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A YEAR OF LEARNING



A YEAR OF LEARNING
(STREET DATA)



WHAT I’VE LEARNED
(LISTENING TO VOICES)

From Staff:

Desire for stability, clear

communication, and a positive

school climate.

Value in structured collaboration

and differentiated professional

development.

From Parents:

Strong value placed on small

class sizes and personalized

learning.

Families want to feel heard and

included.

From Students:

Need for consistency and

belonging.

Enthusiasm for cultural

celebrations and dedication for

helping every student grow.



CELEBRATIONS AND AREAS FOR

CONTINUED GROWTH

Community Building: Enhanced

relationships among stakeholders.

What I Need Time: Effective targeted

support and enrichment.

Cultural Events:  Celebrations fostering

inclusivity.

Staffing Transitions: Navigating the

impact of change.

Communication: At times, a lack of clear

and timely communication left staff

feeling disconnected unclear on

expectations.



KEY INITIATIVES AND WORK THIS YEAR

What I Need Time:

Focus on improving the

structure by tightened the

organization and expectations

to ensure more effective use of

instructional minutes.

Data Talks with Leadership Team

and Staff :

Regular, structured

conversations about student

performance and instructional

adjustments.

Building a stronger, data-

informed culture.

English Language Arts

Curriculum Pilot:

This year, we piloted new English

Language Arts curriculum to support

district-wide instructional goals,

strengthen literacy development,

increase student engagement with high-

quality texts, and ensure alignment with

grade-level standards.



CELEBRATING OUR CULTURES
Strengthening Community Bonds and

Cultural Appreciation





TASTE OF HOLMES



TASTE OF HOLMES



CELEBRATING SPECIAL

MOMENTS AT HOLMES



CAREER DAY AT HOLMES



ACADEMIC GROWTH &

INSTRUCTIONAL IMPACT



FOCAL COHORT



MULTI-TIERED SYSTEM OF SUPPORTS IMPACT
(MTSS)

The number of students below
the 10  percentile in reading

was reduced by 39% since the
start of the school year. 

th
The number of students below
the 10  percentile in math was

reduced by 35.5% since the
start of the school year. 

th



ENRICHMENT

51% of our students are performing

above Grade Level for READING

41% of our students are performing

above Grade Level for MATH



STUDENTS HARD AT WORK



STUDENTS HARD AT WORK



COMMITMENT TO GROWTH: ENGAGING IN

MEANINGFUL PROFESSIONAL LEARNING



APPRECIATION AND TEAMWORK

I’m especially grateful for Assistant

Principal Pryor — her deep knowledge

of Oak Park, strong relationships, and

steady partnership have been essential

in helping me build trust and continue

to establish a strong, connected school

community.

I want to recognize the collective

effort of our staff and families who

embraced my leadership with openness

and supported the positive growth

we’ve worked toward together this

year.



NEXT LEADERSHIP STEPS

Building on the foundation of trust and

partnership, my focus next year will

shift more intentionally toward

strengthening academic outcomes

while continuing to nurture the strong

culture we’ve established together.

Next year, we will pilot a new math

curriculum to ensure alignment with

district goals, enhance student

engagement with mathematical

concepts, and provide targeted support

for all learners



Mann School
Logic Model 



Data Snapshot  



Involved Families 

Families had the opportunity to discuss various aspects of our school's strengths
and areas for improvement. Their insights and perspectives directly contributed to

shaping our school improvement plan for the 24/25 school year.



 Goals

We want to hear your thoughts on what currently works
well and what could be improved within our school.

We will identify key priorities for improvement that align
with the needs and expectations of our school community.

Gather honest feedback that will help us create a more
supportive and enriching environment for everyone.



Process

Gather feedback from
families in four main

areas via Survey

Gather feedback from
families in four main

areas via focus groups

Create School Logic Model
with Building Leadership

Team utilizing school data,
survey results, and parent

input



Guided Discussion

1. In what ways is your learner understood at school?

2.  In what ways is your learner supported at school? 

3. In what ways is your learner respected at school? 

4.What would your child need to feel a greater sense of belonging? 

Belonging



Guided Discussion

1.What does your learner share at home about class? 

2.What are the things that your learner gets excited about in school?

Why?

3.What aspects of school don’t excite your learner? Why?

4.What would help your child to be more excited to come to school? Why?

Engagement



Guided Discussion

1.What motivates your learner in Math?

2.What has challenged your learner in Math?

3.What frustrates your learner in Math?

4.Give examples of when Math has “worked” for your child - when they

seem most engaged or interested and why. 

Math



Guided Discussion

1.What motivates your learner in ELA?

2.What has challenged your learner in ELA?

3.What frustrates your learner in ELA?

4.Give examples of when ELA has “worked” for your child - when they

seem most engaged or interested and why. 

ELA



Our Findings

Families expressed the importance of consistent practices across
the school (ex. Family survey in BOY, preparing for conferences)

Their students were most engaged and excited about
projects that took place throughout the year. 

Students experienced a greater sense of belonging through
participation in mixed grade level groupings (ex. Mustang

stables)





Professional

Development

Staff Meetings focused
on Morning Meetings and

Teacher Language

Created a School-Wide
Logical Consequences

document to have
consistency across the
building for SY 25-26

Each grade level created
projects incorportating

learning standards across
subject areas and
collaborating with

colleagues during PLCs



Our Projects 



Reading Buddies



SEL WIGS



Action Items 



Action Items 



Action Items 



Coaching Support



1  & 4  WIG
st th



2  and 5  WIG
nd th



3  Grade wIG
rd



Kindergarten WIG



Next Steps

-Gather feedback from families
in four main areas via Survey

-Gather feedback from families
in four main areas via focus
groups, including families of

focal cohort students

Create School Logic Model with
Building Leadership Team

utilizing school data, survey
results, and parent input

Gather feedback from Staff at
the last staff meeting of the

year

Gather feedback from students
through small focus groups 


