures
throughout the District, for example, could potentially save the District large
sums of money. Funding available through the American Recovery and
Reinvestment Act (ARRA) might offset some of this cost.

Establishing a schedule to review and if appropriate bid professional services
would be helpful; some of this work (legal, food service, auditing service) has
already been done. Plans to bid transportation are in place.

Continuing to analyze District expenditures and identify areas for potential
savings is also a valuable service that CFC can provide.

5. Alternative Income Streams

CFC Recommendation: Study groups should be formed to investigate alternative
income streams.

The intent is to evaluate and recommend ways to build revenue streams that
could become meaningful sources of funds over the next five years.

We recommend three study topics:

+ Investigate “alumni giving model” and evaluate its potential.

+ Investigate cell towers and corporate sponsorship - this should be a quicker
study.

+ Investigate if strategic planning initiatives are sufficiently innovative to
qualify for grant funds; and consider developing an ongoing grant-raising
mechanism.

CFC has formed an initial study group for the “alumni giving model” and has
begun to investigate the cell tower and corporate sponsorship ideas.

Incremental Project Costs: none are foreseen.



Potential Economic Benefit: Increased revenues.
Responsibility: The Business Manager should lead the project.
The Board should provide normal oversight.

Potential CFC Roles: Conduct analyses with three study groups to advise the
Business Manager and the Board.

Administrative Response. ~We fully support CFC’s work in this area.
Conducting analysis in the three areas noted could lead to increased revenues
in the future.

6. Property Tax Environment

CFC Recommendation: The Business Manager should regularly monitor and
report on key property tax variables such as EAV, New Property growth, and
refunds.

This would include regularly monitoring and updating CPI-U results and
outlook, as this variable has a major impact on the limiting rate calculations.

The Business Manager should also investigate and if necessary recommend
changes to fund balance policy and targets:

+ The recent change to 55% /45% timing split of property tax receipts.
+ Implications of major unforeseen capital projects.

+ Whether the fund balance policy should require budgetary or financing
actions if targets are not attained.

In addition, the District should continue the practice of annual ten-year fund
balance projections.

Incremental Project Costs: none are foreseen.

Potential Economic Benefit: Avoidance of unforeseen cash and fund balance
shortfalls.

Responsibility: Business Manager.
The Board should provide normal oversight.
Potential CFC Roles: Conduct analyses and provide feedback as requested.

Administrative Response. This type of cooperative work between the Business
Manager and CFC should be continued. We support and value the
independent analysis that CFC can provide.




Appendix 5

First Reading of Policy Issue 69, November 2009 and Policy Issue 70, December
2009

Enclosed is Policy Issue 69, November 2009 and Policy Issue 70, December 2009.
If accepted, it will be returned for Board Adoption at the February 22, 2010 Board
meeting.



l February November 2009 4:120

Operational Services

Food Services 1

Good nutrition shall be promoted in the District’s meal programs and in other food and beverages that
are sold to students during the school day. The Superintendent shall manage a food service program
that complies with this policy and is in alignment with School Board policy 6:50, School Wellness.
The type and amounts of food and beverages sold to students before school and during the regular
school day in any school that participates in the School Breakfast Program or the National School
Lunch Program shall comply with any applicable mandates in the Illinois State Board of Education’s
School Food Service rule and the federal rules implementing the National School Lunch Act and
Child Nutrition Act. 2

The food service program shall restrict the sale of foods of minimal nutritional value as defined by the
U.S. Department of Agriculture in the food service areas during meal periods. All revenue from the
sale of any food or beverages sold in competition with the Schoo! Breakfast Program or National
School Lunch Program to students in food service areas during the meal period shall accrue to the
nonprofit school lunch program account. 3

LEGAL REF.: B. Russell National School Lunch Act, 42 U.S.C. §1751 et seq.
Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq.
42 U.S.C. §1779, as implemented by 7 C.F.R. §210.11.
| 105 ILCS 125..
23 I, Admin.Code Part 305, School Food Service.

CROSS REF.: 4:130 (Free and Reduced-Price Food Services), 6:50 (School Wellness)

e fnototes e ot miended i be part ol the adnpted pobies: they shoukd be vemy ed belire the policy s adopied.

I State or federal law controls this policy’s content. The requirements contained in this policy are mandatory only for
those districts that participate in programs under the National School Lunch Act and Child Nutrition Act.

ISBE’s so called “junk food™ rule limits the type and amounts of food and beverages that may be sold to students in
grades 8 or below before school and during the regular school day in any school that participates in the School Breakfast
Program or the National School Lunch Program (23 11l.Admin.Code §305.15(av=tnk: bewinmnet aith-scborsk vesie 20080 k),
3305 454h),

This policy’s first sentence provides an opportunity for a school board to consider goals for the food service program
and, if appropriate, amend the sentence. For example, a board may want to address the role of parents, alignment with
curriculum, or the purpose of vending machines.

2 This sentence may be omitted by a high school district.

3 This paragraph concerns the requirements for food and beverages sold in competition to the school’s food service.
The federal rule, 7 C.F.R. §210.11, requires school districts to:

[E]stablish such rules or regulations as are necessary to control the sale of foods in competition with lunches
served under the program. Such rules or regulations shall prohibit the sale of foods of minimal nutritional value, as
listed in appendix B of this part, in the food service areas during the lunch periods.
| The State rule, 23 1. Admin.Code §305.15(e}-nt. besimmr witly ~ ool ver 009500 3305 174w, requires that the
revenue from all food seld in competition with the School Breakfast Program or National School Lunch Program to students
in food service areas during the meal period accrue to the nonprofit school lunch program account.
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Fobruary November 2009 4:130

Operational Services

Free and Reduced-Price Food Services 1

Notice

The Superintendent shall be responsible for implementing the District’s free and reduced-price food
services policy and all applicable programs. 2

Eligibility Criteria and Selection of Children 3

A student’s eligibility for free and reduced-price food services shall be determined by the income

‘eligibility guidelines, family-sizé income standards, set annually by the U.S. Department of

Agriculture and distributed by the Illinois State Board of Education.

The foamotes are not miended 10 be part of the adopted policy: they shonld be remaved betore the poliey is adopted.

1 State or federal law controls this policy’s content. A policy on eligibility for free and reduced-price meals is required
by 7 C.F.R. §245.10 for districts participating in the National School Lunch or Breakfast Programs.

Every public school must have a free lunch program (School Breakfast and Lunch Program Act, 105 ILCS 125/4).

Sehoob-i-which- Lach school where at least 40% or more of the students are eligible for free or reduced-price lunches
must operate a school breakfast program (Childhood Hunger Relief Act, 105 ILCS 126__amended by P.A. 96-158). A
school district may opt--out if the expense reimbursement would not fully cover the costs of implementing and operating the
breakfast program. To do so, the district must petition its regional superintendent by Msvember—45 Fehrnany 15, The
regional superintendent, afier a public hearing, and by Pecember March 15, informs the district of his or her decision. If the
regional superintendent does not grant an exemption, the district must implement a school breakfast program by Septenber
+ the tirst shedgnt attendance_dan of the subseduent nent school year. However, the school district or a resident of the school
district may appeal the regional superintendent’s decision to the State Superintendent of Education.

School districts that-hewe muat, by February 135, pronmigate a plan 10 sern ¢ breaktast and.or hinch at feastose cach
school where 50% or more of the students are eligible for free or reduced-price school meals and have a summer school
program operating during the summer months: srust—by—Febrv—5 2000 promhzme—i-phi-to-serre-bremkdu-md-oF

lenehratodelvchonhsi-tht-heets-the-ertterm—n, 105 ILCS 126/20, as amended by P.A. 95-155_.and Y6-734. School districts
must implement these programs dustg-the ¢yvery summer o-2808—hd—runtherm-for-dt-lensd-the-dutahonoltheaites
sehookb-proeruntsk ay long ay the school district has o sehond or schools that meet the eriteria, 1f a school building with a
50% or greater free and reduced percentage does not operate a summer school program, the school district shall make
information available regarding the number of children in the school eligible for free or reduced-price school meals upon
request by a non-profit organization. A school district may utilize an opt-out provision if documentation can-he-provided
shewag show s the expense reimbursement would not fully cover the costs of implementing and operating a program. To do
so, the district must petition its regional superintendent of schools by January 15. The regional superintendent, after a public
hearing, and by March 1, informs the district of his or her decision. If the regional superintendent does not grant an
exemption, the district must implement and operate the summer food program the summer following the current school year.
However, the school district or a resident of the school district may appeal the regional superintendent’s decision to the State
Superintendent of Education who shall hear appeals and make a final decision s++he-crtehrten—et-the-tewa no later than
April 1. Resources for promulgating a plan for a summer breakfast or lunch (or both) food service program are available on
the State Board of Education’s website at: ww v ishe net nntnpan honls sumnier hinn,

2 7C.F.R. §245.10(a)(1).

3 7C.F.R. §2453, sce abvo the subhead vtled Hopschndd Fligibilig: Croera on Stae Board of Didneabon’s websiwe at:
wasy she net munnon himds toris_sbin himeher, I a child transfers from one district school to another district school, his
or her eligibility for free or reduced price meals or for free milk, if previously established, is honored by the receiving
school.

4:130 Page | of 2
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Notification 4

At the beginning of each school year, by letter, the District shall notify students and their
parents/guardians of: (1) eligibility requirements for free and reduced-price food service; (2) the
application process; (3) the name and telephone number of a contact person for the program; $ and (4)
other information required by federal law. The Superintendent shall provide the same information to:
(1) informational media, the local unemployment office, and any major area employers contemplating
layoffs; 6 and (2) the District’s website (if applicable), all school newsletters, or students’ registration
materials. 7 Parents/guardians enrolling a child in the District for the first time, any time during the
school year, shall receive the eligibility information.

Nondiscrimination Assurance 8

The District shall avoid publicly identifying students receiving free or reduced-price meals and shall
use methods for collecting meal payments that prevent identification of children receiving assistance. -

Appeal 9

A family may appeal the District’s decision to deny an application for free and reduced-price food
services or to terminate such services as outlined by the U.S. Department of Agriculture in 7 C.F.R.
§245.7, Determining Eligibility for Free and Reduced-Price Meals and Free Milk in Schools. The
Superintendent shall establish a hearing procedure for adverse eligibility decisions and provide by
mail a copy of them to the family, The District may also use these procedures to challenge a child’s
continued eligibility for free or reduced-price meals or milk.

During an appeal, students previously receiving food service benefits shall not have their benefits
terminated. Students who were denied benefits shall not receive benefits during the appeal.

The Superintendent shall keep on file for a period of 3 years a record of any appeals made and the
hearing record. The District shall also maintain accurate and complete records showing the data and
method used to determine the number of eligible students served free and reduced-price food services.
These records shall be maintained for 3 years.

LEGAL REF. U.S. Dept. of Agriculture, Food and Nutrition Service, National School Lunch
Program, 7 C.F.R. Part 210.
U.S. Dept. of Agriculture, Food and Nutrition Service, Determining Eligibility for
Free and Reduced-Price Meals and Free Milk in Schools, 7 C.F.R. Part 245,
105 ILCS 125/ et-seq- and 126/,
23 Ill.Admin.Code §305.10 et seq.

Phe Toatnotes are oot wrended o be pars of the adopted pohiey : they should be remins od belire the pohery s adopted.

4 7C.FR. §245.5; 23 llL. Admin.Code §305.10(c). Any changes in the eligibility criteria must be announced according
to 7 C.F.R. §245.5(b).

5 23 1L Admin.Code §305.10(c) requires notification of this one additional piece of information.

67C.F.R. §245.5.

7 23 1lL.Admin.Code §305.10(c). Only one medium must be used; a board may choose one medium and delete the
others from the policy or use them all.

8 7 C.F.R. §§245.8 and 245.10(a)(4).

9 7 C.F.R. §245.7. The minimal hearing requirements are also found there.
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Fobriary 2008 Noy ember 2009 4:150
Operational Services
Faclility Mana nt and Buildlng Proar 1

The Superintendent shall manage the District’s facilities and grounds as well as facility construction

| and building programs in accordance with the law, the standards set forth in this policy, and other

applicable School Board policies. The Superintendent or designce shall facilitate: (1) inspections of

municipality, county (if applicable), or fire protection district. 2

(18 uigin ang QUGS

nGard OF_jvian

~ All District buildings and grounds shail be adequately maintained in order to provide an appropriate,

safe, and energy efficient physical environment for learning and teaching. The Superintendent or

Standards for Green Cleaning 4
For each District school with 50 or more students, the Superintendent or designee shall establish and
supervise a green cleaning program that complies with the guidelines established by the Illinois Green

Government Coordinating Council.

The ootnotes are nat inlended to be Partulthe adopted policy : they should be remas ed betire the policy 15 adepled,

1 Each district with a school having 50 or more students must have & green school cluaning policy (Green Cleaning
School Act, 105 ILCS 140—t-euhberd-by-P A0S 5y L Mans_mher State and federal hew Lists CONIOL Hrin- Tnttspron oo
facility management and building programs. Adsmistsinrve Cond_subjects tor admovstzany e procedures wsev include
management of custodial services, security, .inl green cleaning, iy oshers,

The Prevailing Wage Act is generally applicable to all construction projects (820 ILCS 130/ 2swt), It requires,
among other things, that: (1) all workers on a public works project be paid no less than the prevailing hourly rate, (2) the
district specify in all public works contracts that the prevailing rate must be paid, and (3) al! contractors must submit certain
employment records to the district and the district must keep these records for not less than 3 years (820 ILCS 130/5).

2 105 ILCS 5/3-14.20 and 5/3-14.2).

3This provision is optional and the amount may be changed. Thy <1 ?-_i‘i'&*ns'!.u!l,'lg.lin.n.iuums:ll.s!.l,li.e'_l’.lhs.hiddinx
threshohl tor pirchases or contracts (1S WS S 00220 21 amemted by Py, S090 whieh anereased the b, Img ahreshilg
Tream SI0 000 1y S35 uw) ST e as reguiral My polies ) Pis prswisper's TS e e shat i eard s Aep
nhimed ahon MZI e as el Perdeien. o sinos - A board should discuss this provision with its
superintendent before including it in the policy.

4 Required by the Green Cleaning School Act (105 ILCS 140, -+ ahbed- b A 95554 and Green Cleaning for
Elementary and Secondary Schools (23 . Admin.Code Pant 2800). Secvbiewtwe ihe ) v Guidelines and Specifications.
established by the Mivi+ Green Government Coordinating Council, « .« “[ajll schools may continue to usc their currcnt
cleaning supplies, equipment and policies until M v 9w .., nank - such time as the supplies and equipment on hand as
of May 9, 2008 are exhausted,” See .

AP v e e RS RIS TR |

[T LTRSS (IR ST T ITTRTIN L IO D N N | P B BN ) XTI N TR [N
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....... 4.__ Design buildings for maximum potential for community use.— —

tay ili struction and Buildi 5
As appropriate, the Board will authorize a comprehensive study to determine the need for facility
construction and cxpansion. On an annual basis, the Superintendent or designee shall provide the
Board with projected facility needs, enrollment trends, and other data impacting facility use. Board
approval is needed for all new facility construction and expansion.

When making decisions pertaining to design and construction of school facilities, the Board will
confer with members of the staff and community, the lllinois State Board of Education, and
educational and architectural consultants, as it deems appropriate. The Board's facility goals are to:

1. Integrate facilities planning with other aspects of planning and goal-setting.
2. Base educational specifications for school buildings on identifiable student needs.
3. Design buildings for sufficient flexibility to permit new or modified programs.

3. Meet or exceed all safety requirements.
6. Meet requirements on the accessibility of school facilities to disabled persons as specified in

State and federal law.
7. Provide for low maintenance costs and, energy efficiency, and minimal covironmental
itmpact.

Naming Buildi | Facilities 6

Recognizing that the name for a school building, facility, or ground or field reflects on its public
image, the Board's primary consideration will be to select a name that enhances the credibility and
stature of the school or facility. Any request to name or rename an existing facility should be
submitted to the Board. 7 When a facility is to be named or renamed, the Board President will appoint
a special committee to consider nominations and make a recommendation, along with supporting
rationale, to the Board. The Board will make the final selection. The Superintendent or designee may

The faotnotes are not intended W be part of the adopted policy: they should be remos od beture the pohiey is adopied.

S The Heulth Lty Salery Code lpr public schools i fo in 23 1. Adipin. Cade P 0. The I Loy ironmenta)
Barriers Aot @310 11CS 235 il the I Aceessibility ode 171 WL Vehuin.Code Part U) gnsare thar all_applicably
huakhngs are designal, vonsirucied, i or_ahered o avanre the safers amd wellare ot all members of sty 1 by
redshly_agegssible 1, i wsable by, envicamientally. hinmed persons,” (71 ML Ao Cade $400 111} Press huses
comstisted et schosl prapeny betbre lal 1, 20 do_not have i gomply with the A\geessibilny Code (108 11L.CS S 11)-
20 30 added by ' A _V6-674)

A building intended for classroom or instructional use may be constructed cnly after voter approval at a referendum
unless the building is: (1) leased by the district, or (2) purchased with funds from the sale or disposition of other buildings or
structures, or with funds received as a grant under the Schoo! Construction Law or as a gift, provided that no funds (other
than lease payments) are derived from the distric1’s bonded indebtedness or its tax levy (105 ILCS §/ 10-22.36).

Adisict gy levy a s for “firg Drevention, salety, energy conservition, I’i\:Il‘ig‘\_'_jlguim"&‘fmi_'__\ggy_fﬂ-\;
spegilicd repaie purpuses,™ (103 11CS S 17-2 11} An expedied prwess nay by QI_\L.I_L':!L‘]};_YI‘I_I_gvl!!g_t‘;t.‘_ll_l'}_\_I‘:_Ii._i'lvly_'.l\_ll'g!_‘
Muded by Py 96-052)

The Green Bkhnas Act regnues all new . Si.

,,,,,,,,,, St hahhng SCINRCTIIN ] Ehger ey ol pragesis e
spectied anvimmmnental require ams 10 1) ¢ 8 cotthled By DA 0TS Waners may he sramed by e Capial
Development Buanl e cenam_simatons (k) For savivemnienal impact ks, see polics AL, Fuvraanan unid (it of

The inghrsion e sewnticaton of the iy sl listerdin the second pacageaph ave at the boand s liseretm
6 This section is optional and its contents are at the board's discretion.
7 The board may want to include criteria for the committee, in which case the following is an option:
I. The committee will encourage input from the community, staff members, and students.
2. Consideration will be given to names of local communities, neighborhoods, sireets, landmarks, historical
considcrations, and individuals who have made a contribution to the District, communily, State, or nation,
3. The name will not duplicate or cause confusion with the names of existing facilitics in the District.
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name a room or designate some arca on a school’s property in honor of an individual or group that
has performed outstanding scrvice to the school without using the process in this policy.

LEGAL REF.: 42 U.S.C. §12101] et seq.
S0ILCS M0, Green Buildines Act,
105 ILCS 5/10-20.46, 5:10-22.36, 5/17-2.11, 140, and 230/5-1-et-seq.
J101ECS 25 | Enyironmental Barniers A\t
820 ILCS 130/6.04-tsey, Do ailing Wage Act.
23 11l Admin.Code Part 151, School Construction Program; Part 180, Health/Life
Safety Code for Public Schools; and Part 2800, Green Cleaning for Elementary

and Secondary Schools.
I ZEIAdmin. Code Part 300, lineis Accessibiling Code
CROSSREF..  2:150 (Committees), 2:170 (Procurement of Architectural, Engincering, and
Land Surveying Services), 4:60 (Purchases and Contracts), 8:70
(Accommodating Individuals with Disabilities)
4:150

Page 3 of 3
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I Ectober 2008 November 2009 4:160

7 Operational Services .
Hazardous andTnfectious Materials W 'M&' "(b.
— v ’

Environmental Quality of Buildings and Grounds 1 < & Ing mENTHL %Fwiusu

The Superintendent shall take all reasonable measures to protect; (1) the safety of District personnel,
students, and visitors on District premises from risks associated with hazardous materials- Hetiding
pesticides—uhd-HHvoehows—mteritbv. and () the ey ironmental quality of the District's buildings angd

grounds, 2 Betore pesticides are used on District premises, the Superint

The ot are not miended 1a be pan ol ihe adopied policy: they should be remo el betore the pohiey is adamed.
1 State or federal law controls this policy’s content. Thy avquireiments imposed by 105 11 €S 5 1.0 I wbled by P A
A2 the conresponding comphange snethads tolloe-

Lo Dhsioers st adopt s provedure o comply wirh ihe Sinweal Pes Lomenl Actamd ahe | awn Care Proglucty
Appheaon il Nonce \r, Vs pubiey erons referenees 4. LOONR o brveens trausive: Pranvodur . o irvmimgngaf
Quutlsly_oof Bilulingx aend Crynngdy

2 -Luul‘l’__nv.r.xsm_-uslfmv_ﬂszim-sugsum.r_szsmmhl.c_M.mmn_lju_-mm_lhs_._hb.h*_'ul_in_lbs.zmzu\uwl_lslm
ol pohiey_ - this poligy L'\\WLMMQU}!&U_L’L‘\%

Many State and federal laws regulate the environmental quality of schools. For example:

l.  Owners of underground storage tanks must comply with federal law (Hazardous and Sofid Waste Amendments
of 1984, Pub.L. No. 98-616), as well as State regulations (41 1l1. Admin.Code Part 170).

2. Scveral federal laws regulate asbestos as a hazardous substance, the most significant for schools being the
Asbestos Hazard Emergency Response Act of 1986, The Asbestos Abatement Act, 105 ILCS 105/, requires
schools to perform a variety of functions regarding asbestos.

3. The Indoor Air Quality Act, 410 ILCS 87/, created an advisory council to develop advisory guidance. I1I. |)vpt,

alic Health Guidgli Air Qualny:

f { a Jor hwdoor Air ;

wahnw iJph. sty el us epvheishl Lwishegty. ing]\w[;lirglg,'l]i;ygujs!g iy

4 The Smeke-brev Minois Act 410 1 CS N2 s bobaceo soh g insidy sehools.

5. Lhe Swweturl Pest Comral Act, 235 11 ¢ N2 remaad by PA %473 requinad M I Ipr o Public_ Health 1o
g:_s;l;lbjn:x_lwg\kl_i_n_g__wli‘_mgu_nn_gggnn;d USSR e progeran Jor schools See:

WAL dph st o s envheadih empesttshe, i,

6. Netices 1o employees and purneois guardians helore pesticide appheations are required by the Siniciural Povt
Comrol \er (225 S 215 101 reviuiciad Iy P\ 00473 The | an Care Lrodugts_ Apphicanon and Nonigy A)
reguires somfar netiees ban by 10 parents Suarchans (1S 1.CS 03 3 mendysd by P A, Q64 24)

7. The Green Cleaning School Act, 108 ILCS 140/, and Green Cleaning for Elementary and Secondary Schools,
23 . Admin.Code Part 2800, contain guidelines for green cleaning, See policy 150, Facility Management and
Building Program.

B Thv Gireen Bunddings Aet_rogres Al new Sungslimded Pnldiag commirnction gt ILAOE SCOvn Projeety o
St speciticd enimammental sequrements 100 CS 2 3 e by BA T Woner i e gl M
he apinal Dey elupmen Hosard iy certain sinaneas 1)

9 The ly lenisbainre recnrmendad b waeh ovenpied sehaol bldiry; be st eveny S vean tor sdon angd

:7 provided 1 privess v the sereenpt in 103 1183 02080 added Iy Py e 3T e 1)
- I A bound perse nlal by i ahe abos ¢ Ranete may add ihe Tollow s sprion whinelnne b oy i ST TR
R T L N N A R TT I [N )
Prowonis Bt s N e e e R RN D[S R T T
kN Ot S D2 Wz 1 Sened U
A board may wanl 1o add the following option if it is concerned that employees who are eligible for district-paid
hepatitis B vaccination are unaware of their eligibility:
The Superintendent or designee shall notify alt employees who must be offered, according 10 State or federa) law,
| District-paid hepatitis B vaccine and vaccination.
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mployees and praarents suardians of sindents iis requined by the Stuctural Pest Control Act, 225 11.CS

[\
235 candthe Lawn Care Producis Application and Notice \ct, 415 1LES 03 .3

LEGAL REF. 29 C.F.R. Part 1910.1030, as adopted by the lllinois Department of Labor, 56

. Admin.Code §350.254)3)(c).

SHILOS 3130 Green Buildin:s At

105 ILCS 5/10-20.17a; 3 10-20).46; 135/4—cteet; and 140, Green Clcaning School
Act,

225 ILCS 235/4-et-sext, Structural Pest Control Act,

415 ILCS 65/3¢h), Lawn Care Products Application and Notice Act.

820 ILCS 255/4-¢t-+erts, Toxic Substances Disclosure to Employces Act.

23 Il Admin.Code §1.330,_H:zardous Materials Training.,

56 11l. Admin.Code Part 205, Toxic Substinees Disclosure To Employeey, - - -

CROSS REF.: 4:150 (Facility Management and Building Programs), 4:170 (Safety)

ADMIN. PROC.;  4:160-AP (Administrative Procedure - Environimental Ouality of Buildings and

Grounds)

Phe femmoies wre o imzemded wrine Pzt or e sdopied pohiey e senbd be s hefre the pabiey s andapied.
A Duerem reguiremen:s peram s Mesreey.n the Steiead Peas Conpral el 228 H CS 238 191, Seemactad by P
e b ahe o G Prtiers gl and N AT OS85 30 anded by A WA 51) o ropirs
pebve e mrenis ity Noiee amplorees s aly wegmred by ihe Simennal. Post Comrpd A0 Faw che ke of
siaphieny, e sample polis apres senee i emplos ces belne pesiendes e ol Nonee e bospeas iy I\c-l;.)r'x_'
APPIams e pral by 1 sn Coge Prowhinas Appdieaniest gl Neee A e o Iest Y hrianes - i }'\'l[llll'\'q'_':t! he
Sl Vost Ul Ao
TLte Dollaeamng ol cvn i syl an e podiey SRENIN I NS
Phe Snpermiondent o heargivee sl i deEnty sl employees amd oo, eyl b sindens
O LSTE sopnbetien of petseabasd et iy e pepite o st bt Seanonn)
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Instruction

School Year Calendar and Day !
School Calendar

The School Board, upon the Superintendent’s recommendation and subject to State regulations,
annually establishes the dates for opening and closing classes, teacher institutes and in-services, the
length and dates of vacations, and the days designated as legal school holidays. 2 The school calendar
shall have a minimum of 185 days to ensure 176 days of actual student attendance. 3

Commemorative Holidays

The teachers and students shall devote a portion of the school day on each commemorative holiday
designated in The School Code to study and honor the commemorated person or occasion, 4 The
Board may, from time to time, designate a regular school day as a commemorative holiday.

School Da

The Board establishes the length of the school day with the recommendation of the Superintendent
and subject to State law requirements. 5 The Superintendent or designee shall ensure that observances
required by State law are followed during each day of school attendance. 6

The tootetes e not ntesded 1o be past o e idopted policy they shondd he temos ed berre the policy s adepred.

1 State or federal law controls this policy's content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right.

2 State-mandated school holidays are found in 105 ILCS 5/24-2, amended by P\ 96-041). See policy 5:330, Sick Days,
Vacation, Holidays, and Leaves, for a holiday listing. D.A. 90-640 allum s i school board 1o hold school or schiedule wichers'
wstes, parent-leachier conferences, or stdl development_am five identilied school holidayvs it (1) the school bourd first
haids g public hearing on the_proposal,_and (2) the person_ar_persons_honored by the holidav are recopnized throunh
instructional activities conducted an the schuol holiday or on the first schunt day precedine or followine (he schoel hohday
This is an item_on which collective bargaining may be requived, und a board that wishes 1 implement_this_taw_should
consult ils atarney,

A State mandated school holiday on “Good Friday" is unconstitutional according to Metzl v. Leininger, 57 F.3d 618
(7th Cir., 1995). Closing school on religious holidays may still be permissible for those districts able to demonstrate (e.g..
through surveys) that remaining open would be a waste of educational resources due to widespread absenteeism. Also,
districts may be able to close school on Good Friday by adopting a “spring holiday" rationale or ensuring that it falls within

| spring break. School districts should discuss #wess all o thew options, and collective bargaining implications with their
board attorneys.

If the county board or board of election commissioners chooses a school to be a polling place, the school district must
make the school available; however, for the election day, a school district may choose to keep the school open or hold a
teachers’ institute (10 ILCS 5/11-4.1).

3 The school calendar must have a minimum 185 days to ensure 176 days of actual pupil attendance (105 ILCS 5/10-19
and 5/24-1; 23 11l.Admin.Code §1.420). Schools must be closed during county institute (105 ILCS 5/24-3). The school
calendar may be a mandatory subject of collective bargaining, The calendar for the school term and any changes must be
submitted to and approved by the regional superintendent before the calendar or changes may take effect (105 ILCS 5/10-
19).

4 105 ILCS 5/24-2 wnended by 1' 4 e, Jists the following as commemorative holidays: Jan. 28 (Christa
McAuliffe Day commemorating space exploration), Feb. 15 (Susan B. Anthony), March 29 (Viet Nam War Vs
Myivrws” Day), the school day immediately preceding  eicran’s L erorany Day (Korean War Vetetwms \ clony Day), Oct.
I (Recycling Day), and Dec. 7 (Pearl Harbor \-wtesas~ \ clerans” Day). Other commemorative holidays include: Arbor and
Bird Day on the last Friday in April (105 ILCS 5/27-18), Leif Erickson day on Oct 9 if a school day and otherwise on a
school day nearest the date (105 ILCS 5/27-19), American Indian Day on the 4th Friday of Sept. (105 1LCS 5/27-20), 11I.
Law Weck during the first full school week in May (105 1LCS 5/27-20.1), "Just Say No" Day on a school day in May (105
ILCS 5/20.2), a Day of Remembrance on Sept. 11 (5 ILCS 490/86), and Ronald Reagan Day on Feb. 6 (5 ILCS 490/2).
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LEGAL REF. 105 ILCS 5/10-19, 5/10-24.40. 5 18-8.05, 5/18-12, 5 18-12.5, 5 24-2, 5/27-3, 5/27-
18, 5/27-19, 5/27-20, 5/27-20.1, 5/27-20.2, and 20/1.
23 1. Admin.Code §1.420(f).
Metz! v. Leininger, 850 F.Supp. 740 (N.D. 111, 1994), aff"d by 57 F.3d 618 (7th
Cir., 1995).

CROSS REF.: 2:20 (Powers and Duties of the School Board), 5:200 (Terms and Conditions of
Employment and Dismissal), 5:330 (Sick Days, Vacation, Holidays, and Leaves),
6:60 (Curriculum Content), 6:70 (Teaching About Religions), 7:90 (Release
During School Hours)

5 A school day must consist of a minimum 5 clock hours under the direct supervision of a teacher or non-teaching
volunteer providing non-teaching or supervisory duties as specified in 105 ILCS 5/10-22.34(a), in order to qualify as a full
day for calculating state aid entitlement (105 ILCS 5/18-8.05(F), aumended by A _Yn-641), 23 1L Admin.Code §1.420(f).
PoA—OS A 2otk HHS - WHWMIWWM%WH“WMW
when-t-sehvobstte i provided-it-eas-one-elock-hoe i tvirction-Bri-esdbaie shidert oot e schoot

it dirato-n-conditiva-bevond-theschookdistrier seormeek Sudents i tendunce For Jewer than twe hours of schoul

ork ure not counted tor calenlating averagpe daily attendaney (23 HLAdmm Code $1420(D(3). Comrust IS TS S IN-12,
amended by PoAL 96-7340 [t allows a partil day ol anendancee 1o be connted o full day wiren: (1) the sehool distrier bas
L/pm\ ided i least one hour of insnuction prior ta the glosure of e school distyict; 123 o sehool huslding bas proy ided ot leas
1 one hour oF instruction prior {0 the closure o il school building: or (33 the normal_start ne ol the sehool_distrigt s
delayed, P\ 96-7 34 also oathines the process 1o cliim anendgney prioe 1o providing any msiraetion when o sehopl disirier
st close g buildig or beddines, but nen e entire districy fier constrlugion with g dneal cineraency response aleuey r

Jug 1o condinon oot the eonrrol of G shstoet Adderenalls, (03 11CS S IN-i2 3 added by A De-ox0 ontloes e
process for clapnng seenditice whew o svilool distier saast close o hudding o buddings, bu oo e cnure_disinet,

specitically because of o public health cmerocrey. Avendaney for such davs may ouly be clyimed i the selwnl buildingts)
w.ix seheduled 1o he m pperannn on those days,

Alternative education programs may provide fewer than 5 hours under certain circumstances (105 ILCS 5/2-3.33a and
5/13B-50). Exceptions also exist for kindergarten, teaching hospitalized or homebound students, first-grade, disabled
children less than 6 years old, the opening and closing days of the school term, in-service training for teachers 1n accordunce
wih [LS 1LOCN S 19-72 39, parent-teacher conferences, and days when the Prairie State Achievement Examination is
administered (105 ILCS 5/18-8.05(F), unended by A, Y6-640).

6 105 ILCS 5/27-3 requires the Pledge of Allegiance to be recited every day in elementary and secondary schools. Note
that the Illinois statute does not require every student to recite the Pledge — that kind of mandatory participation would
violate the U.S. Constitution. Schools may not coerce a student into saying the Pledge, nor may they punish students for
refusing to participate in any aspect of the flag ritual, including standing, saluting the flag, and reciting the Pledge. West
| Virginia State Board of Education v. Bamnettc, 319 U.S. 624 (1943); Sherman v, Community Consolidated School District

21 of Wheeling Township, 980 F.2d 437 (7th Cir. 1992). Consider using permissive rather than mandatory language to
introduce the recitation of the Pledge, such as, “You may now stand to recite the Pledge.” Schools may, of course, require
that non-participants maintain order and decorum appropriate to the school environment.

On 10-11-07, an lllinois law went into effect requiring a mandatory brief period of silence for all lllinois public school
students (Silent Reflection and Student Prayer Act, 105 ILCS 20/1). A student filed a federal lawsuit alleging that the brief
period of silence law was unconstitutional because it is too vague and violates the First Amendment. Sherman v. THSD 214
and Koch, Nev 076 ot 074 1 Supp 2 9n™ o\ I 1. 2007 The count issued a preliminary injunction to prevent the
plaintiff-student’s school district from implementing the Act and State Superintendent Koch from enforcing it. The court
granted plaintiff’s request to make the lawsuit a class action - the defendant class comprising all lllinois public school
districts. After the case‘s merits are heard, the preliminary injunction may be made permanent or be rescinded. School
districts must follow court orders and the State Superintendent’s instructions.

S OS S0 2 e aiiendad by 1V 908 reqgrires soivanent ol <efenee Woorecoe e coterae imey s tape !
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Instruction
School Weliness 1

Student wellness, including good nutrition and physical activity, shall be promoted in the District’s
educational program, school activities, and meal programs. This policy shall be interpreted
consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004,

Goals for Nutrition Education 2

The goals for addressing nutrition education include the following:

¢ Schools will support and promote good nutrition for students.

» Schools will foster the positive relationship between good nutrition, physical activity, and the
capacity of students to develop and learn,

e Nutrition education will be part of the District’s comprehensive health education curriculum.
See School Board policy 6:60, Curriculum Content. 3

Goals for Physical Activity 4
The goals for addressing physical activity include the following:
e Schools will support and promote an active lifestyle for students.

The toomotes ire not itended 1o be prart o1 the adopied policy @ they shauld be remored betore the policy 1~ adapted.

1 State or federal law requires this subject matter 1 be covered in policy and controls its content. The federal Child
Nutrition and WIC Reauthorization Act of 2004 requires school districts participating in a program authorized by the
National School Lunch Act or the Child Nutrition Act to have a school wellness policy bathe-2066-0 T sehvolyeur (PL 108-
265, Sec. 204). State law required ISBE to “establish a State goal that all school districts have a wellness policy,” (105 ILCS
5/2-3 H i) JUL ISBI_complied U October 2007 weetsactShibadoptad-the-som-that-Srastiets by st ez ] all
public school districts to establish a School Wellness Policy.” The federal and State tewtshron—tiin Jasys Jist mandatory
topics for the policy. The second sentence of this policy should be deleted wihen 1f the district does not participate in the
National School Lunch Act or the Child Nutrition Act.

Mbpa eEANE St vave-prabhishedarmatortnd i tandad s briha - JS I L Bt it e atbres £opas ISPETTNY yrero B
Wy EdH AR R R C- PR RO HHES PO Hevicb Seton -y i ke T O C S H - PHSHRO - O FestTod- Pt e FH:

see See ISBE 'S numcrons resources ol Bip=twaww isbe net nnirition itmls wellness policy hom. Acton Jor Healthy Kadsoas
natronal_orsamzinion_dedicated _foovercommy the “eprdenie of o enveight, mdernonnshed and sedenzimy vasth by

fogusing mychanges mnscheols; ™ see iy resonrees i wwn_ienon ot et hidsave mdey php,

HaedASK This sample policy seeks to be both legally compliant and consistent with good governance principles. Both
federal and State tegihetronsive Liny allow each ket school district the-sthority to determine how the required topics are
addressed. Good governance principles suggest that the board should establish goals with community and stakeholder input.
The administration should determine how to achieve the goals. The board should revtrest 1oty tins policy by reqricaing
and_review iy periodic implementation data rEveport el toddegittely—piomibee Hhes pohey—ad—thdhe-ongog
sedpas et o H,

%  EUTVINR EUCTCRVET TN TR 1 YRS NNV VI PICTOINT SIS [ - TS PUE ETIV o TP Ty EYRIRYRE 1Y (IR Y boasatliarest hea
Soate-rtr st polheythat-SHeobrev prrentistidentr—andrepreventtiieesdthesehootood-sutoribetire
bovrdeschooladmnistrntor—dad-thepubhein-the-develupmentoithe sehimh-w el liows potiey “—Fhe-dwhward wordine—of
s et reatth ITTTEIT DI bbbk b e § e ol 1 eiehl - ! 3 ] Py }
HHs e R e e At - to-e o R e—sackte t telepread

bt §, 14 foee. N 2 2 L cod L2y L) '
t r My E S a2 an 1 e

FHOHH PG+ t Frepdy asacasianss

The 11 _Dept_ol g
added by 96-153) The L ed
vhespy s rmprovelmz ] nnrton_and publ

g alvatal heoergate the Farm Fresh Sehants Progra

doadwnister o gramt_progrmm e faether the 1 1S ntent ol
¢ heihth, s well as strengthenfimg] Ioeal aarwenbural ecanoamies by mer
nd promatng the consumption o locally grown Tris and vegetables iy schmls andanercasms physical aehy ies

mote prpl wellinesy ”

deve b
ol prograns ey

2 This is a required topic, but the local board may determine what goals are appropriate (PL 108-265, Sec. 204(a)(1);
105 ILCS 5/2-3.+ 171 30(a)(2).

3105 ILCS 110/3 and 23 1)l.Admin.Code §1.420(n). ¥he 454 1SBI S rules for Comprehensive Health Education
found at 23 NIl Admin.Code Part 253 hnve heen wory repealed efTective 10/3/05.

4 This is a required 1opic, but the local board may determine what goals are appropriate (PL 108-265, Sec. 204(a)(1);
105 ILCS 5/2-3.+%7 1 »)a)(2).
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e Physical education will be taught in all grades and shall include a developmentally planned
and sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to
work cooperatively in a group setting, and encourages healthy habits and attitudes for a
healthy lifestyle. See Board policy 6:60, Curriculum Content. 5

¢ During the school day, all students will be required to engage in a daily physical education
course, unless otherwise exempted. See Board policy 6:60, Curriculum Content. 6

e The curriculum will be consistent with and incorporate relevant Illinois Learning Standards
for Physical Development and Health as established by the lllinois State Board of
Education. 7

Nutrition Guidelines for Foods Available in Schools During the School Day 8
Students will be offered and schools will promote nutritious food and beverage choices consistent
with the current Dietary Guidelines for Americans and Food Guidance System published jointly by
the U.S. Department of Health and Human Services and the Department of Agriculture. In addition,
in order to promote student health and reduce childhood obesity, the Superintendent or designee shall
3 st control food sales that compete with the District’s non-
proﬁt food service in complrance with the Child Nutrition Act.- Food service rules shall restrict the
sale of foods of minimal nutritional value, as defined by the U.S. Department of Agriculture, in the
food service areas during the meal periods and comply with all applicable rules_of the HHinois Sate
Bourd of Fducanon, 9

Guidelines for Reimbursable School Meals 10

Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and
regulations for the National School Lunch Program and/or School Breakfast Program. 11

Monitoring 12
The Superintendent or designee shall provide periodic implementation data and/or reports to the
Board concerning this policy’s implementation sufficient to allow the Board to monitor and adjust the

policy.

The Toatmores e not intended to be part ol the adopied policy: they should be removed betore the palicy is adopied.

5105 ILCS 5/27-5 and 27-6.

6 1d.

7 Schools must “set student learning objectives which meet or exceed goals established by the State,” (105 ILCS 5/2-
3.63). The Learning Standards can be found on ISBE's website, www 1nbe siateabaes ik,

8 The policy must include the nutrition guidelines selected by the board for “all foods available during the school day
with the objective of promoting student health and reducing childhood obesity," (PL 108-265, Sec. 204(a)(2); ~ee-+so 105
ILCS 5/2-3.837 1 39%a)(1).

9 Districts must prohibit the sale of foods of minimal nutritional value, as defined by federal rule, in the foed service
areas during the lunch periods (42 U.S.C. §1779; 7 C.F.R. §210.11; 7 C.F.R. Part 210, App. B). Hemvever - honrd-tiaybas
the-tthee-prrcte Hitkrot ootk dimethe-entitadey- The sale of other competitive foods is allowable in the food
service area during the lunch period only if all income from the sale of such foods accrues to the benefit of the nonprofit

school food service, the school, or student organizations approved by the school (Id.). IS~ rale Tty the tspes uad
amengits o v b iid beverases that e be sl sideass i rmdes o helow betere sohond or dimg e regnlar school
day sy ccheel gt parnapaies o e Neleol Breews b oo ne shie Nataaab Sehoal Teach Progeam_ (23
HE Sdmmeg e 305 133 N buand may phace addiemal_bantanons on the sale_af gummuath narmons or jaak Joods

10 lnclusron in the policy is required for only those districts that participate in a program authorized by the National
School Lunch Act or the Child Nutrition Act (PL 108-265, Sec. 204(a)(3).

11 Child Nutrition Act of 1966 (42 U.S.C. §1771 et seq.) and National School Lunch Act (42 U.S.C. §1758).

12 The policy must establish “a plan for measuring implementation of the Jocal wellness policy, including designation
of 1 or more persons within the local educational agency at each school, as appropriate, charged with operational
responsibility for ensuring that the school meets the local wellness policy,” (PL 108-265, Sec. 204(a)(4); ~ve «lw: 105 ILCS
5/2-3. L3711 (a)(4).
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Community Input 13

The Superintendent or designee will invite suggestions and comments concerning the development,
implementation, and improvement of the school wellness policy from community members, including
parents, students, and representatives of the school food authority, school administrators, and the
public.

LEGAL REF.: Child Nutrition and WIC Reauthorization Act of 2004, PL 108-265, Sec. 204.
Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq.
National School Lunch Act, 42 U.S.C. §1758.
42 U.S.C. §1779, as implemented by 7 C.F.R. §210.11.
105 ILCS 5/2-3.437139,
23 ll.Admin.Code Part 305, Food Program.
ISBE’s “School Wellness Policy” Goal, adopted Oct. 2007.

CROSS REF.: 4:120 (Food Services)

Fae fovanetes e ces cvvadad sohe pun e e deprad paieen b st be swoseved betoee e podesy s ol

13 A board must establish a policy that “involves parents, students, and representatives of the school food authority, the
board, school administrators, and the public in the development of the school wellness policy,” (PL 108-265. Sec. 204(a)(5);
~eet b [0S TLCS 5/2-3.0:7 0 39@)3). Dy rogieremenn ~ g wd wordng nois ithsandie, @ booed sy e cerphienee
.1 B AR 1“-",1&‘}»\
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Instruction

i#" State Learning Standards and Board policies 6:10,
Rbjecifes and 6:15, School Accountability.
 experiences consistent with those given to students at the
h compliance with Board policies 6:30, Organization
pquirements. 2

1. Align its curriculum wi

Educational Philosophy ana
2. Offer instruction and educationg
same grade level in the Distrj
of Instruction and 6:300, Gy

5. Calculate the number of clock hours a student participates in instruction~in alignment with
Board policy 6:20, School Year Calendar and Day. §
e tootnotes are not miended o be part of ihe adopted pobey:tiey showld be retoy ed hetore the pohicy 1s adopted.

1 This policy is optional, but school boards that wish to implement a remote educational program must adopt a policy
with statutorily prescribed content. 105 ILCS 5/10-29, added by P.A. 96-684. Before adopting this policy school officials
should consider how a remote educational program fits into the district’s mission statement for instruction. School officials
should consult the board attomey and a representative from ISBE for advice when implementing this program. A remote
educational program will be subject to ISBE rules once ISBE promulgates and adopts them.

Homes or other locations outside of a school building for remote educational programs are not “public school facilities”
(105 ILCS 5/10-29(e).

Number one is a statutory remote educational program requirement; 105 ILCS 5/10-29(a)(2). The Illinois State
Learning Standards may be found at: « s 1<he siiue sl wsls and 23 111 Admin.Code §1, App. D. See also, 105 ILCS 5/2-
3.25d and 5/27-1.

2 Statutory remote educational program requirement; 105 ILCS 5/10-29(a)(2).

3 Statutory remote educational program requirement; 105 1LCS 5/10-29(a)(3). Consult the board attoney for advice
because the listed statutory responsibilities for instructors of remote educational programs may impact wages, hours, and
terms and conditions of employment. In addition, 105 ILCS 5/10-29(d) requires these responsibilities to be subject to local
collective bargaining agreements. When the district has an applicable collective bargaining agreement, replace number 2
with the following sentence:

Provide instructors that meet the teacher qualifications in Board policy 5:190, Teacher Qualifications. Instructors
are responsible for the elements of the program consistent with the current [insert name of professional CBA].

4 Statutory remote educational program requirement; 105 ILCS 5/10-29(a}(4) and 5/10-19. Districts that choose to
offer remote educational programs during summer school should use the following alternative sentence:

Follow the District’s regular school and summer terms that are established by Board policies 2:20, Powers and
Duties of the School Board and 6:20, School Year Calendar and Day.
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S Statutory remote educational program requirement that must be covered in policy; 105 ILCS 5/10-29(a)( | (E). Days
of attendance by students in a remote educational program meeting the requirements of 105 ILCS 5/10-29 may be claimed
for general State aid purposes in accordance with and subject to the limitations of Section 18-8.05 of The School Code (105
ILCS 5/10-29(c). Alternatively, a remote educational program may also be used for instruction delivered to a student in the
home or other location outside of a school building that is not claimed for general State aid purposes.

6 Must be covered in policy if any limitations on participation are imposed; 105 ILCS 5/10-29(a)(1 XB). This language
is a suggestion for limitation on participation. Replace this sentence with the district’s specific limitations regarding the
number of students or grade levels that may participate in a remote educational program. If a district has no limitations this
sentence may be deleted.

7 The introductory phrase must be covered in policy; 105 ILCS 5/10-29(a)( 1)(C). If a district has its own description of
the process it will use to approve participation in the remote educational program, replace this sentence with the district’s
language.

7a is a statutory remote educational program requirement; 105 ILCS 5/10-29(a)(6).

7b is a statutory remote educational program requirement that must be covered in policy; 105 ILCS 5/10-29(a)(1)X(C).
The law is silent whether a student who has a plan under Section 504 of the federal Rehabilitation Act of 1973 (504 plan)
needs prior approval, but the student’s remote educational plan must deliver content in a manner consistent with the
student’s 504 plan.

7Tc is a statutory remote educational program requirement that must be covered in policy; 105 ILCS 5/10-29(a)(1)(A). A
student and his or her parent/guardian will need to inform the district of how a remote educational program will best serve
the student's individual learning needs.

7d must be covered in policy; 105 ILCS 5/10-29(a)(1)(A). It may be customized, but the language must address, at a
minimum, consideration of a student’s prior attendance, disciplinary record, and academic history. The board may want to
require the same minimum GPA standards that it requires for eligibility to participate in interscholastic activities. See also,
6:270, Guidance and Counseling Program.

8 Statutory remote educational program requirement that must be covered in policy; 105 ILCS 5/10-29(a)(1XD). A
written remote educational plan must meet the requirements of 105 ILCS 5/10-29(a)(5). It must be approved by the school
district and a person authorized to enroll the student under 105 ILCS 5/10-20.12b. Any amendments to a student’s written
remote educational plan must also be approved in the same manner. See f/n 9 & 13 for a discussion of the length of a written
remote educational plan.

9 Statutory remote educational program requirement; 105 ILCS 5/10-29(a)(7). A district may extend participation
longer than 12 months when it: (1) evaluates the student’s progress in the program, (2) determines that the student’s
continuation in the program will serve the student’s individual learning needs, and (3) amends the student’s remote
educational plan, addressing any changes for the upcoming term of the program.

10 Statutory remote educational program requirement; Id. at 10-29(a)(6).
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Tothgr State and federal laws and-atign with all applicable Board policies. This
includes the Superintéitent-submitting-4 copy of this policy to the Illinois State Board of
Education along with any ame itand any data on student participation. 12

LEGAL REF.: 105 ILCS 5/10-29.

CROSS REF.: 2:20 (Powers and Duties of the School Board), 2:240 (Board Policy
Development), 5:190 (Teacher Qualifications), 6:10 (Educational Philosophy and
- Objectives) 6: 15 (School Accountability), 6:20 (Schoot Year Calendar and Day),
6:30 (Organization of Instruction), 6:300 (Graduation Requirements), 6:340
(Student Testing and Assessment Program), 7:30 (Student Assignment and Intra-
District Transfer), 7:60 (Residence), 7:340 (Student Records)

11 Remote educational programs present specific student records and privacy issues that should be examined with the
board attorney. Both federal (Family Educational Rights and Privacy Act (20 U.S.C. §1232g) and State (1llinois School
Student Records Act, 105 ILCS 10/) laws govern student school records and these laws differ in many respects.

12 The first sentence is a statutory remote educational program requirement that must be covered in policy; 105 ILCS
5/10-29(a)(1){G). Consult the board attomey to discuss other issues that may pertain to the district’s specific circumstances.
The second sentence is a statutory remote educational program requirement; 105 ILCS 5/10-29(g). The law provides no
guidance how to accomplish this requirement other than granting ISBE rulemaking authority (105 ILCS 5/10-29(h).

13 Must be covered in policy; 105 ILCS 5/10-29(a)(1)(F). A description of the process for renewing a remote
educational program at the expiration of its ferm is required. Dual uses of the word ferm occur in this law. Depending upon
the type of remote educational program, ferm suggests the district’s entire remote educational program may need renewal
from time to time. The Act provides little guidance other than that the district must describe the process in its policy. The
annual report required by Board policy 6:10, Educational Philosophy and Objectives. is one option to describe the process.
Replace this sentence with the district’s language if a different process is developed.

105 ILCS 5/10-29(a)(7) also references term. There, rerm requires that a student’s “written remote educational plan™
not extend the student’s participation in the remote cducational program longer than 12 months, unless the district extends
participation. See t/n 9 for further discussion.
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Individuals with disabilities shall be pr6vided an opportunity to participate in all school-sponsored
services, programs, or activities o< withott—diwabiities and will not be subject to illegal
discrimination. 2 When appropriate, the District may provide to persons with disabilities aids,
benefits, or services that are separate or different from, but as effective as, those provided to others, 3

The District will provide auxiliary aids and services when necessary to afford individuals with
disabilities equal opportunity to participate in or enjoy the benefits of a service, program, or
activity. 4

Each service, program, or activity operated in existing facilities shall be readily accessible to, and
useable by, individuals with disabilities. New construction and alterations to facilities existing before
January 26, 1992, will be accessible when viewed in their entirety. §

The footnares are not tintended (0 be part of the adopred palicy: they shanld be remon ed befure (he poliey s adipied.
1 State or federal law controls this policy's content.
2 The Americims with Disabilities Act (ADA) 1t 1991, 42 U.S.C. §§12101 et seq.

$5-2 0 Fhe-policr—w e eomprir HE-Fno e contais-onbrthe-ewsettiobelerrents f Fee
develop-iransion-prhe s ghreprbhe-nobice-ad-sHoveopportin sy—ter AR RS 3 AR 0 A Db dhisteie by
Herbcothrtet-witoniirethat diver engirr-bene Hotireov-ot-the di £p L i L SR R

chaerrbte qy bt Al R S LA L s S by

Fhe MDA covers all stne and local gocermmes, incladnng hose that receive no federal lingucial assistance, Tule 1] of
e ADA specitically comaing avesssibiliy reguirements (42178 (381213 THLITCR PO SIS
Csubyect to e procisions o s sabeluprer, no gualificd idiGidind wisin g disadali, o1 o st disabdiy  be

SOt seq ) s nendsgr
shudi Iy e
sxeluded trang parncipation v be glenivd the beng s af sers ees, programs, or el ties al i pablic entiy ar by subjectad
10 diserimination by iy such entity. ™

The Deportinent of Justice, thrageh s Civil Rishis Division, is the key ageney respunsible Tor enfiwcing Tile 1T The
regulativus _iplementing Tule 10 are Td a1t 28 CER Tt 35, For a comprehensive _crmphance 1oalkin, see:
www.ada.gov peatnedhit chap branlka i s poliey cantans poly the basie elemenis af the ANDACS reguireInens,

The ADA Aendments Act (ADAAN) significantly chinged the ADAs definition of disability (42 LSC Iy n
dud npt, loweser, amend any provision in Tt |1 regamrdin accessibility requirenients. Consult the bagrd attorney revarding
Hie ADAAAS nupace 1 anyonthe district’s Tile 11 accessihiliny obligatons

‘‘‘‘‘‘ e ahe T yecensibiling Ceule

G UL A Cede Pan 400 cosure
ety and seltre of yl iembers pr

The M1 Lavaraun

tht “all qpplicuble b

s alesigued. coqstrneted aind o adiered iy assirg 2he s

society_and 1o be readily accessibly i tseable byeenvmsenially Hoited persons,” {74 1L Admin. Code 3400.1 10).
Pross boxes gagstrugted on sehnol properny belare Jaly |1, 2000 dp nat have 1o comply with_the Accessibiliny Cade (105
HLOS_S 1322040, added by 1A 90-674) The 1L, High School Assoe, refors i prea oy s g Uspace . sat asule 10

prvsade for news inedi representatives covermg the {ovem ] whether they be fron neswspapers, ehio strns. canmerel

teleCvmn stions smd o cable televinion staticars.” 2 A Yoo puplies that press boses constrnicted atier tuds 1, 2000 s
corply waiththe Neeessitiling e

3 28 C.F.R. §35.130(b). If separate services or programs are provided, a district may not deny the individual an
opportunity to participate in the regular programming uniess the accommodation would alter the fundamental nature of the
program (28 C.F.R. §35.130(b).

4 Districts must provide auxiliary aids and services to ensure that no disabled individual is excluded or treated
differently than other individuals, unless the district can show that taking such steps would fundamentally alter the nature of
the function, program, or meeting or would be an undue burden (28 C.F.R. §§35.160 and 35.164). The term "auxiliary aids
and services" includes qualified interpreters, assistive listening devices, notetakers, and written materials for individuals
with hearing impairments; for individuals with vision impairments, the term includes qualified readers, taped texts, and
Brailled or large print materials.
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! The Superintendent or designee is designated the Title II Coordinator and shall: 6

1. Oversee the District’s compliance efforts, recommend necessary modifications to the School
Board, and maintain the District’s final Title 1I self-evaluation document and keep it available
for public inspection for at least 3 years after its completion date. 7

2. Institute plans to make information regarding Title II's protection available to any interested
party. 8
Individuals with disabilities should notify the Superintendent or Building Principal if they have a
disability that will require special assistance or services and, if so, what services are required. 9 This
notification should occur as far in advance as possible of the school-sponsored function, program, or
meeting.

Individuals with disabilities may allege a violation of this policy or federal law by reporting it to the

“Superintendent or designated Title II' Coordinator, or by filing a grievance under the Uniform

Grievance Procedure. 10

LEGAL REF.: Americans with Disabilities Act, 42 U.S.C. §§12101 et seq. and 12131 et seq.; 28
C.F.R. Part 35.
Rehabilinon Act of 1973 $104, 29 1S, 3794 (2006).
105 1LCS 3 10-20.40.
10 1L.CS 235 Environmental Barriers Act.
71 Admmn, Code Part 400, Hlinois Accessibility Code.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:150 (Facility Management and
Expansion Programs)

5 This requirement applies to construction commenced afler January 26, 1992 (28 C.F.R. §35.151). Compliance
methods include: equipment redesign, reassignment of services to accessible buildings, assignment of aids to beneficiaries,
home visits, delivery of services at alternate accessible sites, alteration of existing facilities and construction of new facilities
(a district is not required to make structural changes in existing facilities where other methods are effective in achieving
compliance), and use of accessible rolling stock or other conveyances (28 C.F.R. §35.150).

6 Each district having 50 or more full or part-time employees must designate at least one employee to coordinate its
efforts to comply with Title 11, including complaint investigations (28 C.F.R. §35.107).

7 A written evaluation of district services, policies, and practices should have been completed by January 26, 1993.
Interested people should have been allowed to submit comments during the evaluation process. The final self-evaluation
document must be kept for at least 3 years, be available for public inspection, and include a list of individuals and
organizations consulted, a description of areas examined and any problems identified, and a description of any
modifications. The record retention requirement applies to only those districts having 50 or more full or part-time
employees.

8 Each district must make information regarding the ADA's protection available to any interested party (28 C.F.R.
§35.106). For example, a simple notice can be included in school newspapers, program or performance announcements, and
registration material.

9 The superintendent decides the appropriate response on a case-by-case basis.

10 Adoption of the Uniform Grievance Procedure fulfills the ADA’s requircment that each district having 50 or more
employees adopt and publish a grievance procedure providing for prompt and equitable resolution of any complaint.
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October2006December 2009 2:200

School Board
Types of School Board Meetings 1

General

For all meetings of the School Board and its committees, the Superintendent or designee shall satisfy
all notice and posting requirements contained herein as well as in the Open Meetings Act. This shall
include mailing meeting notifications to news media that have officially requested them and to others
as approved by the Board. 2 Unless otherwise specified, all meetings are held in the District’s main
office. 3 Board policy 2:220, School Board Meeting Procedure, governs meeting quorum
requirements, ' ' R

The Superintendent s desiznated on behilt of the Board and cach Bourd commitice to reccive the
training on_complizmee with the Open Mectings Act that is administered by the Hiinois Aftorney
General's Public_Aveess Counselor, The Superintendent mav dentify other emplovees 1o receive the
waming. Fach Board member is enconrased to_Lake the training onee during his or her term. 4

Regular Meetings
The Board announces the time and place for its regular meetings at the beginning of each fiscal year.

_5 The Superintendent shall prepare and make available the calendar of regular Board meetings.
Meeting dates may be changed with 10 days’ notice in accordance with State law. 6

The funotes are ot intended 1o be part of the adupted palicy: sthey shauld be remuos ed betore the pulicy is adopted.

1 State vi-+edesal-law controls this policy’s content. The provisions of the Open Meetings Act (OMA) do not apply to
collective bargaining negotiations and grievance arbitrations as provided in 115 ILCS 5/18.

251LCS 120/2.02. These responsibilities may be given to anyone.

3 State law only requires that meetings be held in a location convenient and open to the public and no open meeting is
allowed to be held on a legal holiday unless the regular meeting day falls on that holiday (5 ILCS 120/2.01). With limited
exceptions, any person may record an open meeting (5 ILCS 120/2.05). See policy 2:220, School Board Meeting Procedure.

4 el board nustdesigate aneast vne ciployee or piember o eecive frainng encomphinee with DMA 1S 1 CS
JI0 L0 whded Dy 1P D0-SA2, el 110 Revise s paragreph 11 ihe hoard e
e A hs ol designated individuah sy aanst be submuied 1o ihe Attories General's Public Aceess Conmselor, By Jul I,
2000, 1he_designated indiy idualis) st sueeess il camplete an electranic saining_cumendnm adininistered by the
Attrmey_ Genernl's Public Aceess Counselur, and therealter nust sticeessiully _complete un_annual training proeriam,
Wheneyer a pinblic body designates an additiona emplovee ur nember to receive s training. 1hat person nngst_syeeess fully
vaplete the electrome training evreuhsn within W days after that dessitian

The DNVEA does aor spectiy_dnties for e desigannied wdividuas whn recene the e b presganably ihes worbd
assisthe Baard i 0NV _camplianes cltans Recvantizmg that compliauge with the DN s 4 sured sesponsibiloy of
Poard menibers, the smpite policy nraes caeh memhier 0 ke the gy,

\herane U Fach Board mieniber willo 1l pussible st ke he tnonnie_even fongt o Beerd mermber s

tgglales e i gdia g o reeeiee the

Fluy sentanee puay be delered vr eeplieed by,

speciticadly deseguned
2 Fach Bocrd membey oy o ke e snnyg feontmpee s prihe alicimatieg dhoy o]

\hiernannge 2
5 The ¢ }per Mevtmze - i1 NI\ and The_School Code have different provisions regarding the establishment of a
regular meeting schedule. The Open Mo ActOM 4 requires each public body to prepare and make available a regular
meeting schedule at the beginning of each calendar or fiscal year (5 ILCS 120/2.03). The School Code states that this task is
accomplished during the organizational meeting. By “announcing- the schedule at the beginning of cach calendar or fiscal
year and by “fixing”" the schedule at the organizational meeting, a board can implement both laws. Note that the phrase in

this sample policy, “at the beginning of each fiscal year." can be changed to “at the beginning of each calendar year."
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A meeting agenda shall be posted at the District’s main office and the Board’s meeting room, or other
location where the meeting is to be held, at least 48 hours before the meeting. 7 ltems not specifically
on the agenda may still be considered during the meeting. 8

Closed Meetings
The Board and Board committees may meet in a closed meeting to consider the following subjects:

1. The appointment, employment, compensation, discipline, performance, or dismissal of
specific employees of the public body or legal counsel for the public body, including hearing
testimony on a complaint lodged against an employee of the public body or against legal
counsel for the public body to determine its validity. 5 ILCS 120/2(c)(1).

2. Collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees. 5 1LCS 120/2(c)2).

3. The selection of a person to fill a public office, as defined in the Open Meetings Act,
including a vacancy in a public office, when the public body is given power to appoint under
law or ordinance, or the discipline, performance or removal of the occupant of a public office,
when the public body is given power to remove the occupant under law or ordinance. 51LCS
120/2(c)(3).

4. Evidence or testimony presented in open hearing, or in closed hearing where specifically
authorized by law, to a quasi-adjudicative body, as defined in the Open Meetings Act,
provided that the body prepares and makes available for public inspection a written decision
setting forth its determinative reasoning. 5 ILCS 120/2(c)(4).

5. The purchase or lease of real property for the use of the public body, including meetings held
for the purpose of discussing whether a particular parcel should be acquired. 5 ILCS
120/2(c)(5).

6. The setting of a price for sale or lease of property owned by the public body. 5ILCS
120/2(c)(6).

7. The sale or purchase of securities, investments, or investment contracts. 5 ILCS 120/2(c)(7).

Security procedures and the use of personnel and equipment to respond to an actual, a
threatened, or a reasonably potential danger to the safety of employees, students, staff, the
public, or public property. 5 ILCS 120/2(c)(8).

9. Student disciplinary cases. 5 ILCS 120/2(c)(9).

10. The placement of individual students in special education programs and other matters relating
to individual students. 5 ILCS 120/2(c)(10).

6 Regular meeting dates may be changed by giving at least 10 days notice in a newspaper of general circulation and
posting a notice at the district’s main office (5 ILCS 120/2.03). Districts with a population of less than 500, in which no
newspaper is published, may give the 10 days notice by posting a notice in at least 3 prominent places within the district, in
addition to posting a notice at the district’s main office (Id.). Notice shall also be given to those news media having filed an
annual request to receive notifications (1d.).

75I1LCS 120/2.02.

8 341 ON-+20-2 02 1) On January 24, 2002, in a non-school case, the I1l. Appellate Court held that the ¢ pes- Viectinas
4O prohibits a board from voting on a matter at a regular meeting that is not on the agenda (Rice v. Board of Trustees
ot Adams Cowny , 762 N.E.2d 1205 (11l App.4, 2002). Consult vour divinwt-nthic hosrd attorney for guidance. The posting
location should be modified, if necessary, to comply with the law's requirement that the agenda be posted at the district's
main office. The agenda’s format is up to the board.
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11. Litigation, when an action against, affecting or on behalf of the particular public body has
been filed and is pending before a court or administrative tribunal, or when the public body
finds that an action is probable or imminent, in which case the basis for the finding shall be
recorded and entered into the minutes of the closed meeting. 5 ILCS 120/2(c)(11).

12. The establishment of reserves or settlement of claims as provided in the Local Governmental
and Governmental Employeces Tort Immunity Act, if otherwise the disposition of a claim or
potential claim might be prejudiced, or the review or discussion of claims, loss or risk
management information, records, data, advice or communications from or with respect to
any insurer of the public body or any intergovernmental risk management association or self
insurance pool of which the public body is a member. 5 ILCS 120/2(c)(12).

13. Self-_evaluation, practices and procedures or professional ethics, when meeting with a
representative of a statewide association of which the public body is a member. 5 ILCS
120/2(c)(16). 9

14. Discussion of minutes of meetings lawfully closed under the Open Meetings Act, whether for
purposes of approval by the body of the minutes or semi-annual review of the minutes as
mandated by Section 2.06. 5 ILCS 120/2(c)(21).

The Board may hold a closed meeting, or close a portion of a meeting, by a majority vote of a
quorum, taken at an open meeting. The vote of each Board member present, and the reason for the
closed meeting, will be publicly disclosed at the time of the meeting and clearly stated in the motion
and the meeting minutes. 10

A single motion calling for a series of closed meetings may be adopted when such meetings will
involve the same particular matters and are scheduled to be held within 3 months of the vote. 11

No final Board action will be taken at a closed meeting. 12

Reconvened or Rescheduled Meetings

A meeting may be rescheduled or reconvened. Public notice of a rescheduled or reconvened meeting
shall be given in the same manner as that for a special meeting, except that no public notice is
required when the original meeting is open to the public and: (1) is to be reconvened within 24 hours,
or (2) an announcement of the time and place of the reconvened meeting was made at the original
meeting and there is no change in the agenda. 13

The fnotaotes are natitended ta be part of the adopted policy: they shotld be remaved betorehe policy i adopied.
9 1ASH field senvices divectors are avabibie to facilitute o board self=evaluauon,

10 5 ILCS 120/2a. Provided the open meeting was properly noticed, no additional notice is required to close the
meeting. A motion to close a meeting can be as simple as, "I move that the Board hold [go into] a closed session to discuss
[state one of the closed meeting grounds with reference to the specific section authorizing the closed meeting].”

The adequacy of a motion to go into closed session was discussed in Henry v. Anderson and Champaign Community
Unit School Distrw+ No. 4, 827 N.E.2d 522 (11l App.4, 2005). A statutory citation is not required in the motion to go into
closed session, but the ¢ }on Mosinavr-AciOM Y does require a crhonrclorencg to the specific exception. The ~hirsiheon
rigiten exception is tricky. 11 the litigation has been filed and is pending, the motion to go into closed session need only
state that the board will discuss litigation that has been filed and is pending. If the litigation has not been filed, the board
must: (1) find that the litigation is probable or imminent, and (2) record and enter into the minutes the basis for that finding.

11)4.

12 S1LCS 120/2(e).

13 SILCS 120/2.02.
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Special Meetings

Special meetings may be called by the President or by any 3 members of the Board by giving notice
thereof, in writing, stating the time, place, and purpose of the meeting to remaining Board members
by mail at least 48 hours before the meeting, or by personal service at least 24 hours before the
meeting. 14

Public notice of a special meeting is given by posting a notice at the District’s main office at least 48
hours before the meeting and by notifying the news media that have filed a written request for notice.
A meeting agenda shall accompany the notice. 15

No matters will be discussed, considered, or brought before the Board at any special meeting other
than such matters as were included in the stated purpose of the meeting. 16

Emergen etin

Public notice of emergency meetings shall be given as soon as practical, but in any event, before the
meeting to news media that have filed a written request for notice. 17

Posting on the District Website 18

In addition to the other notices specified in this policy, the Superintendent or designee shall post the
following on the District website: (1) the annual schedule of regular meetings, which shall remain
posted until the Board approves a new schedule of regular meetings; (2) a public notice of all Board
meetings; and (3) the agenda for each regular meeting which shall remain posted until the regular
meeting is concluded.

LEGAL REF.: 5 ILCS 120/4+-et=eq. Open Mecting Act.
SILCS 140 Freedom of Information Act
105 ILCS 5/10-6 and 5/10-16.

CROSS REF.: 2:210 (Organizational School Board Meetings), 2:220 (School Board Meeting
Procedure), 2:230 (Public Participation at School Board Meetings and Petitions
to the Board), 6:235 (Access to Electronic Networks)

The Tunmores are notimended 1o be part ol the adopied palicy 2 ihey should be removed belove the pohey s adapted.

14 105 ILCS 5/10-16—Fwo_(2 members of a board of directors-raey—catlr-mectina—, 105 ILCS 5/10-6). 1 awyors

e whether 3 members may coll_y specitt meehag worhomn violotmg the ONAalthough there s

seper

hesnd

ha e velaen oecaes S b ool s speant meenniz winde they are parhopating o by
medtng W e oo on e seids

15 5 ILCS 120/2.02. News media that gave the board an address or telephone number within the district’s territorial
jurisdiction must be given notice in the same manner as thal given board members.

16 1d. and 5 ILCS 120/2.02. The validity of any board action that is germane to a subject on the agenda is not affected
by other errors or omissions in the agenda (1d.).

17 51LCS 120/2.02(a).

18 Required only if the district has a website that is maintained by a full-time staff member; if not, this section may be
omitted (5 ILCS 120/2.02 w~tinended by 4t A--04-3x), Note that 5 ILCS 120/2.02(b). +~ utvreswbeck ha B 4 4d-2%. requires
1Ly a notice of all meetings be posted on the district website, but only notices of regu/ar meetings must remain posted until
the regular meeting is concluded. As this is an obvious oversight, it is wise to leave the notice of every meeting on the
website until afler the meeting occurred. The agenda must remain on the district website umil the regular meeting is
concluded (1d.).
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December 2009 2:250

School Board

Access to District Public Records 1

Full access to the District’s public records is available to any person as provided in the lllinois
Freedom of Information Act (FOIA), this policy, and implementing procedures.

Freedom of Information Offi )
The Supedntende;p—;all serve as the District’s Freedom of Information Officer and is assigned all

the duties and powers of that office as provided in FOIA and this policy. The Superintendent may
delegate these duties and powers to one or more designees but the delegation shall not relieve the
Superintendent of the responsibility for the action that was delegated. The Superintendent or
designee(s) shall report any FOIA requests and the status of the District’s response to the Board at
each regular Board meeting,

Definition 3

The District’s public records are defined as records, reports, forms, writings, letters, memoranda,
books, papers, maps, photographs, microfilms, cards, tapes, recordings, electronic data processing
records, electronic communications, recorded information and all other documentary materials
pertaining to the transaction of public business, regardless of physical form or characteristics, having
been prepared by or for, or having been or being used by, received by, in the possession of, or under
the control of the School District.

Requesting Records 4

A request for inspection and/or copies of public records must be made in writing and may be
submitted by personal delivery, mail, telefax, or email directed to the District's Freedom of
Information Officer. Individuals making a request are not required to state a reason for the request
other than to identify when the request is for a commercial purpose or when requesting a fee waiver,

The tootnotes are not miended ta be part ol the adopted policy: they should be remoy ad betore the policy 1s tdopted.
1 The Illinois Freedom of Information Act (FOIA) governs the subject matter in this policy (5 ILCS 140/, amended by
P.A. 96-542, eff. 1-1-10). State law does not explicitly require boards to adopt a policy on access to their records. However,

a board policy is the logical instrument to memorialize the actions that are required to implement FOIA.

2 Each board must designate one or more official(s) or employee(s) to act as its freedom of information officer(s) (5
ILCS 140/3.5, added by P.A. 96-542). Amend this sentence to identify by job title the freedom of information officer or use
one of the following:

Alternative 1: The Board will appoint an employee to serve as the District’s Freedom of Information Officer who
is assigned all the duties and powers of that office as provided in FOIA and this policy.

Alternative 2: The Superintendent shall appoint an employee, who may be himself or herself, to [continue as with
alternative 1].

The School Codg requires the FOIA report described in the second sentence of this section (105 ILCS 5/10-16); it is
optional, however, for districts governed by a board of school directors.

3 The definition is quoted from 5 ILCS 140/2(c), amended by P.A. 96-542. Substitute the following alternative for this
paragraph if desired: "The definition of public records, for purposes of this policy, is the definition contained in Section 2(c)
of FOIA without amendment.”

4 This section restates 5 1LCS 140/3(c), amended by P.A. 96-542. Districts may, but are not required to, accept oral
requests. Compliance with an oral request may stave off the formal written request and permit more flexibility in the
response. Add this option if the district wants to accept oral requests: "Oral requests may be accepted provided personnel are
available to handle them.” The response to an oral request should be documented. Districts may provide a request form for
convenience but may not require its use. See 2:250-E1, Written Requesi for District Records.
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All requests for inspection and copying shall immediately be forwarded to the District’s Freedom of
Information Officer or designee.

Responding to Requests

The Freedom of Information Officer shall approve all requests for public records unless:
1. The requested material does not exist; § Y

2. The requested material is exempt from inspection and copying by the Freedom of Information
Act; 6 or

3. Complying with the request would be unduly burdensome. 7

Within 5 business days after receipt of a request for access to a public record, the Freedom of
Information Officer shall comply with or deny the request, unless the time for response is extended as
specified in Section 3 of FOIA. The Freedom of Information Officer may extend the time for a
response for up to 5 business days from the original due date. If an extension is needed, the Freedom
of Information Officer shall: (1) notify the person making the request of the reason for the delay, and
(2) either inform the person of the date on which a response will be made or agree with the person in
writing on a compliance period. 8

When responding to a request for a record containing both exempt and non-exempt material, the
Freedom of Information Officer shall redact exempt material from the record before complying with
the request. 9

Copying Fees 10

Persons making a request for copies of public records must pay any applicable copying fee. The
Freedom of Information Officer shall, as needed, recommend a copying fee schedule for the Board’s
approval. Copying fees, except when fixed by statute, are reasonably calculated to reimburse the
District’s actual cost for reproducing and certifying public records and for the use, by any person, of
its equipment to copy records. No fees shall be charged for the first 50 pages of black and white, letter

The fuotnores ave nat imerded 10 be part o the adopted policy @ they should be remaved beture the policy s adopied.

5 FOIA does not require a pubic body to create a record (5 ILCS 140/1).

6 5 ILCS 140/7 and 140/7.5, amended/added by P.A. 96-542, describe numerous explicit exceptions to the presumption
that all public records are available for public inspection. Each record is “presumed to be open to inspection or copying” and
the district will have “the burden of proving by clear and convincing evidence that it is exempt,” (5 ILCS 140/1.2 and
140/11(f), added/amended by P.A. 96-542). A person who prevails in a court proceeding to enforce FOIA will be awarded
attorney fees; the public body may incur a civil penalty of between $2,500 and $5,000 for a willful or intentjonal violation of
FOIA or other action in bad faith (5 ILCS 140/11(i) and (j), amended by P.A. 96-542). School officials should seek the
board attorney’s advice concerning the denial of a record request.

Appellate decisions from the former FOIA may be, but are not necessarily, relevant to several exemptions. See Chicago

Tribune Co. v, Chicago Bd. of Ed., 773 N.E.2d 674 (Ill. App.1, 2002)(student records are per se prohibited from disclosure);
Copley Press, Inc. v. Peoria Sch, Dist, 834 N.E.2d 558 (11.App.3, 2005Xupheld a board’s denial of a request for the

superintendent’s evaluation); and Gekas v. Williamson, 912 N.E.2d 347 (11 App.4, 2009)(all investigatory records for an
employee are disclosable, despite a finding that the allegations were unfounded and no discipline was imposed).

75 ILCS 140/3(g), amended by P.A. 96-542.

8 5 ILCS 140/3(e) and (f), amended by P.A. 96-542.

9 5 ILCS 140/7, amended by P.A. 96-542. Redacting exempt portions is permitted, but not required, except that
contractors’ employees’ address, telephone numbers, and social security numbers must be redacted before disclosure (5
ILCS 140/2.10, amended by P.A. 96-542). Reviewing past responses to FOIA requests will promote uniform treatment of
requests for similar records.

10 51LCS 140/6, amended by P.A. 96-542. The statute contains additional limitations on fees, including a prohibition
on charging for the costs of any search for and review of the records or other personnel costs. The fee for black and white,
lerter or legal sized copies may not exceed 15 cenis per page.
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or legal sized copies. No fee shall be charged for electronic copies other than the actual cost of the
recording medium.
Access 11

The inspection and copying of a public record that is the subject of an approved access request is
permitted at the District’s administrative office during regular business hours, unless other
arrangements are made by the Freedom of Information Officer.

Many public records are immediately available from the District’s website including, but not limited
to, a description of the District and the methods for requesting a public record. 12

Preserving Public Records

Public records, including email messages, shall be preserved and cataloged if: (1) they are evidence of
the District’s organization, function, policies, procedures, or activities, (2) they contain informational
data appropriate for preservation, (3) their retention is required by State or federal law, or (4) they are
subject to a retention request by the Board Attorney (e.g. a litigation hold), District auditor, or other
individual authorized by the School Board or State or federal law to make such a request. 13 Unless
its retention is required as described in items numbered 3 or 4 above, a public record, as defined by

The toomores sre not tntended 1o be paet of the sdopted policy 2 they should be removed before the policy is adopted.

11 Public bodies may adopt rules for the time and places where records will be made available (5 ILCS 140/3(h),
amended by P.A. 96-542). Amend this sentence to reflect where records will be made available,

12 Web-posting of high-interest records is an easy way to reduce paperwork, FOIA requires that the records identified
in this sentence be posted at each administrative office, made available for copying, and posted on the district website, if any
(5 ILCS 140/4, amended by P.A. 96-542). Many other records are required to be web-posted and this sentence may be
amended to include them. If the district does not have a website, change this sentence as follows: "Some public records are
available for immediate access including a description of the District and the methods for requesting a public record, and a
list of all types or categories of records under its control.” For a list of required web-postings, see exhibit 2:250-E2,
Immediately Available District Public Records. Using the district’s website is also a convenient way to comply with FOIA’s
requirement to identify documents that are immediately available (5 ILCS 140/3.5(a), added by P.A. 96-542), However,
lawyers disagree as to whether having material web-posted suffices for having it immediately available without also having
printed copies on-hand to distribute immediately on request. Although not required to be web-posted, a list of all types or
categories of records under its control must be prepared and made available (5 ILCS 140/5). See 2:250-AP1, Access to and
Copying of District Public Records.

13 The Local Records Act, 50 ILCS 205/3, requires the preservation of records described in items #1-3. The
preservation of records described in item #3 is also required by the Family Educational Rights and Privacy Act, 20 U.S.C.
§1232g, and the l1l. School Student Records Act, 105 ILCS 10/, among other laws. An example of a record described in item
#4 is a record subject 1o a litigation hold or a document preservation requirement pursuant to Federal Rules of Civil
Procedure, Rules 16 and 26.

Categorizing email messages is complicated because two laws apply and the rules differ when a board member is a
party. See sample policy 2:140, Communications To and From the Board, for a discussion of email between or among board
members. When employees or agents are using email for school purposes, the email messages may be public records, but
will not necessarily be subject to disclosure depending on the topic discussed. FOIA's list of exemptions from disclosure
determines whether these emails are subject to disclosure. For exemptions, see 5 ILCS 140/7 and 140/7.5, amended/added
by P.A. 96-542.

Not all email messages between or among employees must be preserved, even if they are public records for purposes of
FOIA. The definition of public record in the Local Records Act, 50 ILCS 205/, is narrower than its definition in FOIA.
Thus, staff email, like all district records, must be retained only when it contains material described in #1-4. While this is a
slippery slope without definitive parameters, employee email that is conversational or personal, or contains brainstorming
may generally be deleted.

The Prevailing Wage Act (820 ILCS 130/5) requires contractors, while participating on public works, to keep records
of all laborers, mechanics, and other workers employed by them on the project and to submit this record monthly to the
public bedy. The public body in charge of the project must keep these records for a period of not less than 3 years. These
records must be made available in accordance with FOIA except that contractors’ employees’ address, telephone numbers,
and social security numbers must be redacted before disclosure (5 ILCS 140/2.10. amended by P.A. 96-542).
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the Illinois Local Records Act, may be destroyed when authorized by the Local Records
Commission. 14

LEGAL REF. 5 1LCS 140/, Illinois Freedom of Information Act.
105 ILCS 5/10-16.
820 1LCS 130/5.

CROSS REF.: 2:140 (Communications To and From the Board), 5:150 (Personnel Records),
7:340 (Student Records)

Fhe tondaotes e i pncadad te be pazs o e adopied pencs . hes sionddd be e o betine e pohicy s adopred

14 50 ILCS 205/. Preservation and destruction of documents is covered in 2:250-AP-2, Profocols Jor Record
Preservation and Development of Retention Schedules. See also the 111, Secretary of State’s website for information on

preserving and destroying records, > w w s borducedhis conn dep et aechas s recanh Soaneg e seom n i,

2:250 Page 4 of 4

€-2009 Policy Reference Education Subscription Service
Hlinois Association of School Boards
Please review this matenal with your school board attorney before use.



| September December 2009 4:110

Operational Services

Transportation 1

The District shall provide free transportation for any student in the District who resides: (1) at a
distance of one and one-half miles or more from his or her assigned school, unless the School Board
has certified to the Illinois State Board of Education that adequate public transportation is available, 2
or (2) within one and one-half miles from his or her assigned school where walking to school or to a
pick-up point or bus stop would constitute a serious hazard due to vehicular traffic or rail crossing,
and adequate public transportation is not available. 3 A student’s parent(s)/guardian(s) may file a
petition with the Board requesting transportation due to the existence of a serious safety hazard. 4
Free transportation service and vehicle adaptation is provided for a special education student if
included in the student’s individualized educational program. 5 Non-public school students shall be
transported in accordance with State law. 6 Homeless students shall be transported in accordance with
the McKinney Homeless Assistance Act. 7

Bus schedules and routes shall be determined by the Superintendent or designee and shall be altered
only with the Superintendent or designee’s approval and direction. In fixing the routes, the pick-up
and discharge points should be as safe and convenient for students as possible.

The Jootnotes are not miended to be et of e adopted pelicy. they should be removed before the policy s adopied.

1 State or federal law controls this policy’s content. Each district must have a pro-trip il post-trip inspection policy
(625 ILCS 5/12-816,unendad by I A, V-8 ).

2 The following districts must provide free transportation as described in the sample policy: community consolidated
districts, community unit districts, consolidated districts, consolidated high school districts, and combined school districts if
the combined district includes any district that was previously required to provide transportation (105 ILCS 5/29-3 and 23
1l.Admin.Code §1.510(a). Districts that are not required to provide free transportation may do so (Id.). Districts may
provide transportation within 1-1/2 miles and may charge for such transportation (105 ILCS 5/29-2).

Optional provision: (105 ILCS 5/29-3.1)

The District may provide transportation to and from school-sponsored activities and may charge for such

transportation.

3105 ILCS 5/29-3 and 23 1ll. Admin.Code §1.510.

4 Required by 105 ILCS 5/29-3. If a petition is filed, the district must conduct a study and forward its findings to the
Illinois Department of Transportation for review.

5 23 11l Admin.Code §§226.20d(5), 226.910, and 226.960.

6 105 ILCS 5/29-3.2 and 5/29-4.

742 U.S.C. §11431 et seq., amended by the No Child Left Behind Legislation of 2001. This federal legislation requires
a district to provide transportation to a homeless student at the request of the parent/guardian (or in the case of an
unaccompanied youth, the Liaison for Homeless Children), to and from the school of origin [42 U.S.C. §11432(g)(1)Y(J)(iii)}.
The term schoo! of origin means the school that the student attended when permanently housed or the school in which the
student was last enrolled [42 U.S.C. §11432(g)}(3)(G)]}. Transportation must be arranged as follows:

1. If the homeless student continues to live in the area served by the school district in which the school of origin
is located, the student’s transportation to and from the school of origin shall be provided or arranged by the
district in which the school of origin is located [42 U.S.C. §11432(g) (D).

2. If the homeless student’s living arrangements in the area served by the district of origin terminate and the
student, though continuing his or her education in the school of origin, begins living in an area served by
another school district, the district of origin and the district in which the homeless student is living shall agree
upon a method to apportion the responsibility and costs for providing the student with transportation to and
from the school of origin. If the local cducational agencies are unable to agree upon such method, the
responsibility and costs for transportation shal! be shared equally [42 U.S.C. §11432(g)(1)(D)(iiix11)].
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No school employee may transport students in school or private vehicles unless authorized by the
administration. 8

Every vehicle regularly used for the transportation of students must pass safety inspections in
accordance with State law and Illinois Department of Transportation regulations. 9 The strobe light
on a school bus may be illuminated any time a bus is bearing one or more students. 10 The
Superintendent shall implement procedures in accordance with State law for accepting comment calls
about school bus driving. 11

All contracts for charter bus services must contain the clause prescribed by State law regarding
criminal background checks for bus drivers. 12

The foomates are not imended ta be part ot the adopted policy: they should be removed betore the policy i adupied.

8 Optional. This presents an opportunity for each board to discuss this issue with the superintendent and direct the
superintendent to include it in the curriculum for the required in-service on educator ethics, teacher-student conduct, and
school employee-student conduct for all personnel (105 ILCS 5/10-22.39, amended by P.A. 96-431). See 5:120, Ethics (f/n
2), and 5:100 Staff Development (f/n 3), for more detailed discussions. Include policies 5:100, Staff Development and 5:120,
Ethics, in the cross references when this sentence is used.

9625 ILCS 5/13-109.

625 ILCS 5/11-1414.1, amended by P.A. 96-410, requires districts to transport students to and from any curriculum-
related school activity in a school bus or vehicle as defined at 625 ILCS 5/1-182, amended by P.A. 96-410. This
transportation includes: (1) to and from home and school, (2) tripper or shuttle services between school attendance centers,
(3) to and from a vocational or career center or other trade-skill development site, (4) to and from a regional safe school, (5)
to and from a school-sponsored altemative leaming program, and (6) trips directly related to the regular curriculum of a
student for which he or she eams credit.

105 ILCS 5/29-6.3, amended by P.A. 96-410, requires districts to transport students to and from specified
interscholastic or school-sponsored activities in: (1) a school bus (see definition in above paragraph), (2) a vehicle
manufactured to transport not more than 10 persons including the driver, or (3) a multifunction school-activity bus
manufactured to transport not more than 15 persons including the driver (defined at 625 ILCS 5/1-148.3a-5, added by P.A.
96-410). These activities do not require student participation as part of the education services of the district and are not
associated with the regular class-for-credit schedule or required 5 clock hours of instruction.

10625 ILCS 5/12-815.

11 625 ILCS 5/12-821(b), amended by both P.A. 95-176 and 96-410, requires districts that own school busses (P.A. 95-
176) and multifunction school activity busses (P.A. 96-410) to establish procedures for accepting comment calls and
responding to them. In accordance with good govemnance principles, this duty is delegated to the superintendent. For a
sample procedure, see 4:110-AP2, /- vy and Post-Trip Inspection awet_Bus Driving Comments.

12 105 ILCS 5/10-20.21a, requires all contracts for providing charter bus services to transport students to or from
interscholastic athletic or interscholastic or school sponsored activities to contain clause (A) except that a contract with an
out-of-state company may contain clause (B) or clause (A). The clause must be set forth in the contract’s body in at least 12
points typeface and all upper case letters:

(A) "ALL OF THE CHARTER BUS DRIVERS WHO WILL BE PROVIDING SERVICES UNDER
THIS CONTRACT HAVE, OR WILL HAVE BEFORE ANY SERVICES ARE PROVIDED:

(1) SUBMITTED THEIR FINGERPRINTS TO THE DEPARTMENT OF STATE POLICE IN THE
FORM AND MANNER PRESCRIBED BY THE DEPARTMENT OF STATE POLICE. THESE
FINGERPRINTS SHALL BE CHECKED AGAINST THE FINGERPRINT RECORDS NOW AND
HEREAFTER FILED IN THE DEPARTMENT OF STATE POLICE AND FEDERAL BUREAU OF
INVESTIGATION CRIMINAL HISTORY RECORDS DATABASES. THE FINGERPRINT CHECK
HAS RESULTED IN A DETERMINATION THAT THEY HAVE NOT BEEN CONVICTED OF
COMMITTING ANY OF THE OFFENSES SET FORTH IN SUBDIVISION (C-1)(4) OF SECTION 6-
508 OF THE ILLINOIS VEHICLE CODE; AND

(2) DEMONSTRATED PHYSICAL FITNESS TO OPERATE SCHOOL BUSES BY SUBMITTING
THE RESULTS OF A MEDICAL EXAMINATION, INCLUDING TESTS FOR DRUG USE, TO A
STATE REGULATORY AGENCY.”

(B) "NOT ALL OF THE CHARTER BUS DRIVERS WHO WILL BE PROVIDING SERVICES UNDER
THIS CONTRACT HAVE, OR WILL HAVE BEFORE ANY SERVICES ARE PROVIDED:
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Pre-Trip und Post-Trip Vehicle Inspe

The Superintendent or desiga¢e shall develop and implement a pre-trip and post-trip inspection
procedure to ensure that $h€ school bus driver (1) tcsts the kst-person two-way radio and ensures
that 1t is unctioning gfoperly betore tlu. Imx is up-.rnul. md (2) walks to th-. rear_ui the bus before
leaving the bus M*ha&—ﬂne—pm 4 y :fe at the end of & cach
route, work shift, or werkday work dav, to check the hll\ tor thldun or other passengers in the bis,

LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq.
105 ILCS 5/10-22.22 and 5/29-1 et seq.
105 ILCS 45/1-15.
625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, 5/12-815, 5/12-816, 5/12-821, and
5/13-109,
23 Hl. Admin.Code §§1.510 and 226.935.
92 111 Admin.Code §440-3,

CROSS REF.: 5:100 (Staff Development), 5:120 (Ethics), 5:280 (Educational Support Personnel
- Duties and Qualifications), 6:140 (Education of Homeless Children), 7:220
(Bus Conduct)

ADMIN. PROC.:  4:110-AP2 (Pre-Trip and Post-Trip Inspection a#d-School; Bus Driving
Comments), 6:140-AP (Education of Homeless Children)

(1) SUBMITTED THEIR FINGERPRINTS TO THE DEPARTMENT OF STATE POLICE IN THE
FORM AND MANNER PRESCRIBED BY THE DEPARTMENT OF STATE POLICE. THESE
FINGERPIRNTS SHALL BE CHECKED AGAINST THE FINGERPRINT RECORDS NOW AND
HEREAFTER FILED IN THE DEPAARTMENT OF STATE POLICE AND FEDERAL BUREAU OF
INVESTIGATION CRIMINAL HISTORY RECORDS DATABASES THE FINGERPRING CHECK
HAS RESULTED IN A DETERMINATION THAT THEY HAVE NOT BEEN CONVICTED OF
COMMITTING ANY OF THE OFFENSES SET FORTH IN SUBDIVISION (C-1)(4) OF SECTION 6-
508 OF THE ILLINOIS VEHICLE CODE; AND

(2) DEMONSTRATED PHYSICAL FITNESS TO OPERATE SCHOOL BUSES BY SUBMITTING
THE RESULTS OF A MEDICAL EXAMINATION, TESTS FOR DRUG USE, TO A STATE
REGULATORY AGENCY."

13 625 ILCS 5/12-816(). umended by PP A, 9¢-NIS requires schonl ilisticts e have a school bus p pre_ognd post-trip
inspection policy wiir :he_vompunents s comamed m_ths poliey. See also 23 1ILAdmin.Code §).510(i}3) and 92
. Admin.Code §440-3. Lur ,_<aniple provedure, see AUEAPT [ Looge and Lot Fop Tosgaectinn B Dring
Conpmenrs School distriet vontravis with a private sevtor sehind bos  COMEIN_ st reqire ol coanpany e have. |p|\ ad
post-tap mspection prbicy that 1s equivalent o this section nfihe p pobicy (623 11 CS 3 12-X16(h), amended | by P A Ye-R18)
mg wn=way i winle the sehord_bus |I||\u 18 passession p \dlunl s

Paeh school bus st cantain an aper:

(h22 )10 P amended by P 96I8Y The tweaway v imst be tenal vor and adpsied g manner tot s IN|
alen e drvant i mermg carnmmncation rageest ooy cdios oy nat e s eltee hae s el phonesabey daona
I'ud wiwn the hll\ drveras ot dahihie hris wath od nl(lun pher l\ln\ IS the bus bt ||I\ Ariver s with he cinddresvar o nicld
i foresg nnpld adher range gy be etenar to it of coll phones: Bis dvivers nes ol Jan e el phones althongh they
ace cenerlly Dll'lllhllul frems g s sale the bos s o awten 1e2< 11 CY S 1281ty | SUNNE ||m|_||| cavepiions ol
Laliosr dooiee eell pheae sl operaing b 300 cnergenes ot i ceon: NI TN
PP aperater e hnpreal o presionin s 2 Uee ce bealth chimne b e sarcnee, e wkpnl \‘Il I|rL \II\"I\I o
|'|:g cnpary or o pedive degartmem, 15 e ey o Smechamyal breahdewn_or other mechaneal proplam T o8

Ao vdhecseleasnamtneanon desee s anhgal s osway oo senvice v by o] on] cperated by thy \Llll"ll

.In act, when that deviee s hun' nvad szl teeeway rnho: ™ and () when the bos s parked (A5 11 €S 3
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| October2002 December 2009 5:10

General Personnel

Equal Employment Opportunity and Minority Recruitment 1

The School District shall provide equal employment opportunities? to all persons regardless of their
race, color, creed, religion,3 national origin, sex,4 sexual orientation,5 age,6 ancestry, marital
| status,? arrest record,8 military status, order ol protection status ® or unfavorable military discharge, 10

The Taormaes ae not mirended 1o be paes ol e adoped podiey Crhey shandd be vemaved beiure tiwe palicy s adopred.

1 Federal and State law (see the policy's legal references) require that all districts have a policy on equal employment
opportunities and control this policy’s content.

2 “Equal employment opportunities” applies to virtually all terms and conditions of employment, e.g., discharge, hire,
promotion, pay, demotion, and benefits (see legal references). The lllinois Constitution protects the following categories
from discrimination in employment: race, color, creed, national ancestry, and handicap (Art. I, §§17, 18, and 19). The Il
Human Rights Act protects the following categories from discrimination in employment: race, color, religion, national
origin, ancestry, age, sex, marital status, handicap, military status, uarder uf pratecnon stnus, sexual orientation, and
unfavorable discharge from military service (775 ILCS 5/1-102_nended by P 00447,

The Equal Employment Opportunities Act (Title V1) prohibits discrimination because of an individual's race, color,
religion, sex, or national origin (42 U.S.C. §2000e. .onended by Vhe Ll Ledbener Bawr Py Acy, b ) 11E-2),

Ohe Lalty Ledberter bair My SNt clavdies s lisernmmsioy_campensinion decisimn o otier prichicy ogears cich
e an eniplavee s pand v reeeives o last benelnis chieck pirsiant o the discrnnimatony connpensanon decisian as opposed
woaly fron the e when the discrinimspery compensation decisian_ar other prictice vecinrere A passed ownh e
debute amd has no fegisbabne ustory avinlble e deline whan she phiase swe_otdne oo cece el ean bayand_ o
diseriningiery compensanion decision, Consuh the buard snorney lur suidance regarding the 1aly Ledbener T Poay Act’s

speciiic apphications 1o the distogt,

While not exhaustive, other laws protecting these and additional classifications are named in subsequent footnotes.

3 In addition to the 1ll. Human Rights Act and the federal Equal Employment Opportunities Act (discussed in footnote
2); see the Religious Freedom Restoration Act (775 ILCS 35/).

4 In addition to the Ill. Human Rights Act and the federal Equal Employment Opportunities Act (discussed in footnote
2), see Title IX of the Education Amendments, 20 U.S.C. §1681 gt seq. The federal Equal Pay Act prohibits an employer
from paying persons of one gender less than the wage paid to persons of the opposite gender for equal work (29 U.S.C.
§206(d). The State Equal Pay Act of 2003. 820 1L.CS 112, amended by P.A, Y6-407, offers greater protection by prohibiting
the payment of wages to one gender less than another gender “for the same or substantially similar work-"-tx2t-H.e5-442-+
ebvet S o the Db edboter Far oy Ay, PLA 00467 now defines ™
are undeipad iplovees oy e one s e te e feey become o e adibe saaderpay sienn s tile o conpliom sl the
1_Depr of Eubar The Pregnancy Discrimination Act amended the Equal Employment Opportunities Act to prohibit
discrimination on the basis of pregnancy, childbirth, or related medical conditions (42 U.S.C. §2000e(k).

I 5 lllinois Human Rights Act, 775 ILCS 5/1-1!1] et seq. Sexual orientation means actual or perceived heterosexuality,
homosexuality, bisexuality, or gender-related identity; it does not include a physical or sexual attraction to a minor by an
adult (775 ILCS 5/1-103(O-1).

6 Age Discrimination in Employment Act (ADEA), 29 U.S.C. §621 gt seq-.. cnnended by The Lilly Ledbeuer Far fav
Ay tubl 112 (see £ 2 abave). 29 CF.R. Part 1625, et—~"—tuends amended the EEOC regulations under ADEA to
reflect the U.S. Supreme Court’s decision in General Dynamic Systems, Inc. v. Cline, 540 U.S. 581(2004), holding the
ADEA to permit employers to favor older workers because of age. Thus favoring an older person over a younger person is
not unlawful discrimination, even when the younger person is at least 40 years old.

7 105 ILCS 5/10-22.4 and 775 ILCS 5/1-103(Q). The term marital status means an individual's legal status of being
married, single, separated, divorced, or widowed (775 ILCS 5/1-103(J). This statutory definition does not encompass the
identity of one’s spouse. Thus, school districts may adopt no-spouse policies. Boaden v. Dept. of Law Enforcement, 664
N.E.2d 61 (1996). See policy 5:30, Hiring Process and Criteria, for a sample no-spouse rule.

8 Districts may not make employment decisions on the basis of arrest history, but may use conviction information (775
ILCS 5/2-103).

P TIAHOS F O amended by 1PN 0347 el ET D e v onder of Pz Ihe! shodio Bicaiis ) persen
proveaad aender anander e protecien e . e Nooleniee W ed e oo ey of
prteeiion sted by cecmt edaother s S Lomended by PLA ST et GL by
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citizenship status provided the individual is authorized to work in the United States,11 use of lawful
products while not at work, 12 being a victim of domestic or sexual violence,13 genctic mtormation, 14
physical or mental handicap or disability,15 if otherwise able to perform the essential functions of the
job with reasonable accommodation, and other legally protected categories. 16 17 18

Persons who believe they have not received equal employment opportunitics should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager for the Uniform Grievance
Procedure. These individuals are listed below. No employee or applicant will be discriminated or
retaliated against because he or she initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of this policy

The footates sre not inended to he part af the adopted palicys they shauld be vemos ed belore the palicy is adopted.

10 Military status means a person’s status on active duty in the U.S. Armed Forces (775 ILCS 5/1-103). Unfavorable
military discharge does not include those characterized as RE-4 or ‘“dishonorable,” (ld.). The Uniformed Services
Employment and Reemployment Rights Act, 38 U.S.C. §§4301 et seq.. prohibits employers from discriminating or
retaliating against any person for reasons related to past, present, or future service in a uniformed service. See footnote 9 in
policy 5:30, Hiring Process and Criteria.

11 775 ILCS 5/1-102(C). According to the Immigration Reform and Control Act of 1986, 8 U.S.C. §§1324(a) et seq.,
all employers must verify that employees are either U.S. citizens or authorized to work in the U. S.

12 820 ILCS 55/5 prohibits discrimination based on use of lawful products, e.g., alcohol and tobacco, off premises
during non-working hours.

13 Victims® Economic Security and Safety Act, 820 ILCS 180/30.

H A HCS <P amended by A 95927 Hhnoss” Genetie Tnformation Protection At yGIPA L el Dalg 1ot

Genene Tnforieeaon, Nondiscyisnation At (GINAY, eftective 312009, 42 1 S.C 320000 ¢ ey Beth dias protect job
pphivins cueen el tory i dapprentices i muneey e dierenngtion hased on
e rencte roriniea. Naete that GHEY prosndes arenier pratections 1o Himois cmplovees shun Tide ol GINA See
luotnote S i 22200, {aiform Gricvance Provedre 1or the delintion ol penctic_inlormation and o detaled deseriptiun ol
bath statites ineluding al’ Title 1 al GINA, elfeetive May 21, 2008 (Title 1 only alleets the use ol grenetic mlonmation
health ansurinee ), Consulg the board attornesar enidianee reearding the GIPA = ind_GINATs speciiic apphieaions ta the
districtand how these Limsoantesrate swth ather relaed Taws such os the Faouly Medical Leave Act (B ML AL the Aineticans
with Disabilities ActrADA ) and ather State Liws soverning tine atl Tor sickness and workers” compensatinm

15 Americans with Disabilities Act, 42 U.S.C. §§12111 et seq.. amended by _the_Americans with Disabilites Act
Amendments Act (ADAAAY, Pub. 1. 110-325 and modilied by the Lilly Ledbetter Fair Aet, Pub, L. 111-2; Rehabilitation
Actof 1973, 29 U.S.C. §791 et seq.. modilied by the Lillv Ledbetier Fair Pay Act. Pub. L, [11-2,

16 Optional sentence (775 ILCS 5/1-103 and 29 U.S.C. §631):

Age, as used in this policy, means the age of a person who is at least 40 years old.

17 Optional provision (29 U.S.C. §705(10)(A) and (B), and 42 U.S.C. §12114):

Handicap and disability, as used in this policy, excludes persons:

1. Currently using illegal drugs;

2. Having a currently contagious disease or infection and who, by reason of such disease or infection,
would constitute a direct threat to the health or safety of other individuals or who, by reason of the
currently contagious disease or infection, are unable to perform the duties of the job; or

3. Whose current alcohol or drug use prevents them from performing the job's duties or constitutes a direct
threat to the property or safety of others.

Persons who have successfully completed or are participating in a drug rehabilitation program are considered
handicapped.

18 Districts may not make residency in the school district a condition of employment for teachers or educational
support personnel (105 ILCS 5/24-4.1 and 10-23.5). The statutory ban on residency requirements for teachers applics only to
instructional personnel, and not, for example, to assistant principals. Qwen v. Kankakee School Dist. No. 111, 632 N.E.2d
1073 (11l App.3, 1994). Districts also may not ask an applicant, or the applicant’s previous employer, whether the applicant
ever received, or filed a claim for, bencfits under the Workers® Compensation Act or Workers' Occupalional Diseases Act
(820 ILCS 55/10).

piey vos, Lo giiren sicmiogers
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or State or federal laws, rules or regulations, provided the employee or applicant did not make a
knowingly false accusation nor provide knowingly false information. 19

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District’s nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager for the Uniform Grievance
Procedure. The Superintendent shall insert into this policy the names, addresses, and telephone
numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers. 20

Nondiscrimination Coordinator:

D‘. Sa.n&{fa; Sﬁ;ﬂ\om

Name

Address

Telephone

Complaint Managers:

Diane PAutts “Lra Wa /S;]

Name Name

The foamaores are notimemded v be pant ol the adapted pohey: ey siwuld be removed betire the pohiey 1o adapal.

19 Most discrimination laws prohibit retaliation against employees who oppose practices made unlawful by those laws,
including, for example, the Equal Employment Opportunities Act, Title 1X, Americans with Disabilities Act, Age
Discrimination in Employment Act, Victims’ Economic Security and Safety Act, ¢ ithe 111, Equal Pay Act Fhe-Hisens,_nd
naw the 11 Whistleblower Act, 740 ILCS 174, amended by P.A. 95-128, imchade~ which inchuded school districts in the
definition of employer.

HW{W#\MWHHMMW The HE Whisileblower Act specitically_prohibits employvers from
retabiating_asainst ciiphayees for: (1) disclosing information to a government or law enforcement agency—Sevt-—+Sristhe
\Hn%lehkwesﬂlaht««%mh—lﬁ&muﬁuﬁv%bﬂwmlawlM«»wwﬁkaw e rees e lindivcdone (730
HOS 174 S, amendhed by Py 95-1280 20 disclosng information in a court, an administrative hearing, or before a

leglslatlve commnssnon or commmee. or in any other proceeding where the employee has reasonable cause to belleve that

JLOS 174 P5¢bY, amended by PN DS 12K%) 433 retisng lnpmmpm noan; un\n\. lllll wonhl 1_5\ull mecstohim of o \l
or tederal_Liw, ale, or regak oriagten Yoo el
17420, chanzed by 1Py 1o e (ll\\ luw pnl ln o \u*lm)»m wovargdorg (T §
P20 added by P };__‘_ nm\ 1N L\pm«lul ekl osdicr redalniins gad thn e
Satr 1701 CS
N, Whlstleblower Reward and Protectlon Act 740 lLCS 175/... by PA 9128 delnes USote” o ncnde

school districts. A strict interpretation of this language appears to allow school boards to collect civil penaltles and civil
action costs for violation of Section 3. School boards should thoroughly investigate the ramifications of this Public Act in

consultation with their attorney and liability insurance carriers, i nl lm.m INBRTT it regardhng the MW histleblawer
Actmd the tosr ol rewhiaoy diseharae, soe Thonas v Goardsmark 87 1 3d 3 ! ,f)gh\uu\\lm\ the clements
i lll tort of retatniy dhscharee and 1 \\l”\”\.hllnlkl Aoy, \lmmm \ NS |l IS wds) e AN Y ToR
LY App l"' [RIINA f“"”‘}{}’l!ln!l:‘-i seapley oo who repined asboesios gd hod [ R N TR [EANTENTRIEN

discharge).

20 Title 1X regulations require districts to identify the name, address, and telephone number of the person who is
responsible for coordinating the district’s compliance efforts. A policy should not be adopted with a person’s name in it;
rather, the identifying information can be added and amended as necessary. Thus the policy should be adopted with blanks
for the superintendent to hiier fill in Lier,
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Address Address

Telephone Telephone

The Superintendent shall also use reasonable measures to inform staff members and applicants that
the District is an equal opportunity employer, such as, by posting required notices and including this
policy in the appropriate handbooks. 21

Minority Recruitment 22

The District will attempt to recruit and hire minority employees. The implementation of this policy

~may include advertising openings in minority publications, participating in minority job fairs, and

recruiting at colleges and universities with significant minority enrollments, This policy, however,
does not require or permit the District to give preferential treatment or special rights based on a
protected status without evidence of past discrimination.

Fhe foomotes are ot rended 1abe partol te alopied poliey Dby shodd be rees od betore the poliey s adopred.

21 In addition to notifying employees of the Uniform Grievance Procedure, a district must notify them of the person(s)
designated to coordinate the district’s compliance with Title 1X and the Rehabilitation Act of 1973 (34 C.F.R. §§106.8(a)
and 104.8(a). The Nondiscrimination Coordinator may be the same individual for both this policy and policy 7:10, Equal
Educational Opportunities, as well as a Complaint Manager for policy 2:260, Uniform Grievance Procedure. A
comprehensive faculty handbook can provide required notices, along with other important information, to recipients. The
handbook can be developed by the building principal, but should be reviewed and approved by the superintendent and
school board. Any “working conditions” contained in the handbook may be subject to mandatory collective bargaining.

22 All districts must have a policy on minority recruitment (105 1LCS 5/10-20.7a). Unlike minority recruitment efforts,
affirmative action plans are subject to significant scrutiny because of the potential for reverse discrimination. The U.S.
Constitution’s guarantee of equal protection prohibits schoo! districts from using racial hiring quotas without evidence of
past discrimination. See 29 C.F.R. §1608.1 et s¢q. (Equal Employment Opportunity Commission’s guidelines for affirmative
action plans); Wygant v, Jackson Board of Education, 106 S.Ct. 1842 (1986) (The goal of remedying societal discrimination
does not justify race-based layoffs.). Ci i . . 109 S.Ct. 74 "no (1989) (Minority contractor
quota struck; quotas must be narrowly tailored to remedy past discrimination and the city failed to identify the need for
remedial action and whether race-neutral alternatives existed.).

The 1. Human Rights Act, 775 ILCS 5/1-101.1, states that it shall not be construed as requiring any employer to give
preferential treatment or special rights based on sexual orientation or to implement affimmative action policies or programs
based on sexual orientation.
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LEGAL REF.:

CROSS REF.:

5:10

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, Title I, 42 U.S.C. §12111 et seq.

Civil Rights Actof 1991, 29 U.S.C. §§621 et seq., 42 U.S.C. §1981 et seq., §2000e
et seq., and §12101 et seg.

Equal Employment Opportunities Act (Title V1I of the Civil Rights Act of 1964),
42 U.S.C. §2000¢ et seg., 29 C.F.R. Part 1601.

Equal Pay Act, 29 U.S.C. §206(d).

Guenetie Information Nondiserimination Act, 42 U S.CO$200001 ¢ weq

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Title V1 of the Civil Rights Act of 1964, 42 U.S.C. §2000d et seq.

Pregnancy Discrimination Act, 42. U.S.C. §2000e(k).

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq., 34 C.F.R. Part
106.

Uniformed Services Employment and Reemployment Rights Act (1994), 38
U.S.C. §§4301 et seq.

11l. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4,
5/24-4.1, and 5/24-7.

Genetic nformation Protection_ Act, 410 1LCS 51325,

H1. Whistleblower Act, 740 ILCS 174-vt-seq .

1I._Hluman Rights Aet, 775 ILCS 5/1-103 and 5/2-102.

Religious Freedom Restoration Act, 775 ILCS 35/5.

Ill. Equal Pay Act of 2003, 820 ILCS 112/4-et-seq.

Victims’ Economic Security and Safety Act, 820 ILCS 180/30.

23 Hl.Admin.Code §1.230.

2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 5:30 (Hiring
Process and Criteria, 5:40 (Communicable and Chronic Infectious Disease), 5:70
(Religious Holidays), 5:180 (Temporary Illness or Temporary Incapacity), 5:200
(Terms and Condinions of Einployment and Dismissal), 3:250 (Leaves of
Absence), 5:270 (Employment, At-Will, Compensation, and Assignment), 5:300,
(Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, and
Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Preventing Bullying,
Intimidation, and Harassment), 8:70 (Accommodating Individuals with
Disabilities)
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Instruction

Curriculum Content 1

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other
communication skills, (d) science, (¢) mathematics, (f) social studies, (g) art, (h) music, 2 and
(i) drug and substance abuse prevention. 3

2. In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive course, (c)
science, (d) mathematics, (€) social studies including U.S. history, () foreign language, (g)
music, (h) art, (i) driver and safety education, and (j) vocational education. 4

Students otherwise eligible to take a driver education course must receive a passing grade in
at least 8 courses during the previous 2 semesters before enrolling in the course. The
Superintendent or designee may waive this requirement if he or she believes a waiver to be in
the student’s best interest. 5 The course shall include classroom instruction on distracted
driving as a major traffic safety issue. 6 Automobile safety instruction covering traffic
regulations and highway safety must include instruction on the consequences of alcohol
consumption and the operation of a motor vehicle. Z The eligibility requirements contained in
State law for the receipt of a certificate of completion from the Secretary of State shall be
provided to students in writing at the time of their registration. 8

Fhe footmdes are net miended 10 be part ot the adopied pobiey s thiey shosld be removed before the pelies 1 adepted.
F-Stte—op—tedenth- bt oquitten—tre-shbjecttitier e coverad By pobeds St ot- roderod- v comtiode - pobieie i
SR
1 Districts must have a policy on physical education (23 1. Admin.Code §1.420(p). Policies on the remaining topics in
this policy are optional. State or lederal Ly conrols this pelicy s content,
223 1. Admin.Code §1.430.
3105ILCS 5/27-13.2.

4 23 1. Admin.Code §1.440, 105 1LCS 5/27-22 and 5/27-23. Yhe Genienl Assembly enconraged sclioal_boards o
mnplement_Autterioan stgh Linsinaeee conrses mie the seleml_forgien lanpaare curricnhnn GOS TLONS S 1820 J0, added by
H.B. 725).

5105 1LCS 5/27-23 and 5/27-24.2. a~-amended v A 2130,
6 105 ILCS 5/27-24.2 —~mriorrchenbbiny By _sin L0,
Zioles s T T
8 The [ll. Vehicle Code, 625 1LCS 5/6-408.5, contains these requirements; they are paraphrased below and may be
added to the policy or otherwise disseminated.
Before a certificate of completion will be requested from the Secretary of State, a student must receive a passing
grade in at least 8 courses during the 2 semesters last ending before requesting the certificate. A certificate of
completion will not be requested for any person less than 18 years of age who has dropped out of school unless the
individual provides:
1. Written verification of his or her enrollment in a GED or altemative education program or a GED
certificate;
2. Wnitten verification that before dropping out. the individual had received passing grades in at icast 8
courses during the 2 previous semesters last ending before requesting a certificate;
3. Written consent from the individual's parent/guardian and the Regional Superintendent; or
4. Written waiver from the Superintendent of the School District in which the individual resides or resided
at the time he or she dropped out of school. or from the chief school administrator with respect to a
dropout who attended a non-public high school. A waiver may be given if the Superintendent or chicf
administrator deems it to be in the individual's best interests.
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3. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse
prevention must be taught. 9

4. In grades 4 through 12, provided it can be funded by private grants or the federal government,
violence prevention and conflict resolution must be stressed, including: (a) causes of conflict,
(b) consequences of violent behavior, (c) non-violent resolution, and (d) relationships
between drugs, alcohol, and violence. 10

5. In grades kdercurtentheonthd 2 ageapproprkie-ttric Hontor- et ietsalvir—Beginmme
wih the 200920 Hsehoobaear 3 o tbonv e, the curriculum s 2rades-3 oe-above~hathcomtain
SONLHNY 8 a—HitH—oR—HHertesitebr—the e ope—ob—which—shah—be—detesmied—by—the
Supertendent-or-destases—_ it on_{nternet sty the seope of which shatl be dererminedd

by the Superttendent ar destgnee, 11

6. In all grades, character education must be taught including respect, responsibility, fairness,
caring, trustworthiness, and citizenship in order to raise studcnts honcsty kmdncss juSthC
discipline, respect for others, and moral couragc '
PROVeHHOH-tH - ARDFesi~tahe =

7. In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic
principles of freedom, justice, and equality, (c) proper use and display of the American flag,
(d) the Pledge of Allegiance, and (¢) the voting process. 13

8. In all grades, physical education must be taught including a developmentally planned and
sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to
work cooperatively in a group setting, and encourages healthy habits and attitudes for a
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during
the school day in a physical education course. For exemptions and substitutions, see policies

The wmimeres are nor mtensded 1 be pan ol the adapted policy: they shondd be remaved betore the palics 18 adapted.
9105 ILCS 5/27-23.3.
10 105 ILCS 5/27-23.4.

V0 HOS S07 100 W ;;muld\d Do PA ISy and it A SR gefTecne 1-0-09) The siamine reeammends -

by

s specrhicall nses l!u orgenen oo wiably o dic

Tapics 1oy e s v banerse i
[HIAN I”ll‘\l I_Ldl ST '\ NHEN \Llln’l i) NGHEEAN N I'lf\ RIS TTBENES T ciynd 2iade

Ihe it vwnera b oo e Frenin e By e vors el o camrads o e v coniace
withistaliven aped ot resdens peliers, o edine cai s o ctieci e maod e prasennmy cinbien
TroanTall {15_31\ oon tors advnnes e and_etser dasvaers,” 0SS 3 egueed ISBE s Tmake
% far_edueatme cinbdren lu,lrdmﬂ chdd endime safenys™ and_ined seliaedy ta o, |dup' mgge-
lDLﬁ‘L_ NN ulmu'!nm Tor Interngt fenansirnetion of stdems an g LS,_‘\_LY’;&',J;_'L!!,‘.’,L\”JL‘U,D -

voneern may add the tedfowang aption es kuderganen thyengh 12, aee-ippopn
R-Optiomth-+H S L8527 20 Teds s mmanded-bae oS5 L0Rand- 95309312 1

Sssembly v pied Brerds e e siteblie procsaons B nse e by ing presenmym m\l restistone edacanen
and g sl snedos and inelnde s msimcien mdie conmses of sady regnbady angtn sesen 70 1108 <07,
AR 'u‘l N bosrd thay s s somees tioy add !':lc Sellosenty vpnens Tl addimon o all ceades bulis esye prevennon and
g rosisiane e edin e b s e e,

13 105 ILCS 5/27-3 requires lhe Pledge of Allcgiance 1o be recited every day in elementary and secondary schools.
Requirements for displaying a U.S. flag at each school and in each classroom are found in 5 ILCS 465/3 and 465/3a.

Note that the llinois statute does not require every student to recite the Pledge — that kind of mandatory participation
would violate the U.S. Constitution. Schools may not coerce a student into saying the Pledge, nor may they punish students
for refusing to participate in any aspect of the flag ritual, including standing, saluting the flag, and reciting the Pledge. West
Virginia State Board of Education v. Bamett, 319 U.S. 624 (1943); Sherman v. Community Consolidated School Dist. 21 of
Wheeling Township, 980 F.2d 437 (7th Cir. 1992). Consider using permissive rather than mandatory language to introduce
the recitation of the Pledge, such as, "You may now stand to recite the Pledge.” Schools may. of course, require that non-
participants maintain order and decorum appropriate to the school environment.
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6:310, Credit for Alternative Courses and Programs, and Course Substitution, and 7:260,
Exemption from Physical Activity. 14

9. In all schools, health cducation must be stressed, including: (a) proper nutrition, (b) physical
fitness, (c) «+he+ components necessary to develop a sound mind in a healthy body, and (d)
dangers and avoidance of abduction. The Superintendent shall imploment a_comprehensive
health_cducation progrom i accordance with State w15

10. In all schools, career/vocational education must be taught, including: (a) the importance of
work, (b) the development of basic skills to enter the world of work and/or continue formal
education, (c¢) good work habits and values, (d) the relationship between learning and work,
and (e) if possible, a student work program that provides the student with work experience as
an extension of the regular classroom. A career awareness and exploration program must be
available at all grade levels. 16

11. In grades 9 through 12, consumer education must be taught, including: financial literacy;
installment purchasing; budgeting, savings, and investing; banking; simple contracts; income
taxes; personal insurance policies; the comparison of prices; homeownership; and the roles of
consumers interacting with agriculture, business, labor unions, and government in
formulating and achieving the goals of the mixed free enterprise system. 17

12. In all schools, conservation of natural resources must be taught, including: (a) home ecology,
(b) endangered species, (c) threats to the environment, and (d) the importance of the
environment to life as we know it. 18

13. In all schools, United States history must be taught, including: (a) the principles of
representative government, (b) the Constitutions of the U.S. and [llinois, (c) the role of the
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic
groups, including but not limited to, the African Americans, Albanians, Asian Americans,
Bohemians, Czechs, French, Germans, Hispanics (including the events velated to the foreciul
removal _and illegal deportation ol Mexican-American U8, cinizens during _the Great
Depression), Hunganans, Irish, Italians, Lithuanians, Polish, Russians, Scots, and Slovakians
in the history of this country and State. 19

In addition, all schools shall hold an educational program on the United States Constitution
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of

The toomotes are nor riended 1o be parc ol the adopred poliey - they ahould be removed belore the policy as adopred.
14 105 ILCS 5/27-5 requires school boards to provide for students’ physical education and allows the P.E. course
offered in grades 5 though 10 to include the health education courses required by State law.
105 ILCS 5/27-6 describes when students may be excused from daily P.E. See also 23 1. Admin.Code §!.420(p). 105
ILCS 5/27-7 describes the goals and requirements for P.E. courses; these are re-stated in this sample policy.
105 1LCS 5/27-6 contains an exception to the daily P.E. requirement for schools engaged in block scheduling; if this is
applicable, substitute this sentence for the last sentence in this paragraph:
Unless otherwise exempted, all students are required to engage daily during the school day, except on block
scheduled days for those schools in block scheduling, in a physical education course.

15105 1LCS 5/27-13.2 and i 10 4 200 e Code 3 42000 Qealih educanon progran contems s desenbed
adsmstranve procedure GO AP Coagporchoisas ¢ Haide oot Progy s ddnmmisiany e procaduee regnives the
develepment o a ety Biteind ey odieanien progsaes, The State Police and ISBE must develop 1wty o child

abduction prevention 14+ raw (20 1ILCS 2605/2605-480).
16 23 111 Admin.Code §1.420(3). See 105 ILCS 435/ «1- & «y for the Vocational Education Act.
¥7 105 1LCS 5/27-12.1, as amended by P.A, 95-863; 23 1. Admin.Code §!.420(k).
18 105 11.CS 5/27-13.1 and 23 111 Admin.Code §1.420()).
19 1051LCS 5/27-21 yoaonded by 1° 0 oee2aelr ¢ 5y and 23 1L Admin.Code §1.420(r).
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.

the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following week. 20

14, Inograde ™ and all gl sehool courses_concerning U S, Instory. or_a combination FURE

fostony Lo Nenican cos ermment. students st view a Coneressional Medal ot Honor tihn

nhide by the Congressional Medab of Flenor Foundation, provaded there 1s o cost tor the

b, 21

15. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of
genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide
in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan. 22

16. In all schools, the curriculum includes a unit of instruction on the history, struggles, and
contributions of women. 23

17. In all schools, the curriculum includes a unit of instruction on Black History, including the
history of the African slave trade, slavery in America, and the vestiges of slavery in this
country, as well as the struggles and contributions of African-Americans. 24

18. In all schools offering a secondary agricultural education program, the curriculum includes
courses as required by 105 ILCS 5/2-3.80. 23

19. In all schools. mstruction during courses as determined by the Superintendent or desianee on
disability hisiorv, awareness, and the disability riehis mos ement. 26

Tire foanetes e gotvreided by be pan ol e adopred prbiey they shandd be veraced belvre the pelies s adopied.

20 Section 111 of Division J of Pub. L. 108-447. the Consolidated Appropriations Act, 2005, Dec. 8. 2004: 118 Stat.
2809, 3344-45 (Section 111). Section 111(b) states: “[e]ach educational institution that receives Federal funds for a fiscal
year shall hold an educational program on the U.S. Constitution on September 17 of such year...."”

2L s Nes somas added by I A, 9609 ) he Congressional Medal at Hlomor il s avzalaibic an JSI- 'S websie
fr o cushan wiw ishe net enerienhia bl siedal ol honor hun

22 105 1LCS 5/27-20.3 requires the curriculum to include a uniz of instruction on this subject but does not specify the
amount of time that constitutes a unit of instruction.

23 105 ILCS 5/27-20.5 requires the curriculum to include a unir of instruction on this subject but does not specify the
amount of time that constitutes a unir of instruction.

24 105 1LCS 527-20.4 requires the curriculum to include a unit of instruction on this subject but does not specify the
amount of time that constitutes a unit of instruction.

IS0 OSSR Y
26 105 ILCS 5/2-% Sthepan 455 " on addad In P A

Lhy

. Lo
ST T N ERTS

v;\;l‘;!".‘.v
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LEGAL REF.:

CROSS REF.:

6:60

S ILCS 465/3 and 465/3a.

20 ILCS 2605/2605-480.

Public Law 108-447, Section 111 of Division J.

105 ILCS 5/2-3.80(¢) and (f), 5/27-3, 5/27-3 5, 3 27-5, 5/27-6, 5/27-7, 5/27-12,
5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-21,
5/27-22, 5/27-23, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23 %, 3 17-242,
435/6--etret:, and 11073,

625 ILCS 5/6-408.5.

23 Il Admin.Code §§1.420, 1.430, and 1.440.

6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70
(Teaching About Religions), 7:190 (Student Discipline); 7:260 (Exemption from
Physical Activity)
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Students
Equal Educational Opportunities 1

Equal educational and extracurricular opportunitics shall be available for all students without regard
to rave color, wationakorgim ruce, nationality, relivion, sex, sexual orientation, ancestry, age, fekgious
behets physical or mental disability, gender identity, status as nf beino homeless, o noler of
pontection_status. actual or potential marital or parental status, including pregnancy. 2 Further, the
District will not knowingly enter into agreements with any entity or any individual that discriminates
against students on the basis of sex or any other protected status, except that the District remains
viewpoint neutral when granting access to school facilities under School Board policy 8:20,
Community Use of School Facilities. 3 Any student may file a discrimination grievance by using
Board policy 2:260, Uniform Grievance Procedure. 4

Sex Equity §

e fontnaies are not miended 1o be part of tie adopted pohicy - 1hay shosild be remon ed belure the pohey s adopied.

1 State or federal law requires this subject matter be covered by policy and controls this policy’s content.

2 Many civil rights laws guarantee equal education opportunities; see citations in the Legal References.

A The HL Fhmrn Rights Actond an ISBE rule prohibits schools from discriminating against students on the basis of
sexual orientation 23> HkAdirin-Coded 2 H0—FhetH - Hunwn Riahis—\et-prohibitschoob ot denving—-stadert-the
tiehrncheqirrerforiertotb-brnd-fire Hibresmsoods-and services —o-the-basieof ekt orrenith m soendovadoons (775 ILCS
5/5-101(11), a= amended by P.A. 95-668+—Howererthe et duevtot-proride t-retedy -6 telro e rrobv is-curieniim

ferts—conduetotthe- chivs-by—thetetcher-ok P HOF- Oyt iy - the

tHeity-sichr-phvsicabeducationHdefinasveveedmriomatios - 23 1AM Code

PPEVTLINYEY] (PITRTORITY L I 113 4
CEHHH R OO e OO e Pt S OH N6

o S TNRTUIVENT U UTIUIPEY - VIVC VI SUVF ANTRY § (YR YRS PIVOIS
1 240y Sexena/ orivatirion is defined as the “actual or perceived heterosexuality, homosexuality, bisexuality, or gender
related identity, whether or not traditionally associated with the person’s designated sex at birth,” (775 ILCS 5/1-103(0-1).
Guomder s saoeluded i the deBiniuon al seanal oricntation in the \et. The Act permits schools to maintain single-sex
facilities that are distinctly private in nature, e.g., restrooms and locker rooms (775 ILCS 5/5-103). "3 1L OS 3 i-1020\),
amended by P A 96447 added order of pusuecinn status 1 1he hst ol proteeted CHCLOTIOS.

retetet-trioritt bt ni-Hhedetiton oot riomimseotie The Tl e ReahieAoh-bomtte b st
Bishrhrshi-then-f agrien e aastsides shood-sbe bt et < e steior b s et oo bprotectad-classdisaitone -+ Fadded Dee
= ~horthb-advnbes sddad -t P Sveeb gt Lo Reshie Ac s Jnsdiction, veospeanioalh tiomed 1o: ()

+

. N
He TS breH

He ot -+

varrdlanodiadial 12 der

ROP ACEre O Py as e harssiment ol

Inhiog.

divadial (773

3 23 1. Admin.Code §200.40(b) prohibits entering into agreements with entities that discriminate against students on
the basis on sex. Section 200.80(a)(4) contains an exception for single sex youth organizations, e.g., Boy and Girl Scouts.
Note that the U.S. Supreme Court refused to apply N.J.'s public accommodation law to the Boy Scouts because forcing the
Scouts to accept a homosexual as a member would violate the Scouts’ freedom of expressive association. Boy Scouts of
Americav. Dale, 120 S.Ct. 2446 (2002). When deciding whether to allow non-school groups 1o use its facilities, a public school
district may not engage in viewpoint discrimination. Goeod News Club v. Milford Central School, 121 S.Ct. 2093 (2001).

4 Districts must have a grievance procedure (See Legal References following policy). Absent a specific statute or rule,
there is no consensus on whether students have the right to appeal a board’s decision to the Regional Superintendent and
thereafter to the State Superintendent pursuant to 105 ILCS 5/2-3.8.

5 Every district must have a policy on sex equity (23 11l Admin.Code §200.40(b). The Ill. Human Rights Act, Public
Accommodation section, prohibits schools from 11 failing to enroll an individual v+ . ) denying a individual access 1o its
facilities, goods, or services. o 1) Lithing tabe ¢irirecin e actin Bt severe ar pervasive Juassorent ol anondi ey (778
IS s-in2 2 kkad ta 1N N on the basis of the individual's sex or sexual orientation, among other classifications
(775 ILCS 5/5-101, -~ amended by P.A. 95-668). Districts must periodically evaluate their policies and practices to identify
and eliminate sex discrimination as well as evaluate course enrollment data to identify disproportionate enrollment based on
sex. In-service training for all staff members is required (23 11l Admin.Code §1.420).

With some exceptions, Title IX guarantees that “[n]o person in the United States shall, on the basis of gender, be
excluded from participation in, be denied the benefits of, or be subjected to discrimination under any cducation program or
activity receiving federal financial assistance...,” (20 U.S.C. §§1681(a). Equal participation and equal opportunity in
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No student shall, based on sex o+, sexual orientation, ur gender identity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board’s resolution of the complaint to the Regional
Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Supecrintendent of
Education (pursuant to 105 ILCS 5/2-3.8). 6

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator. 7 The Superintendent and
Building Principal shall use reasonable measures to inform staff members and students of this policy
and grievance procedure. 8

LEGAL REF.: 42 U.S.C. §11431 et seq., McKinney Homeless Assistance Act.
20 U.S.C. §1681 et seq., 34 C.F.R. Part 106, Title IX of the Educational
Amendments,
29 U.S.C. §791 et seq., Rehabilitation Act of 1973,
775 ILCS 35/5, Religious Freedom Restoration Act.
I1l. Constitution, Art. I, §18.
Good News Club v. Milford Central School, 121 S.Ct. 2093 (2001).
105 ILCS 5/HH-etseq-3.25h, 3 23dib). 10-20.12. 10-22. 5 .nd 27-1.

775 ILCS 5/1-101 et seq; 1llinois Human Rights Act.
23 ll.Admin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 6:220 (Instructional Materials Selection
and Adoption), 7:20 (Harassment of Students Prohibited), 7:130 (Student Rights
and Responsibilities), 7:330 (Student Use of Buildings - Equal Access), 8:20
(Community Use of School Facilities)

athletics is addressed in the U.S. Dept. of Education's implementing rules (34 C.F.R. §106.41). Generally, when a school
district offers a team for one gender but not for the other, a member of the excluded gender is allowed to try out for the team
unless the sport is a contact sport. Contact sports are boxing, wrestling, rugby, ice hockey, football, basketball, and other
sports involving bodily contact. The rules also list the factors that determine whether equal opportunities are available to
both genders. These include: whether the selection of athletics accommodates the interests and abilities of both genders;
equipment and supplies; scheduling; opportunity 1o receive coaching and academic tutoring; locker rooms, practice
facilities, and fields; and publicity.

6 Districts must have a grievance procedure and must tell students that they may appeal a board’s resolution of a sex
equity complaint to the Regional Superintendent and, thereafier, to the State Superintendent (23 111 Admin.Code §200.40).

7 Required by regulations implementing Title 1X (34 C.F.R. Part 106 ~).

8 Required by regulations implementing Title 1X (34 C.F.R. Part 106; 23 1ll. Admin.Code $200.40). Comprehensive
Faculty and student handbooks can provide required notices, along with other important information, to recipients.
Handbooks can be developed by the building principal. but should be reviewed and approved by the superintendent and
board. Faculty handbooks may contain working conditions and be subject to mandatory collective bargaining,
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Students

Harassment of Students Prohibited 1

No person, including a District employee or agent, or student, shall harass, intimidate or bully another
student based upon a student’s race, color, natenal-origin nationality, sex, sexual orientation,
ancestry, age, religion, creed, physical or mental disability, gender identity, order ot pratection status
#~, stalus of being homeless, or actual or potential marital or parental status, including pregnancy, ot
other profected group status.  The District will not tolerate harassing, intimidating conduct, or
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, causing psychological harm, threatening or causing physical harm, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above. 2

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual
harassment below. 3 The Superintendent shall use reasonable measures to inform staff members and

The footnones wre notimtended tobe pan of the adopred policy: they should be removed hetire the poliey s adopied.

1 State or federal law controls this policy’s content.

2 This sentence is optional. While hare speech is not specifically mentioned in this paragraph, any hate speech used to
harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in response to actual
incidences when hate speech interfered with the educational environment. West v, Derb ifi Dist,, 206 F.3d 1358
(10th Cir. 2000). The following addition is based on this case; absent documentation of hate speech occurrences, this
option’s inclusion will probably violate the First Amendment:

District employees and students shall not at school, on school property, or at school activities, wear or have in
their possession any material, either printed or in their own handwriting, that is divisive or creates ill will or hatred
| based on race, religion, or sexual orientation (Sec delinitinn of ccymal orienrarion discussed below ). (Examples:
clothing, articles, material, publications or any item that denotes Ku Klux Klan, Aryan Nation-White Supremacy,

Black Power, Neo-nazi, or any other “hate” group. This list is not intended to be all-inclusive.)
Aa Lhe 1 Huian Rights Act and an ISBE rule prohibits schools from discriminating against students on the basis of
sexual orientation +33-H-« o2t e H—Huan-Righisvet-prohibitea-s e tede-the

frsllreb-ocqrrb-onjoveant-od i e tievosds: and tervton oo )

N
A an)

o , e sin (775 ILCS
5/5-101(11), amended by P.A. 95-668+—Howevek-the-tei-does ok provides rertedy—tor-ehdrgeriivelrin-crerotrhim
ehtviroon-orcontesied- weih--clas—ae i Hy—stch-as Py steti-adication—H-etite ewerd, 23 11 Adnun Cade 21 240y,
Suwwal orientation is_dclined as the “actual or perceived heterosexuality, homosexuality, bisexuality, or gender related
identity, whether or not traditionally associated with the person’s designated sex at birth,” (775 ILCS 5/1-103(O-1). Ciomdor
whengiy s included inthe defintion ol sexual orivntation in the Act, The Act permits schools to maintain single-sex facilities
that are distinctly private in nature, e.g., restrooms and locker rooms (775 1ILCS 5/5-103). 775 11 OUS S_1-102(A)_amended
by P A 9647 added crder of protection s 1o s list ol pratected caleyorics.,

- -the-de it vestrenbosemstetiorti-the The NI Hoaman-RichivAat—bordethr ed

g B TIRYE Y PPIRCTY FYRT T TP
steb-profected-chisticatons Hunun

Fi A P VT

Here et AR

resticke
L EY PPN IY) P POV PEYS RUIPETY seled ekl " . 3 5
highhoht iy —tregrenthe s re—iehd—serrderrdereto-the-h

Rights Act™s privsdiction s specitically_limited o (1) Lot to_coroll an_mdn dual, (23 denyims aecess 1o facihities, 2oods,
orenveess or CH R 10 kR COmectin e aehion I s IOp s ere o pen asie havssment o an mdnoadual 1773 ] (8 S 5.
W2 added h} [LARY HHo-X T

3 The State legislature has found that bullying behavior has been linked to other forms of antisocial behavior including
sexual harassment and violence. The statute defines bullying prevention to mean and include instruction about: H
intimidation, (2) student victimization, (3) sexual harassment, (4) sexual violence, and (S) strategies for student centered
problem solving regarding bullying (105 ILCS 5/27-23.7(a), as amended by P.A. 95-349).
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students that the District will not tolerate harassment, intimidation or bullying by including this policy
in the appropriate handbooks. 4

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. 5 Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:

a. . Substantially interfering with a student’s educational environment; - -~ -

b. Creating an intimidating, hostile, or offensive educational environment;

¢. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions

affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities.

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are
encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to
report to a person of the student’s same sex. Complaints will be kept confidential to the extent
possible given the need to investigate. Students who make good faith complaints will not be
disciplined.

An allegation that one student was sexually harassed by another student shall be referred to the
Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.

The Taotnotes are it nitended 1o be part o the adnpted policy: they should he renaved belure the policy isadopted.

4 105 ILCS 5/27-23.7(d), as amended by P.A. 95-349, requires school districts to communicate its policies on bullying
to its students and their parents/guardians on an annual basis.

5 Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in any educational
program or activity receiving federal financial assistance (2 21 US.C. §2660h 10X1). The sample policy’s definition of
sexual harassment does not distinguish between welcome and unwelcome behaviors - each is prohibited if it has a result
described in sub-paragraph I or 2. See M .V, Nort W mipuni . 131 F.3d 1220 (7th Cir.,
1997) (An eighth grade student did not need to show that a school employee’s sexual advances were unwelcome in order to
prove sexual harassment.).

School districts are liable for damage awards for an employee’s sexual harassment of a student in limited situations.
Liability occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice
of and is deliberately indifferent to the employee’s misconduct. Gebser v. Lago Vista independent School District, 118 S.Ct.
1989 (1998). Schools are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent
to sexual harassment, of which they have actual knowledge, that is so severe, pervasive, and objectively offensive that it can
be said to deprive the victims of access to the educational oppertunities or benefits provided by the school. Davis v, Monrge
County Board of Education, 119 S.Ct. 1661 (1999). Thc LIl Dept. of Hunan Raghts now s pimsdiction ener allegations
it selnal faded 10 ke Comeetiy e action to \op sey ore or petvsi o ar, esipent of an ndiodial_ased upon i proreated
caegy TS ILOS S 51022 addad by Py 0K [4)

7:20 Page 2 of 4
02009 Policy Reference Education Subscription Service
Illinois Association of Schuol Boards
Please review this material with your school board altorney before use.



The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. 6 At least one of these
individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

D Sandea Stria

Name

Address

Telephone

Complaint Managers:

Dre Padf S Dan loalsh

Name Name
Address Address
Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students that the
District will not tolerate sexual harassment, such as by including this policy in the appropriate
handbooks. 7

Any District employee who is determined, after an investigation, to have engaged in sexual
harassment will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in sexual harassment will be subject to
disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding sexual harassment will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.

Flie foomores are s ezended b be part of the adopted pohics < they shoubd be remnved before the pohiey s adopted.

6 Title 1X regulations require districts to identify the person, address, and telephone number of the individual
responsible for coordinating the district’s compliance efforts.

7 In addition to notifying students of the Uniform Grievance Procedure, a district must notify them of the person(s)
designated to coordinate the district’s compliance with Title IX (34 C.F.R. Part 106.8(a). A comprehensive student
handbook can provide required notices, along with other important information to recipients. The handbook can be
developed by the building principal, but should be reviewed and approved by the superintendent and school board.
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LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments.
34 C.F.R. Part 106.
105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq., Illinois Human Rights Act.
23 1. Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Sexual Harassment), 7:10 (Equal
Educational Opportunities), 7:190 (Student Discipline)
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Students

Preventing Bullying, Intimidation, and Harassment 1

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school's ability to
educate. Preventing students from engaging in these disruptive behaviors is an important District
goal. The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies: 2

a.  7:20, Harassment of Students Prohibited. This policy prohibits any person from harassin g
or intimidating a student based upon a student’s sex riace, color, race—teliston- croed:

Q/ pHeesEy—fitonsl-ores mtonality, sox.” soxual ortentation, ancestry. agc, relivion,

' creed, physical or mental disability, sesual—oriemtations vender identinv, order of
protection_status, status_of beine homeless, or actual ar potential marital or parental
status, meluding preanancy, or other protected group status.

i b.  7:190, Student Discipline. This policy prohibits students from engaging in hazing or any
kind of aggressive behavior that does physical or psychological harm to another or any
urging of other students to engage in such conduct; prohibited conduct includes any use
of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying,
hazing, or other comparable conduct.

¢. 7:310, Restrictions on Publications and Written or Electronic Material. This policy

| prohibits students from: (i) accessing and/or distributing at school any written, printed. or
electronic material, including material from the Internet, that will cause substantial

disruption of the proper and orderly operation and discipline of the school or school

l activities, and (ii) creating and/or distributing written,_printcd, or electronic material,
e Lranotes are ot inieinded tebe par ol sine aduped policy - shey shoald be remaved betre the pobiey s adopred,

1 All districts must have a policy on bullying (105 ILCS 5/27-23.7). The policy must be filed with ISBE; it must be
updated every 2 years and again filed with ISBE. State law does not specify the content of the bullying policy's content.

This sample policy’s first paragraph and the numbered paragraphs allow a school board to consider its goals for
eliminating and preventing bullying; a board should amend the sample policy accordingly.

Stithe-brv—tecutes—thae-boards o.rds most annually communicate their bullying policy to students and their
parents/guardians (see item 8 in the policy). This may be accomplished, in part, by including excerphitiom—thivpohow o
stteiment, such as the following, in the student handbook anl sclivol wehsite:

Bullying, intimidation, and harassment drinnisho tdent s abitodeai- ekl abthie o edberie—Hieve
behator—vetH-betihet-verton-bennd are not acceptable in any form Peovestira-hderintromiom i e hetioe
ehsrtiptice hehdaroecrdeeved- by fuly ardosems theve Hoard PPt f oot frbes Led spebonnis i o ripipire criviy
vt i el et et}

Lol amplantettation oF tewe pobic s Hichtides prociding erelt shadent-whoa ot ot inl witl not be wleraed o
SChenl OF i e it he o by S ertvedtent oo dicd formeditl-ae o v sabl s protectre any scluool-
whazed actnons - The Schoel Disirer will protect students against retaliation for reporting ienlenss of bullyng,

renandaton o arssment, aond will ke disapliniry action axamsiany stdent whe prroepates i such conduct.
2 e It ol protected stases s fonnd w23 1 A, Code 31240, amended Sept 2000, and 235 110 5 11030},
dmended by P A 96447, ot 101-10. Be sure the referenced board policies, as adopted locally, contain the language

paraphrased in this policy. If not, either substitute similar language from the locally adopted board policies on the same
topics, or just insert the titles from relevant locally adopted policies.

7:180 Page 1 of 3
©2009 Policy Reference Education Subscription Service
lilinois Association of School Boards
Please review this material with your school board altorney before use.



including photographs and Internet material and blogs, that causes substantial disruption
to school operations or interferes with the rights of other students or staff members. 3

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, o+ harassing behavior, or similar
conduct, (b) providing each student who violates one or more of these policies with
appropriate consequences and remedial action, and (c) protecting students against retaliation
for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. 4 This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development. s

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, 6 and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior. 7

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. 8 This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

The foornores are nat miended o be part of the adopied policy s hey should be remos ed hetore ihe policy 1y adupied.,

3 School officials must proceed carefully before disciplining a student for out-of-school conduct. A school's authority
over off-campus expression is much more limited than expression on school grounds. However, school officials may
generally: (1) remove a student from extracurricular activities when the conduct code for participation requires students to
conduct themselves at all times as good citizens and exemplars of the school (see 7:240, Conduct Code Jor Participants in
Exiracurricular Activities), and (2) suspend or expel a student from school attendance when the student’s expression causes
substantial disruption to school operations.

4105 1LCS 5/27-23.7.

5405 ILS 49/1 ¢t s¢q.

6 Required by 105 ILCS 5/24-24.

7105 ILCS 5/10-20.14; see 7:190-E, Aggressive Behavior Reporting Letter and Form,

8 Required by 105 ILCS 5/27-23.7(d).

7:180 Page 2 of 3
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Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.

- Complies with State and federal law and is in alignment with Board policies. This includes

prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the lllinois State Board of Education after the Board adopts or
updates it. 9

LEGAL REF.: 405 ILS 49/, Children’s Mental tHealth Act.

- 105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 11l Admin.Code §§1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60

(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:310 (Restrictions on
Publications and Written or Electronic Material)

B R A X R N TN ORTIN TP A

91d.

7:180
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Appendix 8
Meeting of the Board of Education

Park Ridge-Niles School District 64

Board of Education Agenda DR AFT

Monday, February 22, 2010
Carpenter Elementary School — North Gym
300 N. Hamlin Avenue

Please note that the starting times after the first session are estimates. If a session ends earlier
than expected, the next session scheduled may convene immediately. In addition, on some
occasions the order of business may be adjusted as the meeting progresses to accommodate Board
members’ schedules, the length of session, breaks and other needs.

Monday, February 22, 2010

TIME APPENDIX

6:00 p.m. Meeting of the Board Convenes
* Roll Call
¢ Introductions
* Opening Remarks from President of the Board

6:00 p.m. * Board Recesses and Adjourns to Committee of the Whole:
Present Strategic Plan Team Report
7:30 p.m. * Board Adjourns from Committee of the Whole: Presentation
of Strategic Plan Team Report and ResumesRegular Meeting
7:30-7:35 p.m. * Public Comments
7:35-7:50 p.m. * Recognition of Strategic Planning Participants A-1
-- Superintendent
7:50-8:10 p.m. * Update on Implementation of District Goals at Carpenter A-2
-- Principal
8:10-8:15 p.m. * Board Authorizes 2010-11 Staffing Plan , A-3
-- Business Manager Action Item 10-02-3
8:15:8:20 p.m. * First Reading of Policy 8:25 A-4
-- Superintendent
8:20-8:25 p.m. * Consent Agenda Action Item 10-02-4 A-5

-- Board President
¢ Personnel Report
¢ Bills
* Approval of Policy Issue 69, November 2009 and Policy
Issue 70, December 2009



¢ Destruction of Audio Closed Minutes

8:25-8:30 p.m. * Approval of Minutes Action Item 10-02-5 A-5
-- Board President
* Open Minutes of February 5 and 6, 2010 on Strategic
Planning
* Open Minutes of February 8, 2010
* Open Minutes of Committee of the Whole on Finance
Minutes of February 8, 2010

8:30-8:35 p.m. * Other Items of Information A-6
-- Superintendent
* Upcoming Agenda
* Memorandums of Information
* Direct Purchase of Natural Gas Update
* Recap on Quotes for Art, Paper & General Supplies
* Minutes of Board Committees
* Traffic Safety Committee Meeting Minutes of
February 9, 2010
* Green Team Committee Meeting Minutes of
February 16, 2010

8:35 p.m. * Adjournment

Next Regular Meeting: Monday, March 8, 2010 - 7:30 p.m.
Raymond Hendee Educational Service Center
164 S. Prospect Avenue

March 8

* Dismissal of Staff

* Recommendation on FLES Materials

* Approval of Student Fees

April 5
* Approval on FLES Recommendation
* Recommendation on Language Arts Instruction Materials

April 26

* Present Recommendation on Strategic Plan
* Update on Green Initiatives

May 10
* Approve Strategic Plan and Implementation for 2010-11

May 24
* Committee of the Whole: Board Reviews Draft of the 2010-11 Tentative Budget

[une 14, 2010
¢ Committee of the Whole: Board Reviews Draft of the 2010-11 Tentative Budget

June 28, 2010
* Board Adopts 2010-11 Tentative Budget



* Board Sets Date of Public Hearing for Final Budget Adoption
* Board Places Tentative Budget on Public Display for 30 days Prior to Public Hearing
and Final Budget Adoption

1BD

* Update on Wellness

* Update on MTSEP

* Recommendation on Financial and Human Resources Software Package
* Approval of Superintendent

* Review of Early Entrance Criteria

* Food Service Contract (April)

* Custodial Supply Bid & Copier Paper Bid (May or June)

* Bid for Printer Ink Cartridges (May)

* P.E. Uniforms (Memo of Information) (March)

In accordance with the Americans with Disabilities Act (ADA), the Board of Education of Community
Consolidated School District 64 Park Ridge-Niles will provide access to public meetings to persons with
disabilities who request special accommodations. Any persons requiring special accommodations should
contact the Director of Buildings and Grounds at (847) 318-4313 to arrange assistance or obtain information
on accessibility. It is recommended that you contact the District, 3 business days prior to a school board
meeting, so we can make every effort to accommodate you or provide for any special needs



ENGAGING
PARENTS

TEACHING ; [\, INCREASING
2 - DISTRICT 64: Amvw

. CHOOSING WAYS TO
WELLNESS

IMPROVING 4 ENCOURAGING .
FOOD SERVED STAFF
AT SCHOOL WELLNESS

DISTRICT 64
WELLNESS COUNCIL
01/19/10

Present: S.Pryor, S. Stringer, N. Norris, M. Borowski, P. Risk, B. Parypinski, E.
Lawson, D. Walsh, M. Petkofski

eSchool Team Reports

lefferson: monthly healthy snacks for staff; Wellness Bulletin board for
staff/parents

Field: various "walks” for students and staff, henefitting various causes;
bulletin board for students/statt capturing physical activity; building
blas many enthusiastic participants for healthy activities

Franklin: staff treats appear to be healthier

Carpenter: interested in planning 5K run for students/statt, and yoga
classes for staft; pot luck satad bar being planned for staff

Emerson: expanded activities (intramural) tor students after school;
very positive changes noted in cafeteria food

Lincoln: women's exercise class begun; also noted positive changes In
foods offered in the cafeteria

eStaff Lunch Walk



Appeared to be well received by school staff. Council members
expressed interest in organizing another walk, and to continue on a
regular basis. Next walk scheduled for Staff Development Day, 2/16/10.
Message will appear in the Staff Bulletin.

eMiddle School Cafeteria Changes
New food service has made very positive changes in types of foods
offered.

*Possible Yoga Classes at Carpenter

P. Risk discussed idea of having yoga classes at Carpenter, run by
Carpenter parent, who would donate $5.00 class fee to ELF or charity.
S. Pryor reviewed guldelines for proposed activities /classes held in
district buildings. A Facilities Use form must be filled out, and activity
must comply with district guidelines. For form, contact Marianne
Venetucci, Buildings and Grounds, at ESC.

eDistrict Medical Screening

S. Stringer shared that the district is arranging for a Wellness Screening
Day through Wellness Inc. Free of cost to BC/BS members, this on-site
screening includes comprehensive blood test, blood pressure screening,
ete, as well as follow up information for individuals regarding their
results.

eStress Management: Health Wellness Foundation

HFA is an organization that arranges for local physicians to come to
facilities to run classes on stress management, nutrition, ete, free of
charge. S. Pryor requested more background information on this
organization, including its funding sources.

*Web Page

C. Meredith has been working on a page, and will share with Dr. Prvor
for approval. Carey is asking for pictures of statf and students who are
participating in "wellness” activities. The preliminary planis also to link
reputable web sites for wellness information, and to share healthy food
suggestions/recipes. Dr. Pryor suggested that for the time being, the
web page to be available to view by staff only.

sHealthy Heart Month



February is Healthy Heart Month. Council members agreed that we
should organize a few simple activities to promote cardiac wellness.
since February 5™ is National Wear Red Day, statt will be encouraged to
wear red. In addition, district nurses have agreed to do blood pressure
screenings the last week of February, for district staff. M. Petkotski will
send out messages via Staff Bulletin regarding details.

eNext Meeting
Tuesday, February 23+, 4:00-5:00 pm, at ESC. Submitted by M.
Petkofski.



BOARD OF EDUCATION
COMMUNITY CONSOLIDATED SCHOOL DISTRICT 64

Minutes of the Planning Committee for Community Finance Committee
held at 7 p.m. on January 19, 2010
Raymond E. Hendee Educational Service Center
164 S. Prospect Ave., Park Ridge, IL 60068

Superintendent Sally Pryor called the meeting to order at 7:07 p.m. Also present were:
Board of Education Members Eric Uhlig and Sharon Lawson (arrived in progress);
Community Finance Committee (CFC) Study Group Chairs Craig Elderkin, Kent Bergren
and Mike Calahan (arrived in progress); Business Manager Becky Allard; and, Public
Information Coordinator Bernadette Tramm.

Upon motion of Mr. Elderkin and second of Mr. Bergren, the minutes of the planning
committee meetings of August 12 and November 30 were approved.

Dr. Pryor stated the purpose of the meeting was to review a draft memo to the Board of
Education prepared by CFC on recommendations from the CFC 10-year fund balance
outlook. The Financial Structure Study Group presented the outlook to the Board at a
Committee-of-the-Whole on Finance meeting on November 9, 2009.

Mr. Elderkin pointed out the recommendations were ranked in importance by dollars. Dr.
Pryor suggested that discussion be deferred on the first of the six recommendations
contained in the report until the other items had been addressed. Discussion proceeded as
follows:

#2 — Health Benefit Costs

Both short and long term projects are suggested. Regarding the short-term project, Ms.
Allard noted that there are two insurance pools available to District 64 that could be
explored to determine whether our benefits could be improved. This would be a relatively
straightforward project. If it looked interesting, the District’s Insurance Committee could
then be involved. The longer term idea of accelerating the employee cost-sharing would
require Board involvement and discussion since it is a negotiated item with the Park Ridge
Education Association (PREA); the current PREA contract runs through August 2012. The
other long term idea of providing incentives for employees to use high deductible plans
would also require Board involvement; the Insurance Committee could be asked to explore
whether additional employee education would be beneficial. The long-term projects would
require several years to study and explore.

#3 — Special Education Tuition
Mr. Elderkin noted the goal would be to explore the potential for reduction in the rate of
special education tuition expenditures growth, but that it is unclear how CFC could
contribute since it is such a highly specialized discipline. Perhaps families of students
could be included. Dr. Pryor noted a major concern is the ability to find a consultant to
have knowledge about disability laws and the educational setting and the cost of hiring a
consultant. She strongly cautioned that there are sure to be legal challenges to any
proposed changes, as special education is an area that parents are quick to bring in
attorneys when they are not in agreement with proposed services. She stated that any
change in the District’s current model would certainly result in increased legal fees to the
District. Ms. Allard also pointed out that CFC might not understand the level of
reimbursement that District 64 receives from federal and state sources to provide special
1



education services. Regarding parent involvement, Dr. Pryor noted that after a period of
turmoil, a parent group for special needs had disbanded about five years ago as issues
were resolved and the need for a special advocacy group no longer existed. Dr. Pryor
noted that from the administration’s perspective, this proposed topic is important, but
needs further discussion. Specifically, CFC would benefit from a clearer picture of how
reimbursements are received and an understanding of the legal implications and obstacles.
The committee agreed that the Maine Township Special Education Cooperative (MTSEP)
study currently underway would be very important to review and analyze.

#4 — Other Expense Growth

The committee agreed that the District continue its focus on maintaining its “culture of
savings.” This is an area where CFC can readily lend assistance. Dr. Pryor suggested it
would be a good time to do a status report updating where the District is, what is effective
and already in place, and what comes next. She expressed concern about how the potential
economic benefits are worded to reduce the rate of expense growth. She noted the District
has tried to maintain 0% increases in any of the purchased services areas. Based on past
experience, Board direction would be needed to reduce growth, in other words to cut the
current level of expenditures. Ms. Allard stated that the District is always trying to save
money on our purchasing.

Ms. Allard introduced the idea of replacing the aging fluorescent ceiling light fixtures
throughout the District as an opportunity to save energy costs. It would require capital
outlay up front, and could be amortized over 10 years. She noted that funding might be
available through the American Recovery and Reinvestment Act (ARRA). There were a
number of ideas contributed about ways to explore this idea further. It was agreed that
this was a good suggestion meriting further study.

#5 — Alternative Income Stream

Mr. Elderkin pointed out the intent of these topics is to evaluate ideas that have been raised
at different times in recent years as well as looking at any specific projects that arise from
the District’s new strategic plan that might be suitable to explore for grant funding. Dr.
Pryor commended the CFC for these trend-setting ideas that may eventually yield
additional revenues to the District. A number of suggestions were shared on where further
information could be obtained on these studies.

#6 — Property Tax Environment

The committee was in agreement that the financial model and projections would continue
to be a high priority for the District. Ms. Allard said she expects to review the model with
the Board annually. She pointed out that the Illinois State Board of Education already
requires districts to submit a deficit reduction plan if they file a budget that calls for deficit
spending.

#1 - Staffing Model/Staffing Approach

Dr. Pryor noted that this recommendation was the most problematic. She stated her deep
concern that utilizing a consultant from the private sector would be a waste of resources
and time needed to acquaint him or her to the specific requirements of the educational
setting. To be useful, a consultant must have deep knowledge of public education
administration, preferably in Illinois, otherwise recommendations will not meet legal
requirements. She gave as an example the rigid procedures for principals to evaluate
teachers, noting the recent legislation passed by the Illinois General Assembly making
changes to the evaluation process. A consultant must understand the responsibilities of the
principal position in order to begin evaluating the job requirements and functions.

2



Mr. Elderkin commented that CFC was trying to design a holistic framework to assist the
Board and administration when evaluating proposed staff additions. Mr. Elderkin noted
that the private sector is quite familiar with this model, but that it has not been done in a
school district as far as CFC was able to identify. Dr. Pryor stated the administration’s
concern that this recommendation is not reflective of the public education environment and
that it would be difficult to apply a strictly business model into a pubic education setting
with its very different legal requirements and highly regulated environment when working
with children. Mr. Elderkin noted that many private sector businesses operate in heavily
unionized environments or with environmental restrictions. Consultants would have some
capabilities in working around those constraints.

Dr. Pryor suggested that this recommendation must be blended with the realities of public
education requirements. She suggested that more time be spent talking about what the
goal is and then a study could be designed to achieve that goal. A consultant could then be
identified to work with it. Ms. Allard pointed out that educational consultants like Jim
Warren or Sam Mikaelian, whom the Board has employed, would be a good place to start.
A general discussion ensued about critical differences between the education and business
environment including the heavy evening demands on school administrators.

Report Introduction

There was additional discussion about the wording of the conclusions in the introduction
to the report regarding the expectation for annual operating deficits to occur in future
years, and that this spending down of the fund balance was projected as part of the
District’s financial model at the time of the referendum when the 10-year target of
maintaining the fund balance policy was developed. A wording change was
recommended to reflect this discussion.

It was agreed that CFC would present the memo to the Board at the January 25 meeting.
Mr. Elderkin said he would note that the CFC and administration are substantially in
agreement on five of the six recommendations and will try to note the comments received
in this discussion. He will make a wording change and forward to Dr. Pryor’s office. Dr.
Pryor stated that administration might develop a further report separately from CFC’s at a
later time.

The committee then discussed the timing of Ms. Allard’s presentation to the Board of an
updated financial model. This base case for the model differs from the CFC projections
presented in December as it reflects the 2.7% CPI for 2009 in revenues. She noted the
model forecasts that the District will be able to maintain the fund balance policy through
2017. 1t also shows how $500,000 can be added for strategic planning initiatives over the
next five years. The CFC will be very interested in reviewing the analysis. Ms. Allard said
itis tentatively on the agenda for the January 25 meeting, pending timely receipt and
review of the materials from the consultant.

The next meeting of the full CFC was scheduled for Thursday, February 18 at 7 p.m. at the
ESC. Dr. Pryor will coordinate with Mr. Elderkin on the agenda and distribute to the
members.

The meeting was adjourned at 8:32 p.m.

Minutes submitted by Bernadette Tramm



