
Our work begins now.
During the 2020-21 school year, D97:
• Incorporated teaching and learning materials designed to 

reduce bias, support understanding and appreciation of 
culture, class, language, ethnicity and other differences.

• Teachers engaged in learning and exploring resources 
around the Learning for Justice Standards.

• Engaged all middle school students in reading Stamped by
Jason Reynolds and Dr. Ibram X. Kendi.

• Piloted the first African-American history course at Julian
Middle School.

Vision97 | 4ALL

HOW will we do it?

Improved organization and clearer 
communication of expectations

Professional development opportunities 
to accelerate students' literacy skills

Advanced training on restorative 
and equitable discipline practices 

To create a positive learning environment for all 
District 97 students that is equitable, inclusive 
and focused on the whole child.

One way we’ll reach Vision97 4ALL

We’ll help all children have the same chance 
for higher learning that suits their learning 
styles and cultural backgrounds.

Pillar ONE:
Equitable Access to 
Rigorous, Responsive 
Instruction

WHY is equity necessary?

of students who qualified for 
intensive, individualized 

support in reading achieved 
accelerated growth
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of students provided 

favorable responses to 
survey question

"When I am at school, 
I feel I belong." 

2.11%
suspension rate -

Excellence Goal of <2%
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www.op97.org

@OakPark97  #OakPark97

Please reference board policy 7:12 Ensuring Racial and Educational Equity for additional details.

Schools are a reflection of our society, 
so in the wake of social justice and anti-
racism demonstrations, we must support 
our students in becoming global citizens 
in a diverse democracy.

Our Equity Policy is our guide.
Ensuring Racial and Educational Equity:
District 97 seeks to disrupt societal 
and historical inequities arising from 
institutional racism and white supremacy 
in our schools and eliminate disparities 
based on student status so that all our 
students will benefit and reach their 
potential.

INCLUSIVE & ANTI-RACIST 
CURRICULUM IN DISTRICT 97

Progress continues in 2021-22:

• Additional social justice standards will be incorporated across 
all grade levels.

• Staff will conduct a curricular review of social science resources 
for K-8 through an anti-racist lens.

• In partnership with the National Equity Project, middle schools 
will begin revising Individuals and Societies units to be more 
culturally responsive.

https://www.tolerance.org/
https://time.com/5650322/jason-reynolds-ibram-kendi-stamped-young-adult/
https://www.tolerance.org/


Self-reflection & individual learning is a measure 
of support.

Dr. Andrew Ibrahim’s model for Becoming Anti-Racist. 
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Resources
In addition to this framework, there are a myriad of resources that exist to 
unpack an anti-racist countenance and existence as well as support the 
delivery of anti-racist curricula. A few can be found here:

Being Anti-Racist
The 1619 Project

Learning for Justice

https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist
https://www.nytimes.com/interactive/2019/08/14/magazine/1619-america-slavery.html
https://www.tolerance.org/



