
 

 

BOARD OF EDUCATION 
COMMUNITY CONSOLIDATED SCHOOL DISTRICT 64 

Minutes of the Regular Board of Education Meeting held at 7:30 p.m.  
August 22, 2016 

Washington Elementary School 
1500 Stewart Avenue 
Park Ridge, IL 60068 

 
Board President Anthony Borrelli called the meeting to order at 6:07 p.m. Other Board 
members in attendance were Vicki Lee, Mark Eggemann, Bob Johnson, Dathan Paterno, 
and Scott Zimmerman. Board member Tom Sotos arrived during the closed session. Also 
present were Superintendent Laurie Heinz, Chief School Business Official Luann 
Kolstad, Assistant Superintendent Joel Martin, Public Information Coordinator 
Bernadette Tramm, and three members of the public. 
 
Board of Education meetings are videotaped and may be viewed in their full length from 
the District’s website at: http://www.d64.org. 
 
BOARD RECESSES AND ADJOURNS TO CLOSED SESSION  
 
At 6:08 p.m., it was moved by Board President Borrelli and seconded by Board 
member Zimmerman to adjourn to closed session to discuss the appointment, 
employment, compensation, discipline, performance, or dismissal of specific employees 
of the District or legal counsel for the District, including hearing testimony on a 
complaint lodged against an employee or against legal counsel for the District to 
determine its validity [5 ILCS 120/2(c)(1)]; collective negotiating matters between the 
District and its employees or their representatives, or deliberations concerning salary 
schedules for one or more classes of employees [5 ILCS 120/2 (c)(2)]; and the placement 
of individual students in special education programs and other matters relating to 
individual students [5 ILCS 120/2(c)(10)]. 
          
The votes were cast as follows:  
 
AYES: Paterno, Zimmerman, Borrelli, Lee, Johnson, Eggemann 
 
NAYS: None. 
 
PRESENT:  None. 
 
ABSENT: Sotos     The motion carried. 
 
The Board adjourned from closed session at approximately 7:08 p.m. and conducted a 
public tour of the school’s secured vestibule and adjacent office and classroom 
reconfiguration completed in summer 2016.  
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At approximately 7:47 p.m., the Board resumed the regular Board meeting. In addition to 
those mentioned above, also present were Assistant Superintendent Lori Lopez, Director 
of Student Services Jane Boyd, Director of Innovation and Instructional Technology 
Mary Jane Warden, Director of Facility Management Ron DeGeorge, and approximately 
25 members of the public. 
 
Board President Borrelli provided an update on the progress of negotiating a new 
collective bargaining agreement with teachers, represented by the Park Ridge Education 
Association (PREA). He reported that the last meeting was on August 11, 2016, and that 
he was pleased to state that a tentative agreement has been reached with the PREA 
negotiating committee. He noted that to move forward, the Board is waiting for the 
PREA entire membership to consider and endorse this document. Board President 
Borrelli stated that importantly and as always, he would like to thank the administration 
for their leadership and advice during this process, and the Board for their many hours of 
devotion and earnestness to protect the taxpayers of the District, which was brought in 
discussion night after night. Board President Borrelli noted that he saw a couple of 
members of the PREA negotiating committee, and would like to thank the PREA 
negotiating committee as well. He noted that it was the second contract negotiation he 
had gone through and Board Vice President Zimmerman had gone through. He pointed 
out that it was the first time for him actually on the negotiating committee itself. Board 
President Borrelli expressed that while he really doesn’t want to repeat it on a year-to-
year basis, it was enlightening actually to sit there and hear the other side and hear the 
other opinions and understand where the other group is coming from. Board President 
Borrelli stated that he thought that that’s how you achieve true negotiation, and that 
there’s got to be back and forth, back and forth. Addressing the PREA members present, 
Board President Borrelli stated that certainly you folks were receptive to our needs and 
desires, as I hope that we were receptive to yours; thank you for putting up with that. He 
commented that he knew as much time as the Board spent putting and preparing for this, 
you did on your own; so thank you for all that time. 
 
PLEDGE OF ALLEGIANCE & WELCOME 
Washington Principal Stephanie Daly introduced Washington students via a 
video to lead the Pledge of Allegiance, and was joined by Assistant 
Principal Shari Lazor. They then presented a short video report on the 
features in two 21st century classroom spaces created due to the reconfiguration of the 
school office necessitated by the new secured vestibule. The video also showcased the 
moveable desks and multiple chair styles selected for the 2nd grade as part of an 
Elementary Learning Foundation (ELF) innovation grant for 2016-17. This equipment 
will be a useful pilot as the District considers its ongoing classroom furnishings and 
equipment replacements in coming years. 
 
PUBLIC COMMENTS 
 
7:58 p.m. Board President Borrelli invited public comments on items not on the 
agenda; comments were received as follows: 
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 Joan Sandrik, a former Washington parent, stated she had participated in the 
secured vestibule tour and thought the project had turned out well. She inquired 
about a specific tuition payment noted in previous draft minutes. CSBO Kolstad 
acknowledged that it had been paid.  

 Kim Cichon, a Washington physical education teacher, thanked the Board and 
taxpayers for the HVAC improvements completed in the gym, which improved 
options for student learning during the hot weather.  

 
DISTRICT INSTITUTE DAYS & OPENING DAY REPORT 
 
Dr. Heinz reported that the 2016-17 school year was underway, and as of the 
first day on Wednesday, August 17, schools had opened with 3,986 students 
enrolled in grades 1-8 with an additional 448 kindergartners attending 
orientation prior to their first day on August 19. Dr. Heinz reported that enrollment 
statistics have typically been tracked on the 6th day, and that comprehensive data will be 
shared with the Board in September. Dr. Heinz also reviewed the first back-to-back 
Institute Days for staff on August 15 and 16. She noted that Monday’s Institute had been 
held at Emerson Middle School, and that the daylong session included welcome 
messages, 2015-16 highlights, and 2016-17 initiatives and focus areas. Smaller group 
workshops also were presented with outside partners joining District administrators for 
an update on the new safety and security plan developed in collaboration with the 
Northeastern Illinois Public Safety Training Academy (NIPSTA). She noted that the 
District’s legal counsel had presented a briefing on updated student behavior policies and 
new legislation on transgender students. Dr. Heinz reported that the second day was 
conducted at the individual schools and was devoted to building topics such as a review 
of student achievement data from the 2015-16 school year. Dr. Heinz concluded by 
noting it had been a very successful and smooth opening of the year. 
 
 
APPROVAL OF COPIER SOLUTIONS  
 
CSBO Kolstad briefly summarized the reports and findings presented to 
the Board at the July 18, 2016 and August 8, 2016 meetings, to streamline the District’s 
more than 245 copier and printers, approximately 17 leases and over 50 maintenance 
service agreements into a new, five-year managed print solution with Impact Marketing. 
She confirmed that the new contract is estimated to save the District approximately 
$30,000 per year compared to the District’s current expenditures. She reviewed the 
extensive research and organization completed by District 64 staff working with Impact 
to develop this comprehensive proposal. CSBO Kolstad affirmed that this clean up would 
position District 64 to go out to bid at the end of this five-year agreement, if it so chooses. 
She pointed out that having one lease and one service agreement to administer would 
allow the District to administer and monitor performance, device productivity and costs 
more efficiently than ever before. In responding to Board member questions, CSBO 
Kolstad noted that 74 devices would eventually be removed by introducing “follow me” 
controls that allow individuals to release their print jobs when they are at a device thereby 
ensuring privacy of sensitive materials. She also pointed out that the District has used 

District Institute 
Days & Opening 
Day Report 

Approval of 
Copier Solutions 



Board of Education Regular Meeting Minutes 
August 22, 2016 

 4 

competitive bidding for the recent Internet service renewal and telephone, with electrical 
service bids being obtained now to bring to the Board in September, and with food 
service and transportation later this year.  
 
ACTION ITEM 16-08-7 
 
It was moved by Board member Zimmerman and seconded by Board member 
Johnson that the Board of Education of Community Consolidated School District 64, 
Park Ridge – Niles, Illinois, approve the District Copier and Printer Solution from Impact 
Networking at an annual cost of $188,177.64; that it be added to the minutes that the 
Board would recommend to administration and Boards in the future that this is something 
they look at bidding going forward; and that we take a look at copier paper savings from 
this year to when this contract ends. 
 
The votes were cast as follows: 
 
AYES: Sotos, Paterno, Zimmerman, Borrelli, Lee, Johnson, Eggemann 
 
NAYS: None. 
 
PRESENT: None. 
 
ABSENT: None.      The motion carried. 
 
UPDATE ON 2015-16 FINANCIAL RESULTS 
 
CSBO Kolstad reported on the unaudited figures from the recently 
concluded 2015-16 Fiscal Year. CSBO and the Board first reviewed 
a two-year comparison summary of all funds performance from 2014-15 audited numbers 
against the new 2015-16 unaudited figures, both stated on a cash basis. They then 
reviewed the highlights of the District’s performance for revenues and expenditures in 
each fund referring to a variety of materials from her written report. As authorized by the 
Board, she noted that the District had transferred $5.5 million from Working Cash to the 
Capital Projects fund in June 2016 for summer construction projects. CSBO Kolstad 
provided clarifying information to all Board questions during this review. Looking ahead, 
CSBO Kolstad reported that the 2015-16 figures would now be used to update the 2016-
17 final budget, which the District is preparing for final adoption by the Board on 
September 26, 2016. She will return to the Board at the special meeting on September 12, 
2016 with a detailed review of the updates to the tentative budget, which the Board 
adopted in July. 
 
 
REORGANIZATION OF SCHOOL HEALTH SERVICES  
 
Student Services Director Boyd and Assistant Superintendent Martin 
presented a review of the District’s health services model to meet the medical needs of 
students and administration’s recommendation for changes in 2017-18. They noted that 
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the District’s model had remained the same for many years, while the medical needs of 
students had increased significantly. They described the District’s current staffing model, 
which includes several groups of employees with varying levels of nursing education and 
skill sets that now provide services to almost 4,400 students, and the limitations. They 
affirmed that the recommendation was being made in the interests of providing better 
medical care to students, and that all current health staff members were highly valued for 
their work. Director Boyd and Assistant Superintendent Martin shared data on student 
needs from spring 2016, and also information about how area districts staff in providing 
health services. They noted that District 64 was one of only two districts that do not 
provide a registered nurse at each school building. They reviewed the recommendation 
for 2017-18 by category of employee, and note that the revised model would improve the 
quality of medical care that the District provides students for routine needs as well as in 
emergency situations, and will allow the District’s two certified school nurses to fully 
participate in important activities and required meetings related to overseeing all health 
services and for special education/504 eligibility and service processes. Board members 
questioned Director Boyd, Assistant Superintendent Martin and CSBO Kolstad about 
various details of the proposal.  
 
Board President Borrelli invited comment from the public, which was received as 
follows: 

 Franny Keyes, Lincoln teacher, inquired about the health services provided to 
students participating in District 64 after school activities. 

 
Director Boyd provided further information about the District’s responsibility to provide 
adequate medical care based on each child’s needs when participating in school-
sponsored extracurricular activities or extended trips, such as the Camp Duncan outdoor 
education program for 5th grade students. Financial information about the recommended 
changes and additional information about how a transition to the new model would be 
undertaken, if approved, will be brought to the Board at a future meeting for continued 
discussion. 
 
 
DISCUSSION AND APPROVAL OF BUILDING AND 
DISTRICT CERTIFIED ADMINISTRATIVE SALARIES 
 
Dr. Heinz noted that following the Board’s directives from the 
August 8, 2016 special meeting, she was now recommending a CPI-
driven increase of 1%, which is slightly above CPI, for the District’s 
building and District certified administrators for 2016-17. In addition, she also requested 
a targeted pool of money that she could use to reward outstanding performance based on 
rigorous evaluation standards and/or to adjust administrator salaries to remain 
competitive with the local educational market. Dr. Heinz reported that all administrators’ 
salaries had been reviewed against the North Cook 40 quartile cohorts to see where they 
stand in the local market, similar to what the District does for teachers. She noted that the 
effort to market-adjust salaries was intended to place administrators into the correct 
quartile at a reasonable pace over several years. Dr. Heinz reviewed the leadership and 
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professional expectations on building administrators as the lead learners in their schools, 
the number of students and staff they direct, and the expectations for student achievement 
growth. She noted the rigorous evaluation process they go through, including goal 
setting, multiple rounds of observations, and other evidence based on six professional 
standards, similar to those utilized by the Board when evaluating the Superintendent. Dr. 
Heinz noted that in tandem with this request, she had identified offsets in salary 
expenditures that would reduce the new amount requested to just over $17,100 for 2016-
17 compared to the previous year. 
  
Board members, Dr. Heinz, CSBO Kolstad and Assistant Superintendent Martin further 
discussed the details of the salary calculations, the cost of the base salary increase alone, 
the relationship of the recommended base salary increase to CPI, the value of the 
additional pool of funding, and the usefulness of the quartile review. Dr. Heinz affirmed 
that the 1% raise reflects the reality of what is needed to keep pace with the economy, 
and that the pool would allow her to continue recognizing outstanding work and in 
making market-based adjustments where needed for specific administrators. 
 
ACTION ITEM 16-08-8 
 
It was moved by Board President Borrelli and seconded by Board 
member Zimmerman that the Board of Education of Community Consolidated School 
District 64, Park Ridge – Niles, Illinois approve a total of $48,763 with offsets of $31,618 
for a new money request of $17,145, which constitutes a 1% salary increase for building 
and District certified administrators and representing a CPI with a floor of 1% as well as 
a pool of money for performance and/or market adjustments to be distributed on the 
evaluation and recommendation of the Superintendent, effective July 1, 2016.  
 
Board President Borrelli invited public comments, which were received as follows: 
 Steve Schildwachter, a Park Ridge resident, urged the Board to consider the impact 

on taxpayers by holding down salary increases. 
 Mike Reardon, a Park Ridge resident, stated his agreement with the previous speaker 

and also urged the Board to consider the measurable student improvement that would 
be gained for the salary increases. 

 
Board members considered the comments that were offered and further discussed recent 
improvements in reading and math student achievement scores; significant work 
accomplished on the strategic objectives within the 2020 Vision Strategic Plan; the 
rigorous goals set for student achievement and the recent creation of a 1:1 learning 
environment; and the Board’s commitment to prudent financial stewardship and ongoing 
responsibility to local taxpayers.  
 
The votes were cast as follows: 
 
AYES: Eggemann, Johnson, Lee, Borrelli, Zimmerman, Paterno, Sotos 
 
NAYS: None. 

Action Item 
16-08-8 
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PRESENT: None. 
 
ABSENT: None.      The motion carried. 
 
DISCUSSION AND APPROVAL OF SUPERINTENDENT 
SALARY 
 
Following a brief discussion, the consensus of the Board was to defer 
action until an upcoming meeting, and requested that Dr. Heinz provide 
the Board with superintendent salary comparisons and other information. Board President 
Borrelli noted that Dr. Heinz had already provided extensive reports on the 
accomplishment of her goals, progress on the District 64 2020 Vision Strategic Plan, and 
on 2015-16 student achievement results on MAP and PARCC through a series of 
presentations at Board meetings over the summer. 
 
FIRST READING OF POLICY 4:110 – TRANSPORTATION  
 
Dr. Heinz pointed out the recommended changes noted in red on the written 
report, which cover the transportation of students to District events. Because 
Board members recommended a small change to the wording, it was agreed to remove 
approval of the revised policy to the next regular meeting. 
  
CONSENT AGENDA 
 
The approval of Policy 4:110 was removed, per the Board’s discussion above. 
 
A. PERSONNEL REPORT  

Kathryn Balogi Employ as 1st Grade Teacher at Field School, effective August 
15, 2016 - Lane MA, Step 1, $55,878.00. “Salary amount is 
subject to change according to the outcome of the bargaining 
with PREA”. 

Megan Erndahl Employ as Assistant at Roosevelt School effective August 15, 
2016 – $15.78 hr. “Salary amount is subject to change 
according to the outcome of the bargaining with PRTAA”.  

Kathleen Graham Employ as 4th Grade Teacher at Field School, effective August 
15, 2016 - Lane MA, Step 1, $55,878.00. “Salary amount is 
subject to change according to the outcome of the bargaining 
with PREA”. 

Claire Kirchner Employ as 5th Grade Teacher at Field School, effective August 
15, 2016 - Lane BA, Step 2, $50,394.00. “Salary amount is 
subject to change according to the outcome of the bargaining 
with PREA”. 

Dallas Klytta 
 

Employ as (.40) Part-time Instrumental Music Teacher at 
Emerson School, effective August 15, 2016 - Lane MA36, Step 
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 1, $25,983.60. “Salary amount is subject to change according 
to the outcome of the bargaining with PREA”. 

Joan Lindgren Employ as (.50) Part-time Physical Education Teacher at 
Lincoln School, effective August 15, 2016 - Lane MA, Step 1, 
$27,939.00. “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Elizabeth Miller Employ as (.50) Kindergarten Teacher at Roosevelt School, 
effective August 15, 2016 - Lane MA, Step 1, $27,939.00. 
“Salary amount is subject to change according to the outcome 
of the bargaining with PREA”. 

Glenna Ramsey Employ as Lunch Program Supervisor at Carpenter School 
effective August 17, 2016 – $14.00 hr. 

Jennifer Sarmiento Employ as Assistant at Roosevelt School effective August 15, 
2016 – $15.78 hr. “Salary amount is subject to change 
according to the outcome of the bargaining with PRTAA”. 

Constantina 
Espinosa 

Employ/rehire as Special Needs Assistant at Franklin School 
effective August 15, 2016 – $16.14 hr. “Salary amount is 
subject to change according to the outcome of the bargaining 
with PRTAA”.  

Rich Hobson Employ/Rehire as (.66) Spanish/ASC/Social Studies Teacher at 
Lincoln School, effective August 15, 2016 – Lane MA, Step 2, 
$38,081.34 “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Samantha Meza Employ/Rehire as (.52) Physical Education Teacher at Field 
School, effective August 15, 2016 - Lane MA, Step 7, 
$35,633.52 “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Brittany Pater Employ/Rehire as (.29) Physical Education Teacher at Field 
School, effective August 15, 2016 – Lane MA, Step 1, 
$14,088.78 “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Mary Satchwell Employ/Rehire as (.60) School Psychologist Teacher at 
Jefferson School, effective August 15, 2016 – Lane MA48, 
Step 10, $44,113.20 “Salary amount is subject to change 
according to the outcome of the bargaining with PREA”. 

Julie Voigt Employ/Rehire as (.46) Physical Education Teacher at Field 
School, effective August 15, 2016 – Lane MA48, Step 9, 
$39,877.40 “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Shaun Wilkinson 
 

Employ as School Psychologist Intern at Lincoln/Carpenter 
School effective August 15, 2016 – $16,000.00. 

Jennifer Andre Change of Assignment from 4th Grade Teacher at Field School 
to Instructional Resource/Special Education Teacher at 
Roosevelt School effective August 15, 2016 – Lane MA48, 
Step 20, $107,579.00. “Salary amount is subject to change 
according to the outcome of the bargaining with PREA”. 
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Gini Burns Change of Location from EL Teacher at Lincoln School to EL 
Teacher at Washington School effective August 15, 2016 – 
Lane MA48, Step 20, $107,579.00. “Salary amount is subject 
to change according to the outcome of the bargaining with 
PREA”. 

Maureen Coursey-
Lones 

Change of Assignment from Physical Education Teacher at 
Field School to Physical Education Teacher at Lincoln School 
effective August 15, 2016 – Lane MA48, Step 20, 
$107,579.00. “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Kerry Downes-
Columbia 

Change of Assignment from Special Needs Assistant at 
Washington School to 4th Grade Teacher at Washington 
School effective August 15, 2016 – Lane BA12, Step 1, 
$50,394.00. “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Margaret Figgins Change of Assignment from 3rd Grade Teacher at Roosevelt 
School to Kindergarten Teacher at Roosevelt School effective 
August 15, 2016 – Lane MA36, Step 20, $102,038.00. “Salary 
amount is subject to change according to the outcome of the 
bargaining with PREA”. 

Heather Friese Change in FTE from .30 Physical Education Teacher at Field 
School to .52 Physical Education Teacher at Field effective 
August 15, 2016 – Lane MA48, Step 20, $55,941.08. “Salary 
amount is subject to change according to the outcome of the 
bargaining with PREA”. 

Mary Hallerduff Change of Assignment from Special Education Teacher at 
Roosevelt School to Early Childhood Teacher at Jefferson 
School effective August 15, 2016 – Lane MA, Step 2, 
$57,699.00. “Salary amount is subject to change according to 
the outcome of the bargaining with PREA”. 

Max Hellermann Change of Assignment from Music - Instrumental-Orchestra 
Teacher at Lincoln School to Music - Instrumental-Orchestra 
Teacher at Lincoln/Washington/Roosevelt School effective 
August 15, 2016 – Lane MA, Step 4, $62,028.00. “Salary 
amount is subject to change according to the outcome of the 
bargaining with PREA”. 

Joan Hoffman Change of Assignment from 1st Grade Teacher at Carpenter 
School to Special Education Teacher at Carpenter School 
effective August 15, 2016 – Lane MA, Step 6, $66,705.00. 
“Salary amount is subject to change according to the outcome 
of the bargaining with PREA”. 

Natalie Jacobson-
Prim 

Change of Assignment from Music - Instrumental-Orchestra 
Teacher at Lincoln School to District Elementary Music-
Instrumental Teacher – effective August 15, 2016 – MA48, 
Step 20, $107,579.00. “Salary amount is subject to change 
according to the outcome of the bargaining with PREA”. 
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If additional information is needed, please contact Assistant Superintendent for Human 
Resources Joel T. Martin. 
 
B. BILLS, PAYROLL AND BENEFITS  
 
Bills 
10 - Education Fund----------------------------------------------- $1,408,839.23 
20 - Operations and Maintenance Fund -----------------------       280,497.81 
30 - Debt Services---------- --------------------------------------         11,441.28 
40 - Transportation Fund -----------------------------------------      286,262.25 
50 - Retirement (IMRF/SS/MEDICARE)-----------------------           - 
60 - Capital Projects  ----------------------------------------------   1,272,302.63 
80 - Tort Immunity Fund -----------------------------------------          3,571.50 
90 - Fire Prevention and Safety Fund --------------------------             - ____ 

Nancy Jensen Change of Assignment from Special Education Facilitator 
Teacher at Washington/Field School to Speech Language 
Pathologist at Private/Parochial – effective August 15, 2016 – 
Lane MA48, Step 20, $107,579.00. “Salary amount is subject 
to change according to the outcome of the bargaining with 
PREA”. 

Maribeth Mancuso Change of Assignment from Special Education Assistant at 
Roosevelt School to Special Education Assistant at Carpenter 
school effective August 15, 2016 –  $28,024.42. “Salary 
amount is subject to change according to the outcome of the 
bargaining with PRTAA”. 

Joanne Mulvihill Change of Assignment from 1st Grade Teacher at Roosevelt 
School to 2nd Grade Teacher at Roosevelt School effective 
August 15, 2016 – Lane MA48, Step 20, $107,579.00. “Salary 
amount is subject to change according to the outcome of the 
bargaining with PREA”. 

Pam Sammons Change of Assignment from 2nd Grade Teacher at Roosevelt 
School to 4th Grade Teacher at Roosevelt School effective 
August 15, 2016 – Lane MA, Step 9, $72,214.00. “Salary 
amount is subject to change according to the outcome of the 
bargaining with PREA”. 

Robyn Schmit Change of Assignment from Special Education Teacher at 
Carpenter School to Kindergarten Teacher at Carpenter School 
effective August 15, 2016 – Lane MA12, Step 10, $76,242.00. 
“Salary amount is subject to change according to the outcome 
of the bargaining with PREA”. 

Melissa Superfine Leave of Absence Request, Maternity/FMLA – Special 
Education Teacher at Washington School effective August 15, 
2016 – June 2, 2017 (tentative). 

Megan Magnuson Resign as Special Needs Assistant at Carpenter School 
effective June 2, 2016. 
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Checks Numbered: 125362 – 125561  
        Total: $3,262,914.70 
 
Payroll and Benefits for Month of July, 2016 
 
10 - Education Fund----------------------------------------------$    452,388.69  
20 - Operations and Maintenance Fund ------------------------     221,852.44 
40 - Transportation Fund -----------------------------------------            915.22 
50 - IMRF/FICA ---------------------------------------------------       43,562.47 
51 – SS/Medicare --------------------------------------------------       30,512.73 
80 - Tort Immunity Fund -----------------------------------------             - ____ 
 
Checks Numbered: 12600 - 12617               
Direct Deposit: 900100538 – 900100903 
       Total: $     749,231.55 
 
Accounts Payable detailed list can be viewed on the District 64 website www.d64.org > 
Departments > Business Services. 
 
C. APPROVAL OF POLICIES 7:190, 7:200, 7:210, 7:220, 7:230 
 
D. APPROVAL OF POLICIES FROM PRESS ISSUE 90 
 
E. ACCEPTANCE OF DONATION 
 
F. DESTRUCTION OF AUDIO CLOSED MINUTES (NONE) 
 
ACTION ITEM 16-08-10 
 
It was moved by Board member Zimmerman and seconded by Board member Sotos 
that the Board of Education of Community Consolidated School District 64, Park Ridge – 
Niles, Illinois, approve the Consent Agenda of August 22, 2016 which includes the 
Personnel Report; Bills, Payroll and Benefits; Approval of Policies 7:190, 7:200, 7:210, 
7:220, 7:230; Approval of Policies from PRESS Issue 90; Acceptance of Donation; and 
Destruction of Audio Closed Minutes (none). 
 
CSBO Kolstad and Director Boyd provided clarifying information in response to Board 
member questions of specific items listed on the Personnel Report and the Accounts 
Payable list. 
 
The votes were cast as follows: 
 
AYES: Sotos, Paterno, Zimmerman, Borrelli, Lee, Johnson, Eggemann 
 
NAYS: None. 

Action Item 
16-08-10 
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PRESENT: None. 
 
ABSENT: None.      The motion carried. 
 
 
APPROVAL OF MINUTES 
 
 
ACTION ITEM 16-08-11 
 
It was moved by Board member Paterno and seconded by Board member 
Zimmerman that the Board of Education of Community Consolidated School District 64, 
Park Ridge – Niles, Illinois, approve the minutes from the Closed Session meetings on 
August 8 and July 18, 2016; and Regular Board meetings on July 18 and June 27, 2016. 
 
The votes were cast as follows: 
 
AYES: Eggemann, Johnson, Lee, Borrelli, Zimmerman, Paterno 
 
NAYS: None. 
 
PRESENT: Sotos 
 
ABSENT: None.      The motion carried. 
 
 
OTHER DISCUSSION AND ITEMS OF INFORMATION 
 
In response to a public comment earlier in the meeting, Board President 
Borrelli referred to the District 64 Board policy that permits the President to propose 
motions. Dr. Heinz reviewed agendas for several upcoming meetings. She recapped the 
Board’s tour earlier in the evening of the new secured entry, reconfigured office, and 
adjacent 21st century classroom spaces. She reported that the school is extremely pleased 
with the security installation and the new, highly functional educational classrooms, and 
that administration would be bringing proposals to the Board again this fall to add secure 
vestibules at the other schools. Dr. Heinz acknowledged the donation received by the 
Board this evening from Bretford of almost $55,000 in Bretford products, which are now 
in use at Lincoln Middle School’s broadcast room and a classroom area. She noted that 
arrangements would be made for the Board to tour the spaces at an upcoming meeting. 
Looking ahead, Dr. Heinz announced that the District would again host an informal 
evening informational event for community members interested in considering running 
for the four school board seats to be voted upon in the April 2017 election. Board 
members selected October 12 for the event. 
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ADJOURNMENT  
 
At 10:35 p.m., it was moved by Board member Johnson and seconded by Board 
member Zimmerman to adjourn, which was approved by voice vote. 
 
 
___________________________ 
President 
 
__________________________ 
Secretary 
 
 

Adjournment  


