TEACHER SCALE EFFECTIVE JULY 1, 2016***

ATHLETIC DIRECTOR

ENTER | LANE 020 ENTER | LANE 030 LANE 040 LANE 050
STEP YEAR | MA/36 HRS YEAR 45 HRS ENTER YEAR 60 HRS ENTER YEAR| 75 HRS STEP
Al 1 $ 57,000 1 1 1 Al
B2 2 S 57,156 2 2 2 B2
c3 3 $ 59,700 3 3 3 c3
D4 4 S 60,228 4 S 60,678 4 S 64,906 4 S 65,356 D4
E5 5 S 62,245 5 S 62,695 5 S 67,160 5 S 67,610 ES5
F6 6 S 64,790 6 S 65,240 6 $ 69,909 6 $ 70,359 F6
G7 7 S 64,968 7 S 65,418 7 S 70,154 7 S 70,604 G7
H8 8 S 65,318 8 S 65,768 8 S 70,554 8 S 71,004 H8
19 9 S 65,468 9 S 65,918 9 S 70,754 9 S 71,204 19
J10 10 S 67,335 10 S 67,785 10 S 72,658 10 S 73,108 J10
K11 11 S 69,880 11 S 70,330 11 S 75,407 11 S 75,857 K11
12,13,14, 12,13,14, 12,13,14,15,16, 12,13,14,15,
L12 15,16 | S 72,426 15,16 | S 72,876 17,18 S 78,156 16,17,18 | S 78,606 L12
M13 17 S 74,970 17 S 75,420 19 S 80,904 19 S 81,354 M13
N14 18 S 77,515 18 S 77,965 20 S 83,651 20 S 84,101 N14
015 19 S 80,060 19 S 80,510 21,22 S 86,401 21,22 S 86,851 015
P16 20,21 | S 82,605 20,21 | $ 83,055 23 S 89,149 23 S 89,599 P16
Q17 22 S 85,150 22 S 85,600 24 S 91,897 24 S 92,347 Q17
R18 23 S 87,695 23 S 88,145 25 S 94,647 25 S 95,097 R18
$19 24 $ 90,239 24 S 90,689 26,27 S 97,394 26,27 S 97,844 s19
T20 25 S 92,785 25 S 93,235 28,29** $100,143 28,29 $ 100,593 T20
u21 26* $ 95,331 26 S 95,781 30,31,32** | $ 102,893 30,31,32 | $103,343 u21
V22 27,28 | $ 97,876 27,28 | $ 98,326 33,34** $ 105,641 33,34 $ 106,091 V22
w23 [29,30,31*%| $ 100,420 29+ $ 100,870 35,36,37** | $ 108,390 35,36,37 | $ 108,840 w23
X24 32,33* | $102,966 38** $111,139 38 $ 110,006 X24
Y25 34,35 | $105,511 39%* $113,887 Y25
226 36* $ 108,054 40** $ 116,634 226
AA27 37+* | $ 110,429 41+%* $119,179 AA27

*These figures are for teachers with 26 or more years of service in the 2016-17 school year on the MA/36 hour lane because of years of service

**These figures are for teachers with 28 or more years of service in the 2016-17 school year on the 60 hour lane because of years of service

***This scale is in effect for the 2016-17 school year only. It is a part of a transition plan so future salaries can not be determined by this scale




